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fiT MTfr Ntt to Tfwm mwft | uTj «m»T ^f^wnr ^ o«t i# 

T<tT in fr< 

Separate Ps^iiig is given to this Part in order that it may he filed as a 

separate compilation 


m»T 11—^^ 8—W-RIR (il) 

PART H—Section 3—Sul^secflon (II) 

(wn rrsrm "''t) r^ntrr'f sin irpft rn^ RifaiiVR sn^ir 3% atfinmnf 

slaUiloi\' oi'clers nnd Notifications issued by Ific Ntinistries of the Government of India (other than the Ministry of Defence) 


NN arfr Hnrr rf^RTH ^ 

(ficRi ifirtf Iwnr) 
trf ;i7 ihfts 


!f.T "I'T. (w 1—f^nrh, inso^PitrtT « t iit^vr 
ir nara triFs^^p-l ^ttf) ^ '4) trrtnrq- 

j.n’' ^ iTrfir^,^'i ^ ftnrn t F^tett 4 

% % pT"; fttfT % f-ri 7^ >1^5 'i{ .TF. ) 

H stfifTTrEr % ftT'T I "tt 5=7 if PwtT PpEtT 3rFI I 

2. -ir^ t*iPr7 tF % teq if PrtTfrtr t’’ PptF tfi 

TT WhffS 17 % ttfiTtir^ T t'i'W PtT "fi t't^v ftnfs7 

B;q' i)' nt Tpr 774 4i1Tr | 

[ 7 .. 5( H2)/35-4qT.] 

MINISTRY OF LAW & JLJSTICF 
(Department of Legal Affairs) 

New Delhi, the 27lh January, I98fi 
NOTICES 

S.O. 644.~Nolice is hereby given by the Competent 
Authority in pursuance of rule 6 of (he Notaries Rules. 1956. 
that application has been made to the said Authorilv, under 
rule 4 of Ihc said Rules, by Shri Narottem Kumar Garg 
Advocate fni- appointment as a Notary to practise in MeeruL 


2. Alii objection to the appointment of.-the said person as 
a Notary may be submitted in writing to the undersigned 
within the fourteen days of the publication of this Notice. 

INo. F. 5f62)185-Judl.] 

TT. Stl, 645.—fflrrlR' 1956 % fffEW 6 %" 

fl-777-oT ff 7STIT fflRwrO fflTT tf^ S', IfftfF f<F «!> 

tr^c TPfTo jfipinf), 17171% 7 ^ 71 R triftTTlTF Tfff flm ^ f)t77 
4 % ilrfFff ffn; 7T77ff 74 Tiff % f%tj fTTf | f% 

(srrrj) 7 SRWff % fTff tT)77> % "7 if PfJRT ftlTT 
Tflff I 

2 77 tF tIttI 3f7»7 Jf PfirfiTn q"r f%ff) »fl jitiTT 

+T 77 % tFsb T^ff % rFctt f%feT 77 

7 417 771 7(tr i 

[rf. 5 (63)/8 5-?7T.] 
7R.ff7. 7>)SrT, 7WT 7rftf4ffT'> 

S.O. 645.—^Nolice is hereby given by the Competent 

Authority in pursuance of rule 6 of the Notaries Rules, 1936, 
that application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri N. H, Bogani, Advocate 
for appointment as a Notary to practise in Prabhadevi 
f Bombay). 


152 5 OT/S5 -1 


(65 9) 
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2. Any objection to the appointment of the said person as a 
Notary may be submitted in writing to the undersigned with¬ 
in fourteen days of (he publication of this Notice. 

[No. F, 5(63)|85-Judl.] 
R. N: iPODDAR, Competent Authority 

R’rP’.tf 

fbeiT , 7 i 9^0 

6 4fi.—tn-TTr, (tN % 

SFtWiff % ffnr tTrtfir) ftPTT, 1 9 7 fl % fspFT 10^^ Nw (4 ) 

% R0TTT % »frFrftTtf1f Tt>, 110 

^ f^'r TTT >ETlftTTIW SITT TPr pTUT 

t, qtTffr ^;— 

1- ’PTirfiTiT t'otIh:, 75 %^'ltT ftsiif, 'i;f^Tr set, 

^^TTTnj, wipiT I 

2- iRTtiNtr +Trti'c, atff jPro 3 Ft, 

’TFI^-l 9 

3. 4.tofMif f»7ir^ TtCTrt I 

4 . TtPTffR : 31 T %^S-tiT fnJItf ^fsrtt W^, 

5. Ttni^rtr, wqr: -ar rt frW 

trrrfr, TW»r 1 

0 . ^nrf^riT, firFEPT, ciri^ stf^refTw ^- 2 , Ta^fir frii# 
5 PFT apT %n^, RtriTT 1 

7 . »i*tTw, fftr %?i, ^ir fC3tV wr^l, rktR’ i 

a. pTttfuR, %^ 7 q- a-ftrarer TT^5r-2 
?5T WRfr i] 

9. ‘Fi'Rbfe 04'ff HTTfSHH, ^IT fpsitf 5R=W iCr, 

1 0 . tsTTtTWTr ifTHT* fh^’Ttr wept OfFTpr I 

1 1. Ht^'PJRT wf pT^fTtf, fttpEbh , ^>P I 

1 2- ’PFiif, 1 o!ff PHTflrpT, Pf^ fOtiT 'jpm, OtPr 

PnTr fintfPTtiT, tjrn: n^] 

t3. »PiTtif3 ffT ^n?r, %:srltT frritf 5pt7T 

(rrT 5T^) 

14- "Mol^Tlf 5 PT»T ■39' RIfTpTpSTT, >^99 ptT, 

I 

15. TTfrtfe fTpr?!, 4ft«rtf94^ 

1 2, qfiM9 tfppT I 

1 6 . WTTTff iflTfff iN Wh FWITTP, I 

17. WijgPt9 urrfT w >9931101 wnfbr, 99'j'' 

(F31?9T9 ) 

[jf. 1 201 7 / 1 /a 5-f^‘t] 
9T9 rflg/t itTPrl, 39 9p49 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 7th February, 1986 

S.O. 646,—In pursuance of sub-rule (4j of rule 10 of 
the Official Languages (Use for Official Purposes of the 
Union), Rules, 1976. the Central Covernment hereby noti¬ 
fies the following offices of the Ministry of Home Affairs, 
the 80 per cent staff thereof have acquiiied the working 
knowledge of Hindi ; 


1. Office of the Comtinandant, 75 Battalion, Central 

Reserve Police Force, Khannpara, Gauhati-22 

(Assam), 

2. Office Of the Commandant, 5 Battalion, C.R.P.F. 

Nngpur-12. 

3. Office af the Signal' Group Centre, C.R.P.F,, New 

Delhi. 

4 Office of the Dy, Inspector-General of Police, C.R.F.F., 
Madras. 

5. Office of the Additional Dy. Inspector-General of 

Police, C.R.P.F., Awadi, Madras. 

6. Office of the Principal, Rangroot, Training Centre-2 

C.R.P.F., Awadi, Madras. 

7. Office of the Group Centre C.R.P.F., Awadi, Madras. 

8. Office or the Central Training Coircge-2, C.R.P.F., 

Awadi. 

9. Commandant, 64 Battalion, C.R.P.F., 

10. Directorate of Census Operation, Assam, Shillong. 

11. Directorate of Census Operation, Sikkim, Gangtok. 

12. Commandant, 10 Battalion, ITBP, Mirrthi District 

Pithoragarh, U.P. 

13. Office of the Commandant Signal Group Centre, 
C.R.P.F., Nimach (M.P.). 

14. Office of the Dy. InspeCtor-Genevaf of Police C.R P.'F., 

Chandigarh. 

15. Commandant. F.C. Ltd... Durgapur-12, C.I.S.F,, 

West Bengal, 

16. Institute of Criminology and Forensic Science, New 

Delhi. 

17. Commission for the Scheduled Castes and Schedlffed 

Tribes, Jaipur (Rajasthan). 

[No. 12017/1/85-Hindi] 
M, M. SHARMA, Dv. Secy, 


(tTJiFf ftnnr) 

2 2 99Tff, 190 5 
(9T94rr) 

TT. 9T. 047 :—wftaftpru, 1 ttei (1901 tt 43)91 
mTt 10 % ( 239 ) ^ -,'Wti (vjrrtTsnm srfVw’f^'ft 9419 

59 , 59119 9T49T r(99SnT, 399 STITT % 99hir9r«f, "9)ffit9 
*199, 999 W 9 , 9>M+'rrr" TlT'FT-fhsrfTDT 99 | 9115-3 0 1 95 7-3 3 

ffH? % 19999 W9 9731 STiTf ST % ^59 Stf«il^9 51791 ^ I 

[ 9 . 6 . 577 / 99 . 9 . t 9 7/20 9/3 5 -’!n'.Tr.fT I] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 22nd January, 1985 
(INCOME-TAX) 

S.O. 647.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby 
notifles “Govind Bhawan Karyafaya, Calcutta” for the pur¬ 
pose of the 5aid .section for the period covered by the asses¬ 
sment years 1985-86 to 1987-88. 

[No, 6577/F. No, 197/209/85-IT(AI)] 
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a, 1907 


[»TT^3(ii)] 

fewi, 3 2 198 6 

■pr. sf). 8 48;—uriTip^ lae) ()96i 'pt 43)’Pi’ 

HTTT 1 0 ’C ’J'lt (3311) % (v ) Sm JWT iJTpRTTf W SratP 

JIT, ^rsi nTWP iT'T^aT’i, "TifiT «TT'^ ^ sriTP3r8T'!r, "f^^r 
WPf' Tril'rf?Rl'''PT ^-fUSrW 1984-8.1 6' 19K7-i!I: 

% wiTifir 311^ ifpri w^ti ^ iTfsrT/f^^ ^ 1 

[IT. 6578 ('RT I 97/90/8 1-m ."PT. (fiT1)] 
TTiT. ^ PurriT, ?rnT »rN^ 

New Delhi, the 22nd January, 1986 

S.O. 648—In exerdse of the powers conferred by sob- 
clause (V) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 Of 1961), the Central Governnient hereby 
notifies “Delhi Catholic Archdiocese" for the purpose of the 
said section for the period covered by the assessment years 
1984-85 to 1987-88. 

[No. 6578/F. No, 197/90/81-lT('AI)| 
R. K. TEWARI, Under Secy. 

nf 23 (smrf)’, 198 6 

tljfi ^ 

Td. iflT. 649.—'tTRrfttT ^^4 (TfhrT ?pqT TPefttf 
:3^:T 71*41) % <ffh4irry'4) ^^411 414)44 fttTTtT ^ 
TflRI 414^1 IT**!! sP^HiT STPTi tflff h" TT^W % WT 

sa ■* 

fiT4_f5fcr % TTTVW t WTTfWTtT t) 3-12-1,98 6 'PI ipT.tTT. 

tifinyprirr w. 17 - 19011 / 12 / 8351711 . 1 difla^ 

TT "3 1%TT4i?4, 1986 ” ^ 4«rT5T ipt: "S T1I44V, 1986” I?! 

4ITtr I 

[nr.ft. If-190 11 / 12 / 83-5r«ir. i] 

jfoirjTo 3Ttn. 

New Delhi, the 23rd January, 1986 
CORRIGENDUM 

S.O. 649.—In this Department’s S.O. Notification No. 
A. 19flll|12|83-Ad. T dated 3-12-1986 regarding the appoint¬ 
ment of Shii K K. Dwivedi, an officer of the Indian Revenue 
Service (Customs & Central Excise), as Member in the 
Central Board of Excise and Customs in the Department of 
Revenue, the dale of the Notification may be read as "Srd 
January, 1986" instead of “3rd December, l986”; 

[F. No. A. 19011|12|83-Ad. 1| 
I, M. TREHAN, Under Secy. 

(tllf^A. f'l'MMl) 

(^fitTtr tTfiFr) 

3 0 19 8 6 

nr. KIT. 65 0 ;—TfiffWr t>p wftrpnrii, i976 

( 1976 nr 21) 4ft SITU 3 ift liWFT ( 1 ) IffT STOT TTpRnff 
nr ipfbr 4Tffi gn; SpTpr jtt^ttt nrihacr tTFir frrnrr, ftpr 
tRnPPT, WTfW nbt f4RT>T 5TRPT) 4ft 22 fTF4, 

1983 4 ft tpT. AT. ft, 198 (w) ?! xftT 

ditlwH 47fxft g, tT*Tr:— 

ATP Jr "TPFPr iMttr 4Tffh>T iI'p" Tixff ^ ffTPT 

Tf “fUFPt fhwTf fprtfFr PinfW ’ 71 x 4 vw TTifiJr 1 

[ft, tpp. 1 -2,3/84-mf', mf, ^.(i)] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 30th January, 1986 

S.O. 650.—-In exercise of the powers conferred by sub¬ 
section (1) of section 3 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby makes 


the following further amendment in the notification of 
the Government of India in the Ministry of Finance (Bank¬ 
ing Division) No, S.O. 198(E) dated the 22nd March, 1983, 
namely ;— 

In the said notification, for the words ‘‘Rajgarh Kshetriya 
Oransin Bank" the words “Rajgarh Sehore Kshetriya Gra- 
min Hank" shall be substituted, 

[No. F, l-23|84-RRB(i)] 

44. m, 651:—srr^fyrTr inffW ^ PTfirfiprn, i976 
( 1976 44 21) 4ft aifT 4 4ft 4WfI (l) ITfT 5Rf4 Hlftfpft 
44 ipfpT "PTW gtr ^Trjfpr rrf447: ndesrrfT RiffT frT44t, fro 
43444, xrrffPP 444 fWPT (#f4T4 8444) ftfiPp 3 2 4T4, 

1983 4ft 4ftn544r 44. 44. ft 199 ( 4 ) ? PiHffrftrr 
ffilftEPT 4rf4t I 444 :— 

sTfR 4fHf[44T 4 ^41 414^ 41 f4T4 

Tf 4 4^ 3if{) fft 414, ffl^tP ^fft4 4(4)t| ^ip ' 71*4 

W TTIW I 

[ft. enp . 1 -2.1/84-417:. WTT. (it)] 

S.O. 651,—^In piarsuancc of the powers conferred by sub¬ 
section (1) of section 4 of the Regional Rural Banks Act, 
1976 (21 of 1976). the Central Government hereby makes 
the following amendment in the notification of the Gov- 
ernmcnl of India in the Ministry of Finance Banking Divi¬ 
sion) No. S.O. 199(R), dated t^e 22nd March, 1983, 
namely :— 

In the said notification for the words "Rajgarh Kshetriya 
Gramin Bank”, wherever they occur, the words “Rajgarh 
Sehore Kshetriya Gramin Bank” shall be substituted. 

[No. F. l-23|84-RRB(il)] 

44. 44. 65 2:—RTTfffiT f)4T^ % 4rfiTft44, 1934 
(1934 44 2 ) 4ff tnTT 42 4?) 4441474 (6) ^ 8rT (ip) % 
13419 ? (iii) ^ IFfTPOT Jr frT44T TTFT4S474 TTrifr 413447, 

Prw li!T444, Tlrfw 44^ PrfT44 (t'f44T 4744) 411 (94141 22 44# 

1983 fp) *rftrg)44T 44 . sit. fi. 200 (4) 4 PtHfafia fT 

fmtfPT 4T7tft ft TTI ^:— 

444 Sr “-rniTi^ imflTr # 41 '' yiwjf #1 3414 

47: "314149 ffl^ tnffrw 7U4 :jn4f) | 

[ft. 441, 1 - 23 / 84 -RR. WR. #t, (iii)] 

S.O. 652.-—^Tn pursuance of sub-clause (iii) of clause (a) 
of sub-section (6) of section 42 of the Reserve Bank of 
India, Act, 1934(2 of 1934), the Central Government hereby 
makes the following amendment in the notification of the 
Government of India in the Ministry of Finance (Banking 
Division) No, S.O, 200(E), dated the 22nd March, 1983 

namely :— 

In the said notification, for the words “Rajgarh Kshetiiya 
Gramin Bank”, the words “Rajgarh Sehore Kshetriya Gra- 
inin Bank” shall he substituted 

[No, F. l-23|84-RRB(iii)] 

44. 54. 6.5.3; —54#ftr47 4T4t4 ^ wfHlJpFT, 1976 
( 1976 44 21 ) 4ft UTTl 1 1 4 ft 134W7T (1) JT74 RW 71 (#44 ) 
44 jpjffr 413# Jtf jpfhr 43443 tTfT^JTTT TfiTTl fP443, fqw 
45444, xrriw 44# (WFl (#(441 4744) *Pt f#4t41 22 RT# 

1983 ^ 44. 54. #. 201 (5T) Jl fiTftrfHfva' 

fPtfrepT 417fft 4«4;— 

344 5)Ri^4HI Jr “745149 ^1!ft4 WlfftTl 441 ’’ timlf 41 WT4 
43 "7T3(41 fJr^ pMr 44fW #41" TUT 3^ 34## I 

[ft. tTP. 1- 23/84-543. 543. «ft. (iv)] 

4. 4T. jftTTfTTtft, (##7141 
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S.O. 653.—In pursuance of the powers conferred bv 
sub-section (I) of Section 11 of the Regionul Rural Banks 
Act, 1976(21 of 1976), the Central Government hereby 
makes the following amendment in the notiflc.Ttion of the 
Government of India in the IVTinistry of Finance (Banking 
Division) No. S.O. 201(E), dated (he 22nd March, 1983, 
namely :— 

In the said notification, for the words '‘Rajgarh Kshetriya 
Bank”, the word.s ‘‘Rajgarh Sehore Kshetriya Gramin Bank” 
shall be substituted, 

fNo. F. I-23|84-RRB(iy)l 
C, W. MIRCH.XNDANI, Director 

7 lygft 

"in', *rr. h 5 4t—) wEt 

1980 ^ tjy 9^ Tqryr ( 2 ) T »tT«r Tfer 75P? 3 ip 
(^) % if Nt tfrr, iTTf. tjir 

tnrnpF, o'-jrrjr ntri- tri, tai) iffrr >frwr, titiThr 

('Dntr) t) 'Drra' n't? Petr frnbtiT fr 7 

1986 if futgRi UtptT ^ I 

[U. UTT. 15 / 7/8 l-tTlt. wrr,] 
rffUThT Kiri hi, tTT’’ 


New Delhi, the 7th February, 1986 

S.O. 654.—^In pursu.tnce of sub-clause (b) of clause 3 
read with siib-cruuse (2) of cUt'se 9 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1980, the Central Government hereby appoints Shri R. S. 
Khej-a, Special Assistant, Punjab & Sind Bank, Golden 
Temple Branch. Amrdsar (Punjab) as a Director on thd 
Board Of Directors of Punjab & Sind Bank with effect from 
7 February, 1986. 

[No. F. 15I7I81-IR1 

S. P. BHATIA, Under Secy. 


At 21 03,8 6 

53. Wr. 65 5;—UttiK, TrrniTT«tr (iN 41 SirtTO T 
snfTJrfr ^ ftpr ipfrir) i 976 ^ fim m 1$ 4 

ip ^ fhKirfhrfkpT tpUlWiff 53 , 3 

53 y uiu TtpP jn 3 tiFtr Ft fsttt'T 'rnal t; 

1 . trhapf iprim) aiM'jt I 

2. trTf53 tTUE CfvTUT Fl., 92:3 T I 

[m?r w. i- 11011 / 12 / 76 - 15 ^] 

aftu g"f3tir tT^TTT, Fi3w 


MINISTRY OF COMMERCF 
New Delhi, the 21st January, 1986 

S.O. 655.—In pursuance ot sub-rule (4) of rule 10 of the 
Olllcial Dinguagcs (Use of Official Purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following offices, the staff whereof have acquired the work¬ 
ing knowledge of Hindi : 

1. The Elgin Mills Company Ltd.. 

Kanpur. 

2. The Mica Trading Corporation of India t.td , 

Patna. 

[F. No. E-1101IU2I76 Hindil 
O. P. GUPTA, Director 


fctf), 2 2 9137^, 198 6 

SPI- 3|T. 6.5fa.--133(3 (WlFrfr f33^ a/tT fqrimj 

^fftTFraUi 1 963 ( 1 963 fl 22 ) 5II (JUT 7 39 ErnT ( 1) 

sm sr^fT srfet^l 53 sr^Vr 43?f 

■ 3 . Igl. 15131, qU3 rpn usrFir? tli'P^ 

3913”, 3 9, furni, i=3Tf. 911^ arm 3. 1957 , uiir^, 
600001 9T F3fT WPJT ¥1 '3,' 533 33^3 33g^l 3 
ip 3^13 33T 43 fThU il ^ FTflWP 9 :t3 T 

ITP tiFti^TOT %■ k' 11 913531, 198 6 ^ K’f' 3^3 53 9t) 

W5f3 % Fru qiwrar & i 

1. '37t'333r5 T 31IJ33 3f33 'pft3infr:3, 

2. f33Fr-5 5')53T53 3^3 515315^, 

3 q3;f)-5 1T95:315T, 

1 - 

S FTFriTATS^, 

6. tf%FS3 f3-P 3f^3 5=51 

7. 9f34*3 aA3 Frr3'3 33^13153 3f^ 3333153, 

«. 53T3r33, 

9. 3T3 

10- 3tBT ffir-P, 

1 1. 33>a^, 

12 ^tfflq ( '35j3n'3) I 

[93f3»f . .5 ( 1 )/S6i 3li. ] 

n;3. 33 313^73, FWIT 

New Delhi, llic 22nd February, 1986 

S.O. 656—In exercise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export (Quality Control 
and Inspection) ,\ct, 1963 (.22 of 1963), tile Central 
Government hereby iccognists fA' a further period of one 
year with elfcct from 11th February 1986 Mis. J. 11, Bcda 
Marine & General Survey Agencies Pvt. Ltd., ‘WAVOO 
MANSION'. 39. Rniaji .Salai, Post Box No. 1957, Mtdras- 
600001, as nn agency for the in.spection of Minerals & Ore.s 
as specified in schedule annexed hereto prior to export. 

SCHFDUl.E 

I. Ferromanpanese, including ferromanganese slap 
2 B.9uxitc. including calcined bauxite. 

3. Manganese Dioxide. 

4- Kyenile 

5. Sillimanitc 

6. Zinc Ores, iticlitding zinc concentialcs 

7. Magnesite, including dead burnt and calcined 

magnesite. 

8. Barytes 

9. Red Oxide 
10, Yellow Ochre 

II. Steatite 
12. Feldspar. 

[F. No. 5( I'I86-EI&HF 
N. S. HAHJHARAN, Dire.'toi 

(1^33 FT3^3T 3T313 FtuFt 93 93qFl3) 

3« 31 ‘969f), 19H6 

93. 3T. 657:—33ll KFA Tf^5f)Fr53 f3. 331^3)- 
533Tr-5(i0ni3 911 753;3 npT % 33)3 33931)993 

5317 339133 *P FtFuFl % f3U 9Fl^in 3T3 % 91P1R1 % Ffu 
30,76,700/- Wf (tfl9 3TO fB3>;3T3 ^3K 3T3 3) 533 313) 
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[wril-3(ii)] 

% fi^ViT nsf: silJm ^IT, ft. . / fft./# / 204(177 1 / ffT / mffl 
n;w/s3''fft7fr-2 / rr^ (^(T, fT^TW 2 0-2-11)81 f^'Tr fPTT «IT I 

w 'fT't tr ^iTf ^ HJi" Ptitot 

SF-ll51^1 SlfT ^ irffT ^jfr^ ?fl IrfTl^ (STTSTTf 

f^fTT jt 6p fTrSiT =it|' ijff jpr Trin fst 

fit fTT 31'WRTxr ST frf ^ I ^ntt iTfI ift fTTHTT W k (TT^ttfr 

ipt fpr ffT^raiir iiz fif: ^fnnrT ^irtsmT 

siiraV-sfiuo j 8 ^ TFT 't'sfl'iifT ^trnf ir^ ffr ’tftF ;=r(iifrr (fF 

21,07,748.07/-FFi; fr-ir to ?rr tojitj? to f-Tin Fitr “rr i 

2- wT fFfi fTJT»tF if ;=rrttf>TErr7t ^ (utoV 

fTTO" fTFOt f^UTO" KFFl' %TO' TOTO" TO 0^ 014(*4 

^rfepT f^iTT k I ^', TOiIfTTf ^ f«F ^TFirT (=ITi^ OTt/ 

fft 3ft/204077 1 20-2-84 =^t IJ^T. WtotT UTOTOT 

irk <?:4 tr lift fiJ / iiF!nTO*T ifr fti ^ i jt'tt tTfim ^TFfFT 

illlO l i. (fitiTTOr] mTOr, 1 955 7-1 2-1955 ‘Ft TO flRT 

9 (F If) % FraV 5ITOT nrfTOrrf TO SfffTft TO^r KF 

mro uc^^^tfroi f(4. to ^ ‘tJ totif; ijit *rsT 

froTOT SrfiT ft. W;/ jft uft / 20 40 7 7 4, fTOW 211-2-84 FflF 
am TO? iFt TOfr k I 

:i. qrof s?i' i3Ti|'Fir ■ ^t u-if4 If fpt ftrfTOT firtiTO 

OTtro nh TOliT if 5fptt fltt TO f^V ^ I 

[FT. fftTO 2/$>tTO/ 27/88-84/lU4l] 
TOrf TO, TO lf®T froa'F TOiTFT-tTOtn 
^jif fTOTOl, (M fo iTOfTO Pi 

(Ollice ot the Chief Controller of fnifiojls & E.Kporti) 
New Delhi, the 3l.sl January, 1986 
ORDER 

S.O. 657.—Mi'i. Hfinrat Electronics Ltd., lalahalfi Post, 
BangaIoi'e-560013 weie granted an Import Licence No, 1|CG| 
20407741C|XX|90;H!HliCCll!l.S dated 29-2-84 for Rs, 30,76, 
7600 (Rupees Thnfy lakhs .seventy six thousand and .seven 
hundred only) for import of optical goods for the manufac- 
itirc of clectromca wireless equipment under Free Foreign 
Exchange, 

The firm has applied for issue oC Duplicate Copy of Fxch- 
ange control purposes copy of the above mentioned licence 
with list of goods on the ground that the original Exchange 
Control Copy of the licence has been lost or misplaced. It 
h.Ts fitrlher been stated that the Ex. Control copy of the 
licence was rcgi.slerej with State Bank, of India J.alahalli. 
Banga)ore-5600I3 and the licence was utilized upto the 
value of Rs, 21,077,43.09. 

2. In support of their contention the licensee has filled 
an affidavit on stamped p.4pcr duly sworn in before a Notary 
Public Bangalore City. I am accordingly satisfied that the 
original Exchange Control copy of Import Licence No. llCG| 
2040774 dated 29-2-84 has been lost or misplaced by the firm. 
In exercise of the powers conferred under .sub-clause 9(cc) 
of the Import Control Order, 1955 dated 7-12-1955 as amend¬ 
ed the said original Ex. Control copy No, liCG|2()40774 d(. 
29-2-84 issued to M|s. Bharat Electronics I.td., Bangalore is 
hereby cancelled. 

3. duplicate Ex. Control copy of the said licence is be¬ 
ing issued lo the party separately. 

[No, CGir|DOF|27|83-84!K14l] 
P.M'L BFCK, Dv. Chief Controller of Imports & Exports 
For the Chief Controller of Imports & Fxports 

(TflT ftTTTO (UTTOT-fTOfr ifT TOhfTT) 

Tf fV=Ff(, 1 f. fTOPTO, 1 98,5 

iffi TO, (t5fl—TOT TOli^ TO. TO^.. 

irTTTPTTi iTfwJTfT npruT, f^TOf TO TO TOTTT TTFffff ff. 
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f'FTO k I ffiTT TOil/T 4'TO k PT TTO TTITTOT 44 

OiTOfT qqriFT TOTi TSTTr TiTO Wflr^llTr TTOiITO % TOT 'fT.'JiT 
ttot % TOT o.T TrfTO fTT T jttTt ‘fTr'-j ^ TOTTT jrTOTmrsr 
227668li/-TOTO IT TTl Tl if2 If 

4TFnT TTOTT TOITO TTf^ 2';766 h/- TO 

ffTO TOT T pTif OTfWT t I 

TT TTTOT-inTr'TIT- fTOTT i95 5 fTTOT 7-i2-.5S (TOr 

fforTftfT) Tf (JITT if STT TO wrErTrFf TO TOpTiT TO.T T TOnTTT 
TOffTT T. T,'/?i/ 224067 1 ft. 2-7-.:.S 4Ti TT TUTOT TOftrT 
Ttor "Fr flTOFT ■'FTT iff TOTT ^TO f I 

Tr TrufoT TT TT TOTOT-pTOffT Ti (FIT pTpd-^fSTTTO 
1U6 5-118 T 'fyr IJ 6 % TTTOF TTO TOfTT H. Ti/ff//2 240 8 7 2 
ftTOT 2-7-8 5 T: TOTT TOfTHT TITO T. TOSIFTPI'T (toT'TT- 
TITO ) iirf: rp- ft<)|TT ft-pTl Tl^TO I 

[T Tf.Ti T;’ ^'r/J 0 ;;/’TlTO/Fr;jT-;j s/n ijjj, p'sf t:rj-f , 7 ,,] 

T; .TT. TOTOTTOFTOiTi, TT 1^,‘TOPftHT TOTOT-ftipf ff 
PT TfTOT-fiTTtfl 

(OITice of ihe , 11 . Chief Conlroller of Imports i(4t Exports) 
New Delhi, the 18tli December, 1985 
CANCELLATION ORDFR 

S.O, 658.—M|s. Meta) Forging Pvt. Ltd., B. 1 . Mayapuri 
Indl. Area, New Delhi, was granted an import licence No. 

/D/2240672 dated 2-7-85 for Rs. 233910 for impon of 
restricted .spares in tcr/Jis of Para 109(1) of A.M, 8 Policy 
tor the end uvse Slee) forgings steel fiances. 

The applicant has filed an affidavit as required under pafa 
86 of Hand Book of Import and Export procedure, 85-88 
wherein they have stated that the C ustom Pui'posc copv of 
the above licence has been lo.st after having been rcgisiereU 
with the Asstt. Colieclor of Customs, New Delhi and utilised 
partly leaving a balance of Rs. 227668. 

A duplicate custom purpose copy is required bv the firm 
to cover the balance value of Rs. 227668, 

In exercise of the powers conferred on me under sub- 
clause 9(d) Ml ihc Import Trade Control Order, 1955 dated 
7-12-55 a.s amended upto date, 1 cancel the Customs Ptiriwse 
copy of the above licence. 

The applicant (licenccc) is now being issued dupJicale 
customs purpose copy of import licence No. P|D]2240672 
d(. 2-3-85 for Rs. 227668 in accordance with the provision 
sif paragraph 86 of Hand Book of Import Expoit Procedure, 
85-88 

[No. DGTDl303lAu to|AM.83|AU.I|riA131761 

P. S. NARAYANASWAMY. Dy, Chief Controller 
of Imports & Exports, 
for It, Chief Controller of Imports & Exports, 


feFff, 3 1 198 6 

((7.TO. H,59;—TpsfTfqtip mr TOTOTC iqfT^.Tfl (Km Ftfurnf;) 
wfijfhTOf 1 948 ( 1948 "FT 414t) TOTO 2 % TTf (t) % 
WTOTTtTOT ^ H7TO7 ITTl. TTOifT fWcT WPTO % Slf 
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if ifTTm is-ia-ss 

H7T infisf irT?fr ^ I 

[tot tfy-433o/l/85] 
WIT. V^TT^T, m wRtJT 

MINISTRY OF EXTERNAL AFFAIRS 
New Pelhi, the 31st January, 1986 

S.O. 659,—In pursuance of the clause (a) of Scctioii 2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), (he Central Government hereby 
authorise Shri H. S. Sodhi, Cipher Assistant in the High 
Commission of India, Lusaka to perform (he duties of Con¬ 
sular Agent with effect from 18-12-85. 

[No. T. 4330/1/85] 
R. DAYAKAR, Dy. Secy. 

«?5ft?!T|Tr 3(h: if?! ‘I’lww 

^ 4 9513X1, 198 6 

ttt. WT. 660-—WNH tRTiTT % 3i3f RaMR (^t- 

ftniR fxwnr) ifr ffFTt»Fr 1.5 fiRrurx, i983 ^ wftr^xr tot 
3689 ir wrir aftx wtftw Wm JT! ^ "l^Trl (fip8m) 
WftrPrtR 1974 (1974 ITT 47 ) ffy HTTf 3 9fV 53*131X1 ( 3 ) 
w (v) mr 3TOm (4j inr srtt nrfrol nr ipfFr 
5^ TOnT ’ITT^JTTT iTOiNf wwitfl mfiu ?r wfhntm 
>'T 3 ^ ^ wxftr % firtii ^ OTTiT fxnm xm if fTOFrOin 
fffTfn^nrt I, 

1 . isfrwtswTtwi wfiirw 

aftxtrrFfijn ifa (wnmfn'iiTTTrRt^tEWTff'tT) 

ffwl 

2- Wlfww WTO 

WffWWin’T {«ft 'flTO TOff % TTO 91 ; 

WlNn ^TW'fiWFT WWX % i3TftiT RTiTTI 

wxfVw wwto nr sifh- 
fxferx niif n fstff 
[tin. TOT j/g/SS-fxfT 11] 
tfW, ^RTOWnfl, fnisw 

MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 4th February, 1986 
S. O. 660,—In partial and further modification of the 
Government of India in the erstwhile Ministry of Energy 
(Department of Petroleum) notification No. 3689 dated the 
15th September, 1983, and in. exercise of the powers confer¬ 
red by sub-section (4) and (b)Clausc Sub-section (3) of section 
3 of (he Oil Industry (Development) Act, 1974 (47 of 1974), 
the Central Government hereby makes, with immediate eflect 
and . for a period not exceeding two years, the 
following appointnt’.nts in the Oil Industry Development 
Board, namely:— 

1. Shri Chandra Shekhar Singh, Chairman 

Minister of Petroleum & (vice Shri Nawal 

Natural Gas Kishorc Sharma) 

2. Shri K, Sandilya, Member 

Joint Secretary, (appointed to rc- 

Department of Economic present the Ministry 

Affairs, of the Centrai Govern- 

Ministry of Finance. raent dealing with 

finance, vice Shri 
Deepak Chatterjee). 
[F.No. 7/9/85-Fin. JlT 
M. UMARASWAMI, Director 


('TfirafT fifWPT) 

4 TFTTt, 1986 

411. WT. 6 61.—Xrafil WTOt TT UfljT TPTT 
53*twa: irfR tiw wfwtTFtr fttr* 

'TTT') 9 ft WWTXTT S'; 

wit: Sajffil W7+T', 4Ttw tTOt Wa- (w^ ^ffr fTOW) 

RfafipPT, 1957 ( 19.57 IT 20 ) UTIJ 4 9 >T ^JTOTXT (l) 

ifTTr mfitual' ipr mfw ipxn' {p xw ((hr # trot 

l^fspiT % wFl wpiTw xt ^tfr S ) 

W RiRgwffr % wtitT wft xiA ert^T % w«f w. ift-i (f) 
(III) t. WTT, 301-1085 7 WJtrr, 1985 TT firflstvi 

fwftrSy (xrxx w^vrit) >i7l5r fwfro 

flTfrJl, , XppjT 140004 % TOfsRT Jr tIT 4x844(, (TO 

5i^) % Jr WTO 4i4«i ffpTTO, 1 45twfxtw 

% 4rratww Jr 1w TIT W4RIT S I 

9W wftr^f4fiT % wsfEr wtw ^^rwt tglir if 4fit iwfiPT 

T4Fr wftrfTOT tpf um l 3 4?! ■swrr ( 7) Jf wr TTvff, 

writ wVt wwf 44, % virof Jr 1144414 

rrrv)® if w % wtffx xrro atfewf 

rwEtes 4TOTT rr?^, fwfSw Wlt-W 4rTO'_440001 45f I 

fWhVrr JTO 
wnpriT 

»fi]jflsr (to JtSvr) 

(TxspiT T fwTT wfo^Nw ffw) 


9i.W. TO 

^Tiwl <.vi 

f^S4X7 

fiiRW 
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>r- *r «iV: tjnftar 

'tfK ^ vm % 

?mr-^ ifr^ •TWt ^ ai^T if "*t'' 

TT & I 


T—T ^ aPTT ^ wW KtTT ’proff ^ tffx 7>^t ^FTT 

Tt; TT fwft ^ I 

y— ^ ^ ift^srr, imff ?r 

TpfTrft ^ ilFH ^ ^ 

I I 

—^T ^ arffp5f f^Ff^rj, PrriFrf UTtff it gfTT | 

<hV PFfFt fl\T 5mriV trmf ^ Ffi^firT 'ff^r tt: 
^ ^ ^tn'fipp [^'■a ‘V ^ I 

[f. 43015 / 27 /as/^ffo] 
’FR ftnj, ^FTT 

MINISTRY OF ENERGY 
(Department Of Coal) 

New Delhi, the 4th February 1986 

S. O. 661 —Whereas it appears to the Central 
Government that coal is likely to be obtained from the 
lands mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 4 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957 
(20 of 1957), the Central Government hereby gives 
notice of its intention to prospect for coal therein. 

The plan bearing No. C-](E) III/ER/30]-1085 
dated the 7th October, 1985 of the area covered by 
this notification can be inspected at the Office of the 
Western Coalfields Limited (Revenue Section), Coal 
Estate, Civil Lines, Nagpur-440001 or at the Office 
of the Collector, Shahdol (Madhya Pradesh) or at 
the Office of the Coal Controller, 1, Council House 
Street, Calcutta. 

All persons interested in the lands covered by this 
notification shall deliver all maps, charts and other 
documents referred to in sub-section (7) of section 1 3 
of the said Act to the Revenue Officer, Western Coal¬ 
fields Limited, Coal Estate, Civil Lines, Nagpur-440001 
within ninety days from the date of publication of 
this notification. 

THE SCHEDULE 
PTNOURA BLOCK 
SOHAGPUR COALFIELD 
DISTRICT shahdol (MADHYA PRADESH 

(Lands notified for prospecting) 

S. Village G. Tahsil Distt. Area in Re- 
No. No. hectares marks 

“1 “ 3 4 ■ yj 6 ~_7 

1. Bahirden 475 Bandho- Shah- 17.123 Part 

garh dol 

2. Piprari 414 Bandho- Shahdol 60.057 Part 

garh 


I _ 2 . 3 4 5 6 7 

3. Mohgawan 582 Bandho-Shahdol 59.538 Part 

garh 

4. Pinoura, 413 Bandho-Shahdol 461 .029 Part 

garh 

5. Deori 334 Bandho-Shahdol 275.498 Full 

Amhai garh 

6. Mardari 589 Bandho- Shahdol 21.075 Part 

garh 

7. Masurpani 611 Bandho-Shahdol 27.925 Part 

garh 

8. Mahura 577 Bandho-Shahdol 288.751 Full 

garh 

9. Amadongri 27 Bandho-Shahdol 155.696 Part 

garh 

10. Deori 391 Bandho-Shahdol 100.109 Part 

garh 

11. Dagdowa 390 Bandho-Shahdol 697.075 Part 

garh 

12. Kohka 135 Bandho- Shahdol 115.916 Part 

garh 

13. Compart- Kar- Umaria 65.235 Part 

ment keli Division 

No. range 

P186 VI 

Total Area: 2345.027" ’ hro- 

tares (approxi¬ 
mately) 

or 5794.68 acres 

(approximately) 

Boundary description: 

A - B Line starts from point ‘A’ and passes through 
village Pinoura and meets in the same village 
at point ‘B’. 

B- C Line passes through villages Pinoura, 
Mardari, Ama Dongri, Dagdowa and 
Kohka and meets on the common boundary 
of villages Karanpura and Kohka at point ‘C 

C— D Line passes along the common village boun¬ 
dary of villages , Karanpura and Kohka. 
Karanpura and Dagdowa and Lahangi and 
Dogdowa and meets i»' the centre of Gochhat 
Nala at point ‘D’. 

D- E Line passes along the centre of Gochhat 
Nala and meets in the same Nala at point'E’. 

E—F Line passes throuth villages Deori, Masur¬ 

pani, Pinoura, Mohgawan. Bahirden and 
meets in the village Bahirden at point ‘F’. 

F—A Line passes through villages Bahirden, 

Pinoura, Piprari and meets on the common 
boundary of villages Pinoura and Piprari 
at starting point ‘A’. 

[No. 43015/27/85-CA] 
SAMAY SINGH, Under Secy. 
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46. 

0364947 


1986-03-15 

been renewed during the month of March 1985 -; 

47. 

0370538 


1986-02-15 


THE SCHEDULE 

48. 

0371641 


1986 02 15 




49. 

0371944 


1986 02-15 

SI 

CM/L 

Vaid 

50. 

0372037 


1986-02tI5 

No. 

No. 

upto 

51. 

0373039 


1986-02-28 


_ j_. .1 - , . ...— ^ 


52. 

0373342 


1986-03-15 

(1) 

(2) 

(3) 

53. 

0374344 


1986-03-15 



. 

54. 

0374849 


1986-03-15 

1.. 

0038631 

1986-03-15 

55. 

0376247 


1986-03-31 

2. 

0046731 

1986-03-15 

56. 

0377653 


1986-03-31 

3. 

0052928 

1986-01-31 

57. 

0382040 


1986-03-31 

4. 

0099853 

1986-02-15 

58. 

0383648 


1986-01-31 

5, 

0101511 

1986-03-15 

59. 

0394350 


1985-09-15 

6. 

0112716 

1985-08-31 

60. 

0394552 


1986-02-28 

7. 

0113821 

1986-03-15 

61. 

0416132 


1986-02-28 

8. 

0118427 

1086-02-28 

62. 

0417639 


1986-01-31 

9. 

0149438 

1986-02-26 

63. 

0418338 


1986-01-3,1 

10 . 

0154754 

1986-02-15 

64. 

0419946 


1986-01-31 

11. 

0160527 

1986-03-15 

65. 

0421024 


1986-02-15 

12. 

0165032 

1986-03-15 

66. 

0411731 


1986-02-28 

13. 

0179144 

1986-03-31 

67. 

0423735 


1986-02-28 

14. 

0187850 

1986-12-31 

68. 

0437140 


1986-02-15 

15. 

0189551 

1986-01-31 

69. 

0440735 


1986-02-15 

16. 

0214423 

1986-01-15 

70. 

0461440 


1985-09-30 

17. 

0222018 

1986-01-31 

71, 

0476049 


1985-12-31 

18. 

0224830 

1986-02-15 

72. 

0480343 


1986-03-15 

19. 

0227028 

1986-02-28 

73. 

0483551 


1986-03-15 

20. 

0227331 

1986-02-28 

74. 

0485252 


1986-03-15 

21. 

0228131 

1985-12-31 

75. 

0494051 


1986-02-26 

22. 

0237738 

1986-02-15 

76. 

0494556 


1986-02-28 
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. 0) 

(2) 

(3) 

(1) 

__ 


(3) 




132. 

06759W 


1986-02-15 

77. 

0495861 

1986-03-15 

133. 

0676259 


1 986-02-28 

78. 

0496560 

1986-03-15 

134. 

0676764 


1986-02-28 

79. 

0496762 

1986-01-31 

135. 

0676966 


1986-02-28 

80. 

0496863 

1986-03-15 

136. 

0677261 


1986-02-28 

81. 

0497966 

1986-01-31 

137. 

0677665 


1986-02-28 

82. 

0503026 

1986-02-28 

138. 

0677766 


1986-02-28 

83. 

0504028 

1986-02-28 

139. 

0678364 


1986-02-28 

84. 

0505131 

1986-02-28 

140. 

0678566 


1986-02-28 

85. 

0505838 

1986-03-31 

141. 

0679467 


1986-02-28 

86. 

0506638 

1986-03-15 

142. 

■ 0679568 


1986-02-28 

87. 

0506739 

1986-03-15 

143. 

0679669 


1986-02-28 

88. 

0506840 

1986-03-15 

1,44. 

0679770 


1986-02-28 

89. 

0509038 

1986-03-31 

145. 

0679972 


1986-02-28 

90. 

0510526 

1986-03-15 

146. 

0681050 


1986-03-1 5 

91. 

0532437 

1986-03-15 

147. 

0681252 


1986-03-15 

92. 

0536647 

1986-03-15 

148. 

0682052 


1986-03-15 

93- 

0540537 

1986-03-15 

149. 

0682658 


1986-03-1 5 

94. 

0548250 

1985-08-31 

150. 

0683054 


1986-03-15 

95. 

0557453 

1986-02-28 

15). 

0685361 


1986-03-15 

96. 

0563751 

1986-03-15 

52. 

0688872 


1986-03-31 

97. 

0565755 

1986-02-28 

153. 

0697469 


1986-02-28 

98. 

0567254 

1985-11-30 

154. 

0724446 


1986-01-15 

99. 

0572146 

1986-01-15 

155. 

0729860 


1986-02-15 

100. 

0583856 

1986-01-31 

156. 

0737657 


1985-11-30 

101. 

0585963 

1986-02-15 

157. 

0738558 


1986-02-15 

102. 

0569163 

1986-02-15 

158. 

0743349 


1985-12-31 

103. 

0589264 

1986-02-15 

159. 

0745757 


1986-03-15 

104. 

0589767 

1986-02-15 

160. 

0749967 


1986-01-31 

105. 

0591251 

1986-02-28 

161. 

0750144 


1986-03-13 

106. 

0591352 

1986-02-15 

162. 

0751449 


1986-02-15 

107. 

0591453 

1986-02-28 

163. 

0751651 


1986-02-15 

108. 

0592253 

1986-03-15 

164. 

0751752 


1986-02-15 

109. 

0592455 

1986-02-28 

165. 

0753453 


1986-02-28 

no. 

0592556 

1986-02-28 

166. 

0754253 


1986-02-28 

111. 

0592859 

1986-02-28 

167. 

0754758 


1986-02-28 

112. 

0594156 

1986-02-28 

168. 

0756560 


1986-02-28 

113,- 

0595966 

1986-03-15 

169. 

9756661 


1986-02-28 

U4. 

0597566 

1986-02-28 

170. 

0756762 


1986-02-28 

U5. 

0600024 

1986-02-28 

171. 

0756964 


1986-02-28 

116. 

0612253 

1985-12-31 

172. 

0767764 


1986-02-28 

117. 

0640339 

1986-03-15 

173. 

0758463 


1986-02-28 

118. 

0646452 

1986-02-15 

174. 

0758867 


1986-03-15 

119. 

0647151 

1986-02-28 

175. 

0760046 


1986-03-15 

120. 

0649155 

1986-03-15 

176. 

0763153 


1986-03-31 

121. 

0654047 

1986-03-31 

177. 

0766361 


1986-03-31 

122. 

0658863 

1985-12-31 

178. 

0768062 


I 986-04-15 

123. 

0659865 

1985-12-31 

179. 

0783159 


1985-07-15 

124. 

0660547 

1986-02-15 

180. 

0783563 


1986-02-28 

125. 

0665537 

1986-02-28 

181. 

0763967 


I 985-09-30 

126. 

067] 451 

1986-02-28 

182. 

0791259 


1985-10-31 

127. 

0673657 

1986-02-15 

183. 

0795469 


1985-08-31 

128. 

0673758 

1986-01-31 

184. 

0804545 


1985-10-15 

129. 

0673960 

1986-02-15 

185. 

0806650 


1985-J 0-31 

130. 

0674861 

1986-02-15 

186. 

0808452 


1985-10-31 

131. 

0675762 

1986-02-1 5 

187. 

0815043 


1986-02-28 
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(1) 

(2) 
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( 1 ) ' 

(21 

(3) 

18S. 

0818758 

1985-12-15 

244. 

0941151 

1986-02-28 

189. 

0823347 

1985-11-31 

245. 

0941757 

1986-02-15 

190. 

0831952 

1986-01-31 

246. 

094185S 

1986-02-15 

191. 

0832449 

1986-03-15 

247. 

0941959 

] 986-02-1 5 

192. 

0832550 

1986-03-15 

248. 

0942052 

1986-02-1 5 

193. 

0835253 

1985-12-31 

249. 

0942557 

1 986-02-28 

194. 

0835455 

1986-01-31 

250. 

0943458 

1986-01-31 

195. 

0836053 

1986-02-1 5 

251. 

0943559 

1986-02-1 5 

196. 

0836154 

1986-02-15 

252. 

0943660 

1986-02-28 

197. 

0836356 

1 986-02-1 5 

253. 

0943761 

1986-02-28 

198. 

0837459 

1 986-02-28 

254. 

0943963 

1 986-02-28 

199. 

0837661 

1 986-01 -31 

255. 

0944258 

1986-02-28 

200. 

0838966 

1986-02-28 

256. 

0944460 

1986-02-28 

201. 

0839059 

1986-02-28 

257. 

0944965 

■ 1986-02-28 

202. 

0839463 

1 986-02-28 

258. 

0945260 

1986-02-28 

203. 

0839665 

1986-03-15 

259. 

0945967 

1986-02-28 

204. 

0842048 

1986-03-15 

260. 

0946161 

1986-02-28 

205. 

0842149 

1986-03-15 

261. 

0946565 

1986-02-28 

206. 

0842250 

1 986-03-15 

262. 

0947466 

1986-03-15 

207. 

0842452 

1986-03-15 

263. 

0947567 

1986-03-1::) 

208. 

0843050 

1986-03-15 

264. 

0947870 

1986-03-15 

209. 

0843151 

1986-03-15 

265. 

0949066 

1986-03-15 

210. 

0843959 

1986-03-15 

266. 

0949470 

1986-03-15 

211. 

0844153 

1986-03-1 5 

267. 

0949571 

1986-03-15 

212. 

0845155 

1 986-02-28 

268. 

0950051 

1986-03-15 

213. 

0845357 

1 986-06-30 

269. 

0951457 

1986-03-15 

214. 

0847058 

1986-03-31 

270. 

0951659 

1986-03-15 

215. 

0847260 

1986-03-15 

271. 

0953360 

1986-02-31 

216. 

0847361 

1986-03-15 

272. 

953764 

1986-03-31 

217. 

0847462 

1986-03-31 

273. 

0956669 

1986-03-31 

218. 

0847866 

1986-03-31 

274. 

0956871 

1986-03-15 

219. 

0848363 

1986-03-31 

275. 

0957772 

1986-03-31 

220. 

0850047 

1986-03-15 

276. 

0959574 

1986-03-31 

221. 

0850855 

1986-03-31 

277. 

0959776 

1986-03-31 

222. 

0851958 

1986-03-31 

278. 

0961763 

1986-03-31 

223. 

0852758 

1986-04-15 

279. 

0962967 

1 986-04-30 

224. 

0891364 

1986-02-28 

280. 

0983773 

1985-07-31 

225. 

0899784 

1986-06-30 

2S1. 

0993271 

1985-09-15 

226. 

0908759 

1985-11-15 

282. 

0993675 

1986-09-15 

227. 

0912346 

1985-11-15 

283. 

0995679 

1985-09-30 

228. 

0919865 

1985-11-30 

284. 

0998180 

1985-09-30 

229. 

0922753 

1985-12-15 

285. 

0999384 

1985-09-30 

230. 

0931754 

1986-03-15 

286. 

1009124 

1986-03-31 

231. 

0933152 

1986-01-31 

287. 

1011414 

1985-11-30 

232. 

0933657 

1986-01-31 

288. 

1014016 

1985-12-15 

233. 

0935560 

1986-02-15 

289. 

•1014824 

1 985-12-15 

234. 

0935661 

1986-02-15 

290. 

1015119 

1985-12-15 

235. 

0935863 

1986-02-15 

291. 

1018529 

1985-12-15 

236. 

0936057 

1986-03-15 

292. 

1020213 

1985-12-31 

237. 

0938263 

1986-02-28 

293. 

1024221 

1986-01-31 

238. 

0938465 

1986-02-15 

294. 

1025122 

1986-01-15 

239. 

0938566 

1986-02-15 

295. 

1028128 

1986-01-31 

240. 

0938869 

1986-02-15 

296. 

1029130 

1986-02-15 

241. 

0938970 

1986-02-15 

297. 

1029736 

1986-02-15 

242. 

0940149 

1986-02-15 

298. 

1030115 

1986-02-15 

243. 

0940654 

1986-02-15 

299. 

1030317 

1986-02-15 
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(1) 

12) 

(3) 

(n 

(2) 

0) 

300. 

1030620. 

1986-02-1 5 

355. 

1062936 

1986-03-15 

301. 

10.30822 

1986-02-15 

356 

10631.30 

1986-03-15 

302. 

1031016 

1986-02-15 

357. 

1065538 

1986-0^-31 

303. 

1031319 

1986-02-15 

358. 

1071634 

1986-03-31 

304. 

1031925 

1986-02-15 

359, 

1073032 - 

1986-03-31 

305. 

1032018 

1986-02-14 

360. 

1075945 

1986-03-15 

306. 

1032220 

1986-02-15 

361. 

1079.347 

1986-02-15 

307. 

1032826 

1986-02-1 5 

362. 

1100009 

1986-03-15 

308. 

1033828 

1986-02-15 

363. 

1102.316 

1985-07-31 

309. 

1034628 

1985-01-31 

364. 

1108631 

1985-08-.31 

310. 

1034931 

1986-02-15 

365. 

1110517 

1985-08-31 

311. 

1035226 

1986-02-1 5 

366. 

1119535 

1986-02-15 

312. 

1035327 

1986-02-15 

367. 

1132022 

1986-02-28 

313. 

1036329 

1986-02-1 5 

368. 

1136838 

198.5-12-15 

314. 

1037129 

1986-02-15 

369. 

1139238 

1985-12-31 

31-5. 

1038131 

1986-02-28 

370. 

1140526 

1985-12-31 

316. 

1039032 

1986-02-28 

371. 

1141023 

1985-12-31 

317. 

1039234 

1986-02-28 

372. 

1141326 

1985-12-31 

318. 

1039335 

1986-02-28 

373. 

1148239 

1986-01-15 

319. 

1039436 

1986-02-28 

374. 

1148441 

1986-01-15 

320. 

1039.537 

1986-02-28 

375. 

1149948 

1986-01-31 

321. 

1039638 

1986-02:28 

376. 

1153030 

1986-02-15 

322. 

1040219 

1986-03-15 

377. 

1153232 

1986-02-15 

323. 

1040320 

1986-02-28 

378. 

1153636 

1986-02-15 

324. 

1040926 

1 986-03-15 

379. 

1153838 

1986-01-31 

325. 

1041726 

1986-03-15 

380. 

1154133 

1986-02-15 

326. 

1042425 

1 986-03-15 

381. 

1155236 

1986-02-15 

327. 

1042526 

1986-03-1 5 

382. 

1155640 

1986-02-15 

328. 

1042627 

1986-02-28 

383. 

1155741 

1986-02-15 

329. 

1044429 

1986-03-15 

384. 

1155943 

1986-02-15 

330. 

1044530 

1986-0.3-31 

385. 

1156238 

1986-02-15 

331. 

1044732 

1985-03-15 

386. 

1156440 

1986-02-15 

332. 

1044833 

1986-03-15 

387. 

1157240 

1986-02-15 

333. 

1045229 

1 986-03-15 

388, 

1)57341 

1986-02-15 

334. 

1045532 

1986-03-1 5 

389. 

1157442 

1986-01-31 

335. 

1046837 

1986-02-28 

390. 

1157543 

1986-02-15 

336. 

1047031 

I 986-03-15 

391. 

1157745 

1986-02-15 

337. 

1047940 

1986-03-15 

392. 

1157846 

1986-02-15 

338. 

1048134 

1986-03-15 

393. 

1158040 

1986-02-15 

339. 

1048942 

1986-03-1 5 

394 

1158141 

1986-02-15 

340. 

1049136 

1986-03-15 

395. 

1158444 

1986-02-15 

341, 

1049237 

1986-03-15 

396 

1158545 

1986-01-31 

342. 

1050929 

1986-03-15 

397 

1158646 

1986-02-15 

343. 

1051224 

1986-03-15 

398 

1158747 

1986-02-15 

344. 

1051325 

1986-03-15 

399 

1160027 

1986-02-15 

345. 

1053430 

1986-03-15 

400. 

1160128 

1986-02-15 

346. 

1053733 

1986-03-15 

401. 

1160330 

1986-02-15 

347. 

1054533 

1986-03-31 

402. 

1160633 

1986-02-15 

348. 

1054735 

1986-03-31 

403. 

1161433 

1986-02-15 

349. 

1056032 

1986-03-15 

404. 

1161938 

1986-02-28 

350. 

10-56133 

1986-03-15 

405. 

1162031 

1986-02-28 

351. 

1058440 

1986-03-15 

406. 

1162132 

1986-02-28 

352. 

1059745 

1986-03-31 

407. 

1162233 

1986-02-28 

353. 

1059846 

1986-03-15 

408. 

1162334 

19864)2-28 

354. 

1061833 

1986-03-15 

409. 

1162536 

1985-02-28 
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1 


3 

(1) 

(2) 

(3) 

4)0. " 

i 1 6.2738 

1986-02-28 

465. 

1268148 ^ ' 

1986-dMr 

411. 

1)62839 

1 986-02-28 

466. 

i;.68451 

1986-01-31 

412. 

1162940 

1986-02-28 

467. 

1268855 

1986-01-31 

413. 

1163235 

1986-02-28 

46K. 

1270135 

1986-01-31 

414. 

1163336 

1986-02-28 

469. 

1270236 

1986-01-31 

415. 

1163437 

1986-02-.-8 

470, 

1270337 

1986-01-31 

416. 

1164136 

1986-02-15 

471. 

1271238 

1986-01-31 

417. 

1164540 

1986-02-:’8 

472. 

1271339 

1986-01-31 

418. 

1164742 

] 986-0.1-15 

473. 

1272341 

1986-01-31 

419. 

11 .■;843 

1986-02-28 

474. 

1272442 

1986-01-31 

420. 

1< 65340 

1986-02-28 

475. 

1272543 

1986-02-15 

421. 

1165441 

1986-02-28 

476. 

1272745 

1986-02-15 

422. 

1165542 

1986-02-28 

477. 

1272846 

1986-02-15 

423. 

1166241 

1986-02-28 

478. 

1273141 

1986-02-15 

424. 

1166544 

1986-0.^-28 

479. 

1273242 

1986-02-15 

425. 

1166847 

1986-02-28 

480. 

1273444 

1986-02-15 

426. 

1167142 

1986-02-28 

481. 

1273848 

1986-01-31 

427. 

1167243 

1986-03-15 

482. 

1274042 

1986-01-31 

428. 

1167344 

1986-03-15 

483. 

1274446 

1986-02-15 

429. 

1167445 

1986-03-15 

484. 

1274547 

1986-02-15 

430. 

1167546 

1986-0.3-15 

485. 

1274648 

1986-02-15 

431. 

1167647 

1986-0.3-15 

486. 

1274850 

1986-02-15 

432, 

.1167748 

1986-03-15 

487. 

1274951 

1986-01-15 

433. 

1168447 

1986-0.3-15 

488. 

1275044 

1986-02-15 

434. 

1168649 

1986-03-15 

489. 

1275246 

1986-02-15 

435. 

1169146 

1986-03-15 

490. 

1275549 

1986-02-15 

436. 

1169247 

1986-03-15 

491, 

1276147 

1986-02-15 

437. 

1169348 

1986-03-15 

492. 

1276248 

1986^02-15 

438. 

1170636 

1986-03-15 

493. 

1276652 

1986-01-31 

439. 

1170737 

1986-03-15 

494, 

1276753 

1986-02-15 

440. 

1170838 

1986-03-15 

495. 

1277048 

1986-02-28 

441. 

11714.36 

1986-03-15 

496. 

1277250 

1986-02-28 

442. 

1172640 

1986-03-31 

497. 

1277452 

1986-02-28 

443. 

1173945 

1986-03-15 

498. 

1277957 

1986-02-28 

444. 

1174038 

1986-03-15 

499. 

1278252 

1986-02-28 

445. 

1174745 

1986-03-31 

500. 

1278454 

1986-02-28 

446. 

1174846 

1986-03-31 

501, 

1278656 

1986-02-15 

447. 

1174947 

1986-0-3-15 

502. 

1278757 

19S6-02-15 

448, 

1175545 

1986-03-15 

503. 

1279456 

1986-02-28 

449. 

1176345 

1986-03-15 

504. 

1279961 

1986-02-28 

450. 

1176850 

1986-03-31 

505. 

1280239 

1986-02-28 

451. 
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83-! :-3 0 


ifTiqTr ^FTfiaf (inqor pf:^)— 
IS : 226-1975 

48. 1 1347 33 

19S2-1-23 

8 2-0 7-01 

8 3-06-30 

I? 41 13.^31 ('Tf 0 pT.-TiHra’ 4rr 

Ft 131 1 PiyRT PiTfr 
{'1.^4.) ' 

(^sT^rPrii ; 7 3f^flr7r gr^'g- ^.'s: 

^T -i" iT ) 

q-griff isT'ff.T % fWtT qftcrfr^r 
xwrq fiTT: 55 ,- 

’iq’f I'f Tft^rqt— 

IS : 2581-1 977 

49. 1 1348 3 4 

198 2-11-24 

3 2-1 2-01 

83-11-30 

(4:i^?3:sr 1 s ftT. V S- ; 9 4 

5 18 501 ) 

■pTlitTFTl iI>PT % PTIt tr^jPiTprfnr 
TTfUTT; qmir— 

IS : 3 9:i ('HTJT 1 )— 1976 







[■'Tnir —^,<^1 ,Tfii)] 

(0 (;•) 



■TtI 3 3, 

:j) 

1 9 3 d -x;r^ T ,3, 19.17 

f5) 

6S1 

SO. 113 4-.' ''5 

1 9‘3i3-' 1“': : 



-■ ■- 


r7>77f>‘ '?'T'7 Y f7>I 7p^f 

■J'=Tf r 77;-7i 11^777 7177? 

IS..3 9 1 (1777 2) - 1 076 

51. 113.5 0 :; 1 

1 H3 M 1-3 4 



1 )-■ .-10 

■PT4 i "T'f ( T'rrfJii .r 

4.-1 / ,-f3rrfT>;r''.Tr, ■'rr7^q9■ 
)3‘'^04: (t, ir.) 

OTfqT'TT ■ =5T-J1T, 

^ TlT, 

T'l^r 'S^T'rn C-TTnTT 1477- 
IS . 326-. 975 

5 3- 1 1 351 3 9 

1 93 3-: 1-3.) 



: " ■> 0 

vf- ,rif 

I'l'Tr 7^1?, ^I'-rro;''' osttt 

.:i); 5033 

>f:Y' 7'‘77rf'r7 t't , 7T4 1 00, 
fq- (fi 5777 — 

IS 93 0'-l 079 

53. 1 1 3 53 ;;o 

1 93 2-1 1-33 


.8 3-: 3-0 1 

8 1-' i-JO 

rtHTf.'ITT TTI^'m 

47733 TITT-TT .f.friT (V^JTRfT 
ififfl' 1 ur^riTor i ^TTfr < rr, 
f'TTT'Of'ffiTr (sj-'Tff j 

':,7ft77 7TTrT,''T77 — 

IS. ' 0 (I'/i'fl'l )-l 976 

54. 11353 3 1 

1 4 l2-l 1-23 


; J- ‘ 6 

.'!3-l 3- 1 5 

f'T'IT .fTpili3rf4r 

1.3, 'TT. T.''■^-T 'T iTl'd: 

■f.-fiT=Tir f-r'T-iT^- 63.1 15 0 3 
or ) 

7171 ^7: ^7, 71YTI7 PfiT7 

yqr rrq ttIt l-rq-ITfr^ 

JTTT 75 7 91 7, >fr’tq‘24— 
IS ■ 405 1' ; ylO 

5 5. 11354 11! 

1 98 3-1 1-3 5 


.•!2-l 2-01 

■8 3-1 I-IU) 

cTt^'T qFrr?r (t'itt?;) ’tt.Pt. ^ iffcTfTT' 

7.7 1 ^s’r'^T-TiTfV^frTT^TTfTf vTTrff % Trprrr Pniforr 

~'J''T3; (■J'.TT.) ^tTIT: 20f'14ft5r7T 

WJjf'TT: 7-=7'3 IfraTT, 1^ T'lTi, tT'WTIS IS, . 78 6-1 9 79 

56. 1 1 355 33 

1 91(2-1 1-3 6 


8 3-13-0 1 

0 3 1 

71-3 7 /liH 

'lt4i'T ^riYr'-rT Tori, 

1 1 0 0 17T fTT? 7TS[ |r PT>T 

ritTT =7T77? iTlT-ft 7r TlftT 
Sfra,!T 13W137 wlT 
■sr-rTTlwr^ ■3'q7rr77rf^®t?7rT 

717— IS : 694-1 977 

5 7. 1 1 356 34 

1 9H 2-1 1-37 


3 2- ' 3-0 1 

■ I ' ,-.10 lir'M'f T ( SfiTIT ) 

1 Tfff T. 3.0 i'-Tfi; 3 4 

1 3000: 

(:5f''-vriTT ) 

fflTl 77 % 77^ 

' T- <1 747 7F?7 if 7 94771 

5 0 f 7 / 7211 w'lT 7 7 fH . /7Jr 
IS'4.M6-1 968 

58. 1 1 357 3 5 

1 98 3-1 1-3 0 


H2-i2-01 

8 3-1 ;-.iO 

7ri rY^Y'- .oois 

717? 7717 7^47\7T7 77 — 
IS 1 5410-1969 

5 9 Jias.t .Hi 

19:2-1 


.(3-' 2-01 

r- .1) 

ti^T^ c'r.c TtrY 

' 3 'T- .; f7- T.iTi 7 i 7,7' 

U"71'- 1 1 00.13 

(or.iir^o-: JO: - 7/1 'J7 Trur?- 
7T'' rlCTT^ 717 t rrriT, 
fiirOTl'- 1 I 0051 ) 

jfY.T fflfm ^7 Y 7"'71 
Tt#'777f^, 54771 54lfr7 77 

Ft/ 7?r— 

IS' 4.246-1 978 

6 0. 1 135.4 3 7 

r 98 2-1 1-2 6 


.'I 'M >01 

)-! 1-30 

77337 >17377 >: 7 177 f-T. 

;|7T.'-TT7 7I'7'T7i J 

N7i‘77rY (otti-zti) 

77771^7417 (7raT7»r 7771J — 
IS: 1 977-1 975 

61. 113 60 3 0 

1 9.13-1 1-3 0 


.8 3- I 3-1 0 

3 3-; 2-1 5 

fTTi'Y'T VI-T ,™rYr5.jl-cB;Tj;j7 % f7r>77 f^7fT7 ] 

9r>5 75fi70'7 tffT 7 —IS' 2052-1 97 9 

2 7.1 7rPrr , -:rrTf7i -ridi 

Y V 74^ .3.: 

• S 1(7 

6 4 J 001 ) 
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(_0 ( 

62 11261 
1 9(1 2- 1 1 


6.1. 1 1162 

I 993-1 I 


64. 11363 
1 99 2-' 1 


66. 1 1 3 64 
1 98 2-1 1 


66 . 1 1365 
1 93 2-11 


67. 11366 
1 93 2- 


69. 11367 
199 3-1 


6 9. 1 1 363 
19 82-1 
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3 1 
-3 0 


-3 0 


13 
-.3 0 


.11 
-3 0 


3 5 
25 


36 

1 1-3 0 


3 7 
1-30 


31 
1-3 0 


(- 3 ) 

;l 1- ( 3- ! 6 


8 2-I 3-1 6 


(I 2-1 2-1 6 


3 3-12-16 


(U 




(o) 


.11-1 M 5 firT TiriT’F-jT (irr, firFTlpT- 

ITT . PT . ) iflT 'TTTiTFT 

TTniiTfT.isiFrrHRTr (t, t. ) 
1 OTTI'f^PT, 
4FT4TTTT-7000 01 ) 

3 3-12-15 TKlYrJlT'pfiT 

ITRITT'*' TTTTTR^r, 14-15 

Prtff WfTRT Ttr, 

ITT^RT tRirrST, 

(TrnriRiT : RTNl RTTiTT 

ifpTipTi', T. T. ) 


■?■ Yl Tl TTTRT'T RT-'r— 
IS 1 639-1 975 


RlTTfRiniT Roi’ 
IS' 2.5 63-1 9 78 


Rpfn' TTiRnf.'T 4mir— 
IS 1307-1 973 


83-12-15 ?PT (Ht. WR- 

fP^rWfW!Tr.f>T. ) 

RtT rprtnriT Ppr, iftRi) 

(r . ^ . ) 

(HTTiTfR-tr: lO'FTTfRitTTITRTrTr- 
70000 I ) 

93-12-15- RFRUTlT, fiUTpTfr^'T’ir ^ PTO iffPW ^TRTR 


IS 393 (iniT 2)-l 976 

IWTR ^ ijfrRlErR 
^ nTpT!r PnrpiTT 
IS : 1 7S6-1979 


'3(TI'".-3 0 20 02 

8 2-1 2-16 8 3-1 2-1 5 WPotI (^RT ) IpRl, 

CRTS:R. ipr-2 9^11 4, 

WpW T T iTflTIT 

irnffwr, Pnrr 

(TTnrPpr: i7i/r(, R^rirftffZw, 

3rRifrFrrr-7oooo7 

82-12-16 83-1 2-1 e RRlinr ?TfiFT!TfliTP<^?^Pf 5 =Fr ipF «5 5|'R'llf 

RT 2 2 •JRrsflTfiT cr?ftiT fTRT ^TT ^"PfC ’i(tR 

RlRfr CRr3TraiT)^-3 6 0 00 4 fpFRprpJR % : 

pT‘Tff 5.3 3 fVTT (.3 ) 

Rpr 8 5 0 witrY rr rriItr sS^fr 
RRpRiRr 3noRr/f4i^rr/'(JT— 
IS. 1 601-1 960 

8 2-1 '2-1 6 8 3-. 2-1 S ^ AR TRTJ(-TT 1 —^RfErT.RRR Ttt RFR fptRpifeR RTR 1 

R'rRTRTj^Prfanj;'!: rtr rPt fir?if/RTTR 

e's-f-so 1 440^ Rr rT-i 
rPttijsT rtrpr rVt 

1 4 Rl't’R’’: ^ISTR 22. f=FlRT 

9.2 pr/Af«|RT (W 'V' 

Rp ^TfTHRT RRR 
niam e"'o 
Is : 90 79-1 9 79 


63-12-15 RlpRtRplpJI, l^Y-1 38, ■3^'tR 
R»rr RRRqT.20,8 002 
(R R. ) 


Tl^.'RlI'[RTR IS: 1135 

- I 9 73 


[r. Rf RR ^ / 13 : 1 1] 
Ar. RR. fRS, RRi: RRTPr^ifPP 
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g_ Q_ _Xi purslnnc,^ nf sub-rt'gul ili'll (1) of R'’gul;ition R i>f th'; Indi:!n Standards Institution (O-rtification Mf.rks) 

R'guUtiin, 195*5, asaminlcd from tim'-i to tinv, tho Indian Standards Instilution hereby notifies that sixtynine licences, particulars 
of wbtcb ,ire given in tire following Schedule, have been granted during the month of November 19S2 authorizing the licensees to 
use the Standard Marks: 

THH schedule 


SI. LiC'.'nccNo. 
No,(CM/L - 


Period of validity 


(1) 


( 2 ) 

IIJOJ 18 
19K 2-11-08 


2. 11301 19 
1982-1 1-08 

3. 11302 20 
1982-11-08 


4. 11303 21 
1982-11-08 


5. 11304 22 
1982-11-05 


6. 11305 23 
1982-11-04 

7. 11306 24 
1982-11-08 


a. 11307 25 
1982-11-10 


9. 11308 26 
1982-11-10 

10. 11309 27 
1982-11-10 

11, 11310 2.6 
1982-11-10 


1525 01(85—4 


From 

(3) 

s'ni I-l 


To 

(4) 


Name & Address of the Licensee 


(-5) 


82-11-16 


1 83-1 1-15 Associated Duplicator Company 

Pvt. Ltd. 48/1, Kudlu Village 
Taluqui, 11 th K.M. Ilausuv 
Bang3.1orc-56Q066. 

(Office; 10th Cross. Wilson Gardens, Banga¬ 
lore-560027) 

83-11-15 Hindustan Wires Ltd., Plot No. '’67-'60, 
Sector 24, Faridabad (Haryana) 


Articic/Proccss covend hy Ihr licir.c's 
and the relevant IS ; designation 

( 6 ) “ 
degree of 


82-11-16 83-11-15 Indian Oxygen Ltd., Electrode Factory, B.T. 

Road, Khardah, 24 Parganas 


(1978) Typewriter rihbons. Type 
Anckal inking m-'dium ■- 
Road, IS : 4174-1977 


LPG cylinders of 33.3 litres water capa¬ 
city - 

IS : 3196 -1974 

Covered ehetrodfs for meUl are welding 
of structural steel for welding sheets 


(Office: O.xygen House, 
Road, Calcutta-700088) 


P-34. TaraUala 


a Brand 

Code 

(i) Vortic 

E-316 

(ii) Vordian 

E-317 

(ill) Vortex I 

E-317 

(iv) Vortex H 

E-317 J 

(v) Ferrospeed super 

E-307 

(vi) Ferrospeed (plus) 

E-307 

(Vodex 6013) 


(vii) Fcrroweld 1 

E-616H 

(viii) Ferroweld 2 

E-616HJ 

(ix) Ferrocl 

E-IOO P 


82-11-16 82-1 1-15 


82-11-16 83-1 1-15 


82-1 l-OI 83-10-31 


Youngraen Electronics. Jain College Roaci 
Ambala City 


Partap Steel Rolling Mills Pvt. Ltd, Indus¬ 
trial Area, Patanchcni. Distt, Msdak 
(A.P.) 


8-’-ll-16 83-11-15 


82-11-16 83-11-15 


82.-11-16 83-11-15 


82-11-16 83-11-15 


82-11-16 83-11-15 


IS : 814 (Part II)_1974 
Domestic electric food mixers class of 
Insubtion E 230 volts minute ‘on’ 
and 5 minutes ‘off’ intermittent timing 
blender cap.acities 0.75, 1.1 and 1,51, 
grinder capacities 50, 75 and 100 g- 
IS : 4-’50—1967 

Steel ingots and billets for productirn 
of volute, hePcal and laminated springs 
for autornotive suspension— 

IS : 8051—1976 

Kankar Bagh Road, Deep well handpumps, 100 mm bore - 
IS ; 9301—1979 

Domestic gas stoves for use with 

liquefied pctrolcumgascs with two 

burnrrs— 

IS : 4246—1978 

Singh Electro Steel Ltd., F-2, MIDC Tara- Cast bill.t ingots for rc-rolling into struc- 
pur Industrial Area, Boisar, Distt. tural steel (.standard quality)— 
Thane (Maharashtra) IS: 6914—1978 

(Office; BPT Plot No. 52 Victoria (Over- 
bridge) Road, New Darukhana. Maz- 
gaon, Bombay-400010) 

Njrth Bengal Plyw'>od Industries, Sevoke Plywood tea-chest battens— 

Road, (3rd Mile), P.O. Sevoke Road, IS : 10 (Part in)-1974 
Distt. Jalp.aiguri 

Tmigabhatlra Steel Product Ltd, P.O, Cast iron manhole covers and frames 
Tungbhadra Dam. Pin-S83225 (Kama- medium duty circular type— 

(aka) IS : 1726 (Part IV)—1974 

Trident Metal Profiles Pvt. Ltd., E-3/- Mild steel wire for general engineering 


Steelman Industries, 

Patna'800020 

United Mcfal & Plastics Pvt., Ltd, 18/2, 
Mathura Road, Faridabad (Haryana) 


MIDC Industrial Area, Chikalthana, 
Aurangabad 

(Office: 8 Bhagwan Mansion Cinema Road, 
Dhobi Talao, Bombay-400020) 


purposes— 

IS : 2980—1978 
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(1) (2) (3) (4) 


( 5 ) 


( 6 ) 


IT 11311 31 
1932-1 1-13 


13, 11312 22 
1982-11-13 

14, 11313 23 
1982-11-13 

15, 11314 24 
1982-11-13 


16. 11315 25 
1982-11-13 


17. 11316,26 
1982-11-13 


18. 11317 27 
1982-1M6 


19. 11318 28 
1932-11-13 


20. 11319 29 
1982-11-16 

21. 11320 ?2 
1982-11-16 

22. 11321 23 
1982-11-16 

23. 11322 24 
1982-11-16 


24, 11323 25 
1982-11-16 


25. 11324 26 
1982-11-16 


26. 11325 27 
1982-11-17 


27. 1132628 
1982-11-17 


82-11-16 83-11-15 

82-12-01 33-11-30 

82-12-01 83-11-30 

82-12-01 83-11-30 

82-12-01 83-11-30 


82-12-01 83-11-30 

82-11-16 83-11-15 

82-12-01 83-11-30 

82-12-01 83-11-30 

82-12-01 83-11-30 

82-12-01 83-11-30 

82-12-01 83-11-30 

82-12-01 83-11-30 


Pmtecto FlUs Industry. B'.^nv^^i^ulra, P.O. Bitumen felts, type 3, Grade 1 
Badu, nisU. 24 PargaTias IS ‘.13 '2—1970 

(Office ; 159, Rabindra Sawni, Client la- 
700007) 

Calcutta Oil Gas Equipment Co. Pvt., Ltd, Gas operated relays 2 5 mm and 50 mm 
2, Church Lane, Calcutta-700001 DF type—■ 

IS;3637—1966 ■ 


CoimRatore R,ajcndTa Industries Araram Thrtt ph'asc induction motors, J.2 hw 
Palayam Road, Ganapalhy, Coimbatore- with class ‘A’ insulation - 
641006 IS;3"5-1978 

Chaimandas Ashok Kumar Engg. Works, 2.2 kw, three phase 415 V squirrel cage 
A/5, Industrial Estate, Ajantha Road, induction motors with class ‘A' insula- 
P.O. Bo.v No. 66, Jolg,aon (MS) tion - 

IS -.7538—1975 


Ktneria Engg. Works, Dhcbarbhai Road, 
Rajkot-360002 


Verticle, single cylinder, water cooled 
four stroke, diesel engines of the follo¬ 


wing r.atings: 

Output 

Speed 

Governing 

SFC 

IS -.1601 -1960 


' 5.88 kw (8HP) 

- 850 RPM 

- Class B 

- 309 g/kwh -• 


Universal Cables Ltd., P.B. No. 9, 
485001 (W.B.I 


Satna- Aluminium conductors galvanized steel 
reinforced for overhead transmission 
purposes - 

IS : 398 (Part 11) -1976. 


Jaiu Rolling Mills, 
Ghaziabad (U.P.) 


Mukand Nagar, Cold worked steel high strength deformed 
bars for concrete rcinfeirce menl size 
up to and including 28 mm 
IS : 1786—1979 


Central Insecticides & Fertilizers, (Prop. Dimethoate EC - 
Central Paints Ltd)., Saki Vihar Roae1, IS : 3903—1975 
Saki Naka, Boiinbay-400072 (Malaarash- 
tra) 

-do- Malathion EC ■ 

IS : 2567—1978 


Zenith Steel Pipes & Industries Ltef,, Khopali- 
110203, Distt. R,aigad (Maharashtra) 

Uakshmi Milk Testing Machinery Co,, 
A'90. Wazir Pur Group Indl. Area, 
Wazirpur, Dclhi-l 10052 
Mittal Industries. Pandu Port Road, Gau- 
hati-781012 (Assam) 

t(OfHce: Murlidhar Sharma Road, Fancy 
Bazar, Gauliati-781001 (A,ss.am)] 

Prem KUalsa Iron & Steel Rolling Mills, 
Guru-ki-Nagri, Mandi Gobindgurh, 
Distt. Patiala (PuiOab) 


Sletl tubes for idlers le>r trough’d belt 
conveyors grade ERW 22 - 
IS : 9295—1981 
Centrifuge - 

IS : 1223 (Part III)—1977 


Paraffin wax type 3— 
IS : 4654—1974 


Cold worked steel high stangth 
deformed bars for concrete reinforce¬ 
ment 

IS ; 1786—1979 


82-12-01 83-11-30 Haryana Concast Ltd. P.O. Satrod, Flissar, Steel ingots and billets for the production 

(Haryana) of volute and helical springs (railway 

rolling stock) grade; 3(.55 Si ; 7)- 
IS : 8052—1976 

82-12-0 1 83-11-30 Central Insecticides & Fertilizers, (Prop; Organo murcurial dry seed-dnssirg 

Central Paints Ltd, Saki Vihr Road, formulations - 
Saki Naka, Bombay-400072 (Maha- IS; 3284-1965 
rashtra) 

82-12-0 1 83-11-30 Lakhotia Ribbon & Carbon Industries Pvl. Typewriter ribbons, type I & Q, degree of 

Ltd., 8, Seal Lane, Calcutka-IS (Office ; inking-medium— 

74 Park Street. Calcntta-700017) W.B, IS : 4174—1977 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

28. 11327 29 
1982-11-1 7 

82-12-01 

83-11 

-30 Push'.ip Agricultural Engg, Works. Lura- 
pani, P.O. Bhaiigrotu, Disd. M.indi(HP) 

General and safety requirements for 
power thresher, spike tooth cylinder 
type with feeding system covered chute 
rating 2 hp to25 hp(].5 kw to 18.5 kw) 
IS; 9020 J979 

39. 11328 30 
1982-11-17 

82-12-01 

83-11-30 

Bluirat Mechanical Works, Majeslic Road, 
Moga (Punjab) 

Gcnei'al and safety requirements for 
power thresher, spike tooth cylinder 
type with feeding .system covered chute 
rating 3.7 kw to 18.5 kw (5 hp Ui 25 
hp) 

IS : 9020 1979 

30. 11329 31 
198"-n-l7 

82-12-01 

83-11-30 

Master Lrdustrics, Majestic Road, 

Moga-142001 (Pdiyab) 

-do- 

31. 11330 24 
1932-11-18 

82-12-01 

83-11-30 

New Bharat Industries (Regd), Industrial 
Area, Q.T. Road, Moga (Punjab) 

-do- 

32, 11331 25 
1982-11-18 

82 - 12-01 

83-11-30 

Maha Laksbmi Agro Industrial Corpora¬ 
tion. Majestic Road, Moga-I4200] 
(Punjab) 

-do- 

33. 11332 26 
1982-11-18 

82-12-01 

83-11-30 

New Punjab Engineering Works, Old Gu- 
labi Bagh, G.T. Road, Moga (Punjab) 

-do- 

34. 11333 27 
1982-11-1 8 

82-12.-01 

83-11-30 

Rum Engineering Works, IVt;ijestic Road, 
Moga (Punjab) 

General and safety requirements of power 
thro.'iher. spike tooth cylinder type with 
feeding system covered chute rating 

3 • 7 kw to 18.5 kw (5 hp to 25 hp) 

IS: 9020 1979 

35. 113)4 28 
1982-11-18 

82-12-01 

83-11-30 

Shakti Engineering Works. Majestic Road, 
Moga-142001 (Piivyab) 

-do- 

30. 11335 29 

198 ■’-1 1-18 

82-12-01 

83-11-30 

The Arliljcial Limbs Manufacturing <if 
India. G.T. Road, Kanpur-208016 (U.P.) 

Wheel chairs, folding, with removable 
armrests and swinging foot rests ^ 

IS: 7454 1974 

37. 11 336 30 
1982-11-22 

8.;-ll-16 

83-11-15 

Bharat Steel Tubes Ltd, Ganaur-131001 
(Distt, Sonepat Haryana) (Oflicc : 17, 
Parli.mentStreet,New lOelhi-llOOOl) 

Unplusticizi d PVC pipes for potable water 
supplies 4 kgf/cntm size HO lofl80 ‘m 

IS;4985 198] 

38. 1 1337 31 
1982-11-23 

82-12-01 

83-11-30 

Sodhi & Brothers, G.T. Road. Gorayn, 
Pin-144409 Distt. Jullundhur (Puryab) 

General .and safety requirements for power 
thresher, spike tooth cylinder typr with 
feeding sy.stem covered chute rating 


3.7 kw to i8.5 kw (5 hp to 25 hp)- ‘ 
IS: 9020 1979 

39.11338 3 '. 8^-12-01 83-11-30 Vernia Eneictrine Works (Rcgd). K .sbmir General anti safety requirements for power 

1982-11-23 Road, Batala(Punjab) thresher, spike tootheyliader typo with 

fe-jding system covered chute rating 
I.5kwto 11.1 kwC2hptol5hp)- ■ 
18:90.20 1979 

40.11339 33 82-12-01 83-11-30 Shakti Engg. Works, G.T. Road, General am; safety requirements for power 

1982-11-23 Batala-143505 (Puiijab) thresher, spike tooth cylinder ' lype 

with fccting system covered chute rating 
2.2 kw to 1 1.1 kw (3 hp to 20 hp) 

IS : 9020 1979 

41. 11340 26 82-12-0] 83-11-30 Mohan Singh HarbhaianSingh, Iron Foun, General and safety requirements for 

198.2-11-23 dry Works, G.T. Roa 1, Goraya-144409 pow r^thresher, syndicate type with 

Distt. Julluiidur (Puniab). feeding system covered chute rating 

3.7 kw to 11 ,1 kw 
(5 hp to 15 hpj^— 

18:9020—1979 

42, 11341 27 82-12-01 83-11-30 Sharma Iron & Steel Co-. G.T, Road, General and sa,fety requirements for 

1982-11-23 Batala-'43505 (Puniab). pow.r thcshcr, spike loolh cylinctj 

type with fej.Ung system covered chute 
rating 2.2 kw to 14.8 kw 
(3 hp to 20 hp)— 

IS ;9020—i 979 
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43. 1134218 
1982-11-23 


44. 11343 29 
1982-11-23 


43. 11344 30 
1982-11-24 

46. 11345 31 
1982-11-30 

47. 11346 32 
1982-11-23 

48. 11347 33 
1982-11-23 

49. 11348 34 
1982-11-24 


50. 11349 3 5 
1982-11-24 


51. 11350 28 
1982-11-24 


52. 11351 29 

1982-11-23 

53. 11352 30 
1982-11-23 

54. 11353 31 
1982-11-23 


55. 11354 32 
1982-11-26 


56. 11355 33 
1982-11-26 


57. 11356 34 
1982-11-27 


58. 11357 35 
1982-11-30 
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(3) (41 (5) 

82-12-01 83-11-30 Precision BlLCtronics Instrument & Conr Operation tables, hydraulic, major 

pjnents, 20 , Samroz Indl. Estate, Ram IS : 5291 1969 

Mandir Road, Goresaoii (Westl, 

Bombay - 400062 (Office -17 RrfnvlrBldg., 

66/70, Princess Street, Bomflay-400002) 

(Maharashtra) 

Janta Iron & Mill Store Co-, G.T. Road, General and safety requirements for power 
Batala (Punjab) thresher, spike tooth cylinder type 

with feeding tystem ciwered chute 
rating 2.2 kw to 14.8 kw (3 bp to 
20 hp) - 
IS ; 9020- 1979 

Az;mco Universal, Dasawdron, Rajarhat, Domestic gas stoves for use with liquefied 
Gopalpur, Distt. 24 Parganas (W-B.). petroleum gascs with double burners- 
(Office ; 425 Lake Gardens, CAlQutta-45) IS : 4246 1978 
Saroj Alloys & Steels Ltd., Kariganur, Post Cold worked steel high strength deformed 
Box No. 38, Hospct-583201 Distt. bars for eoncrcle reinforcement 

Ballary (Karnataka) IS : 1786 1979 

-do- Structural steel (standard quality) ■ 

IS: 226 -1975 


82-12-01 83-11-30 

32-12-01 83-11-30 

82-12-01 83-11-30 

82-12-01 83-11-30 



82-07-01 83-06-30 J-K- Steel, (A. division of J.K. Synthetics Round strand galvanized steel wire ropes 

Limited) Rishra. Distt. Hoogbly (W.B.) for shipping purposes - 
(Office : 7 Coimcil House Street, Calcutta) 1S;2581 1977 

82-12-01 83-11-30 Jaya Conductors, F-4, Indnstrial Estate, Aluminium stranded conductors for 

N.tndyal-518502 (A.P.) (Office : Door Overhead transmission purposes- 
No. 25-194; Sai\jeevu Nagar, IS : 398 (Parti) 1976 

Nandyal-518501) 

82-12-01 83-11-30 -do- Aluminium conductors galvanized steel 

reinforced for overhead transmission 
purposes 

IS : 398 (P.irt U) 1976 


82-12-01 83-11-30 Bansal Ispat (Lucknow) Pvt. Ltd., B-IM. Structural steel (standard quality) 

Area., Nadarganj, Lucknow (U.P.) IS ■,226 1975 

(Office : Bansal Hoirse, Way Road, 

LucknOw) 


82-12-01 

83-11-30 

Shree S.K. Industries, Gola Road, Dinapur 
Crntt. Patna-801503 

Deep well hand pumps of size 100 mm Bore 
ISs 9301 1979 

82-12-01 

83-11-30 

Arunachal Forest Products, Khars.ang P.O,, 
Nunchik, Arun.-.chal Pradesh (Office : 
Makum Road, Tinsukia, Assam) 

Plywi-'od tea-effist panels 

IS ; 10 (Part II) 1976 

82-12-16 

83-12-15 

Priya Hosieries, 13, S.N.V.S. Layout, 
Kongunagar, Tirupur-638601. (TN) 

Plain knitted cotton vests types : RN & 
& RNS, size : 75 to 90 ems, gauge ;r4 

IS ;4964 1980 

92-17-01 

83-11-30 

Bansal Ispat (L'rckrnw) Pvt. Ltd., B-1 1, 
Industrial Area, Nadar&'.nl, Lucknow 
fU.P.) fOffice : Bansal House, Way Road, 
Lucknow) 

Cold worked steel high strength deformed 
bars frr cine rote reinforcement size : 
up to and including 20 mm only 

IS: 1786 1979 

82-12-01 

83-11-30 

Unidor Industries, C-37/38, Bais Godown, 
Indl. Estate, NearS.B.I. Jaipur-302006. 

PVC insulated cables with copper con¬ 
ductors far working voltages upto an 
including 1100 volts excluding cables 
for use under outdoor/low temperature 
condictions 

IS : 694 1977 

82-12-01 

83-11-30 

India Smiths (India), 

Plot No. 310, 

Sector-24, N.I.T., 

Faridabad-12001 

(Haryana.) 

Domestic gas stoves for use with licquc- 
licd petroleum gases with double 
burners, gas ratings : 50 1/hr ind 
77 1/hr— 

IS ; 4246—1968 

. 82-12-01 

83-11-30 

Aquolac Paints, 

70 Najaf-arh Road, 

New Ddhi-110015. 

Cement Palm, Colour as required— 

IS : 5410—1969 
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( 1 ) ( 2 ) 

59. 11358 36 
1982-11-30 


60. 11359 37 
1982-11-26 


61. 11360 30 
1982-11-30 


.62. 11361 31 
1982-11-30 


63. 11362 32 
1982-11-39 


64. 11363 33 
1982-11-30 


65. 11364 34 
1982-11-30 


66. 11365 35 
1982-11-26 


67, .1366 36 
1982-11-30 


■ tTTOf <111 TTST'IW : - 2 . 2 , 1986/‘fT^^ 3, 1907 


(3) (4) 


(5) 


( 6 ) 


82-12-01 83-1.-30 Silver Flame Appliances, 

Shed No, 3, A-3, Dilshad Garden, 
Q.T, Road, Shahdara, 

Dclhi-110032. 

(Office: 383-C/l East Azad Nagar, 
Near Kishan Nagar, 

Dclhi-110051). 


Domestic gas stoves for use with liquefied 
petroleum gases with double burners 
ratings ; 54 and 77 l/hr— 

, IS ; 4246—1978 


82-12-01 83-11-30 Saroj Alloys & Steels, Ltd,, Structural Steel (Ordinary qual'ty)— 

Kariganiu-, P3. 38, IS : 1977—1^75 

, Hospet, Distt. Bellary, 

(Karnataka). 


82-12-16 83-12-15 A.V.M. Cattle & Poultry Feeds Mfg. Compounded feed for cattle, type 1 & 2— 

Industries, IS ; 2052—1979 

275, Shantl Nagar, 

Saibaba Colony, K.K. Padur, 

Coimbatore-38 

(Office : 25/689, Rangai Cowder Street, 

Coimbatore-641(K)l). 


82-12-16 83-12-15 Krishi Chemicals. DDT EC— 

(Prop. Bengal Pesticides Pvt. Ltd.), IS: 633—1975 

Village Ekashara, 

Benaras, Road, Kona, 

Howrah (W.B.) 

(Office : 10 dive Row 
C:Wcutta-700001). 

82-12-16 83-12-15 Chemicals & Insecticides, 

Ram Nagar, Karnqjaha, 

14-15 km Deoria Road, 

P.O. Bainsaha, Rly. Station Kushmi, 

Gorakhpur. 

(Office : Saraf Chamber, 

Hindi Bazar, Gorakhpur) 

(U.P.) 

82-12-16 83-12-15 Krishi Chemicals 

(Prop, Bengal Pesticides Pvt. Ltd.,) 

Vill, Ekshara. 

Benaras Rond, Kona, 

Howrah (W.B.). 

(Office : 10, Clive Row, Calcutta-700(X)1). 


Aldrin EC— 

IS ; 1307—1973 


Malathion DP— 
IS ; 2568—1978 


82-12-16 83-12-15 New Age Cable Company, 

Old Amber Road, 
Jaipur-302002 


Aluminium conductors galvanized steel 
reinforced for overhead transmission 


purposes— 

IS ; 398(Part D)—1976. 


82-12-16 83-12-15 Castings (India) Inc., Cold worked steel high streng th dcloirncd 

Plot No. M-29, Phase-lV, ‘ bars for concreted reinforcement_ 

Adityupur Indl. Area, IS; 1786—1979, 

P.O. Garaaria, Distt. Singhbhum, 

(Bihar). 

(Office ; 171/A, M.G. Road, Calcutta-700007) 


82-12-16 83-12-15 Allied Engineering & Electrical Co., Vertical, single cylinder, water cooled 

22, Umakant Udyog Nagar, four stroke diesel engines of the follow- 

Mavdi Plot, Rajkot-360004, lug ratings : 

Output 5,88 kw (8hp) 

Speed 850 RPM 
Governing Class B 
SFC 300 g/kw/h 
IS : 1601—1960. 
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68. 1136737 82-12-16~l3-12-l 5 El l^iTlnikis tries," 

1982-11-30 1 , Ellaitholtain Road, 

P'jelamedu Coimbatore. 


65x50 1440 RPM MP-1 


Duly Point Motor 


At 14m bead discharge 2.2 kw 
9.21 ps and overall Class A 

efficiency 46%-- 
IS : 9079-1979 

Leaf springs— 

IS 1135—1973 


[No. C.M.D. /13 : 11] 
B.N. SINGH Addl. Director General 


69. 


11368 38 
1982-11-30 


82-12-16 83-12-15 


Frontier Springs. 

B-138, Udyog Nagar, 
Kanpur-208002 (U.P.). 


6 

Monoset pumps of the followiiifi sizes: — 


Size Speed Typc/Modcl 


(fk vVr t ia^iriT T Pr^mr) 

R# 31 SppTfr, 198G 

TT.W. 664:—^ Primr ^ HhT'MI la 1 985 ^ rr 

^ IfTT RiTf RPTPT Wfa'PPTR, 1898 
( 1898 RT 9) % 5nr 3 ( l) Wl'fW 

(RjftlFT RfRpPTR, 19 5 3 W RfiirPm ( 1) am #7fttpT ftm 

iRTT < 0 , sm snm vrftRiiI tr sitiPr |tr riw'; 

^ ifrr nn:i«rJr vi 

3tRftr ^ ftltr %. itTRT^'^ URTIrR, tRtR, srn^flTRT, ^TR-R 

RRlR RqTRR Risri^, <5||RR, afTr^iRT, RRRHt, RWilR, 

^ rR ^r rt, •RRipRTrtRferr Rrrt PfiRi KPR ?sr it 

EtRRT RTOf if RIRTR PpR REt RTRT RUR^RTRlR Rnm 

5 R’l TI 41sf I ttV" Rtrf RRT 4 Rrl Sf7f ^rOJ rT% RRR- 

V I HrTI r^d+T RTR] ffijt 'RttRT RRT ^ RK ^ 

JDTRRT ^T*ti % RTr^ r ffiFt RTT tslfl < 3tRT ^yft 

Sr RRT gsrr ifr, rrrt rtot rrt ^ rrrt r rtrir fm R 

iftlT 11R 12 R^pff % rFtR Ryff if iR apR RR 

WBRSPtflR RTjTfl % RTRTR RT RpTRH IR'IPfl RRR Pp 

(cr) wftrfRRR % RH’tR RlRWURlRf if RflP.td 

RRT vust'JiiqiR RmvTl ^ RTR RlftT^R RHJ fRfipTRRT 
RT «mTR RT R^I WpTRT TlRtfl RRT ^RTTitR RRnTRtr ^ % 
Rt[[RR nRl Rll ^ ^Ftr TTRRR: teiRi % rpR^ R 
Rff I TiV ^R Ri^Rf irfRR^RJRRRT IJURTT (RtfR 

rVt rrrfRRR) it RTTR" R^t R^ RtFFl RTRR: . RRufRR* 
rYt RiTR rreiT RaEiRf am mftr Ftrrri g;!fR Tr^rit 
fRRrRRTt; ^RftfRlfRrRTr ^RRtTTRtdRR Yt filR fRRtn 
RtR figiR it yF 3 n Fr^ % tfrt F-t j -n < fftR RftsFR 
TTR RT RtbMkR*k RT^ Rf ^ I 

(^) fOTR it sm FiRt ^PR RTRTRlfRR Rl^’f spl RVRpft 

RR^tU ^ RRRT sfR RRIRR am fRRTR RR il T^R 
rFFTR Sr 3 0 FrR RRT mr Rltrip I TTRlYtT Tt 
wrFr ^trYttr httriThr RTfR-srrrflR RjpRFRrr Rt rfrrt 

RTTR RRtRinTW RFRTf^ Rt'rHT^ RT fttRlT iflR RTT 

afl^ RflT RtTR ^fRlft RRtjfRRl ^ Rrt RFpfr wh: 


RRTRRr WRtrrfflR (Rtrrs-FRRR RRRrtR R^felT 

(TtR 5fr %n RRTTTTcRR; RTFtR Frir ipR $ RTR ^ ^R 
R^TTt Rlt RPR R^ 5tr RPR FrrY f^RT RTRRT I 

[R. 50-22/77-tTR. il. 2t (iTR. tTR.lT.^_ (ijj.2)] 
RlfT, RRT rFrR (rIIRWR)] 

MINISTRY OF AGRICULTURE 
[Deptt. of Agriculture & Cooperation) 

New Delhi, the 31st January, 1986 

S.O. 664.—In oontinuatioi: of Ihi.s Department's Noti¬ 
fication of even number dated 19th June, 1985 and in exer¬ 
cise of the powers conferred by sub-section (i) of Section 
3 of the Livestock Importation Act, 1898 (Act 9 of 1898) as 
amended by the Gvestock Importation (Amendment) Act, 
1953 (Act 1 of 1953), the Government of India hereby pro¬ 
hibit for a period of six months from the dale of issue of 
this notificalion the import into India of equine species of 
animals from the United Kingdom, Ireland, the United Stales 
of America. France, Australia, the Federal Republic of Ger¬ 
many, Belgium, Japan. Italy, Australia, Denmark, Brazil, 
Yogoslavia, Czcehoslov.ikia and Sweeden or from any other 
Country whose equine stock meant for imnort into India had 
originated from or been reared in or visited .any of the above 
specified countries durinp the immediate past iwclcvc months 
prior to importation, except colts and stallions upto five 
yeans and fillies up to 4 years of age which have never been 
mated and have not been in contact with the breeding stock, 
provided that; 

(a) Tn addition to the health requirements specified under 
the Act, the young equines are accomp.mied by a 
Veterinary Health Certificate from an authorised 
veterinarian that the animals have no been in con¬ 
tact with the breeding stock during the last one 
year and that the swabs collected from prepuce, 
UrethralVagine, Carvix of these nnimaL were found 
negative for pathogenic micro-organi.sms specificallv 
Haemophilus equigenitalis. by standard culture and 
serological methods on three conseqtiriivc testing 
during the 30 days immediately prior to embark,ation 
for export, 

(b) On receipt in India such imported animals arc kept 
in quarantine for a minimum perod pf 30 days at 
the Government Quarantine Station or the premises 
specially approved by the Ministry of Agriculture 
for that purpose. During this quarantine period the 
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imported equines shall be subjected to bacteriologi¬ 
cal and scralogical examiuations by recogniseU 
laboratories (list annexed), on three consecutive 
occasions, conducted at weekly interv'als and shall 
be permited to mix with other stock only when dcc- 
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lared negative for contagious equine metritis infec¬ 
tion. 

[No. 50-22177-LDT (LH-AQ) Part II] 
D. D. NAHAR. Under Secy. 


atfratf], lost; 

SPT TTT. UP5 —vrr^rrfrt. kfqtT ilm sfk ^PfbT) Pm, 196 .S % Puh f) TTkifR (2), Pm 12 #r¥rrPm 

(2) rj? (jj) atk Pm 2-1 %■ ^ 3 hPm (1) cru tran ^rPtuf ^tr tmT drr% tfk kr Pt'TT rrr if. 29 -fi/s.t-^. wr, -.j 

fTTfbr 4- .3- B 5 !t?r ^ ^tr ;jrk tw tptpt Putu Pt^tput, PimT' fwrr jPnpt, tfkft'S'fV siVr froin: Pntmqtr %■ 

*TtlpT (Hpfk ^ ^n^TtiTp^prf jptft 'PmPki if Prkr iPf f ft?:— 

1 . w irm ^ 'H-[gkY ^ vTFr 1 ^ rtfrxr (i) ^ kPrfk^ ’rrtnr'n' 'P-ifla ^fTt injii ^ 7ff % rftfti if ’jfr ifTPtr ( 2 ) 

sfpr (,i) ir fVPrfks: trifeurfr mn- (4) ir farPife ttnlk’fi % prsfa- if Ppifft; tnPutrrf afk w^mPut qTRTitrff ^kr, stk: Ptf'tr 
(5) if PrPifw' tTTftmfi’ xnPt trrPurrff fkr ; afk 

2. w trm "iff m 2 sftr m 3 % mn- (i) ? kPrfe: jttotpit %rjfk ifar, W aflr mprir fprjfk ikr irijjf "tr" 

itytTf % iRET if, ^ ir PffrtT (2), (3) afk (s) if PtPfPi'-i Jtrfa’PRf WN (4) if PrPrfqte virlwaf % kftr ifttm.- Pr^fk 
j i ftHiTfi , wawdPTT jrrftrFRf sfk tkPd trrffrrrff gW 1 

tPf^'f 



«fPT 1 : 

mm Tpsk ilk "’j" 



T? ^rqiik 

k^tfTferrff 

vitfid Nfiiilfun % PhT rf^m tnfh- 

iprff aflT ^ *1 Iktfi tff h w f^fipT dtp >rptTr 

1 (Pm II if ^f tf^ m fktpTBff ^ 
stPt Pf^W nfppT) 

RfPr tTTfhrkf 






1 

'f 

.3 

4 

5 


Pkrnr, smm 

Pf^ttr?!, JTurm 

Rtff 

fijfi; frfer (firm:) pfir afk 

irnffir firm ktTRtT, ^ 
sfrp ift;'<prFfdr firm 1 

fqimT ftrar ippintT, rffpfhSff 





nmuK 

Pt^SPP, WITH 
(fatm s Pi^VIJ 

PkiiiT, tnim 

# 1 *' m \ 

irtff 

?f^ nim (firm) jtfif ark 
mbn km tffm, fk afk 
km 1 


(n(T?rrc 


tjg Tpfurrfepff ^ : 

IRFT TC 

PkitUT; sntrm 

( Ptin 1 s PtUii-iu ) 

Pf^w, imm 

(Pti-iK PktTfPTr) 

irtff 

if^ rrktT (kpTR) sk afk 
irrifftp km" mPrir, gtfir sfk 
d^tviP.iii kvtrtr 1 


im 2 

: mm Wk k»T ffijg ' V 



farflTT PrtUTFPT 

hrw 'U 

Pf^'P, smm 

mrm 

*nft 

kjpP ifPpr (firom:) ffir 
affr trnffiir k^rnr Jfmnf, fk 
sfK ^T^^TTfrrTT fmn | 

frotn: ftrsn irmr, tfkffaff 
imw "u 

trtnmk 


mr 

(f^rnc 

f^ijk ’pr ^ TraWf 

fprar 'U 

pT^TtTP, tfwm 
(kpfpr Pknim) 

(fTF^ ) 

A>fr 

ppjd; km (firkK) ?tk sflr 
tfkk firm tkm, ftk 
aflr d'^'fiiRtrrfirm 1 
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'ftni 3 ; 

’TTHF'JI ‘y 





RTJiraH 

mb 

firbiffT, RTJITtET 





firbTPTR) 1 




nifr 

sfiflTU4 (fmu'r 




m4t 

hivrv, RmtFT (firanx 


[*f. 29-8/33-q;. Sn!TT.- 4 ] 


New Delhi, the 7th February, 1986 
ORDER 


S.O. 665 In exercise of the powers conferred by sub-rule (2) of rule 9, clause (b) of sub-rule ( 2 ) of rule 12 
and sub-rule (1) of rule 24 of the Central Civil Services (Classification, Control and Appeal) Rules, 1965. and ' 
supersession of Order No. 29-8/83-C.A, IV dated 4-3-85 on the subject in so far as tliey relate to the Directorat” 
of Extension, Extension Education Institute, Nilokheri and all the Offices of the Regional Home Economists nd 
the Directorate of Extension, the President hereby directs that :— 

(1) in respect of the posts, in the General Central Services .Group B, specified in column (l)of Parti of th 
Schedule to this Order, the authorities specified in columns (2) and (3) of the said Schedule shall resnectf 

vely be the Appointing Authority and Disciplinary Authority in regard to the penalties specified in col^n 
(4) and the authority specified in column (5) shall be the Appellate Authority thereof; and 

(2) in respect of the posts in the General Central Services, Group ‘C’ and the General Central Services Groun 

‘D’ specified in column (1) of Parts II and HI of the Schedule to this order, the authorities specified in 
columns (2), (3) and (5) of the said Schedule shall respectively be the Appointing Authority, Disciplinarv 
Authority and Appcallate Authority in regard to penalties specified in column (4) thereof, ’ ^ ^ 


THE SCHEDULE 

Part-I— GENERAL CENTRAL SERVICES, GROUP ‘B' 

Description of Appointing Authority competent to impose Appellate Authority 

post Authority penalties and penalties which 

it may impose (with reference to 
item numbers in rule (11) 

Authority Penalties 


1 _ _ ^ ^ 

Directorate of Extension '• 

All Posts Director of Director of All 

Administration Administration 


Extension Education Institute, Nilokheri 
All Posts Director of 

Administration 
(Directorate of 
Extension) 

Offices of the Regional Home Economists 
All Posts Director of 

Administration 
(Directorate of 
Extension) 


Director of 
Administration 
(Directorate of 
Extension) 

Director of 
Administration 
(Directorate of 
Extension) 


AU 


All 


5 


Joint Secretary (Extension) 
Ministry of Agriculture and Rural 
Development,. Department of 
Agriculture and Cooperation. 

Joint Secretary (Extension) 
Ministry of Agriculture and Rural 
Development, Department of 
Agriculture and Cooperation. 

Joint Secretary (Extension) 
Ministry of Agriculture and Rural 
Development, Department of 
Agriculture and Cooperation. 
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Part-II— GENERAL CENTRAL SERVICES, GROUP ‘C’ 


1 

2 

3 

4 

5 

Directorate 

of Extension 




All Posts 

Director of 

Director of 

All 

Joint Secretary (Extension) 


Administration 

Administration 


Ministry of Agriculture and Rural 





Development, Department of 
Agriculture and Cooperation. 

Extension Education Institute, Niloklieri 




All Posts 

Principal 

Principal 

All 

Director of Administration, 

(Directorate of Extension) 

Offices of the Regional Home Economists 




All Posts 

Director of 

Director of 

All 

Joint Secretary (Extension) 


Aministration 

Administration 


Ministry of Agriculture and Rural 


(Directorate of 

(Directorate of 


Development, Department of 


Extension) 

Extension) 


Agriculture and Cooperation. 


Part-III— GENERAL CENTRAL SERVICES. GROUP ‘D’ 


Directorate of Extension : 




All Posts 

Deputy Director of 

Deputy Director of 

All 

Director of Administration 


Administration 

Admiuistratiou. 


(Directorate of Extension)' 

Extension Education Institute, Nilokheri 



All Posts 

Principal 

Principal 

All 

Director of Administration. 





(Directorate of Extension) 

Offices of the Regional Home Economists 




All Posts 

Regional Home 

Regional Home 

All 

Director of Administration, 


Economist 

Economist 


(Directorate of Extension). 




^/TsiTWir 

10 'fiTirf)', 198 6 

'fTT. !PT. 6Gl^—nej-TPr, ^ ft'q'iT 45 iIRT JR^ 

?rfWf W RifN WR WRS^T (ftwfl 

ir HTm^or issg <pt wIt RTfttR fvrnrfsTR- 

ftrf^sr Ttjr f, ir«rfi!;:— 

1. (l) pT^Ttff 'R ^rfSl^T RR RT6'5TR' 

n (f^FTl if ROTTR ^?T) (R?ftlR) f^R, 1 98 6 ^ I 

( 2 ) J? TT7R!T if HTPfT^ 'iff ?lif I 

2. fi-RTTi Prarm wr (fcRf if firar'R'jR) Ptw 

1963 if, ffFR317 iff 1 1 if, HRirf if 

(^) (i) "ir<rrPr^f^ r if?f#reR r; (ii) 

% ^FRir ^ RTR TT "^f Rff" 51^ € 

tTT; "qrt RfV' wst Tit ■STFR : 

(ii) "wRfcft ># i{cq," ir iNEr ir (iii) % 

rtr" utrI % wR 'll: "sij imr" to 71 ^ 

jfTTTiT I 

(n) tl^JRF TtRT 317 Iff 22 if, Pin Erfurt 5Rr 

if w^T^wrrffrT ^irRT, ;— 

"q-T^ qu tfk ir^rffr^^ r iRiR *frf tw if, 

^15^1 if qqr ^^filR t6J!rfifr ^ #TR q-T wIt 

srfdtnTR iff irTw iik nrq if iirERF 1 " 

1525 GI/S5_5 


[No. 29-8/83-CA-IV] 
R.D. MITTAL, Under Secy. 

fsR'T l-’I'T TrtT, «TrTTT qrqrTT ip ffrRfur !fk SFRTFT iRT 
5 ^f?T ’T^r'qq (f-TRiur wf’r mirq fqnTJ)) iff «rrff- 
^iT rf. irr. m. 1930 tnffar 6 nf, 1963 mr 

RRffFff JR I 

ffRir, 198 0 if 19 79 wtfaFT) 3;iT.ijfiR f^FF^^ 

iR I q5Tr^ f'Rqf^rfia'ir gn:r iiiFrtfErfr fiqr qtr : 

(j) 5TftT^qRif. 17013 / 17/81 qffd’ II Rfrir 14-4-82 
m. m. if, 1607 frrdir 24 - 4-82 

(ii) 


ir. 
IT. 

(iii) rf. 
in. 

(iv) rt, 
if. 


12033( 6) 75 nrrfr (Tto II) frrrfnr 22 - 11-82 
*rr. if. 4202 nrfr'j I 8 - 12-82 

12035 ( 1 ) 82 rfffFT II qrffiy 1.2-33 ITT. 

159 nrffij 19-2-1983 


12024/]/s4 rff. 2 R. 
2085 ITT. 11-5-85 


7-5-8 5 ITT . W. if. 


[if. 12035 ( 2 2)/8 3-'ff!lr-II] 
FR. TTTR, TO1T T5q fq^m-IT ( nfEr) 

MINISflRY OF URBAN DEVELOPMENT 
New Delhi, the 10th February, 1986 

S.O. 666.^—In pursuance of the provisions of rule 45 
of ihc I-.-■.idanienlal Rui'es, the President hereby mrkcs 
tile followinp rules further to amend the Allotment of 
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Government Residences (General Pool in Delhi) Rules, 
1^63 namely :— 

1. (i) These rules may be called the Allotment of Govem- 

n.'^nt Reddenccs (General Pool in Delhi) Amend¬ 
ment Rules, 1986. 

(ii) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Allotment of Government Residences (General 
Pool in Delhi) Rules 1963, in sub-rule (2) of supplementary 
rule 317-B-ll. in the table, 

(a) (i) for the entry BRainst item (ii) relatinj: to 
“Reiireuventlterminrl leave”, ‘‘for the words ‘2 
months’ lire words ‘4 months’ shall be substituted; 

(ii) for the entry against item (iii) relating ‘‘Death of 
the allottee”, for the v/ords ‘4 months', the words 
‘6 months’ shall be substituted. 

(b) in the supplemcnlarv rule 317-B-22, the foli’owing 
proviso shall be inserted at the end, namely : 

“Provided further that in the event of retirement or 
ternr.fnal leave, the period for further retention 
on payment of licence fee as indicated in the 


aforesaid proviso shell b; not exceeding 4 
months.”. 

NOTE.—Principal rules were published under the notifica¬ 
tion Of the Government of India in the Ministry 
of Woits nnd Hous'ne and Rehabilitation (D'pait- 
ment of Works and Housing) vide S.O. No. 1330 
dated the 6th May, 1963, 

The rules were re-printed in 1980 (corrected upto Sep¬ 
tember, 1979). 

Subsequently amended bv :— 

(i) Notification No. 17013(l)l81-Pol. II dated 14-4-82 
S.O. No. 1607 dated 24-4-82. 

(11) No 12n33(6)|75-Po].TI(Vo!. IT) dated 22-11-82 
S.O. No. 4202 dated 18-12-82. 

(iii) No 12035(1 )|82-Por, II dated 1-2-83 GSR 159 
dated 19-2-1983, 

(Iv) No. 1202^(1 )|84-Pol, II dated 7-5-85 S.O. No. 
2085 dated 11-5-85. 

[NO. 12035(22)l83-Pol, ll] 
V. S. RAMAN, Dy. Director of Estates (Policy) 


^rtricipr 

ffTx tfi f/y/se 

20 5 r^i‘, 198 0 

ft. W. 66 7 .—tItSTR % 3 09 ^ JITT SftRT IP RTEt JTf, ’:t?r^;51TT ^ 

iStflT) Prtnr, 19 68 >tft ailT tiTff ftufrftlTr % fiTt ffiT-T anir^ v<lh 

1. (l) ’T FttR ^ qnTaPrt (^‘TWm 'SfifT) (RwIwt) PWT, 1986 t 

(2) T TTTifi *f sGtm '(fr fnf.aa- ^ srffT ifnr i 

2 . tr VlhTTf (^fTITTTT rfsf 50fiT) fTtW, 1 968 ipt Wtjf^f-I *1 ’aPTOFT qTTt: lETST ttffl'q: ^ aREftT ( 1 ) ?r (.s) 

ir VTfTsff ^ wet tpr Vt TfeWTftET 3:"^, Si‘«rfn 

JR R, TfAifi'q.TJf't ^ Tifarrff aO aptsl 3;T wtfR fbrfj tter (s) RiftT'Trrff 

Wn' JTT tv ZifjtlpRr ’VXn 451 4IT RTrairRi' ( 2) *( TfoTT 

fPtrtRT snfdTTTt tr 3.'iItnfT4f qf VinTlPTf atT^r 

JiiUT t sTfi: ^ TrrgTTzi qfr 
'Sd'ti) fJTvTfrSRr fwfiT R T^n T( 

KrpRT 


(1) 

(2) 

(3) 

(4) 

(5) 

1 . 

qd V sflT rn'hr 
qttfRrfr 

rTO fhr^^n; ii'TTT -^TzPr^ 
itt'qrr Pr^; v-wr tj, 

RfifT^ttiTi 5 i'4tt JT^Priror 

Pm 6 if PrPrfTO iTRf 
sftT Petwt 

5,T‘ Tw?(T arfe.Tfi qtTtw 3 
9:t Jirte.-tfi 

tiTriVq ^ 1 

2' 

550-7S0 

STR TTfl EfTTTTTT 
Jirr if % fTTTJGTtt 

V twr 

Jfjt 't' 


Pm 6 frf mrfi) if (vi) if 
frPrfW JEirsfYa^rt: Pet^ 

5,q; tjwqfiT; tfrPrTtlTi' inTTJf 3 

vrm meFit | 


qif 'rr’ 

qtpTO rtmrT ^ V % Pm 6 vf trr (i) ir (vi) 

wfeiRf, iTglPf^W T.T Rpf^, f^pTfe ffffttrqarltPmwT- 
tt-pTqwTT (PmPr) 

Siht TlftTOTT' qtTKTtT 3 

if ^ifPiTTr ttfijTixr PrfT^r 
VifiT ?[ 1 





[irmll—vw 3(ii)] 


<ITO^WW;'H^-22, 1986/'^!^ 3, 1007 


(0 


3(^5) 


( 2 ) 


(3) 


(4) 


330-560 ) 8rpT«5 W^TI ^ '«' 

fTfi ^ ?if4-flifi JT^rPr^ T/ 

iTR Sr 'ir'^rrf- '•Ji'F'T'Rrr (Pnrf^) 

'TR'r' J[?T I 


fwT a Tf ( 1 ) Sr (vi) 
?r*fi tf 3f>TpTWT 
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( 6 ) 


430 TS. (^.^.) 550-900^, (H .^^. ) 6 vTf ( 1) sflT (IllV) 

'Tj??? 5Tr?r ^JTRT^ SrvRni if jrrcssq-TWfl if firPTf^cr w sr'r^ sfif ‘jt’ ^ 

if Jfif 'nr'' ■P'f^W % JTTqr^ if 24 

3TfT *T»f 'j?' »i'4^ ^fifftlO' Sf^fTTiT ^ 

I jf^RR wiRr ^4II % ^lfq■^,■rff 

v jpf % em fo-^r^ 
iff 


;fw ^R'cn: srrftR.Tff tpr^^ 3 

if ^RpjtT if(-fir 4 ;Tff fw 4 r 

WRR ^ I 

5>« irrRrr:Ti;( '^tjr 3 

if 3'fj?rftpr qftrr.'Rf fir:T% 

TffHR^RffR 11 


fjtjfjff jr-iff % vPTTrif Sr^ nr ^rrir trr "n^Tpr =or ^ttjT fr^rR rrrPnrTff jtt i-rist aftfi % srrfErr.Tf'r qr 

5rifj^<rrfi ffm nftrtffq-^ Prrjrr ^rr ^4r.TT i 

K. Thu, ^ 

[t. f f*f 'I''r RORTT 3fi'~0-2:J 

tI. %. TTT R pTiTTi, WTTT (fl, iIT . ) "StTT T>T 

f^:T'Tff :- fiRtr qTR % TRR if fqTh; 22- 8-68 IfRj'^TT T. ^ (fi CR l) 66 l^'TT ^ff G-9 ftTPi,' 14-9- 69 

•FT. Kf. 3 181 Si qTFR ir TViTffrT PrT4 it4 if I T5R3; SR qtffrrff (ff^qriR sffT STTR) Pi^M, 19 68 if pTRfSrftR ifilfRir fSi# qff 

__ 

^ptr H. F(ftrg;TiiT it. PRt? tfr Sr Rsi'ra «tr-II, rs-s, 

TT#* (iii) if wrf^rcr 

. 'l!T, WT, T, fTHtJR 


1. i {i! iff it) 

6 6 ti'R if 

6-9 

10-4-69 

153 1 

24-6-69 

2. i (^ t) 

6 7 WT if 

6-13 

7-4-71 

1925 

3-5-71 

3. f (yr iR 4) 

7 0 lifTT if 

6-63 

9-0-71 

2501 

3-7-71 

4. 1 (^f iJ;) 

70 ?rTt iif 

6-60 

19-10-71 

5078 

6-11-71 

5. ^ («f iz It) 

70 ATT if 

6-41 

21-10-71 

4050 

30-10-71 

6. i {z! ifT n) 

70 'em if 

6-43 

12-11-71 

5264 

4-12-71 

7. 'i (x'l ifT it) 

7 0 WTT if 

6-53 

25-3-73 

947 

8-4-72 

8. i (ff OT it) 

70 HR if 

6-69 

17-11-72 

3918 

25-11-72 

9. f (Tf ’^) 

69 HR if 

6-9 

5-2-73 



10- t (Tf iR it) 

7 1 HR if 

6-60 

13-7-73 

28 97 

6-10-73 

11. (if it'T it) 

7 5 HTI if 

6-3 5 

5-4-77 

1413 

14- 5-77 

12. ^ (if 't® '!) 

7 7 HR if 

0-36 

7-7-78 

2193 

29-7-78 

13. i (if 't* ^■.) 

7 3 HR if 

6-5 4 

29-11-78 

3643 

23-12- 78 

14. i (if it) 

77 HR if 

6-30 

7-4-78 



15- i (if itT 

7 9 HR if 

6-26 

17-8-79 

3057 

8-9-79 

16- i (if ’tT it) 

7 9 HR if 

6- 12 

25- 10-79 

377t 

17-11-7 9 

17. i (if 

73 HR if 

6-61 

22- 11-70 



18. i {iiizi) 

7 9 HR if 

6-29 

3 1- 12-79 

143 

19-1-80 

19. ^ (if it* it) 

73 HR if 

6-11 

6-2-80 

441 

23- 2- 80 

20. ^ (if fR ^) 

8 1 HR if 

6-7 2 

3 1-8-82 



31. ^ (if iiT ii) 

8 1 HR if 

6-63 

10-8-83 

Hf.'t.'T.Pl. 98 2 

17-12-83 

2 2. f (if it) 

31 HT-t if 

6-54 

3 1- 5-84 

Hf.ifrt.pT. 632 

23-6-84 

23 (if iis ii) 

3 2 HR if 

6-29 

30-3-85 

1822 

27-4-85 

2 4. f tif itT it) 

3 3 HR if 

6-45 

13-6-85 

3105 

6-7-85 




694 


[Part II— Sec. 3(ii)J 


THE GAZETTE OF INDIA ; FEBRUARY 22,1986/PAHLGUNA 3,1907 

MINISTRY OF TRANSPORT 
(Department of Railways) 

(Railway Board) 

RBE/7/36 

New Delhi, the 20th January, 1986 

S.O. 6 j 7 In ejtercise of the powers conferred by the proviso to article 309 of tlic Constitution, the President hereby makes the 
following rules, further to amend the Railway Servants (Discipline and Appeal) Rules, 1968, namely:— 

1. (1) These rules may be called the Railway Servants (Discipline and Appeal) Amendment Rules, 1986. 

(2) They shall come into force from the date of their publication in the Official Gazette. 

2. In Schedule T to the Railway Servants (Discipline and Appeal) Rules, 1968, under the headin;t ‘Rescach, Dcsings and Standard 
Organisation, ior the entries in Columns (1) to (5), the following entires shall be substituted, namely:— 


Item Class of Rly. servant. 


Authority empowered to place 
a Railway servant under sus¬ 
pension or to impose penalties 


Nature of penalties which the 
authority in Col. (3) is 
emplowered to impose on 
Rly. servants mentioned in 
corresponding entries in Col. 
(2) and powers of that autho¬ 
rity to place them under 
suspension. 


Appellate authority. 


1. Group ‘D’ and Group ‘C’ 
railway servants. 

2. Group ‘D’ stalT and Group 
‘C staff except those in scale 
of Rs. 550- 750 (RS) and 
above. 

3. (a) Group ‘D’ staff 


(b) Group ‘C’ staff in scales 
of pay upto and includ¬ 
ing Rs. 330—560 (RS). 

4. Group 'D' staff and Group 
‘C’ staff in scales of pay rising 
upto Rs. 430/- (RS). 


Jt. Director or Addl. Director All penalties specified in Rule 6 Next higher authorily to 


or Director or Sr. Dy Director 
General or Director General. 
Dy. Director and other officers 
in Sr. scale or equivalent. 


Jr. Scale or Group ‘B’ officers 
Secretary to Director General 
Asstt. Engineer (Construction) 
-do- 


Senior Supervisors in scale Rs. 
550—900 (RS) and above. 


and suspension. 

Penalties si)ecificd in items (i) to 
(vi) of Rule 6 and suspen¬ 
sion. 

-do- 


whom the authority in Col. 3 
is immediately subordinate, 
Next higher authorit to whom 
the authority in Col. 3 is 
immediately subordinate. 

-do- 


penalties specified in items (i) to 
(v) of Rule 6 and Suspension. 

Penalties specified in items (i) 
and (iii) of Rule 6 and also sus¬ 
pension susbject to report to Jr. 
Scale or Class II officer of the 
respective Branch within 24 
hours in the case of Group 
•C’ staff. 


-do- 


-do- 


Note : —The penalty of compulsory retirement or removal or dismissal from service shall be imposed only by the 
Appointing authority or an authority of equivalent rank or a higher authority. 


[No. E(D & A) 80 RG6 -25] 
Sd/- 

A. N. WANCHOO. Secy. Railway Board. 
V. K. RAO, Dy. Dir ctorEstrbl’slimcnt (Dct A) R.rilw^y Borrd. 
Note ;—Principal Rules were published in the Gazette of India vide Notification No. E (D&A) 66 RG6 9 dt. 22-8-68 vide S.O. 
3181 dt. 14-9-68. Subsequently the following amendments have been made to the RS(D&A) Rules 1968; 


S. Notification No. 

No. 


Date Published in the Gazette 

of India Pt. 11 Section 3 
sub-section (iii) 


S.O. No. Date 


1. 

E(D&A) 66 RG6—9 .... 

.10-4-69 

1531 

24-6-69 

2 

E(D&A)67 RC.6—13. 

. 7-4-71 

1935 

8-5-71 

3. 

E(D&A)70 RG6—63. 

. 9-6-71 

2501 

3-7-71 

4. 

E(D&A)70 RG6—60. 

. 19-10-71 

5078 

6-11-71 

5. 

E(D&A)70 RGe^t. 

.21-10-71 

4050 

30-10-71 

6. 

E(D&A)70 R06—43 . 

. 12-11-71 

5264 

4-12-71 
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1 2 

3 

4 



5 


7. 

E(D&A)70 RG6—52 



25-3-72 


947 

8-4-72 

8 . 

E(D&A)70 RG 6 - 69 



17-11-72 


3918 

25-11-72 

9. 

ED(A&)69 RG 6 —9 



5-2-73 



6-10-73 

10 . 

E(D&A)71 RG6—60 



13-7-73 


2897 

11 . 

E(D&A)75 RG 6 —35 



5-4-77 


1413 

14-5-77 

12 . 

£(D&A)77 RG6—36 



7-7-78 


2193 

29-7-78 

13. 

E(D&A)78 RG6-54 



.29-11-78 


.3643 

23-12-78 

14, 

EtD&A)77 RG6—30 



7-4-78 




15, 

E(D&A)79 RG6—26 



17-8-79 


3057 

8-9-79 

16, 

E(D&A)79 RG 6 —12 



25-10-79 


3777 

17-11-79 

17. 

E(D&A)78 RG6—61 



22-11-79 




18. 

E(D<fcA)79 RG 6 —39 



31-12-79- 


143 

19-1-80 

19, 

E(D&A)78 RG 6 —11 



6-2-80 


441 

23-2-.0 

20 . 

E(D&A) 8 l RG6—72 



31-8-82 




21 

E(D&A)81 RG6—63 



10-8-83 

GSR 

982 

17-12-83 

22 . 

E(D&A181 RG 6 —54 



31-5-84 

GSR 

632 

23-6-84 

23. 

EfD&A)32 RG6-29 



30-3-85 


1822 

27-4-85 

24 

E(D&A)83 R06—45 



13-6-85 


3105 

6-7-85 










(=T f^rwriT) 

wf f^^-, : 0 1 f).!6 

TT. 7;T, 6Q8.—WWi TiTt^T 6:17, b 

1 96 0 5rr7T^riT,TEtr wr’-rf/n' nfj;f^rw, lys % firw 43 . 1 % 
IIE^ -Tcr (.E)^T *t4T\f^wfii^ BrYirqr 

wg-iEf;, JT'ffT'i s,'^^ri'n‘''T7H-Ji‘ 

ff'Tr 5 t'Tf' ^5r:tf!t^ -rr^TErff, if Prrw 35 - 2-1936 w 

jf*iTf'Jra T'. 5T»rfff; iur frs^v f^riJiT 1 1 

[*fwf 5-*0/85-'fi’ p;^ 5r/] 

MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications) 

New Delhi, the 10th February, 1986 

S.O. 668 .—In pursuance of para (a) Of Section III of 
Rule 434 of Indrin Telegraph Rules, 1951, us introduced by 
S.O. No. 627 dated 8 th March, 1960, the Director General 
Department of TeiecOnrmuniculions, hereby specifies 
25-2-1986 ,as the date on which the Measured R.ate System 
will be introduced in ^holayar Nagar. Attakatti, Mangalam, 
Vadakkipalayam, Feitintholuvu, Perumanallur, Amhr;ipalay.im 
and Eripatti Telephone Exchanges, Tamil Nadu Circle. 

[No. 5-16/S5-PHfl] 

TT. 66 g;—Pirtf.' inT^ur ffwr e 3 7 , ftThr a i 960 
5T'7i critic fittf Jiff vTiT^iti nr; fToA, lasi ^ ffW 434 % >ts 

in % TO (4t) % ir^PltoTT, ^1417 fAm'TT if TOTfiPT 

g-tr'tplT %-Tr, TOTTTfT, if ftTfp 1 -.;- 9.16 ?f srqTflTcr tr7 STTlsf; 
5tEI 4n;'T W fifiRtf fifiTT W I I 

fffn4T 5-1 o/.je-'frrpi sf,-] 

S.O. 669.—In pursuance of para (a) of Section III of 
Rtilo 434 of Indian Telegiap!. Rules, 1951, as introduced by 
S.O. 627 dated £th March, ]9c0, the Director Gen'^ral. De¬ 
partment of Tci'sconimunicalion, heteby specifies 1-3-1986 aS 
the date on which the Mcariircd Rate System will be intro¬ 
duced in Kalpakk.am Telephone Exchange, Tamil Nadu 
Circle. 

[No. 5-19/86-PHB] 


^IT. 670:—4WTT 62 7, firrrt 8 fiTT, I 9 60 
STfT mTcflti mfiPET, 1951 ^ fTtHT 434 ^ !!¥ 

Ill ^ ^TT (tp) % 4I7[rnT rrafir^IFP, ^ ^nt- 

S#ElFr dfllWT, if ftTRr 25-2-1986 if JEnfiilrT 

WAt tTPT 'prl tplf^WiT fTTF | | 

]h. s- 20 / 86 -fr. tfT. ^r.] 

it, <7. nTfi-f, (91, ^f,) 

S.O. 670.—In puisunnce of para (a) of Section IJI of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No, 627 dated 8 th March, I960, the Director General, 
Department of Telecommunication, hereby specifies 25-2-1986 
as the date on which the Measured Rate System will be in¬ 
troduced in ALANGULAM Telephone Exchange, Tamil 
Nadu Circle, 

[No. 5-20186-PHB] 
K. P. SHARMA, Assistant Director Genera] (PHB) 


STP 

Tf 5 9r7Tfr, 198 6 

54. FiT, 67J:—4fliffPra fiTTre tifTflEnT, 1947 ( I 947 
Hi 14) URI 17 ^ 'tfiJTT’T if Tnjt.TT STrTffi'fi 413 

Ittwi % if 4Tms Puffwf aif 7 latiH % 

flTtr, if sflwrfirH ItTIT if sf.TftfJlH X,’ftirn7W, 

|t;7Wre H ifTTff HI TTlfifld H’7Tf ufl TtfffT iT73:r7 Hf 
23-3-8 6 Tf TRf JWl '4T I 

MINISTRY OF LABOUR 
New Delhi, the 5th February, 1986 

S.O. 671.—In pursuance of section 17 of the Industrial Dis¬ 
putes Act, 1947 (I 4 of 1947). the Central Government hereby 
publishes the award of the Industrial Tribunal, Hyderabad as 
shown in the Annexiire in the industrial dispute between the 
employers in relation to the State Bank of India, Hyderabad 
and their workmen, which was received by the Central 
Government on the 23rd January, 1986- 
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BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

INDUSTRIAL DISPUTE NO. 74 OF 1984 
BETWEEN 

Workmen of Slate Bank of India, Hyderabad. 

AND 

Managemenl of State Bank of India. Hyderabad. 
APPEARANCES : 

Sri P. Venkateswara Rao, President State Bank of India 
Staff Association, Hyderabad CiteJe Hyderabad lor 
the Workmen. 

Sri K. Chalapalhi Rao, Law Officer, Stale Bank of India, 
Local Head Office, Hyderabad for the Management. 

AWARD 

The Government of India, Ministry of Labour and Ro- 
habdilation, by its Order No. L-12U12/29J/83-D. IRA) dated 
29th August, 1984 referred the following dispute under Sec¬ 
tion 7A and 10(l)(dj of the Industrial Disputes Act. 1947 
between the employers in relation to the Muuagcrneiu of 
State Bank of India, Hyderabad and their woikmcn to this 
Tribunal for adjudication. 

‘"Whether the action of the Management of State Bank 
of India, Lucai Head Office, Hyderabad in relation 
to their Viziauagaram Branen la iioi ubsoroiiig 
Shri K. Srinivasa Kao. E>;-Laslrior in the Banks 
service and terminaiing his servnes with eileet from 
19-3-1966 1 ^ justified V If not, to what relief is the 
workman concerned entitled '?" 

This reference was registered as Industrial Dispute No, 74 
of 1984 and notices were issued to the parties. 

2. The Workmen tiled claims statement stating that he 
worked m the State Bank or India, Viftaiiagarum Branch 
from t9tj3 to 1965 and later as Cashier uplo 1966. tie was 
termina.ed without any reasunable cause and without any 
notice wliaisoevcr though during the period of employment 
ho had put in more than one year of continuous service 
within the meaning of provisions of I.D. Act. A-Cording to 
him the Bank called for written test and intcrvicvv for 
Sri Srinivasa Rao in the month of Cclober 1982 along 
within the batch of similarly terminated employees as per 
the understanding arrived at before the Assistant labour 
Commissioner, (Central) Vijayawada for their rcinstalemeut. 
He mentioned that the I.D. No. 9 of 1977 that the fact 
this workman did not pa.ss the qualifying lest is of no conse¬ 
quence as far as Section 25F of the I.D. Act is concerned. 
Therefore it is requested to declare and dc ide that the termi¬ 
nation of the services of Sri Srinivasa Rao from 20-3-1966 
without any reasonable cause and without notice, is in 
violation of I.D. Act and that he should be roinslalcd w'ilh 
back wages from 20-3-1966 along with attendant benefit. 

3, In the coimtcr it is mentioned that the reference is 
bad and illegal and without jurisd.ctiun as the Association 
which espouses the cause of the workmen did not command 
the support of a substantial or appreciable number of em¬ 
ployees in the Stale Bank of India, Hyderabad Circle. It is 
mentioned that K. Srinivasa Kao v/as engaged by the 
Management as temporary cashier from lU-1-1963 to .19-3-65 
with some breaks in between and his services is temporary 
in nature and were dispensed with when they were no more 
required. Sri K. Srinivasa Rao had thus put in a continuous 
service of one year within the meaning of the I.D. Act. For 
appointment in the Clerical cadre as per the policy and 
practice of the Banking administration conducts a written 
examination to the eligible candidates and those vyho are 
successful in the Bank. The Bank observed that there were 
some candidates who had sirailarlv gained protection order 
the I.D. Act and conducted a special test for all of Ihem. 
The workman along with other similarly placed cand’dates 
were called for written examination. When he I'onsented to 
sit in examination along with others who had attended the 
test along with him it should be deemed to have indicated 
his acceptance to the position that his reinstatement or other¬ 
wise in the Bank is subject to the results of the special 
test. That he failed in the said examination they cannot be 


appoinied tiim in the Respondent-Bank. Award passed in 
i-u- xno. 9 or uau uoimng to uo wtui me u.spuio on 

hand. 

4. On lUc Workers side they marked Exs. W I to W 1 1 by 
vonscui, aiiU uo vviiucss rs c.^aum,LO. eiji uciillu oi inc 
IViaiAUg^mcrn one wnucss is CAUmmCfi anU main-eU Las. mi 
to Mv>. 

5. ivl.Wi IS one Cnand /vhmeu vviio is vvoimug as cuU-ci la 

me Lank ox luu.a, rei soniiei LCpai iive..iui.ig 

Lu ii im Ilia iO,ai meiiiuv.i.?iiip oi me umuii vviii-ii i,, icij.c. 
bcnm.g inis wuii-iiiaii is aioauu luU v/neicas me luiul m-nnuci 
Oi wuiACiS 111 me v_.itiieai eUui'C oi cnipioyces )iut lUi^eii-cr 
IS auoui io.uoo. iiC aumiLvCU iiiui m. oiimvasa i-uo. was 
eiigtgeo by me iViaiiageuicm as muipoiuiy vjoaewii iv-eepei 
auu iciiipoiary casiiici, uevweeu i-a-iso-f lo Zj-s-isoj uiiU 
from 24-i-iyoa lo iy-ii-lyob le^je^-uveiy, wun uiva.vs .n 
ueiwccn mese periuos and av.coiuiug to nun ms ..crviees aie 
purely tcmpoiaiy and they weic leruimaied as and When 
nicy weic not rcqiuied. ±ie hied sia'cmenl of parucuiuis of 
service as Ex, Ml. According lo him they conuucied special 
lesl tor recruitment of persons ucluiigmg lo lliesc categories as 
ol employees and Ex. M2 is a Icuer tidUrcssed by ihe i-eisonucl 
Manager, State Bank of India Fcrsoiinel Depariuicnt, 
Hyderabad to Sri K. Srinivasa Rao permitting him to sit 
tor the lest and Ex. M3 is the pholosiai copy ol successful 
candidates of special test held on 3-10-1982- As per this 
statement K. Srinivasa Rao is not one of the successlul 
candidate and as such he is not eligible for reinstatement, and 
he is theicfore not entitled for the relief prayed for leinslatc- 
ment. 

o. iNovv me udnnucu iaevs ox me case uic vliu, mi tv., 
Srinivasa tcao vyuo was empioycu as ouuoAri Lccper lu 
me oiave LuiiK. 01 India, ViaiaULiguiuui Biuncn iroiu i?o3 to 
1900 anu laic'i as Lasuicr upvo i9uo, anu immiy ne was 
termuiuied Irom i9-j-i9t)0. in oilicivvuios tium 20-3-i9ja 
he Was not m seiviee- la. mi would snow inai in ud lie 
hud put in 352 days i.c., Horn i-i i9o3 to 31-i2-iyu3; 3 j 8 
days irom l-l-l9b-i to 31-12-1964; 48 days Irom 1-1-1965 to 
23-3-1905 as Gudowii Keeper and 241 days irom 24-3-1965 
to 19-3-1966 wuh breaks as iemporuiy Lasmer. ii is aaiudied 
Vliat he was icimmatcd without nouce on the gioimd that 
he was only a temporary Godowii Keeper and <. ashiCr widi 
breaks in between these periods as u is contended that no 
notice is required as it is a purely temporal y. In bituc Bank 
of India V. bundermoiicy t,i976UlLLJ, page 478j wnile dis¬ 
cussion the scope of Section 2(ool and bc-tion 25L ol the 
I.D. Act while considering the “termination for any reason 
whatsoever with retercnce lo the appointment order whicii 
itself stipulated the period of employment and at the end of 
that period if the employees services were terminated it 
was held to be a retrenchment. It is pointed out that termi¬ 
nation embrace not merely the act of termination by the 
employer, but the fact of termination, however, produ ed. 
Now .Sri Chalapalhi Rao for the management contended that 
the Petitioners case is not properly espoused before the Tri¬ 
bunal and it is not an association having proper membership 
and when the Union is having 10,000 members it is his ca'e 
that it is not a representative Union and when there was no 
dispute this aspect of cross examination of M.Wl it must be 
held that the Petitioners case cannot be properly rep esenlcd 
in a representative character. For 'his Sri Venkateswar Rao 
who is the authorised representative for the workmen con¬ 
tended that' under Section 2-A iind under Sertion 2(l<) it is 
clearly settled that an individual workman vvhose service and 
take the case to the conciliation rrachmery or ocprnach the 
Government for a reference to a dispute for adjudication. In 
Duryadh.'m Naik v, Union of India (1969 Lab pa.ge 1287) 1C. 
Every dismissal of an employee alfceted prior to ipenrpAya. 
lion of Section 2-A is governed by Se tion 2-A Ma'incement 
of Heavv Engineering Cornoration v. Presiding (1978- 

36) FLR2nsC. Tnfact the object of Section 2-A vvas lo 

give an individual disrm'e relating to disch.grge etc. the status 
of an industrial disniPe in respect of s'vch dis”'ite only within 
the ambit of the definition of an Indi'strial dispute’ in Sec¬ 
tion 2-A National Productivity rouneil v. S. N. Kaul fl969 
19 Fart. TR-lt Thus and employee himself ran rt'se a 

dispute inview of the amendment uud*r Section 2-A hmuph* 

pYit bv vTtue of ibe emendment In 1965, The argument of 

the representative of the Maangement that under Section 2nc) 
of tbe T.D. Art such a dispute should he. raised onlv by the 
recognised Union to be espoused this case is not tenable. 
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7. Nextly the learned Represeniaiivo of the Management 
contended that it is a tact tnat tnc said workman completed 
24U nays under Section ol lue iD. Act but sml he 
tried to distinguish it Horn the application of piinciples laid 
doivn in Stindeiamonoy s case. Accoidinj; to him the pcison 
who appointed tor a spcciiic term wlien the said tcr,u is 
sought by afflux oi time ceased to be an employee and they 
arc not entitled tor any notue in Stindcraniuncy s case, 1 oo 
nut think diat die said preposition is correct. Section 25-1"' of 
the I.D. Act is very clear on this aspect anu il is niandiitory 
also. It cleatly stated that no workman employed in any 
industry who has been in eonlmuous service tor not less 
than one year in employment shall be retrenched by that 
employer until and unless the workman has been given one 
month’s notice in writins: indicating the reasons for retrench¬ 
ment and the period of notice has been e.'tpired, or, the 
workman has been paid in lieu of such notice, wageii for 
the period of the notice and also he should comply with Ihc 
other provisions. Section 25-F is mandatory in character and 
payment of rctrei.'khmcnt is condition pre.edent to a valid 
retrenchment. Rclrcnchmcrc affected without complying with 
such Section 25-F is invalid and it is laid Jowii that the 
w'Orkinan is entitled for reinstatement. In State of Bombay v. 
Hospital MazdOor SabHa [aIR 1960 SC page '510-1960(11- 
LLI, page 251, Therefo’e the argiimerit of the authorised 
rr- iresentative of the Management is not tenahre in view of 
Ex. Ml wherein from 24-03-1965 to 19-03-1966 the em¬ 
ployee was continuously working Ctir 740 days in a period 
of 12 months. In the instant ca'-e he was within the calendar 
year that has completed 241 days at given time. Thus non- 
issuan"e of notice termination affected both Sections 25-F 
and also the same is void in the light of 1976(1) LLI page 
478 (Sundermoncy's case). 

Si The learned, representative of the Management raised 
that the people like K. Srinivasa Rao and Y. V. Raira Rao 
along with other 55 persons who were the Employees termi¬ 
nated without notice were asked to appear for a written 
test by way of special rccruilP'jnt under F.x.s. M2 and M3 
dated 3-10-1982 and 3-IM982 as protected extemporary 
employees in clerical cadre. Though it is found that all the 
55 people were selected under the so called special test held 
on 3-10-1982 surprisingly K. Srinivasa Rao and Y. V, Raniu 
Rao another employee in I.D. No. 26-84 ■were not selected hy 
the Management and it was not informed that they were 
Hot selected also according to him the Management's autho¬ 
rised renresonativo admitted that those 55 employees w'ho 
■were reinstated by virtue of Special test held on 3-10-1982 
were paid buck wages from 16-1-1976 that is from the dale 
of Sundermoney’s case. But it is contert3ed that such a 
Concession was not given to these two persons since then ac cp- 
ted to sit for the special test and h iving ac'epted to .sit for 
the special tc.st they cannot fall back when they faded. It 
is contended that he argument of the Workmen representa¬ 
tive as reporied In Sanlosh Gupta v. Patiala Stale Bank [1982 
(II) LLI, page 721 h.id no application and therefore having 
been a party to tlie spec'al test. He cannot question that con¬ 
duction of written examination is bad in law, .Sri Vankares- 
wara Rao or the other hand for the workmen contend’d that 
by virtue of 1982(inLT.I page 72 S.C. Labour Judgement 
1980 n;ipe 311 (Santosb Gupta v, Slate Bank of P.iliala) the 
question whether the management dirchuiming the workmen 
for fgiluTc to pass the test which would have confirmed her 
in service amounted tii retrenchment held as a ritreiichment 
within the meaning of Section 2tof0 and therefore the Sup¬ 
reme Court set aside the order of tlie Presiding Gfficcr of 
the Central Government Industrial-cnm-Lahonr Court New 
Delhi, who discharged the workman on the ground that she 
did not pass the test which would have enable to be con¬ 
firmed as had. The Supreme Court oh.served that it amounts 
to retrenchment within the meaning of .Se'tion .Ifoo) a“d al'o 
dlrr-'ied to he reinstated with full hack wages. Sri Venka'esh- 
war Rao' pointed out that the .specinl tc.st which is conducted 
is thus bad in law and by virtue of the sa'd test they shou'd 
not have retrenched on the ground that he d'd not qualify, it 
is his r-sr that only two workmen i.e. K. ,Srinivasa Rrm nud 
Y. V. Rama Rao were axed in the so failed special test while 
the 55 p-rsons were reinstated with hack wanes f^om 16-1-1976 
grid insisted that similar rrinssatement with back waves 
should he done in the ense of those two persons fro-u the 
liuie of termination by virtue of - Snudermon-v’s rase Rrl 
ChalnpRthv Rao for the Mnuagement eoptended the hNdiuu 
Of exam'nation is not held bad by the Supreme Court and 


it was only said that for an employee on the ground ol 
non-qualuymg by way ot an exammaiion the sard employee 
cannot be icrminaied, and tried to distinguish the same. 1 
do not think that the sa.d disiuicacn is lenaDlc. The tacts 
in Sundermoiiey Case 19/61,1) LLJ page 478 and the Judge- 
ment ot otipremc court .Labour Jcdgemciit 1980 page 311 
would equally apply to both these cases and therefore I hold 
that the Mangement of State Rank of India, Hyderabad 
Circle was not right in not absoiuing K. Srinivasa Rao, Ex- 
Cashier in Banks service and the twmuiaUon of service 
with effect from 19-3-1966 is not justified following the 
judgement of Snndcrmoncy case as well us the judgement 
of Santosh Gupta’s t ase which incidentally is a decision 
given against the sister concern of the State Bank of India 
(Patiala State Bank) it must be held that the said employee 
must be reinstated from the lime of termination i.e. 20-3-66 
and also he should be given back wages and attendant bene¬ 
fits from 20-3-1976 onwards as was done in the case of 
similar employees. In this case there was no evidence that 
he was employed alternatively and therefore he Is directed 
to be reinstated whh effect from 2G-3-1966 as be was termi¬ 
nated on 19-3-1966 and he should be provided with back 
wages with full attendant benefits from 20-3-1976 onwards 
as it is subsequent to 16-1-1976 when Simderamoney’s case 
Is pronounced as is .given benefit to other 55 persons. 

9- Tnc'dentniiv it it nointed out bv the Workmen Represen¬ 
tative Sri P. Venkateswara Ran in Ivs Memo dated 26-12-85 
that the period of his nhsep'-e from the Bank while appearing 
for the aggrieved workman on all the dates when he was 
present before he Tribunal on duty and the same should be 
treated as duty leave for the purpose of his emoluments nrd 
service conditions. I find that the sa’d request is justified 
and reasonable and when he is repiesrntin.g tbe employee 
being a Representative, I therefore hold that on all dates 
■when he anneared before this Tribunal on behalf of the 
worker should be treated as authorised leave and the Manage¬ 
ment adiust his leave acrount anuropriatclv and he should 
not be treated as an emplovoc being on imnuthoriscd leave 
for tho.se dales of appearance before this Tribunal. 

Award is pas.sed accordingly. 

Dictated to the Stenographer transcribed by him, corrected 
by me and given under my hand and the .seal of this Tribunal, 
this the 23rd day of December, 1985. 

Sd/- 

INDUSTRIAL TRIBUNAL 
Appendix of HviJcn-e 

Witnesses Examined Witnesses Examined 

For the Workmen : For the Management : 

M.Wl M, Chand Ahmed. 

Documents marked for thn vVorkmon by consent ; 

Ex. W1 Pholoslat copy of the Service particulars of 
K. Srinivasa Rao us temporaly cashier. 

Ex. W2 Photostat copy of the letter dt. 10-11-1979 add¬ 
ressed hy Bianch Manager, State Bank of India, 
Vizianagarain-t with regard to furnish the service 
particulars and Educational Qnalifi ations etc.. 

Ex. W3 Pholoslat copy of the letter dt. 14-11-79 add¬ 
ressed hy K. Srinivasa Rao to the Branch Manager, 
State Bank of India, 'Yirianagoran furnishing the 
service particulars date of birth and Educational 
qualifieaiions. 

Ex. W4 Photostat copy of the letter dt. 31-3-80 add¬ 
ressed hy Branch Manager, State Bank of India, 
Vizianagaram I to K. Srinivasa Rao to advise 
whether he intent to take advantage of the Supreme 
Court Judgement for reinstatement in the Bank’s 
Service. 

Ex. W5 Photostat cony of the letter dt. 5-4-80 add¬ 
ressed by K. Srinivasa Rao to the Branch Manager, 
State Bank jf India, Vizianagaram intimating that 
he do not know the Supremo Court Judgement and 
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Ex. W6 Photostat copy of the reinstatement of K. Sri¬ 
nivasa Rau on monthly wafies, 

Ex. W7 Photostat copy of the fetter dt. 21-7-81 addressed 
by Branch Manager, State Bank of India, V.za- 
nagaram to K. Srinivaa Rao witJi regard to furnish 
an upto ddte record/account of his means of liveli¬ 
hood even since the date of termination in the 
Bank before. 

Ex. W8 Representation dt. 23-7-81 made by K. Srini¬ 
vasa Rao in view of Ex. W7. 

Ex. W9 Photostat copy of the letter dt. 29-9-82 add¬ 
ressed by Branch Manager Stale Bank of India 
Main Bran h, Vizianagaram to K, Srinivasa Rao, 
permitting him to take the Special Recruitment 
test to be held at Hyderabad on 3-10-82. 

Ex. WIO Photostat copy of the letter dt, 3-10-82 add¬ 
ressed by Personnel Managei, State Bank of Irda, 
Personnel Department, Local Head Office, Bank 
Street, Hyderabad to K. Srinivasa Rao with regard 
to protected Ex-Tempoiary Employees in Clerical 
cadre. 

Ex. WIT Photostat copy of the letter dt- 30-9-1982 add¬ 
ressed by Branch Manancr, State Bank of India, 
Main Branch Vizianagaram to K. Srinivasa RaO wi»h 
regard to Clerical Cadre protected Temporary Em¬ 
ployees Special Test held on 3-10-82. 

Documents marked for the Management ; 

Ex. MI Statement showing the details of Services do^e 
by K. Srmivfi'n Rno. as femnorarv God own-keeper 
and Temnorarv Cashier in the Branch of State 
Bank of India, Vizianagaram Branch. 

Ex, M2 Letter dt, 3-10-82 addressed hv Personnel 
Manager, State Bank of India. Personnel Depart¬ 
ment, Local Head Offlee. Bank Street, Hvdera»-ad 
to K. Srinivasa Rao with regard to protected ex- 
Temporary Employees in clerical cadre. 

Ex, M3 Photostat nony of (he bst of Successful candi¬ 
dates of Special fest held on 3-10-82. 

Dt. ■ 31-12-85. 
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SO 672—In nursiiance of section 17 of the Industrial 
Disoutes Act, 1947 fl4 of 19471. the Central Government 
hereby mibb'''hes the award of the Central Government 
Industrial Tribunal. No, 2. Dhanbad as shown in the Anne- 
xure in the industrial disniite between the employers in 
relation to the Reserve Bank of India. Patna and their 
workmen, which was re-eived by the Central Government 
on the 28th January, 1986. 


In the matter of Industrial Disputes under Section lO(lKd) 
of the l.D. Act, 1947 

PARTIES: 

Employers in lelalion tc the management of Reserve 
Bank of India and their workmen. 

APPEARANCES : 

On behalf of the workmen : Shri A. K. Singh, Vice Pre¬ 
sident, RBI Workers Organisation. 

On behalf of the employers: Shri S. C. Gupta, Asslt. 
Legal Adviser. 

STATE; Bihar. INDUSTRY: Banking. 

Dated. Dhanbad, the 20th January, 1986 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section lU(lj;d) of 
the l.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudi.ation under Order No. L-120n/59/ 
84-D.II(A), dated, the 19ih June, 1985. 

SCHEDULE 

“Whlher [he action of the management of Reserve Bank 
of India, Patna in not allowing cash rcniiiiauce duty 
to S/Shri Arun Kumar Ojha, Kameshwar Ki/ar 
and Narcndar Kumar Jha aectirding to '.heir .senio¬ 
rity on rotational basis on Ihe basis of the remit¬ 
tance order No. 49/83-84 dated 19-3-84 is justified 7 
If not, to what relief they are entitled 7"» 

The case of the workmen is that the concerned workmen 
S/Shri Anm Kumar Ojha, Kamesiiwar Kumar and Narendar 
Kumar Jha are members of Reserve Bank Workers Organ sa- 
lion Patna and are working in the local Patna Office uf the 
Reserve Bank of India as Clerks Common Cadre Grade-Il 
(Coin/Note examiner). In discharge of its routine function 
the Reserve Bank of India Patna send remittances of currency 
notes under the supervision of Coin/Note examiner to various 
currency chests in and out of Bihar, After the preparation and 
issue of rernittance order by the Issue Department of the 
Reserve Bank, it is .sent to (he Treasurer’s Section of the 
Bank for allotment of Remittance duty to Coin/Note Fxa'ui- 
ner. The Remittance duty is required to be made strictly 
on the basis of seniority and rotation. A remittauce order 
numbered 49/83-84 dated 19-3-84 was released by the Trea¬ 
surers Section of the Bank on 21-3-84. According to the 
practice followed the allotment of remittance duty ought 
to have been made on the basis of seniority. Arrording to 
the seniority it was the term of the concerned workmen for 
allotment of remitance duty. But instead of alloiing the 
remittance duties to them their claim was sunersedud and 
ignored on the plea that they were absent from offlee on 
20-3-84. The concerned workmen were on rasiud leave on 
19-3-84 and 20-3-84 following Holi feuival for which they 
had annlied on 15-3-84. However, thev were present on 
duty on 21-3-84. When the allotment orders for the Rcmit- 
tanuo duty were served on the employees inninr to the 
coticemed workmen, The allotment of remit’ance dutv to 
the liinlor employees was a clear ease of back door ma-’i- 
pulation to bestow favour on eeitain n*rsnns Irnorincr Jnst 
claims of the concerned workmen in violation of the said 
norms. The nraetire followed bv (he Bank in efuernl in 
denriving Coin/Note Examiner of thotr Hai-n to r-uiitton e 
duty allotment on the ground of ah'rnce from offlee even 
for a single dav although the work of allotment smos over 
three to four da('s and tUe remit+nrirp is d'snn('b-d not 
before 15 davs frona tu* ^nfe nf rp’~a-e of the rrmittarcc 
order is unreasonable arbitrary and unjust. 

The. disnnte under ref^renee is an inA^s^rtat d’sr,mte as 
it nrr'nina to ma*(er eonnen'eH ivtih emi-tovment u"d-r .(Sec¬ 
tion 2('kl of the T.D. Act. 1947 iu as myrh as If involves the 
enforcement of the provisions of the Issue department manual 
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9^ Bimk. by wbict tlio enure rvorJong oi ihc Isaue depart- 
liieni, li re^uiaicd and is tnnuing ou me manaaemcm and Ihe 
vidlJemcIi. under aceuun Izi ot Cdapici ill 01 iho 
i\-fajuaid under me cupuou ‘‘Rotation oX Reinittatiec duty’’ 
jt is stated that the ireasurer vvul ensure that the KemUipnee 
duty is assigned to the eligible stuli m strict loiat.un. Ihis 
regulation has been made to avoid discriuiination in the 
allotment of Remdianee duty, the concerned workmen and 
his union has therefore ciaiiiicd for allotment of a fresh 
icinittance duty. The contention of the management that the 
allotraeai is the management’s prerogative is wrong. 'Ihe 
dispute has been espoused by ihc Reserve Rank ot India 
Workers Organisation which commands a substantial number 
of members amongst class Jii employees of the bank and 
hence it is an induslrial dispute. 


The of the managemeat is that the dispute referred 
to in the Lelcrcuce is net an industrial dispute tinder Section 
Tdt) of the ID. Act as it has been espoused by an associa- 
th'iti which does not have subsianlial following among Class 
JJI employees of the Reserve Rank at Patna. The dispute 
1 elates to allolnicnt of diit'cs to staff which is the maraac- 
i.icnt’s fnr.cCon. T.he corceri ed workmen have no right either 
ill law Or in equity to claim dtat the Remittance duty n'ust 
be allotted to ihern and they rarmof demand niiv particular 
duty to t'c allot )'■^1 to them as a rnatter of right. 

The above ohjectioiv; arc 00 the legal groUi.d.s. Rui or. 
Incls it K stated that uecoid.ng to the practice and proce¬ 
dure followed 111 the Hank noi'Muily tnc Currerey umccr of 
the Bank from where the iieniitiance has to be sent, send.s 
the Remittance ordei- to the Treasurer indicating the amount 
( 1 . cash to be sciii acd i,.e daie of Rcmittaii e eic. .f sinh. 
a t order is received before 3 p.iM. on normal vvnrLing days 
and before 12 noon on Saturdays, the Treasurer allots remit' 
t'.ince duly on the same day. (he Treusurer niai.hain.s a regis¬ 
ter specially for this purpoas in which the names of the persons 
\,’,io are pre.’.ent in ^he oflke on that particuliir day ai d who 
have not gone eiiihcr on the vo'ntion basis on the rei''iffance 
duty is written. The TreaMutr before rdlouing the rcniiftcnce 
duly will ensuTe that ih-'ce wi'l he rolalion aitiong the eirp- 
lovccs and at the fare t i.’o the employee who shall he 
lilotted the remittanre doty is present in tlw, office on the 
(lute of alloirneTil, Tf the ordtr from the Currency OIR er 
is received after 3 P.Vl, on vvoi-kirg days or after 12 P.M. 
on Saturday the ansV.menl will be made as above on the 
next day. The nsnal procedure is that the initial of the emp¬ 
loyees to tYhoni rcmiitanec duiv is allotted w l! be ob'aincd 
in the Repistor at, soon as pq'sible.' This inturn denerds nn 'H 
tlte fact whether such an emnlovee urc nvaibblo in the ofpee 
v hen the Treasurer issues the order stating the names in 
the Register. The work in the Cash d“partm“n< is r"'R*cd to 
the onota sv.siem a’'d if the quota of work allotted to 'he 
employee in a particular sret'on is over, th-v Icav- ft-" office. 
.1 may therefore he that thnmih the Treasut-r niveis (he 
erdcT recardiiiK remittance duty, the emdovees vvho hn' e been 
atloffed the remiltancc du'v may not sign or initial on the 
same dav ns- he mav or may not be available in fbe office 
for .sirna'tTc One of 'he concerned workman namelv Shri 
harendr:’, Kumar Jh-i was not present even op 2I-3-?4. Tf 
r person i.s absent either On leave or otherwi'-e he will pal 
hr fillottcil 'he remillapce dutv on the date of anotment of 
llic dnfV- The treasurer cannot keep the allotment of remit¬ 
tance duty In ahevnncc. for arrival of the employee whose 
tnr-i h?.r rt'-'"'' Tn 'b- prn-'-nt ■'Hie t'le rerpiitanc- order No. 
Ah 783-84 dated ri}-3'R4 was received hy the Trca.surer sec¬ 
tion at 12.55 P.M. on 20-3-84. The Treasurer adoffed the 
remittance duly on 20-3-84 inconflrmity with the practice 
and procedure. As S/Shri Anm Kumar Ojha, Katneswar 
KtinWf and Narendra Kumar Iha were on casual leave on 
ig. 3-84 and 20-3-84 the Treasurer could not allot remittance 
duty as they were absent in the office on 20-3-84, The fact 
that the Treasurer has allotted the duties on 20-3-84 is evi¬ 
dent from the register maintained for the purpose. As the 
cmn 1 ri’'ees to whom the remittance dutv was allotted were 
pot availahle in office, they Initialled or signed the reoister 
on 21-3-84, It is not corrept to sav that the Treasumr had 
allotted the duties on 21-3-84 only heeausc the eirmloyees 
had initinlled or sinned the register on 21-3-84 it was Incorrect 
to .sngpest.that the remittance duty was allotted op 91-3-84 
hut ■rc''ords were artidated and manipulated hv showma the 
date' Bs 20-3-84. The employees in the Reserve Bank of 
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India are governed by the Rcseitc Rank of Ridia (iiall) 
Regulations, lyna which are held to oc eonhaeluaJ. It jn 
the ngm of me management to ailot the duiy invludmu 
remilianee duty in the manner and to the persons as the 
JlanK may deetde and no person can claim m tnc maacr as 
or rigtii to get any particular duly. R js subnutted that the 
lelict sought lor on behalf of the concerned workmen can¬ 
not be granted. 


The question to be determined is whether the con-cmed 
woiKnicu snould nave been allotted Ihc cash leanttauce duty 
Remittance oidcr No. 49/83-84 dated 


The manaficment have examined t.'irec v. itnc.-iscs hi support 
or the of the BanJi. Ihc woii^iitoa cAamiricd loiu- 
witnesses m support of the case of lire coiiccrncd workmen 
the managcmcnl have furihe.- rrcduced documents which 
have been marked Ext. M-1 to'M-4. 


^Before dealing uiih the legal objcriio;] raked on behalf 
Ol the manageincnl, 1 would like to dispose of the uueslion 
of fact at the outset. 


M m remiuuucc order 

No. 49/83-84 dated 19-3-84 vvas rLCcived by ihe Xn'a.surer 
-■ixtion ol Ihe Rejorve Bank of India on 20-3-S4. it i.s nlso 
admitted that the emnloyecs who w-tc aJIobed rem.'llae.cv 
duly s gned ihe Remittance alloinie tt I'cesicr on 21-3-S4 
It ia also admillcd case of the panics thnf'fdl the thr~oe con¬ 
cerned vvorkmen were on leave on 19-3-84 and 20-3-84 and 
the Bank hud opened on 19-3-84 alte.- the Hnli Tcsfival. 
rho di.s.uilc OI: between tne parties i.s whether Ihc Rcnlit- 

allotlcd by the Trewinrcr on 20-3-84 or 
21-3-84 It !s submitted on behalf of the workmen that 
although the Ren-iHun e order was rceebed hy the Treasurer 
Section on 20-3-84 Ihc allotmnt of remittance ihify wa.s 
nirafi by the Ttetisj'icr on 210-iS'4 firtt] th'.it tiio rcc'ordr "vi'cre 
manipulated and onu'daied lo show that the vcnlitan e duty 
wa.s allotled on 20-3-84 and .ns the coprcrTcl workmen 
were not pre.S'?nt on 20-3-84, the remitianee duty wa.s not 
allotted to them although it was their turn. The case of 
the management, on the other hand, is that Ihe rernTfauce 
order was received on 20-3-84 a: about 12,30 P.M. 
that the allotment of remiltanre duty was made on that 
very dav hut (he sigp.atnro of 'he e'P"’ove(?s wns ob'a'n'-d 
on 21-3-84 as ihey were not avail ihV on 20-3-84 ot (he 
relevant time. It is also the case of the management that 
B.S the con rmod workmen were not present on 20-3-84 the 
remittanre duty voi,, j,n( allotted to them. Ro'h ih" p^^ rties 
have addupud evhicuce on the su'd ronfroversiid facts. MW-1 
i.-i the Ciirreucv nihcer of Re,serve Bank of India Pa'na since 
January. 1984. I-le has sttUod about the pro'’cdurp of the 
cipplovees who were to accomnanv the remitianee. Tn the 
cross-exammabon he has stated that the Issue department 
manual details the procedure of the functioning in 
the issue depaVmenl and defines the duty of ibe 
members of the staff of the Isstic department 

which is binding on all categories of staff and officers of 
RBI of the Issue department. He has not stated nnvfhltic 
specific about the facts of tbe present case AfW-2 Shri 
D. P. B.tKU is a Dv. Treasurer ip RBI, Patna. On 20-3-84 he 
was working as Treasurer. He has stated that he had received 
remittance order No, 49 on 20-3-84 in the Treasurer’s Section 
at 12.55 P.M, and that the allotment of reni'ttance dutv 


was made cm the same day. He has produced the original 
remittance allotment register Ext. M-2 and has slated that he 
had initialled it on 20-3-84 and that the employees liad 
signed on 21-3-84. He has further stated that the remittance 
allotment register was not signed by the employees on 
20-3-84 as they were not available when the allotment re/iS^ 
ter was sent for their signature. He has also stated Ibe thne 
when the different sections of note examiner were clos^ 
on that date. He has stated that the office had opened on 
19-3-84 after Holi and as such many class IV employees were 
absent. In the cross-examination he has stated that the 
remittance order from the Issue department is receive by 
the P.A. to the Treasurer and that the P.A. takes the tefnlt- 
tance order to the Treasurer and obtains the signatnre « 7 f 
the Treaurer on it. Ext. .M-3 i.s the Remittance Order No. 
49 dated 19-3-84, It has been initialled by him. He has stated 
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that he ha« initialled and dated it as 20.3 and has denied 
that he had dated it as 21.3. On peiusal of Ext. M-3 it 
appears that the initials were dated 20.3 and not 21.3. It 
is clear therefore from the evidence of MW-2 ai.d Ext. M-3 
that the Remittance Order No. 451 dated iy-3-B4 was received 
at 12.45 P.M. on 20-3-B4. The evidence of WVv'-2, WW-3 and 
WW-4 Shows that the remittance order had been received 
on 20-3-ti4, .and as .such it is false to suggc.st that tlic Remit¬ 
tance Order was dated 21-3-84. 

WW-1 is one of the concerned workman Shri Arun Kumar 
Ojha. He has stated that after he returned Irom leave on 
21-3-84 he learnt about 'he issuance of remittance order 
and after marking his attendance he went to the Treasurer 
Section and enquired about remittance order and I'ou.id that 
remittance order was bemg allotted in the Siction. He has 
slated that the allotment was being r.ade on 21-3-84 in the 
date of 21-3-84 and he found hi.s name missing in the remit¬ 
tance allotment register and when he told his name to be 
included in it as he was nrctent on the dale of rllotincnt, 
the remittance order dated 21-3-84 was amerdtd and 20-3-84 
was written. Ext. M-3 is the rcmitiance order and T do 
not find that the date in the remittance order was amended 
from 21-3-84 to 20-3-84. The dates in the remittance order 
arc very clear to indicate that it was received on 20-3-84 
at 12-55 P.M. and there has been no ame’-d-'ent in the 
date fr:n* 21-3-84 to 20-3-84. It is clear thcrofoie that no 
manipulation and antidating in the allotment order was made 
in the Treasurer .Section and the evidence of WW-t to that 
effect does not appear to be correct. 

WW-2 IS ojfiri K. K. i'amax. tic has SLaied iiiav ihe Bai-k 
had opened uiLer i ua^s or xiou t-esuivai on i>-3-a4 when 

the aneudancc wa.s ihiu m me Bam., nc icami auuui tuc 

rcimUuncc oroer on zo-a-oa. n.e iias s.uied luai. us ihc reinii- 
tauec order involved me depiuauou ut aouic oi me oince 

bearers of his union he went to cnquuc m the 1 icasuret 

hecuon and learnt iiom the ireajurer tnat us veiy lew emp¬ 
loyees have turned up he will not allot the remit.ance duties 
on that date. Pie had gone to the Treasurer Section durin.c 
the lunch hour. He has slated that the atlolinent of duties 
is made on the day the remittance order is received by the 
T reasurer Section and lh.at he had known on 20-3-84 that 
remittance order had come in the Treasurer Section 20-3-84. 
WW-3 is Viswajit Ciauniia who had his turn tor allotment ot 
remittance duty and he had gone to enquire about the allcH- 
ment on 20-3-84 and learnt that no alloiment has been made 
on 20-3-84. He has stated that on 21-3-84 the remittance 
order was communicated to him. In his cross-examination he 
has stated that he was interested about the allotment of the 
remittance duty as his turn was to come and as .such ho had 
gone to Treasurer Section twice on 20-3-84, It will appear 
from his further cross-examination that he did not go in 
the remittance duly which was allotted to him and that he 
had sought for exemption on personal ground. It is dear 
therefore that he was not intereied in going on remittance 
duty and as such it is very doubtful that he had gone to 
Treasurer Section for enquiring about the allotment of remit¬ 
tance duties. WW-4 Shri H. K. Singh who is a fiotc/coin 
examiner Grade-ll has stated that he had gone to Treasurer 
Section to enquire about the allotment on 20-3-84 at about 
3,50 P.M. He has stated that he suggested to the Treasurcr 
tbat if the remittance order has been received his signature 
may be obtained on the remittance allotment register where¬ 
upon the Treasurer told him that the allotment will not he 
made on that day as there w'as shortage of staff and that be 
would make allotment on 21-3-84. The Dy. Treasurer who 
had worked as Treasurer on 20-3-84 has stated as MW-2 
that he had allotted the remittance duties to the employees 
on 20-3-84 and allotment was made in the allotment register 
on 20-3-84 itself. ESt M-2 is the Remittance allotment 
register. On perusal of the entries in the remittance register 
it will appear that allotment was made on 20-3-84 and_ that 
the employees allotted with the remittance duties had signed 
the register on 21-3-84, It will also appear that there is a 
separate entry in respect of 21-3-84 which is in respect of 
another matter. The evidence of MW-2 is supported hv the 
document Ext. M-2 to show that the allotment of remittan-e 
duties was made on 20-3-84 and I do not sec any reason to 
disbelieve the evidence of MW-2. 

There is ahsohitelv no reason for the Bank mananement 
to he prejudiced against the concerned workmen or their 


union so that the remittance allotment duties be not 
lo iiie concerned workmen, WW-1 in his cross-esMulnntiotri 
has Clearly siaitxl that ‘T have no personal grudge or animosity 
will! ihe ireasurcr'. The treasurer had thereiore no reason 
for superseding the claim or the reiiiiuauce uuiy or die 
concerned worxman. There is absolutely no evidence of mala 
tide against the management iii the allotment of the remit¬ 
tance duty to the concerned workmen. 

It is stated by MW 2 that even previously on 4-10-82 aUot- 
ment ot rciiiittancc dtity was made but Ifie eniployees had 
not signed on that day and had signed on the following day. 

He has slated that during /hat period also there was hol.day 
prior to 4-10-82 and Class IV employees were absenling on 
4-10-82 Ext. M-1 is the remittance allotment register, llie 
Register dated 1-3-85 shows that alUiough the Remittance 
order was received on 1-3-85 the vcmiltance order was sign¬ 
ed by Arun Kumar Ojha (one of the concerned workmen) 
on 2-3-85. The entry dated 6-3-85 shows that the employee 
Viswajit Guntia had signed the remittance allctment register 
on 9-3-85, it is clear therefore that the employees to whom 
remittan e duty was allotted were signing the rcmittan:c duty 
register on the following day or even 2 to 3 days after the 
issuance of the allotment order. Thus only because the emp¬ 
loyees had signed the remittance allotment register on 
21-3-84, it cannot be said 'hat the remittance order No, 4') 
although received on 20-3-84. the remillance duly was m"de 
on 21-3-84. The register of remittance allotment clearly 
shows that remittance allotment duty was made op 20 3-84. 

I hold therefore that as the remittance order was received 
on 20-3-84 at 12.55 P.M. the Treasurer had allotted the 
remittance duties on that very day and that it was r.ot 
allotted on 21-3-84. 

Admittedly none of the three concerned workmen were 
pre.sent on 20-3-84. The allotment of remittance duty had to 
be made on the day it was received and as the concerned 
workmen were not present on 20-3-84, the rcmitfance allot- 
nicnt duty was not made to the concerned workmen although 
it was their turn. As the concerned workmen were on leave 
on 20-3-84 the management were not required to wait for 
making the order for remittance duty till the arriv.il of the 
absentee employees whose turn was due. Tn my orinion the 
manaeement had correctly allotted the remittanca duty to 
the emnlovees present on .20-3-84 bv-sunersedinc the firm 
of the concerned workmen who were absent, 

The management has submitted that the dispute relaics 
to the allotment of duties to staff which is a management's 
function and as such it Cannot be an industrial dispute. It 
would certainly amount to the managerial function of the 
employees in respect of the employees who is to accompany 
the remittance. Para 117 of the Issue department manual 
at page 44 of 3rd edition provides for cash department 
representative accompanying remittance. It provides that 
excepting remittance of small coins despatched at Railway 
Risk, all other remittances of note and coins will be accom¬ 
panied by a representative of the Cash Department who 
should be a Coin/Note Examiner Grade 1 or ,i conHrmed 
Coin/Nole Examiner Grade 11 who has put in a minimiim 
of two years’ service iinle.ss decided otherwise hi the Ciir- 
renev Officer. Thus this n.irn also gives discreficp fa (he 
Currency Officer as to who has to accompany remiltanee. 
Paia-123 at page 45 of the said iri.anual provides Ihftt the 
Tren.snrer will ensure that the remittance duly is assigned 
111 the clieiblc staff in strict rotation. The fact i.s that as the 
concerned workmen were absent on the day of the allotment 
of remittance duty the remittance duty was not allotted tn 
them and it was allotted to the emplovecs present Whose 
term was due according to the pRatlon, It would have been 
a different matter had there been deviation from the rules 
framed In this respect, in the Issue department mttnual or 
that the management were giving remittance duty Out o’’ 
turn to their favourites. If the term of the concerned work¬ 
men was superseded on accotmt of theif absence on 20-3-84 
the rnnrprn<-d workmen cannot raise a dlsnnte for aBofment 
of snerial remittance duty in lieu of the remiltanre duty which 
was superseded. 

The management had raised an objection In para nfa> Of 
the W.S. that the dispute has been esnntis^ by an associa¬ 
tion which does not have sn^tamial following atnOtlg Class ■ 
nr employees of the Reserve Bank of India, Futna. The 




701 


wrer'PfTTsr'w:'?:^^ 22, j 986 /ijf?fT 3, 1907 


['JTi>r 3(ij)] 

niitflagenient has led evidence by cAamininH MW-2 hiiri H, N. 
f'lajau, i-ersonncl uhicer of die Reserve RauK oi rndia, 
I'auia. AiW-j has Suiied tiiat llicre are four rejjisiercd uadc 
Uiden or e,iass fli employees in Ihe Reserve fianJc of Iridia, 
l“aLiia and out of ihenii Reserve Rank tmployees Association 
IS the only union recognised by the management of Reserve 
Bank: of India. Ho has stated that there are about 673 Ciass 
HI eiktployces working in the Reserve Bank of fndia, Patna 
out of which the membership of the Reserve Bank of India 
Employeo.s Association is around 550 and that the rest of 
the 125 members of Class IH arc members yf either of the 
3 other unrecognised unions namely; Reserve Bank of India 
employees congress, Reserve Bank employees coordlnaiioh 
committee and Reserve Bank workers organisation. He has 
of course failed to say the number of membership of reserve 
bank workers organisation which has raised the present dis¬ 
pute OB behalf of the concerned workmen. There is nothing 
m the cross-examination of .VtW-3 to snow tiiai ihe Reserve 
Bank Workers organisation has subsiantial nuumer or c.iip- 
loyees as its members in RBl. The woiivuien wnnesses were 
examined after examination of the inaiiagemeui s witnesses 
but the union did not care to adduce any evidence to snow 
that Reserve Bank Woixers Urganisauon repicsenis a subs¬ 
tantial number ol the CJiiployees ot Class HI cniployecs Of 
Reserve Bank of India, Patna, 1 he workmen have not lilcd 
any document, namely, nienioetsliip register or ihe member¬ 
ship receipt to show the number of workmen who are their 
members. The union has not even adduced ihe jcsolulio;s 
by which the union decided lo lake up the indiv.dual lasc 
of the concerned workmen us the collective ca.se of the union. 
The evidence of MW-3 shows that the three unions inchidii.g 
lire union which has raised the present induslr.al dispute 
have only 125 employees and as such the membership of 
Reserve Bank workers orgunisatioii must be even less thin 
125 employees of Class HI. It cannot therefore be said that 
the union in question has substantial following in the Class 
III employees of the Reserve Bank of India at Patna. TTtc 
legal position no doubt is that a espousal of a dispute 
before a reference is made even by a minoiity union having 
a membership of substantial number of workmen is sufficieni 
lo make such a dispute an industrial dispute but it has to 
bo established that the union in question has niembenhip 
of substautial number of workmen so as to make su.h a 
dispute an industrial dispute. In the present case there is no 
evidence adduced on behalf of the union to show that suba- 
tantial number of workmen were represented by the urkm 
which had raised the dispute of the concerned workmen al¬ 
though this point was being agitated by the management 
from the very beginning. The union from which it was ex¬ 
pected to produce sufficient material on the record has faded 
to produce any document to show tfiat the sad union was 
commanding a substantial number of workmen. In my opinion 
the union has failed to establish that it has substantial num¬ 
ber of employees as their members in the Reserve Bank of 
India at Patna and as such I hold that the Reserve Bank 
workers organisation which has esnoused the present dispute 
does not have substantial following among the cfgss m 
employees of Re.serve Bank of India, Patna and as such, 
the dispute referred for adludication is not an industrial dis¬ 
pute as defined in Section 2fk3 of the T.D. Act. 

The action of the management of the Reserve Bank of 
India, Patna In not allotting cash remil tance duties to Ihe 
concerned workmen S/Shrl Anin Kumar Ojha. Kameshwar 
Kumar and Narendar Kumar Iha according to their .seniority 
on rotational basis on the basis of remittance order No, 
49/83-84 dated 19-3-84 is iustifled and accordinglv the con¬ 
cerned workmen are not entitled to any relief. There will 
bo DO Order for costs. 

This Is my Award. 

I. N. SINHA, Presiding Officer 
fNo, L-12012(59)/S4-DIIA1 

itT. trr. 673 :—JiWtPw fi»»rra 1947 (1947 

wr 14^ iT> tht 17 ^ 'qTBT'T if btwtt, Tpr^ttf ife 

^T^TttTT % TWtar 51 »Ti3rs firfiTrtff aftx 13 ^ 1 % <»nf4iTTlf % 


ki'f, '-ttjx 4 ffNir g-'inrrrii f^TTfr k 3fltrtrn'4! 

^ STfTPn 'slWi ^ 3:1 2 3-1-(Hi 

3rr snvg j'viT «n i 


S.O 673.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cenlral Government 
hereby publishes the award of the Industnal Tribunal. 
Hyderabad as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the Slate Bank of 
India, Hyderabad and their workmen, which was received 
by the Central Government on the 23id lanuary, 1986. 

BEFORE THE INDHSTRIAI. TRIBUNAL (CENTRAL) AT 
HYDERABAD. 

PRESENT: 

Industrial Dispute No, 26 of 1984 
BETWEEN 

The Workmen of State B.ink of India, Hyderabad. 

AND 

The Management of State Bank of India, Hyderabad. 
APPEARANCES ; 

Sri P. Venkatcswiira Rao, President, State Bank of 
India Staff A.sfiodation, Hyderabad Circle Hydera¬ 
bad for the Workmen. 

Sri K. Chalapathi Rao, Law Officer, State Bank of India, 
Local Head Office, Hyderabad for the Management, 

AWARD 

The Government of India, Ministry of Labour and Reha¬ 
bilitation by its Order No. L-12012|292|83-D.n(A) dated 
4-4-1984 referred the following dispute under Sections 7A 
and 10(I)(d) of the Industrial DLsputes Act, 1947 between 
the employers in relation to the Management of State Bank 
of India. Hyderabad and their workmen lo this Tribunal for 
adjudication; 

“Whether the action of the management of State Bank 
of India, Local Head Office, Hyderabad in relation 
to their Secunderabad Branch in not absorbing 
Sri Y. V. Rama Rao, Ex-Cashier in Bank’s service 
and terminating his services with effect from 
3(>-9-]969 is justified? If not, to what relief ia the 
workman concerned entitled?” 

This reference was registered as Industrial Dispute No. 26 
of 1934 and notices were issued to the parties. 

2. The Workmen filed claims statement stating that he 
worked in the State Bank of India, Secunderabad Branch 
as Cashier from 26th June 1967 to 30th September, 1969 
with about six months break of service in between this 
pcriorl and he was over terminated without any reasonable 
cause and without notice whatsoever thoiigii during the 
period of employment he out in more than one \car of 
continuous service within the meaning of the provisions of 
the l.D. Act. According to him the Bank called for writ¬ 
ten test and interview for Sri Y. V, Rama Rao in the month 
of October, 1982 alongwith the batch of similarly terminated 
employees as per the understanding arrived at before the 
Assistant Labour Commissioner, Vijayawada for their rein¬ 
statement. _He mentioned that the l.D. No. 9 of 1977 that 
the fact this workmen did not pass the qualifying test is of 
no consequence as far as Section 25F of the l.D. Act is 
concerned. Therefore it is requested to declare and decide 
that the termination of the services of Sri Y. V. Rama Rao 
from 1-9-1969 without any reasonable cause and without 
norice, Is in violation of LD. Act and that he should be 
reinstated with back wages from 1-9-1969 along with atten¬ 
dant benefits. 


3, In the Counter it is mentioned that the reference is 
bad and illegal and without jurisdiction as the Association 
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which cspousies the cause of the workmen did not communa 
the support of a substantial or appreciable number of em¬ 
ployees in the State Bank of India, Hyderabad Circle, It is 
mentioned that Y, V. Rama Rao was enBagcd by the 
Manaecment as temporary cashier from 20th July 1967 to 
3uih September, 1969 with some breaks in between and his 
service is temporary in nature and were dispensed with when 
they were no more rcqmred. Sri Y. V. Rama Rao has thus 
put in continuous one year service withm the meaning of 
f.D, Act. For iippOiiilmcnt in the Clerical cadre as per 
the policy and practice of the Banking administration con¬ 
ducts a written examination to the eiigible candidates and 
those who aic successful in the examination would be inter¬ 
viewed for appointment in the Bank, The Bank observed 
that there were some candidates who had simUaily gained 
protection under the l.D. Act and conducted a special test 
tor all of them. The workman along with others similarly 
placed candidates were called for written examination. When 
ho consented to sit in examination along with others who 
had attended the test along with him it should he deemed 
to have indicated his acceptance to the position that his 
reinstatement or otherwise in the Bank is subject to the 
results of the special test. Thai he failed in the said exa¬ 
mination they cannot be appointed him in the Respondent 
Bank. Award passed in l.D. No. 9 of 1977 had nothing to 
do with the dispute on hand. 

4. On the Workers side they marked Exs. W1 and W2 
by consent, and no witness is examined. On behalf of the 
lyranac-cmcnt one witness is examined and marked Hxs. Ml 
to M5, 

5. M.Wl i.s one Chand Ahmed who is working as Officer 
in the S'a(a Bank of India Personnel Dcpfirtrticnt, Accord¬ 
ing to hip.r tbo total membership of the Union which is 
representing this workman is around 100 whcre.is ihe total 
number ot workers in the Clericnl cadre or employees put 
together is about 10,000. He admitted that Y. V. Ram* 
Rao was engaged by the Management as temporary ciishie' 
between 7,011: July, 1967 to 30th September, 1969 will: bicwks 
in betwftm these periods and according to him his servicer 
are purely temporary and they were terminated as fnd_ when 
they were not required. He filed staiement of parti-ulaw 
of service as Ex. Ml. According to him they condii-hcd 
special test for recruitment of persons belonging to these 
categories of ernplovees and Ex. M2 is a letter addie.ssed 
by the Branch Manager to Y. V. Rama Rao intimating 
abont the special lest to be held in 19S2. and Ex. M3 is 
also similar letter hy the Personnel Manager, State Bank of 
India to Rama Rao stating that the test will be conducted 
on 3-1P-19fi2. Ex. M4 is the biodata submitted by Y. V, 
Rama Rao to the Manager of State Bank of India, us he 
was called for the test. It is his case that Y. V. Rama lino 
accepted to the nosition that his reinstatement or otherwise 
in the Bank subject to the result in the special test. He 
filed a list of successful candidates as Ex. M5 in v/hich 
Sri Y. V. Rama Rao’s name is not found, so he is not 
qualified and thus he is not entitlc<l for reinstatemenf. 

6. Now the admitted facts of the case are that Sri Y. V. 

Rama Run who is a graduate was initially appointed on 
20lh July. 1967 as Cashier and finally he was terminated 
on 30fh September, 1969. In other words from 1-10-1969 
he was not in service. Ex. M4 would show that in all he 
had mil in 695 days with breaks i.e. from 20-7-1967 to 
31-7-1967: 1-8-1967 to 17-11-1967 fl21 days), from 

4-6-1968 to 27-7-I96S and from 1-8-1968 to 31-12-1968 (in 
all for 207 days): from 1-1-1969 to 24-6-1969 and from 
1-7-i969 to 13-9-1969 (for about 267 days). It is admitted 
lhat he was terminated without notice on the ground that 
he was onlv a temporary Cashier with breaks in between 
these periods and it is contended that no notice is required 
ns it is pnrelv temporary. In State Bank of India Vs. Sun- 
deramonev f1976 fDTLJ, page 478) while discussing the 
score of Section 2foo) and Section 25F of the ID. Act 
while considering the “termination" for anv reason what¬ 
soever with reference to the appointment order which itself 
stipulated the pefiod of emnlovment and at the end of that 
TM:riod if *he employees services were termliiiitcd it was held 
a Tetrenchment. It is pointed out that termination embrace 
not merely the act of termination by the employer, but the 


fact of termination, however, produced. Now Sri Chalaputhi 
Rao for tbe Management contended that the Petitioners 
case is not properly espoused before the Tribunal and it is 
not an Associaiion havmg proper membership and when the 
imion is having 10,000 members. It is his case that it is 
not a representative union and when there was no dispute 
this aspect ol cross examination of M.VV.l it must be held 
that the Petitioners case cannot be properly represented in a 
representative character. For this Sri Venkateshwara Rao 
who is the authorised representative for the workmen con¬ 
tended that under Section 2-A and under Section 2(k) it is 
clearly settled that an individual workman whose services 
and take the case to the conciliation machinery or approach 
the Goveinment for a reference to a dispute for adjudica¬ 
tion. In Duryodhan Naik Vs. Union of India (1%9 Lab. 

IC. page 1282) Every dismissal of an employee affected 
prior to incorporation of Section 2-A is governed by Section 
2-A. Management of Heavy Engineering Corporation Vs. 
Presiding Otliccr [978 (36) FLR 293 SC], In fact the 
object of Section 2-A was to give individual dispute re¬ 
lating to discharge etc. the status of an Industrial Dispute 
in respect of such dispute only witiiin the ambit of the 
definition of an ‘industrial dispute' in Sccthin 2-A National 
Produciivitv Council Vs. S. N. Kaul (1969 19 Fact. LR-1). 
Thus an employee himself can raise a dispute in view of 
the amendment under .Section 2-A b''onrht cut by virtue of 
the amendment in 196.5. xhc asguncent of the represen¬ 
tative of ('-.c M.'’ntgcmani (hat under Section 2(k) of the 

ID. Act .such a dispute .sheuirf he raised only by (he rccog- 
m'wd union to bo espoused this case is not tenable. 


7. Nextly the learned Representative of the Management 
contended that it is a fact that the s:’.id workman completetl 
240 Jays tmder Section 25F of (he l.D. Act but still he tried 
T'.i diraiu,''ni.sh it from the applicruioti of prinoples laid 
down in SunJeranioney’s case. Accordini to Kim the person 
who appointed for a specific term when the sn’d tcim is 
souebt by r.flu:: of time ceased to be ■"’n employee and they 
arc not entitled for any notice in Sun’Unnonry’s case. I 
do not think that tlie said preposition is coi.-ect. Section 25-F 
of the l.D. Act is very clear on thir; ssnact muj it is man¬ 
datory alio. It cle.arlv stated that no workman employed, 
m anv industry who has hcen in continuons service for not 
le.s', than one year in employment .shall be retrenchetj by 
that employer untill and unless the workman has been given 
ore monih’s notice in writing indicating the reasons for 
retrenchment and the period of noricc has been expired or, 
the vorkmcn has been paid in lieu of such notice, wages 
for the period of the notice and also he should comply 
V'ih the other orovisions, Section 25-F is mandntory ir, 
character and payment of retrenchment is condition prece- 
den.' to a valid retrenchment. Retrenchment affected without 
conn-.lying with such Section 25-F is inv.alid rind it is laid 
down that the workman is entitled for reinstatement. In 
State of Bombay Vs. Hospital Mazcloor Sabha fAlR I960 
■Sc page 610-1960fI)LL.I, page 25). Therefore the argument 
of (he authorised representative of the Management is not 
tenable in view of Ex. M4 wherein from 1-1-1969 to 
30-9-1969 the employee w.as continuoirsly working for 240 
dav.s in a period of 12 months. In the instant case be was 
within the calender year th.nt has completed 267 days at 
given time. Thus non-issuance of notice termination affect¬ 
ed both Sections 2,5F and also the same is void in the 
light of 1976fI)I,LT page 47R (Stindcrmoney Case). 

8. The learned representative of the' Management raised 
that the people like Y. V. Rama Rao and K. .Srinivasn Rao 
alongwith other 55 persons who were the employee* ter¬ 
minated without notice were asked to appear for a written 
test by wav of special recruitment under F.xs. M2 and M3 
dated 1-10-1982 and 3-10-1982 as protected ex-temnorarv 
employees in clericnl cadre. Thouoh it is found that all the 
55 people were selected under the .so called .special test 
lieid on 3-10-1982 surprisingly Y. V. Rama Rao nml K. 
Srinivasa Ran another employee in l.D. No. 74)84 were not 
Selected by the management and it was not informed that 
they were not selected also. According to him the Manage¬ 
ment’s authorised representative admitted that those 55 
cmnloyecs who were reinstated bv virtue of Sfieclfl fc.st 
hold On 3-10-1982 were paid back wanes from I6-11I976 
that is from the date of Sundermgney’s case, 11 is *oii- 
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Award is passed accordingly. 


tended that such a concession was not given to these two 
persons since they accepted to sit for the special test and 
having accepted to sit for the special test they cannot fail 
back, when they failed. It is contended tliat the argument 
(if the Workmen representative as reported in Santosh Gupta 
Vs. Patiala State Bank 11982) (II)LI.J page 72) had no appli¬ 
cation and therefore having been a party to the special test. 

' He cannot question that conduction of written examination 
is bad in law. Sri Venkateswara Rao on the o'li-r hand 
fur the workmen contended that by virtue of 19K2(I1)LLJ, 
page 72 S, C. Labour Judgement 1980 page 311 Santosh Gupta 
V. State Rank of Patiala) the question whether the manage¬ 
ment discharging the workman for failure to pass the test 
which '■'Oil’d b^'e conlirmed bcein service amounted to 
retrenchment held as a retrenchment within the meanlne of 
Section 2(oo) and therefore the Supreme Court set aside 
tbe order of the Presiding OflScer of the Central Govern¬ 
ment Industrial Tribunal-cum-Labour Court, New Delhi, who 
di.sifkarged the workman on the ground that she did not 
pass the test which would have enable to be confirmed as 
had. The Supreme Court observed that it amounts to re¬ 
trenchment within the meaning of Section 2(oo) and also 
directed to be reinstated with full back wages. Sri Ven- 
kafeshwar Rao pointed out the special feat wihich is con¬ 
ducted is thus bad in law and by virtue of the said test 
they should not have retrenched on the grounrl that he did 
not qualify. It is his case that only two workmen i.c. Y. V. 
Rama Rao and K. Srinivas Rao were axed in the so called 
special test while the 55 persons were reinstated with back 
wages from 16-1-1976 and insisted that similar reinstate¬ 
ment with back wages should done In the case of these two 
persons from the time of termination by virtue of Sunder- 
moncy’s case. Sri Chainpati Rao for the \Puiiaccment con¬ 
tended the heldine of examination 's not held had by the 
Supreme Court and it was only said that for an cmnlovce 
oil the ground of non-qualifying by way of an examination 
iho sa'd employee cannot be terminated, and tried to dis- 
tiiigiiish the some. I do not think that tlie said distinction 
is fenaWe. The facts in Sunderamoney case 1976(I)T.LJ. 
page 478 and the judgement of Supreme Court Labour 
Judgement 1980 page 311 would equally apply to both these 
cases and therefore I held that the Management of State 
Bank of India, Hyderabad circle was not right in not ab- 
.sorbing Y. V, Rama Rao, Ex-Cashier in Banks service and 
the termination of service with effect from 30-9-1969 is not 
justified following the judgement of Sundernrtionfey c.as8 as 
well as the judgement of Santosh Gupta’s case which inci- 
denfatlv is a decision given against the sis'er coneeTi of 
the State Bank of India fPatiala State Bank) it must be 
held that the said employee must bo reinst.itcd from tbe 
time of termination i.e. 1-10-1969 and also tliey shoutd be 
given back wages and attendant benefits from 16-1-1976 
onwards as was done in the case of simil.ar cmnlovees. In 
this case there was no evidence that he was employed al¬ 
ternatively and therefore he is directed to be reinstated with 
effect from 1-10-1969 as he was terminated on 30-9-1969 
and he should be provided with back wages with full at¬ 
tendant benefits from 16-1-1976 onwards. Of comsc the 
period he worked as Binder in South Central Railways at 
Rs. 525.00 per month as .shown in Ex. M4 should he de¬ 
ducted after he furnished ful] details while adjusting his sa¬ 
laries. 


9, Incidentally it is pointed out by the workmen repre- 
icnlative Sri P. Venkateswara Rao in his Memo dated 
26-12-85 that the period of his absence from the Bank 
while appearing for the aggrieved workman on all the dates 
v\ hen he was present before the Tribunal as on duty and the 
sHrae should be treated as duty leave for the purpose of 
his emoluments and service conditions. I find that the said 
request Is justified and rea.sonable and When he Is repre- 
senfing the emoloyee being a Representative. I therefore 
held that on all dafe.s when he appeared before this Tribunal 
on behalf of the worker should be treated as authorised 
leave and the Management adjust his leave account appro¬ 
priately and he should not be treated as an employee being 
on unauthorised leave for those dates of appearance before 
tlito Tribunal 


Dictated to the Stenographer, transcribed by him. cor¬ 
rected by me and given under my hand and the seal of 
this Tribunal, this the 23rd day of December, 1985. 

Sdl- 

INDUSTRIAL TRIBUNAI.^ 
Appendix of Evidence, 

Wiinosses Examined Witnesses Examined 

fot the Workmen ; for tiic Management; 

NIL M.Wl M. Chand Ahmed, 

Documents marked for the Worlcmen ; 

E\. Wl iPbolustal copy of the Award in I.D. No. 9177. 

Ev, W2 Photostat copy of the Service Certificate dated 
25-10-69 issued by Agent Stale Bank of India to 
Y. V. Rama Rao. 

Documents marked for the Management; 

Kv. M I Statement showing the service particulars of Y. V. 

Rama Rao, Extemporary Ca-sliicr, Worked at Slate 
Bank of India, Secunderabad Branch. 

Ea. VJ2 Letter No. E25 dated 1-10-82 addressed by Branch 
Manager, Secunderabad to Y. V. Rama Rao. 

H.X. M3 Letter dated 3-10-82 addressed by Personnel 
Manager, Stale Bank of India, Personnel Depart¬ 
ment, I.oca] Head Oflice, Bank .Street, Hyderabad 
to Y. V. Rama Rao with regard to protected Ex- 
Temporary Employees in cicricul ctidre. 

Fx, M4 Letter dated 8-4-81 addressed by Y. V. Rama Rao, 
to the Branch Manager, Stale Bank of India, 
Secunderabad be furnishing the .'icrvito paiticulars 
and Educationtil Qualification. 

Ex. M5 List of .'^ncce.ssful candidates of .s;iccir(l test held 
on 3-10-82. 

J. VENUGOPALA RAO, ImUistrial Tribunal 
[No, r,-120]2(292)!83-D.n.r\l 

37 . 5 jr. 6 7 4 .—ArarPiT ftrfT ntFjrfi’jrr, 1947 (1047 

y.t (4) Tt ajxT 17 rH-TTCttf ij ^ 

TV It'TTJT. %!PjrJTT jj tftr® fTJ’rirvf 3ffx: ;3Tti % 

VTTT ij (tIW SiVlf'iT fwT R ■ifhjrFTj: tafaiRTOI, 

% 'fTTS tt jj'sTfvTvT ajj tjTigrT fir 

g:.i-t-sij fir srirq- g'pT Tr I 

so. 674.— In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (1 ■’ of 1947), Hie Central Government 
hereby publishes the award of the lnduslii.il Tribunal, Hydera¬ 
bad as shown in the Annex me in the industrial dispute bet¬ 
ween the employers in reUiIion to the Stale Bank of India. 
Hyderabad and their workmen, which was received by the 
Centra! Government on the 23rd Jantiiiry. 

HEEORH THE INDUS'! RIAL TRIBUNAT. (CENTRAL) 
AT HYDERABAD 

PKE.SENT : 

Industrial Dispute No, 20 of 1983 
BETWEEN 

The Workmen of State Bank of India, Hyderabarl. 

AND 

The Management of State Bank of India, Hyderabad! 
APPEARANCES : 

Sri P Venkatoshwara Rao, President, State Bank of 
India Staff Association, Hyderabad Circle for Work¬ 
men. 
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Sri K. Chalapathi Rao, 'Law Ofilccr, State Bank of Inctia. 
Local Head Office, Hyderabad for the Manajicnimi. 


AWARD 

Lhe Government of India, Ministry of Labour & RchallU' 
tation by its Order No. L*12012|2l83-D. 11(A) dated .^ugutrt, 
1983 referred the fcllcwing dispute under ^tion 7A and 
10(1) (d) of the industrial Disputes Act, 1947 between 
the Employers in ielation to the management of State Bank 
Of India and their workmen to this Tribunal for adjudica¬ 
tion ;— 

“Whether the action of the Management of State Bank 
of India, Hyderabad in relation to it« Chirage Ati 
IJanc Branch, Hyderabad in not regularising Ute 
services of Sri Y. V. Tirupathl as McMCUBer in the 
Bank and terminatinn his services with eliect from 
16-12-1982 is justified ? If not, to what relief is 
the workmen concerned entitled 

This reference is icgistered as Industrial Dispute No. 20 
of 1983 and notices were issueo to the parties. 

2. This Is a petition filed by Sri Y, V. Tirupalhi r^ueetion- 
ing the action of the Management for not reguljrisinE his 
service in the Bank and terminating the same with effect 
from 16-12-1982 and for other reliefs. 

3. It is mentioned in the claims statement that he was 
appointed in the Bunk from 5-7-1973 in the j'ame* Street, 
Secunderabad when the Branch was opened there. He men¬ 
tioned that it is a permanent vacancy in which he was 
taken and he continued to serve in the Branch upto 10-9-1973 
and his services were terminated from 11-9-1973 and in 
his place another person was appointed, Subsequently he was 
engaged on several occasions upto 12-4-1974 and on each 
occasion the employment ranged from one day to four days 
and finally he was terminated without any notice though 
he was working in regular and pcrtrj.inent vacancies show¬ 
ing him as employed in leave and reserve posts. It is bis 
case that from 23-6-1975 he was employed in a aggre^te 
tor 271 days between 5-7-1973 and 23-6-1975, and others 
who were employed on subsequent date at other branches 
were continued uninterrupted and iliey were also absorbeo 
permanently and sonic of them were terminated as Clerks. 
It is his case that the Bank violated tlic provisions of law 
and they did not follow the principles of last come fltst po. 
According to him there is an agreement entered into bet¬ 
ween the Bank and State Bank of India Staff Federatior. 
in 1966 where in all employees who have put in aggregate 
270 days should be considered for permanent absorptior. 
from time to time and the agreement is still in force auc. 
that he completed more than 270 days of service from 
23-6-1975 and he should have been absorb^ permanently 
after interview and this did not happened in his case. Ac¬ 
cording to him ihe Bank came with modification of the 
earlier .agreement of 1966. Tn 1978 basing upon a circular 
he should have been continued in a regular vacancy and 
even ll-^en injustice was done to him without any valid re¬ 
asons. According to him his termination ,is Messenger 
with effect from l(i-12-1982 is not justified and therefore 
be should be regularised with effect from discrimination 
and should be given all attendant benefits. 

4. In the counter filed Op behalf of the Management it is 
mentioned that the reference bas made is not maintainable 
and that he is tcmpornrily employed who is being appointed 
in the Bank depending upon availabilitv of exigencies of 
work. According to them it is always possible to appoint 
temporary employees for continuous period as vacancies may 
arise in different branches which are located in diffeicitt 
places and some times they arise at a very short notice. 
As such it is contended that the Branch Managers are given 
discrimination to appoint temporary rmplovecs widiont going 
into all the norms which are prescribed by the Bank for 
the anpointment of permanent emtployees. According to him 
there arc number of reinstated employees In Hyderabad Cfr- 
cTe alone which comes to 300 and 200 more temporarily 
working and further some more applications arc still pendmg 
constderation. It is further m»ntk>hed that the Respondent- 


Management never agiceil to lake b.ick and i.j,- c 

who have service ot 270 Jays, ine ciaimaiu naa uu 
for being reci'uiied as a peiraancnt Ciiipioyec as Ue 
not necessary quidificalion for being recruited in the regular 
service of the Bank. It is not open to any one to ratio 
such claims as it will not be an industrial dispute within tJbe 
meaning of Section 2(k) of the ID. Act. The application 
should be rejected even otherwise asking that he had conj- 
plcted jl40 days work in any year, he will not be entitled 
for pe.nxment post as there is no such right and all other 
grounds arc not tenable. 


5. The workers e.xamined two witnesses on his behalf 
and marked Exts. W1 to Wl9. While the Management exa¬ 
mined M.W.l to M.W2 and marked Exts. Ml to M19. 


6. W.W. 1 evidence is to the following effect. It is his 
case that !te was appointed as Messenger in the Stale Back of 
India, Hyderabad for the first time on 5-7-1973 when the 
Branch was opened for the first time in James Street and 
it is a permanent vacancy nnd that he continued as sttch till 

10- 9-1973 and he was terminated as per Ex, Wl. Accord¬ 
ing to him another person was posted in his place at Jamc'i 
SlrCcl, Secunderabad and thereafterwards in tem|!>orary vacan¬ 
cies he worked till 12-4-1974 ip the said Branch and again 
he worked from 16-5-1974 till 8-5-1979 at Market Street 
Branch. He filed an office circular for considering these 
employees during 1972 to 1975 who have complete in all 
270 days in the uggicgale to be protected as Ex. M2 from 
9-5-1979. He joined duty at Muthangi Branch and work till 
31-7-1979 though it was a permanent vacancy. According 
to hito he was posted us Messenger from 14-8-1979 to 
24-8-1979 at P.-inshrunia Bhavan Branch and thereafter- 
wards he was directed to report to duty at Siddiuci Branch 
from 29-8-1979 and he worked there continuously till 

11- 1-1980- He nlso mentioned that he subsequently worked 

at Warangrd as Messenger from 4-7-1980 till 21-7-1980 and 
thereafterwards again at Karimnagar Branch from 14-8-1980 
to 14-2-1981, He mcniioned that from 4-7-1981 to 2S-10-198f 
he worked in Tojw.an and again from 5-5-1982 to 16-12-1982. 
He worked at Chirage Ali I ane and he was posted at 
Karimnagar Branch till first September 1983 till 18-3-1984 
.and then he was given a break and he filed the said letie* 
given by the Regional Manager under Ex. W3. Accordlt^ 
to him he filed leave application for the celebration of his 
daughters marriage and Exs, ML M2, M3 and M4 are the 
correspondence reluiing to the same. According (o bin, 
that rhe Regional Office by its letter dated 28-1-1981 te 
the Branch Office that he should not work for more thar 
275 days continuous period of 12 months under any cir- 
cun.utance'; and he marked the same as Ex. M5 the leave 
record furnished by the Department is marked a* F.x. M6 
and the Attendance Register of Karimnagar Branch as Ex 
M7. According to liiiii at S. No. 8 in the Attendance Re¬ 
gister Of Karimnagar Branch he put him on 14-2-1981 indi¬ 
cating that he worked from 10.15 a-m. to 2,45 P.M. and 
the relevant entry is marked as Ex. M8. and that he Was 
on leave from 16-2-1981 tn 28-2-1981, 15-2-1981 is Sund.'ty 
and that 14-2-1981 is SaUirdav and it is only half-a-il.iy vrotk- 
ing day for the Branch. When he reported to duty on 
2-3-1981 after iiv,ailing Sunday after expiry of leave it is 
said that he was placed with termination order rmJer Ex. 
W4 ns if it was given effect from 14-2-1931. Accordin'' 
to him during the lunch interval period 2.30 fo P.M. 
his initials scored out as shown in Ex, M9 when Etc 
Branch ^Manager served with termination order though he 
actually signed ihe Arendanco Register on 2-3-1981. Tt is 
imniloncd tbul the Management has done to slrcw tiut 
he is within the period of 225 d.avs in n continuotni period 
of 12 months ihev nnt up termination order on hifTs as it 
!l was done on M-2-198] though he worked on 2-3-1981 
till 2.30 P.M. He marked the said entries as Ex.s. W6 to 
W9. The order of the Karimnagar Branch Manager is m'uk- 
od as Ex. WIO. He filorl Staff Circular No. 51 datcil 

4-8-1966 rcgu'aling tbe services of temporary empbnecs who 

competed aecTCgate 9 months or more as Ex. Wll. Ac¬ 
cording to him he was caBcyJ for interview m vie'v of Irr’c 

service on 26'h December 1975 -s "cr Ex, W12 <1alc*l 
1.5-12-1975, He also cave an application seckipp rer- 
manent omolovmcut in tbe vacancies' under Ex. Wl' T'-o 
Management gave a reply under Ex. W14. According to 
him there was a dcp,arttr.cnt Circular 91 dated 16-11-1979 





wfiich is marked as Fx. W15 whercundcr the temDOrary em¬ 
ployees who worked tor 270 days or more durina the 
period from l-7-ll>72 to 30-6-1975 or little later be absorb¬ 
ed in the existing ic-gular vacancies, Stilr he was no', absorb¬ 
ed. AccordiiiR to hiiti for the last 11 years he had no 
occasion to be pointed out as disobedient or irrcjrular in 
his service or ineflicient or unwanted due to any other tea- 
sons which can be cla'Jsitied as defects for beinij consideieJ 
for pormanent post. Finally the department save another 
revised Stall Circathr No. 91 on 24-9-1981 under Ex. \V16 
it Is mentioaed that with reference to temporary employees 
should not be engajreJ for a period of in excess of 2(Wt 
days as ajjainst 230 days as stipulated earlier continuously 
rn a given period of l2 months due to some administrauve 
and legal detects. He fifed a list of 26 55ersons who .me 
regularised ailU appointment on permanent basis subsequent 
to the appointrrjjnt as Messenger in various Branches under 
Ex. W17. According to him they were permitted to continue 
beyond the stipulated period of 240 days by those Branches 
for the reason beat known to them. So he wanted that his 
termination of service from 16-12-1982 most be set aside 
and that he should be regularised from 11-9-1973 onwards 
■with back wages anti with all' attendant benefits of perma¬ 
nent employees. According to him he was called for inter¬ 
view for regularising his services during the period of 1975 
and the process of discharging him from service and hitn- 
self approaching the Head Office for posting orders elsewhere 
since 1979, 

7. W.W2 who is P.L.N. Chairu, Personnal Manager of 
State Bank of fndia and he was summoned by the Tribunal 
on the petition of the Workers Representative. Ho admitted 
that signed the reply statement on behalf of the Bank. The 
Representative of the Workrr.un examined him. He gave 
a list of people who are Juniors to Tirupathi under Ex. W17. 
He also conceded that removing Tirupathi and keeping juniors 
in service umouniod to discrimination. Finally hj promised 
to fiJo the list of candidates selected In 1979 and that they 
wore appointed afresh in department of the Bank and they 
are marked as Ex. Wl9. In the light of Ex.,W19 particujais 
mentioned by him he w.is asked whether paraj 3, 4, 5 and 
6 of the counter iilcd bv him are not false upd he mentioned 
■whatever statement he made in the counter they are based 
upon lecords and be said that he would verify and reply 
after seeing the records of 1979 and promised to file the 
verilied statement about the correct position about the appoint¬ 
ment of 1979 under Fx. W19. The said statement wag marl¬ 
ed as Ex. W|19 by consent during the time of argumems. 


8. On behalf of the Management M.Wl deposed that 
ho is workin^^ Central Office, Bombay and he vorked 
for some UmeSt' Karimanagar. He admitted ha-vlng given 
these letters Exs. W5 to W9 as the proceedings covering the 
period of work by Tirupathi at Karimnagar Branch and that 
the same is based upon Attendance Register, 

9. M.W2 is the Cashier Accountant of the State Bank 
Of India working in HyedarybU a.s Othcer Region I Regional 
Office in 1984. He identified Tirupathi who is present in 
the Tribunal and tried to e.eplain llie .scope .of Fxs \V2, 
yvi5. W16 and MIO and Mil. According to him they 
caressed dilTicuIly by tlig Lcboiir Commissioner under Ex. 

that the case of protected categoric.s of employcc.i are 
coming in the way. and he could not say whether the case 
of Tirupathi coulii be considered and absorbed permanently 
in the light of Ex. VV16 OTcuIar. According to him <uc 
to prevailing circumstances some employees have gained 
protection under I-D. Act and Tirupathi could not be able to 

f ain protection under various CircuTan as mentioned under 
!x. W18 and he could not say -whether Ex. WIS amounted 
discrimination under Ex. Wl8 as his chance of irermanent 
absorption were completely removed. He admitted that be 
was in service since 1973 and he could not sav Tirupathi 
came under the first Circular dated 16-9-1979 marked a* 
Ex. W15 and he should be absorbed in regular vacancy 
on the ground that he completed 270 days. 

9A. M.W3 was the acting as Branch Manager, Karimnagar. 
According to him Ex. Ml In leave application of Tirupathi 
seeking l^ve from J6-2-1981 to 28-2-1981 and 14-2-1981 
Is half working day for their Branch and Tirupathi was given 
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appointment for a period of 31 days i.e. 14-1-1981 to 

13- 2-1981 and his services ceased to be in the Bank from 
13th Febiuary 1981 evening after closing hours of tile Bank. 
According to him he did not giva any further appointment 
orders to Tirupathi from 14-2-1981 for the period. Ex. W4 
was typed on 14-2-1981 with intention of serving upon Tiiu- 
pathi on the same day signed by him but it could not he 
served as party left Branch on 13-2-1981. According to him 
there is a letter addressed by him to the Manager on 

14- 2-1981 that b next day there is discripancy with refe¬ 
rence to the said Tuupathi ns per the letter or Regionaf 
Office dated 28-2-1981 and 11-8-1980 showing the employees 
might have completed 240 day* if the calculation.s arc done 
properly and wanted to advice of the same is marked as 
Ex. M12. 


10. The admitted facts of the case are Sri Y. V. Tiru¬ 
pathi was appointed as Messenger in the State Bank of 
India, Hyderabad from 5-7-1973 for the first time when 
the very Bank Itseff opened at James Street, Secunderabad 
as a new one and ho worked there til] 10-4-1973, as per 
Ex. Wl. Further it shows that his work was satisfactory 
he performed his duties to the satisfaction as shown in Ex. 
Wl. Though is a peirawnent post of Mes-senger was there 
another person by name O. S. Mun posted there and this 
man was relieved. Then he was appointed as Messenger- In 
the. leave vacancy at Market Street, Secunderabad from 
16-5-1974 till 8-5-1979 and ho worked there with break of 
service now and iheu. Again on 9-5-1979 he joined duly 
at Muthangi Branch, Medak District and worked their fill 
31-7-1979 and his services were terminated there though U 
was a permanent vacancy m which he wgs working. Again 
he was posted as Messenger on 14-8-1979 till 24-8-1979 at 
Parishrama Bhavan Branch and the Head Office asked him 
to report for duty from Siddipet Branch from 29-8-1970. 
He worked there from 11-1-1980 in a permanent vacancy. 
From 4-7-1980 to 21-7*1980 he worked at Varaugal e.s 
M eiksengcr and tioni 14-8-1980 to 30-2-15>81 he worked at 
Karimnagar in a permanent vacancy from 4-7-1981 to 
28-10-1981. He worked at Topran Branch in u permanent 
vacancy and froti.i 5-5-1982 to 16-12-1982 he worked at 
Chirage Ali Branch for 260 days from 5-8-1982 to 16-12-1982. 
•At this stage this industria' dispute is referred for adjudi¬ 
cation and that is why the reference showed whether the 
action of the Management of State Bank of India in 
not regularising the services of Y. V. Tirupathi as Messenger 
in the Bank and terminated his service with effect from 
16-12-1982 is justified and is referred to this Tribunal. 

11. It is worth noting even after the reference of the 
dispute to the Tribunal from 1-9-1983 to 18-3-1984 and 
from 7-1-1984 to 25-5-1985 he worked at Karimnagar as 
per Ex. W3. The last two are permanent vacancies and they 
are .subsequent lo the reference. In other words the very 
first appointment at James Street, Secunderabad was in a 
new Branch opene'J and then ho was employed at Market 
■Street, Sccundeiabad for broken periods after foiir years 
gap in a permanent vacancies from 4-9-75 to 8-5-1979 and 
ihereafici'wards he was working in a permanent vacancy at 
Siddipet foi^ 160 day.s and 117 days at Topran Branch and 
for 226 days in Chirage A!i Lane by the time this dispute is 
referred. Even after the dispute referred he worked for 
200 days with a break in view of Ibe circulars issued by 
the Department under Ex. W16 and W19 and Wll. These 
facts are not in dispute. 


12. These facts are not in dispute, 

13, But what Mr. Chalapathi Rbo for the Managemodt 
contended is that ali along he was working temporarily whether 
In a permaneat vacancy or temporary vacancy and during 
nine years till 16-12-1982 he Is not made permanent and 
from 10-9-1973 when he was terminated till 16-12-1982 
whether the termination i" unlawful or illegaf is the point 
to be decided. In principle it is a fact that the temporary 
subordinate emnloyeei who have not ih 9 months aggregate 
in aervke for the Bank and who are considered sultabte 
should be offered permanent appointment in the Bank and 
they were asked to submit the list of names of such candi¬ 
dates from the respective Branches frreapective of the tocf 
whether they are preaentTy In temporary service or not and 
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in the union to takt up th* pcnnanent employmenL iu Iho 
Bank toficthcr v41h oJlicc rccomm>;nilation a coment us 
regards tneir suitHtnluy or otherwise tor permanent employ¬ 
ment. It IS clearly mentioned that in case of the cuhdidBiei 
who are not considered suitable specific rcos.ns should be 
adduced therelor anu separate list snould be submitted fer 
the post etc, W.Wl asserted that from 1973 till 1985 or 
for tnal matter 9 years till 18-12-1982 there was no occasion 
for the" ollicer to complaint that he coiumitcd any iriegu- 
knity in scrvrcc oi that he was incfiicient, unwanted or 
disobedient in his duties. Infact M.Wl and M W2 and 
M-V/J never staled in their evidence that his work, was 
unsatisfactoi y or liiat he was disobedient in all these periods 
of 'service. 'Ilic icuicc now and then indicute tliut it was 
quite satisfactoiy uiso as indicated under £x. Wll. No.v 
under lix. \V1 as a principle wlicn they wanted to take 
those people v.i.o cumpieled 9 iiioiilbs uggregate ser>'ice 
about 276 day.s riivicc without any specific period. He was 
relieved wiUiin 'ucmg protected. According to Sri P. 
Ciiallapathi of Siu.c Bank of India by 23-fa-1975 the said 
person would complete 275 da^s and he was in'.orvicwcJ 
on 26-5-1975 as per the Circular but he was not selccied 
as c.-uld be sCvii under bx. WI2. Tiicrc af.erwards there 
was no recruilhient v.hatsoever as per bxs. WJ3 and W14 
and no lequesl of llie said applicant p^tilioncr could be 
coiisideicd. It is ihe ca.se of li.e Management uv then 
Sundermnney JudgcJiieiit case in 1976 (I)LLJ. page 478 
was passed by Supreme Court wliercunJer th_sc who com¬ 
plete 240 days in a calendar year were asked not to bo 
retrenched and should be made permanent in Maif Circular 
No. 85|76 and in the instant case Mr. Y. V. Tiriipullii said 
to have admitted in bis evidence that he did not^ complete 
210 days fur gcitina the benefits of tiro said Circular on 
Sunde'money''B cas: and in the meanvvhile Fx. W2 was issue! 
i.e. Ci.-cular No. 94178 dated 22-12-1978 wlKiem on the 
represcnlf.livii sp the Tederulion huviim crh idcrod that the 
decision of the cltali Circular 95 dat-d 15-9-1976 caused ernsi- 
dertib’c hardship to iIiOjO who have completed 270 days rrior 
to July 1975 but v,c:c not protected in terms of Ihc Indis- 
trial b'spules Act hnd rcquisled tli'it t'rose employees who 
completed 270 days I'r more during the nenod of Fiit>t 
July 1472 to jOlii June 1975 may , ileast oe KW n pic- 
fcrencc .n the ui.u'eL' of temporary .ippo'n'.meni whenever 
nccessiiry imoeid of appointing f'csh candidates cao> 
citv tile Manugement though of giving ni-rle-cncc 
and i.ssiied Cii-'ul.'r... bo fiom I i .J dy, 1972 to 30‘h June, 
1975 as p.“r that Circahir h.r inui.l have completed 270 days 
then he would have been given prefrrence in g’v'ng employ¬ 
ment whenever vacameics arise, Therefore basing imon that 
Circular whoever lativned E-v. \V2 Circular was be'ng given 
preference as per 1:.\, W15. Ex WI5 is a Staff C'rci lar 91 
dated 16tli November, 1979 which clearly mentions that 
those tempo-,'lly cmnloyccs who liin'e yvoi-k'-d ‘;tib- 0 "d'natc 
cadre for 270 day.s or more during 1st July, 1972 to 30th 
-June, 1975 or a li'fle latter be absorbed in the cvis'ing regu¬ 
lar vacancies in sa.b-ordinate cad-c. So the Mani.gemenl ulti¬ 
mately accepted tliat fresh cand’datc-; were employed. As per 
Ex. M 19, it show'ed that there arc number of people who 
arc appointed from 1st August, 147y onvvards as frc.>h re¬ 
cruits and they vveic appointed. This fad is verified st.dcmcnt 
filed bv W.Wi.2 who signed the very counter for the Manage¬ 
ment. So after seeing tlic Circular No. 91 dated 16lh Novem¬ 
ber. I9'9 under Ex. W15 it was further amended under F.\. 
'WI6 restricting the tenrporary employees heiipg cngapeil for 
a pttiod in excess of 200 day.s us stipulated period of 230 
days earlier continuously or in a given period of 12 continu¬ 
ous calender month.s. In other words the Bank Manager in 
a way wanted to get over .some of these employees on the 
ground of certain administrative and legal difficulties for 
which these employees are not re.sponsible. It is clear from 
Ex, M19 by recruiting people afresh and there were instances 
of 24 cases were fresh recruitments was done. On one hand 
they do not give the workman only acco mm odate 240 days 
cantinuous employment though he was in permanent vacancy 
and etty that he Is not eligible and when he is completing 
, 270 days they thed to restnet to 200 days and cverytime he 
is being shown temporary and not to allow to reach the 
target of 270 days as per earlier circulars under Ex. W2 and 
W15. The very circular Ex. W15 curtailed the sub-ordinate 
officers in giving employment to anybody for more than 
200 days on the ground of administrative and legal difficul¬ 
ties yet when there are admittedly such candidates and nakedly 
when very Y, V. Timpathl is there for the last ll years 
working for 200 days, 240 days, 270 days os the case tnw 


be at every stage the Circular has cojnc in his way though 
his services was satisfactory and though he was being ap¬ 
pointed on tne preicxi temporary m a permanent vaojincy. 
Now let us see whether there is any justuieation at all. first 
of all he was itrminaied without nonce and without ouserving 
the rule ot iirst come nrst go although there were employees 
.subsequent lo him were kept in service when he was termi- 
nateu on lOtn Pcpiernoer, 1973 in the very hrsl vacancy after 
two months. iJnucr htcnon 25(Ci j ot the I.D. Act where any 
workman in an indiisnial establishment is to be rcuenched 
and ocio.igs lO a particular category of woikmen in that 
establishment the employer shall ordinarily retrench the 
workman who was llie last person lo bo employed m that 
categories unless for reasons lo be recruited the employer 
retrenches any other workmen. Jn the' instant case while 
Ex. W1 shoSved as his work was satisfactory and pcriormcd 
his duties salisfacLor.ly he is retrenched though there ore 
nonioer of oilier persons who were apixiinted iater to him 
violating hcclion 25iaj in the instance case 1947 (H) IXJ, 
page 245 ami 19o2 iij kbJ, page 4u9 i>.C. though uecisiori 
cousideicd at length these aspects m similar situation and 
held Nuen termination is bad. Moreover it is noteworthy 
knowing this termination is done by the Central Office to 
uccomiiiodatc another employee. As per Dcsai Award Bsua 
21.20 It is mentioned as follows ; 

The Sastry Tribunal has defined the expression ‘Tempo- 
iHiy employee” to mean ‘‘an employee who has been appoint¬ 
ed for a IhiiUca peiiod for woik which is of an cs.sentially 
Iciop-orary nature, or who is employed temporarily as an 
additional employee in connection with a temporary incrc.asc 
m wo.k of a ,,ci‘manvnl nature”. Tne Ind.aii Banits rvssocialion 
has made a demand that this definiiion should be enlargevl 
so .13 to include ‘‘a workman who is appointed in a lemuo- 
Kiry vacancy of a permanent workman or probuiioiier".” It 
IS (ilcaJed iLat under tl'v luesent provision Banks cannot cm- 
pK'iy a temporary employee as a substitute lor a per-urnant 
employee who may be on leave. The aforesaid position F 
some what anomalous and Ihe definition needs to be nitxli- 
fied. The Indian Banks Association has not confined its dc- 
riiatid to this anamalous position. It has .tlso daijiicd an 
amendment of the definition in order to include a workman 
appointed in a temporary vacancy of a probationer. A pro¬ 
bationer I'J appointed so that he may ultimately be absorbed 
in a permanent vacancy, The very object of employinir a pro- 
b‘itioncr is to train a person for filling in a pcrn-ianer.t varancy. 
The object of having probationers is not lo provide su-plc- 
mentary staff for the purpose of doing the refiblur work of 
the Bank, so that wherever vacancy occurs in such surmle- 
meniarv staff, even temporarily such’vacancy should be filled 
in. 1 d'rcct that for the purpose of this award the e.xpre-sion 
■‘Tempor.xry F.mployee” will mean an employee who has b:cu 
appoinleJ for a liniiled period for work which is of an 
c.s.stntially temporary nature, or who is employed Icmi'o- 
rariiy as an additional employee in connection whh a tempo¬ 
rary increase in work of a nermanent nature, and includes 
an employee olher than a permanent emoloy.'e who is an- 
pointed in a lemporary v.acancy of a permanent workman.” 
■So if the same is read with para 322 of the Sttstry Award 
at page 145 in Section W. 

(2l A permanent employee desirous of leaving the .service 
of the Hank .shall give one month's notice in wiiling lo the 
Manager. A probationer desirous of leaving service shall give 
M days notice in writing to the manager. A pcrmanenl cm- 
pliiycc or a probation shall, when he leaves scivice, be given 
an order of relief signed by the manager. 

13) If any permanent employee leaves the service of the 
Bank without giving notice, he shall be liable lo pay the 
bank one month’s pay and allowance, A prqbation if he 
leaves service without giving notice, shall be liable for 14 
days pay and allowance. 

(4) The .services of any employee other than a permanent 
employee or probationer may be tcripinaled, and he »ay 
leave servee, after 14 days notice. If such an employee 
leaves service without giving such notice he shall be liable 
for a week’s pay (including all allowances), 

(5) An order relating to discharge or termination of aer- 
vice shall be in writing and .shall be signed by tlic Manflger. 
A copy of such order shall be supplied to, the emptey«tc 
ooncerned. 
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(h) Jn caii; of ountcmplated dosing down or ol relrcncn- 
mcnl of more than five employees, the following procedure 
shall be observed. 

la) tv\o months' notice of such proposed iiction shrill 
be given indisidually to all the employees coneerii- 
ed, with a statement of the reasons for such pro¬ 
posed tiction ; 

(b) the marmger or an ollicer empowered in this bchtdf 
w-ithin the period of such notice bear any represen¬ 
tation fropi the employees concerned or any rcgi.ster- 
cd union of bank employee; 

(c) after the hearing of such representation and the re¬ 
ceipt of a report in the matter, if ncce.ssary, liy the 
tnan-agenient, if it decides to give effect to the con¬ 
templated closing down or it' -enchmctit in Ihe 
original or an amended from the erviccs of the em¬ 
ployees may he terminated by giving notice oi 

.payment in lieu thereof for the .riojs [ucscribcd 
tibove." 

Thus allcast 14 days prescribed for term. mn of any em¬ 
ployee It applies to temporary employees also when this em¬ 
ployee worked till 10th September 1973 is terminated with- 
otit 14 days notice and after termination again on compassio- 
nalc ground he was employed for broken period from 4th 
Nos'ember, f.973 to 13ih April. 1974 for two or three days. 
The Managcmcni having employed him for broken period 
when he was terminated on lOlh Scplcniber. 1973 without 
notice this kind of laying is not a remedy. In AIR 1964 
S.C. page 14?8 ( ). The workmen representative Sri 

"Venkatcswar Rao pointed out lhat from Jih July, 1973 to 
4th July, 1974 he necessarily completed 240 days by virtue 
of Section 25H Stih-Clausc (i) of the l.D. Act, According 
to him the conlintious .service for the purpose of this Chapter 
must include the period of lay olF in cessation of work not 
due to rite fault of employee under Section 2313(ii) it is men¬ 
tioned where an employee is not in continuous .service with¬ 
in the meaning of Clause (11 for a period of one year or 
si\ months he shall be deemed to be in continuous service 
under an employer a.s per the, e.vpianation. The number of 
days on which the workman actually worked under an em¬ 
ployer which shall include the days on which there has been 
laid of under an a.yt'eciiieiit or as permitted by .the Standing 
Orders or industrial employment Standing Orders or under 
any law tipphcablc to the indLi.striul cstabli.shmcnt. I lind 
some force in the said contention. Apart from it is worth no¬ 
thing even after Sundermoncy's judgement came into lorce 
in 1976 the aigiiincnl that he did not complete 240 days is 
not tenable. It is found that 1 irupathi vv,atitcd leave for 13 
days from 1 6 th FAiruary, 1981 to 28th bebruatv, 1981 (both 
days inckisivcl for the purpose of his niarriape. Now this 
was dated 3rd bebruaiy, 1981 as per E\. i\1l. Under E,x. 
WIO daled 14lh Jainiary, 1981 lie w;ts gtvcn appuintnient 
till 13th Fcbi'uary, 1981 Irom 14th August, 1980 at Karim- 
nag.w Branch as could be seen from E\. W5 to WIO, Under 
Ex. \V5 he was given appointment as Messenger I'tom 14ih 
August, 1980 till 131h .September, 1980. Under E.v. Wii from 
]4lh Sepiemher, 1980 to 13th October, 1980, under Ev, Wl 
from 4th October. 1980 to 13th November, 198',) tinder E.x 
\V8 from 14th Novemher, 1980 to 13th December, 1980, under 
E.x. W9 fioin I4lh January. 1980 to 13th laminry, J9SI; 

and under H'.. WIO Iroin 141h laiiuiiry, 1981 to Hlh Febru¬ 

ary, 19,81. In other words by virtue of these orders from 
Ex. Wi'' to Will which ale month to month given w'ilh no ptir- 
po-e in whose lemc vacancy he wa.s appointed etc., without 
mentioning. It is mentioned that he was aDpoiiilc.l tempo¬ 
ral ily from month to month. Now' the said J iritpallii applied 
for leave hetween 16lh Febinary, 1981 to 28 h Febni.ary. 
1981 Ihoth days mclitsiie) while the Attendance Register 
of Karimnagar from 2nd January, 1981 to 31'st December, 
19,83 is marked as Ex. M8. At page 3 S. No. 8 is shown 'n 
Ihe 'MIendance of Y. 'V. 7'irupalhi and tis usiinl imto 

l.Eli r-'ebiiiarv. 1981 he signed the .'Mtend'ance Rcgislei morn¬ 

ing and evening. It is when that the saij Tiru'’.ilhi i.s shown 
to have vvorked on 14th r-cbrutiry. 1981 and ticcoidinj to 
liim on 14th bebniaiy. 1981 he nut his initials iiidieatin.n 
than he worked and on 14lh February, 1981 honpened to be 
a 8j(iinlay and half-day working d;iy and it is found m th? 
u'l'4,:l'i Fx. MH at page 3 that he actiially signed for (be 
morninir session having attended the office and Mibscqurnlly 
1,125 GT 81--7 


it w'as rounded of. The suggestion that scrupticiously signed 
on 14th February, 1981 without the knowledge of the Mana¬ 
ger is meaningless. If his services is actually terminated on 
I3ih February, 1981, the question of clerk signing the attend¬ 
ance regislcr lot half a day which is 141h February, 1981 
which is only half a day working day will not arise. ISth 
l-'cbruary. 1981 is a Sund,iy, The attemiance register would 
show lhat the said workman signed on 14th February, 1981 
from 10.15 a.m. to 2.45 p.m, relevant entries is .shown in 
Ex. MS and when the same is shown at page 3 S. No, 8 he 
mentioned lhat the Branch Manager scored Ihe initial show¬ 
ing the attendance timing ns 10.15 a.m, and lunch interval 
between 2.30 to 3.00 P.M'. with his initials also scored out 
at Ex. M9. Ex. M9 i.s also relevant for thi.s purpose, If the 
leave which he applied for under Ex. M4 is granted both 
day.s inclusive then as 1st March. 1981 happened to he a 
Sunday, which is a public holiday after Ihe expiry of leave, 

I finally after Sunday i.e. 1st March, 1981) the workman was 
entitled to report to duty on 2nJ March, 1981, On 2nd March, 
1981 the workman actually intiared showing that he joined 
duly at 10.15 a.m, and during lunch interval belwcen 2.30 
to 3.00 p.ni. his initials were scorej of by the Branch Mana¬ 
ger as could be evidently seen under Ex. M9. Now Ex, W4 
IS the Older of termination served upon this workman Ex. W4 
would show that it is dated 14th February, 1981 tmd it i.s 
said lhat hks services have been terminated with effect from 
14th February, 1981. But it is not finding any initial that 
it was served upon Tiriip.athi. The falacy of the Management . 
aigtimenl.s that the saij termination order was .served on 
14(Ii F'cbniury, 1981 can be seen from Ex, Ml itself. Ex. 
M2 is a letter 'written by the Manager, Karimna.gar on 10th 
Jartiiiirv. 1981. It shows that Y, 'V. Tirupathi. temporary 
messenger lias been sent to their Branch for appointment on 
temporary period for a period not exceeding 240 days dur¬ 
ing any 12 etdender months bv their local Head Office dated 
jl th Aii'tu.st. 1980 and he had been appointed at the Branch 
from !4»h August, 1980 and he wanted advice whether he 
‘hould he given appointment letter for every 30 days whether 
he erm he appointed for a diflfercnl period not exceeding 240 
dnv.s and he also vvanted to know whether he is eligibic for 
casual leave or privile.ee leave. Further there was another 
letter daled 22-1-1981 under Ex. M3 seeking advice from the 
Management, Head Office whether the said Y. 'V. Tirunathi 
who is working in the place of Sri Jagcai Singh who was 
trans.feried to Padmaraonacar Branch is eligible for anv over 
lirncs as they were finding it diffieiiltv some time to work 
without Messenger freatin.g late hours W’hen the other Mes¬ 
senger is on leave. So he wanted whether Tirupathi services 
can be taken to work after normal working hours when it 
becomes nccessnrv. Then the Management RecioPBl Office 
gave a letler imdcr Ex, M4 direetini; lhat Y. "V. Tirunnthi 
be iinnointed on month to month basis not e.xcecding for 
225 da}s in anv cal'Cnder vear of 12 month and further 
methmed tmder Ex'. M4 dated 23-1-1981 that he is eb’cible 
for ('psiinl leave nriybeae as ncr the insfnictions cOntaint'd 
in staff cii'culnr No. 18 of 29tb March, 1966 and 18 of 1st 
Ma’-ch, 1968 Itoin ibe said Cii'ciikars are marked as Fxs. 
M10 and Mil rc^ncetivelv, Jn fact nndee Ex. MU) it i.s 
m-'-it'Oped iliat tbpv decided to extend the benefit in resneci 
of medical aiu exneps»ij, leave fair concc.ssion, leave rules 
and Oratuitv to the tcmnor.ary and part time eniplovecs’ as 
de'ifiied in the note attached ani fhey wnn'ed the list to be 
sen* with the ii'inics nnd n-.lnre of nnnointmmt and the 
r.’-e-eni term C'minieii-cd end the to'nl ucriod for which 
b'o'ine i-ontmnons cirr'iloyment aho. Under Ex. Mil with 
reiurenc" lo ter.-'nonirv emnrovec.s also as a result of revision 
of sar-vi'ce conditions of workmen stuff thev said they are 
eettqnd fill- Pio\-'deTif Fund. Bonus, Gratiu'tv leave riilc.s, 

1-nve frir eoncessii-n med’etd aid and exnenses Now for 
th» letter of the Branch offire dt. 22-1-19RI about oier time 
I-*'- to Y. V r/riina'hi under Ev, x.f 3 ifi,- Pccional OTco 
riinbh-'d (ti-ri (b . ii.i'es or .service be work and aho men- 
T''oned that *'e i'. cntilled for over time as ner Circiirnr Fx. 
Mil and (brn Jt-cctcd th-d he shoiffd not he eontinued for 
moo' than 275 days in a continnons rerind of 12 months 
nn.icr anv circnn'si uic''s "nd hv th.-n thiie i Tanimry, 1980 

(ie ivor'.et :,i g'ddinet in r remanent vacaiior for 
163 das bom q, t] pavs and 1980 

'.■erp tf'ep for ->ns'Mcrnl'on and ti'l December, 1980 h-e 
Is to lirn'c py-t 'U 1R? days .I'o accerdiny to them by Ihe 
■-n I or Ti'n'fiv t‘)8) n'-' irnidd b" I’nmnletmir 202 d.evs of 
.ni-.y,'.-,- >ln'v IS pcr Fr 5'’5 The ]p.a'.e record is' .'hown 
fo'- Tn-iipathi .Jiiii'ir 1980 hv the end of 1981 shnanne that 
h'- Is entitled lor 6 d.avs, under Fx. M6. So if this le.at'c 
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account as early as the si^atuies on 14-2-1981 lor the half¬ 
day and as early as his joining on 2-3-1981 after filing held 
on 1-3-1981 which is a Sunday is taken into consideration 
u would show tiiat he completed 225 days. So the n’-irkitijj 
Of Attendance by a Clerk on 14-2-1981 und 2-3-1981 with 
his initials which are scored of by the Management subse¬ 
quently in the light cf direction under Ex. M5 and Ml 
would show that the so called termination order dated 
14-2-1981 under E.'c. W4 Which were not at all served upon 
him and whicli were shown to him on 2-3-1981 did not 
mean that liis set vices was teiminuted as per Ex, yv'4, There- 
l.n’e to substantiate that the Manaeemcnt case hied to exa¬ 
mined IVI.Wl- Accoiding to Ex, W5 to W9 were given b/ 
him the tact that he worked from 14-8-1980 till 13-2-1981 
as per Ex. 5 to WIO only indicated under those proceed¬ 
ings fiom month lo month. M.W2 did not say anything 
about Hxj M7. Mu and 5.19, Even M.Wl did not say any¬ 
thing about Ex. M7 coniaining Exs. M8 and M9‘ entries 
showing the signatures of the workman which were scored 
out subsequently. The person who scored out those entries 
tindei Ex. M8 and M9 should have been examined for the 
maniif.ciri.nt and the said person is not examined even 
M.\v3 who was acl ng as Branch Manager at Kanmnagar 
moa'.ioncd about die leave application Ex. Ml and hi.s ser- 
ri.e, cea-cd to be in lorce fiom even of 13th February, 
'9K1 and that he did not give further appomimcuts orders 
from M-2-19K] onwaids. According to him he c.'uld not 
o:r>e Ex. M4 as Tirupalhj left the Branch on 13-2-1981 and 
that he addressed Ihe Regional Office on 28-1-1981 under 
Ex. IvI5 tl'.at them is discrepancy showing that these employee 
might have complc'.ed 240 days. If the calculation arc done 
properly and wanted them to verify and address him. He 
marked the said letter H.x. M12. So it is not correct to su/ 
Hint he conjunc troLding of Ex. MIO and 11, 6, 5, 12 that 
the sahl Tirupathi did not complete 240 days if calculation 
are done properly, and he mentioned in Ex, M13 that the 
said person worl e 1 at Wavangul also and showed how he 
completed 254 days and this was so hat Tirupalhi wrs not 
only doing the v/ork satisfactorily but he also completed 240 
days as per Ex, M13 even with reference F.x, M8 and M9. 
11 is the case of M.W3 that Ex, M8 shorved tint Tirupathi 
ptut his initial on 14-2-1981 between 10,15 a,m, to 2.45 p.m. 
and under Ex, M9 Tinipathl signed the attendance register 
on 2-3-1981 and then he gave lei'niination order Ex. W4 
after he signed the altcndaiice register and acoicd put the 
FHiJ inhials in Ex. M9. Therefore the very admission of 
Ex. W4 would show that Fx. W4 was not served on 
14-2-1981 und he tried to scivc upon him on 2-3-1981 after 
he signed the attendance rep'ster and two entries' were tried 
to scored. In fact Ex.s. W12 and W13 itself would show 
that ihe Branch Manager w.'is already satisfied that he com¬ 
pleted more than 240 days und the question of not aliow- 
ing more than 275 davs in a given period did not arbe as 
exncclcd under Ex. V/4 and W5. Looked from any angre 
it is clear that I'.c satisfied the requirement of Strudcimoney’s 
case and he shoul.l Iiave been made permanent anii he c.in- 
not lag On to say that he did not complete 270 days as per 
F.-X. W2 and that ihey were not allowed to fill subsequently 
and (hey were only asked to be given preference in giving 
emproyment they wex vacancies arise. It is nitv that the 
very purpose of Ex. \V2 and the Circular 85/76 and the 
Circuar 94 of 19'7S under Fx. ^2 and Circuor "No. 91 
dated 16-11-1979 Ex. Wl6 were tried to misinterpret to 
the advantage of Y. V. Tirupathi from verified statement 
given by W.W2 the Clffieer who filed counter would show 
that ir.'ire than 20 people were appointed subsequent |o 
Tirupathi and Tiiupaihi was not allowed to be absorbed on 
the ground that he was not appointed for more than 200 
davs a) a given time as could he soon after the reference. 
He wa.s appoinlid frem 1-9-1983 to 18-3-1984 for 200 days. 
Again from 7-11-1984 to 25-5-1985 for 200 days. So they 
arc tryinc to Implement to get over the permanent ahsuip- 
tion hv binding him cnlv for 200 days though by viilue of 
Sundermoncy case even by the time when he worked at 
Warangai, Karimnapar. Topran and Siddipet. He completed 
240 davs and 13 days leave between 15-2-1981 to 1-3-1981 
rboth days inclusive) should be tagged on to his benefit on 
the face of a initials which were tr^ed to be scored out suh- 
■seancntly. Tf 5 l 1.W3 really intended to service notice on 
either on 14-2-1981 or on 2-3-1981 the question of allow¬ 
ing him to sign the initials in the Attendance Register will 
not prise. So Ex. W4 letter is made up letter to save 
himself in view of the Regional Directors directions that he 


should not be rdlowed to continue for more ihati 290 days 
though he himself wiote on Ex. M12 and M13 that lie 
cori_vIe.cJ 240 days and 255 days so adding 13 d.tys also 
to that as ho signed them would show that ih“ said emp¬ 
loyees comes under Ex. W2 or atleast Ex. W15 and he 
shout'd liuve h.'e'i absorbed in tiic existing vacancies when 
Ihcic is adverse i.’marks' against him in the said ciicum- 
slances on the basit ol Ex. M19 wlicn so many people 
were appointed subsequent to him hy keeping him over 
lime apnointed unly for 200 davs is against the Sustry and 
Dc ai ..Awards of making the temporary eandidales perma- 
nenl and also ,is per the Circulars Exs. W2 and WL5. On 
a caieful consideration I hold liiat the action of the Man¬ 
agement of Slate Bank of India, Hyderabad C.iixlc in not 
regularising the services of Sri Y. V. Tirupathi us Messenger 
in the Bank and terminating his services wiJh clTcct i'roni 
16-12-82 i.s not justified and he ;s entitled to it the atten¬ 
dant benefits as ;i pcimaticnt emiploytc from 16 - 12-1982 
onwards. 


14. Tncidcntaliy it is pointed out by the workmen Repic- 
i.rnialivc Sri P. Venkafeswara Rao in his Memo dated 
2',-12-85 that tile period of his absence from the Bank while 
appearing for the aggrieved workman on all the dates when 
!’■; v.'g'J present before the Trihiinal as on duty and the same 
should be treated as duty I'cave for the purpose of his 
emoluments and service conditions. I find that the said 
lequest is justified and reasonable and when he is leprescnt- 
ing the employe: being a Representative. I therefore hold 
that On all dates when he appeared before this Tiihunal on 
behalf of the worker should he treated as amliorised leave 
and the Management adjust his leave account apprpopriately 
an.' he should not be treated as an employee being on nn- 
aidho''i''cd leave for those dates of appearance before this 
Triburml. 

.Award is passed accordingly. 

Dictated to the Ktcnoginphcr, transcribed by him and cor¬ 
rected hy me and given tinder my hand and seal of this 
Tribunal this the 23rd day of December, 1985, 

Sd/- 

Industrial Tribunal 

Appendix of Evidence 

Wi'ness Examined 
for the wen kman 
W.W. ! Y. V. Tirtip.'ifhi 
W.V/. 2 P. L. Chailu 

Witnesses Examined 
for the management 
M.Wl S. Sanlhanakrishnan 
MW2 O. Dhurvi! Rao 
M.W3 M, Vijay Kumar 

Documents marked for the Workman; 

Ex. W1 —Ceitificatc dt. 11-9-73 issued bv the Branch 
Manage’’, lames Street IRaiiigunj) Secunderabad to 
Y. V. Tirupathi. 

Ex. W2—Photost’l eopv of the Stuff circular No. 94, 
dt. 22-12 78 Issued by the Chief General Manager, 
State Bunk of India Personnel Department, Local 
Head Office, Hyderabad to all offices in Llydcrabad 
c'rcle with reg.ird to stall subordinate as Temporary 
Employees. 

Ex. W3-—Phoioslat copy Of the letter dt. 24-8-83 addres¬ 
sed by the Regional Manager to the Branch Mana¬ 
ger, State Bank of India, Karwan Branch vvith regard 
to Y. V. Tirupathi. 

Fx. W4—Termination Order dt. 14-2-81 issued by 
Brancli, Manager, State Bank of Indi.n, Karimnagar 
lo Y. V, Tirupathi. 

Ex. W5—-Temporary Appointment Order dt. Nil issued 
to Y. V. Tirupathi by the Branch Manager State 
Bank of India, Karimnagar from 14-8-80 to 13-9-8C. 



709 


3 (ii)J ii, i93g/CT'?)j^ 3 , 190 ? 


lix- W6—Tepoi^iy appointment ordci' tit. NIL is.siied 
to Y, \'. 'lirupathi by the Branch Manager, State 
Lanh '.t India iVoni l4-9-tl0 to 13-lU-tlO. 

Lx, W7—'lempurary appointment order ii.sueJ to Y. V. 
liiupatlii by the Branch Manager, Slate Bank of 
India, Karimnagai from 14-10-80 to 13-11-80. 

Ex. W8—-Tcuiporarv appointment Order til. 14-11-80 
issued to Y, V. Tirupaihi by the Branch Manager 
State Bank of India, Kariiunagar from 14-11-80 to 
13-12-80. 

r.A, wo—-'leniporaiy appcanlmcnt Order dl. 12-12-80' 
isitred to Y. V. Tirupathi bv the Braiicli Manager, 
State Bank ot India, Kaiimnagar from 14-12-80 to 
13-1-81. 

E-x. WIO—Tempu'iiry appointment Ordci dt. 14 1-81 
issued TO Y. V, 'rirn.palhi by the Brandi Manager, 
State Banit of India, Karimnagar. 

Ex. WII — Iruc copy or the Stall Circular No. 31 or 
4-8-6t) U'itn regard to Tempoiary Emoloytes Sub¬ 
ordinate Stall. 

Ex, V,'12—Ecllfr dt. 13-12-75 addressed by Personnel 
Manager, State Bank ot India, Personnej’ EJepart- 
mcnl, Elyderabad L.li.O. to Y. V. liriipathi with 
legaitl to Rcf-ruilmerit Stalf Subordinate and Menials. 

Ex. \VI3—True copy of the letter dt. 4-7-74 adtlrc.'sed 
by Y. V. Tirnpalhi tj the Pcrsoniiel Manager, Per- 
soni.el Dcpc.tlr.icni, Stale Bank of India L.H.O. 
Hyderabad, vk'ith regard to inclusion of his name in 
the interview list of Messertgors. 

Ex. \V14—Letter dt. 31-7-79 addressed by Branch Mana¬ 
ger, Stftte Bank of India Multhangi to Y. V. Tirupithi 
with regard to Recruiiment of Messenger.?. 

Ex. W15—^Photostat copy of the stalf Circular No. 91 
dt. 16-11-79 is.SLicd by General Manager (Opera¬ 
tions) Stale Bank of India, Personnel Department 
Locfd He.id Office, Hyder.abtid to all Offices in 
Hj'dcrabad circle with regard to State Subordinates 
Temporary Employees, 

Ex. W16—Pliolo-;tt.t copy of the Staff Circular No, 9l 
dt. 24-9-81 issued b.' General Manager (Operations) 
Stale Brink of India, Personnel Department, Local 
Elead Office, Hyderabad to all Offices in Hyderabad 
Circle with regard to Sialf-Subordinalcs and Menials 
Temporary Employees and Casual of previous 
inslfuclions. 

Ex. Ml7—I ist showinc the persons those who were le- 
gulai’ised and appointed on permanent basis. 

E.x. YT8—Lciler dt. 9-12-82 addressed by Regional 
Manager Rcgion-T Regional Office, Hyderabad to 
the Asst, Labour Commissioner (C), Hydcrgioda, 
Hyderabad with legard to Industrial Dispu'e bet¬ 
ween jvle-.srs. Slat^ Bank of -India and S.C.I. Staff 
Association, 'rc; arding alleged non-regiilari.sation of 
Services of Y. V. Tirfipalhi, Tcrnporai-y Substitute 
messenger, Chirac AH bane. Branch. 

Ex. _W19—^Elst showing the fresh candidates were ap¬ 
pointed during August, 1979. 

Document-; marked for the Mrrnagemeirt; 

E.x. Ml—Leave application of Y. V. Tirupathi dt. 3-2-81. 
3-2-81. 

E.x. M2—- Letter dl. 10-1-81 addres.-ed by Branch Mana¬ 
ger. State Eank of India, Karimnagar to the Staff- 
in-charge Region-111 Regional Office, State Bank of 
India, Hyderabud with rogai'd st.iff subordinates. 

Ex. M3-^r.,ettcr lU. 22-1-81 addressed bv Branch Mana¬ 
ger, State Bank of India. Karimnagar to the Re¬ 
gional Manager, Region 1, Stale B.ank of India Re¬ 
gional Office, Hyderabad with regard to Staff Sub¬ 
ordinate Y. V. Tiiuparhi Temporary Me.sxcnger, 


Ex. M4—^Eetler dt, 23-1-81 addressed by Regional Mana¬ 
ger, Rcgton-lII (Stall) Regional Office, Hyoerabad 
lo the Blanch Manager, State -Bank of India, Karim- 
iiagar with regard to stall subordinates Y. V. Tim- 
pathi. Temporary Messenger. 

Ex. M5—Letter dt. 28-1-81 addressed bv Rcgiortal 
Manager, Region-Ul (G.B.) Regional Office, 
Hyderabad to the Branch MaiUigtr, State Bank of 
India, Kaiimnagar, with r-egard to Stall Subordi¬ 
nates Y. V. Tirupathi, Temporary Messenger. 

Ex. Mb—^Aw.md Staff Leave record. 

Ex. M7—Attcndau,.e Register fioin 2-1-81 to 31-12-83. 

Ex. MS—Attendance Register at P3 Serial No. 8 (in 
Lx. M7) iudicaling that Y. V. Tirupathi worked 
from 10.15 A.M. to 2.45 P.M. on 14-2-81. 

E.X. M9—Attendance Register at P4 (in Ex. M7l in¬ 
dicating that y. V, Tiiupaihi signed the Attendance 
Register on 2-3-81 and the same was scored out. 

Ex. MIO—True copy of the Stalf Ciicular No. 18 of 
29-3-66 with regard to Award ol the National 
Industrial Tribunal (Bank Disputes) Desai Award 
Terms and Conditions of Service of Teirporary and 
partlimo Employees. 

Ex. Mil—True copy of the Staff Circular No, IS of 
1-3-1968 with regard lo Award of the Naiional In¬ 
dustrial Tribunal (Bank Disputes)—Desai Award 

terms and conditions of Service of ’I'eraporary 
Employees. 

Ex. M12—Lelter dt, 4-2-81 addressed by Branch Mana¬ 
ger, State Bank of India, Karimnagar to the Re¬ 
gional Manager. Region-Hl C.R.M.S. Clli-'e State 
Bank Of India, Hyderabad with regard lo stuff subt 
ordinates Y. V. Tirupathi, Temporary Messenger. 

Ex. MIS—Pliotohat copy of the letter dt. 11-8-80 ad- 
dres.sed by Regional Manager, State Bank of India 
(Staff) Local Head Office, Hyderabad to the Branch 
Manager, State Bank of India, Karimnagar with 
regard to staff subordinates Y. V. Tirupathi, sub- 
vtitule Messenger. 

Ex. M14-—belter dr. 9-2-81 addressed by Branch Mana¬ 
ger. Stale Bank of India, Karinanagar lo the Re¬ 
gional Manager, Region-Ill, C.R.M.S, Office, State 
Bank of India, Hyderabad with regard to Denuta- 
(ion/Appoinlment of a Temporary Messenger. 

E.x. Ml5—Photostat copy of the Telegram issued by 
Regional Manager to the Manager State Bank of 
India. Karimnagar with regard to terminate the 
services of Y. V, Tirupathi 

Ex. M16—Letter dt. 23-2-81 addressed bv Branch 
Manager Region-ll, C.R.M.S, Office State Bank 
ot India, Hyderabad with regard to Y, V. Tirupathi, 
Temporary Messenger. 

E.X. M17—Attendance Register pertaining to St.ate Bank 
of India, Warangal ViHage Branch from 20-6-77, 

Ex. Ml8—At pages 56 lo 58 in Attendance Register 
(E;.- M17) which shows the attendance period for 
the month of August, 1980 Tirupathi was not 
employed at Warangal. 

Ex. Ml9—Statement showing the particulars of Mes¬ 
senger appointed in August. 1979. 

By consent 

Date ; 27-12-85. 

1. VENUCiOPAT.A RAO. Indnstrial Tribunal 
fNo. L-120I2(2)/83-D.II(A)l 
N. K. VERMA, Desk Officer 
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New Delhi, the 5tli February, 19116 

S.O, ‘^75.—-In pursuance of seccion 17 of the Industrial 
Disputes Act, 1947 (.14 of 19471, the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Dhanbad ns shown in the Annexuro 
in the industrial dispute between the employers in relation 
to the management of Tctiilmari Colliery of MA. Bharat 
Coking Coal limited and their workmen, which was received 
hy the Central Government on the 30th January, 1986. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 96 of 1985 

In the matter of Industrial Disputes under Section lOClJCd) 
of the J.D. Act, 1947 

PARTIES; 

Employers in relation to the management of Tctulmari 
Colhery of Messrs, Bharat Coking Coal Limited 
and their workmen. 

APPEARANCES: 

On behalf of the workmen; Shri B, Lai and Shri D. K. 
Verma, Advocate. 

On behalf of the employers; Shri O. Prasad, Adyocate. 
STATE: Bihar, INDUSTRY: Coal. 

Dhanbad, the 22nd January, 1986 
AWARD 

The Government of India, Ministry of Labuur in exercise 
of the powers conferred on them under Section l(Kl)td) 
of the I D, Act, 1947 has referred the following dispute to 
this Tribunal for adjudication under Order No. Lr20012(69)/ 
D. UK A), dated, the 26tli June, 1985. 

SCIiEDULE 

‘‘Whether the action of the management of Tctulmari 
CoUicry of M/s. Bharat Coking Coal Limited, in 
dismissing Shri Akin Role, Miner/Loader after &-'■ 
cepting his application under Voluntary ReuTement 
Scheme is justified ? If not. to what relief is the 
concerned workman entitled ?"’ 

The case of the workmen is that the concerned workman 
Akloo Kole was a permanent employee of Tetiilinarl Cojliciy 
working as a Miner/loader for a pretty long time. He was 
not keeping good health and as there was a provision under 
the voluntary retirement scheme to retire an^ get employ¬ 
ment of one dependent of the workmen, ho offered himself 
to retire under the volimtarv retirement scheme in the year 
1980 so that his son Sanua Kole may be employed ip his 
place after his retirement, the management started process 
to accept the voluntary retirement of Akloo Kole and to give 
employment to his son Sanua Kol’. The management issued 
letter dated 7|3-7-81 to Akloo Kole to present himself before 
the Medical Officer for determination of his age in the 
process of his acceptance as voluntary retirement. The matter 
was finally settled to provide employment to Sanua Kole 
S/o Akloo Kole and Sanua Kole was directed to appear for 
medical examination to ascertain his medical fitness for emp¬ 
loyment arising out of voluntary retirement of Akloo Kole. 
All other persons who were also called for medical examina¬ 
tion along with Soiiua Kole have already been offered employ¬ 
ment but Sanaa Kole son of Akloo Kole has been denied 
employment. Shri A. K. Roy, M- P. also wrote a letter to 
the General Manager Area No, V Sijua dated iP-9-82 en- 


tiuii'iiig as to wiiai Jtappencj regaiduig lire employment of 
aoiiua jvutc soii or amoo ivoic auU requesicu tor an iiiicrma 
lion icgaiUing me saiU inuiier. AkIoo ivole was given asstu- 
an.c an along mat ms vojuiuary rcuremeiit wotUU be avcepi- 
cu UiiU ins sun would be given empioymem in nis place Und 
he vvas runner instructed not to resume his duly. Aklooi 
Koie was under tiie impression that his sun would oe given 
cniploymeni like oiners and meanwliile he was not also 
keeping good health, in spite of his best ellorts the manage¬ 
ment did not give employment to SamiLl Rule and Ihercuflei 
Akloo Role had no alternative but to report for his duty. 
Akloo Role reported lor his duty and hied a petition On 
6-4-84 to allow him to resume his duties, instead of allowing 
him to resume his duties the management took vindictive 
attitude by issuing a chargeshect to him dated 24-5-83 alleg¬ 
ing that Akioo Kole was absentiug from 12-tO-8tf and he 
was asked to show cause us to why disciplinary action should 
not be lakeh against him. Akloo Role replied to the charge- 
sheet denying the charges. Thercatter a domestic enquiry 
was conducted in violation ot patural justice and thereafter 
Akloo Role was dismissed Irom service vide letter dated 
25-11-83. It was withm the knowledge ot Ihe management 
as to why Akloo Kole was not reporting for duty and his 
absence was all along impliedly permitted and excused as 
the management was proceeding to take his son in Ihe 
employment after accepting his voluntary retirement. Akloo 
Kole is illiterate belonging to Schedule Tribe. He 
was not even instructed by the management to keep a co- 
worker during the enquiry proceeding to defend his case 
and being illiterate, Akloo Kole was prejudiced to effectively 
defend himself in the domestic enquiry. The dismissal of 
Akloo Kole was illegal and unjustified, Akloo Kole has been 
kept in dark all along and neither his son has been given 
employment nor he was allowed to resume his duties. It 
is submitted that the dismissal of the Akloo Kole after 
accepting hi.s application under the voluntary retirement 
scheme is illegal and unjuslificd, and as such the manage¬ 
ment be directed to reinstate Akloo Kole v.'ith full back 
wages and other benefits. 

The case of the management is that the concerned work¬ 
man Akloo Kole a Mincr/Loader of Telulmari CoUicry ap¬ 
plied on 8-9-80 under voluntary retirement scheme framed 
by M/s. B.C.C. Ltd- for the employment of his son named 
Shri Sanua Kole in his place, The management called Shri 
Sanua Kole Slo Akloo Kole for an interview and sent him 
to the Medical Board for examinalion of his health and 
physical fitness for giving him employment. Shri rXkloo Kole 
and Sanua Kole did not siibntit relevant document such as 
certificate from the Mukhiya of village Panchayat the cerlt- 
ficate from the B.D.O, and ccitiflciitc with regard to The 
date Of birth of Shri Sanua Kole. Shri Akloo Kole was re¬ 
quired (o woik from the date of submission of the said appli¬ 
cation dated 8-9-80 till his application was finally accepted 
and the acceptance of his retirement under the aforesaid 
voluntary retirement scheme was communicated to him. 
The management never communiciited to Shri Akloo Kole 
that his retirement under the voluntary retirement scheme 
was accepted, The management had only entertained hLs 
application and the retirement was to take effect only after 
the decision of the management accepting the resignation 
under the voluntary retirement scheme, or communicating 
otherwise to the concerned workman. Akloo Kole was bound 
to work as he continued to be in the employment. His ser¬ 
vices had not come to an end hy a more fact that he had 
applied for retirement under the voluntary retirement scheme. 
The Standing Orders provides that absence for more than 
10 days amounted to misconduct. As he continuously absent¬ 
ed from duty without leave, information or permission since 
31-10-80, he was submitted with a chargesheet dated 24-5-83. 
The concerned workman submitted a reply to the chargesheet. 
The reply was found to be unsatisfactory by the manage¬ 
ment. An enquiry was conducted into the chargesheet against 
Shri Akloo Kole in accordance with the principles of natural 
justice in which Akioo Kole was found guilty of the charges 
and thereafter he was dismissed from service with effect fronr 
25-11-84, The action of the management was justified in 
dismissing the concerned workman Akloo Kole. 

This is a case in which the concerned workman Shri Akloo 
Kole has been dismissed from service after holding a domes¬ 
tic enquiry and as such it was submitted on behalf of the 
management that the Tribunal may first decide the preliml- 
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naiy point whcdiei the dephtlmcntul einimry waii lair ana 
proper and il it is held that the enquiry was not r,iir ana 
proper, a cntiiKie may he given to me inantiHemeat to lead 
rresn evtdenee to jiistity the actioii taken agamst ihe eon- 
eerned workman, luc woikrrien also have rarsed an oojceiiun 
in the W-!>. that the enquiry was not tair and proper. .'\e- 
eordmgly the case was hr.st set up lor hearing on die pic- 
Jiminary issue on 30-10-85. Shn B. Lai, Advocate appealing 
on benalt of the workmen conceded that the domcsiic 
enquiry was tair and proper and that he did nut iniend to 
press the preliminary issue and iie prayed that the case be 
heard on merit. Accordingly me domestic enquiry agtnnst the 
concerned workmen was held to be lair and proper and the 
ctisc was set for hearing on merit. 

Ihe only point lor decision is whcthci ine dismissal of the 
concerned workman bhii Akloo Kole was justincd alter 
accepting his application under the voluntary reurcmeiil 
scheme. 

ihe inariagcmcui did nm c.vaminsc any witness but ihw 
workmen e.\umincd two wnricsses n: support ui ihcir case. 
Ihe management, however, produced docurncm wnicn have 
been marked i;,\t. M-t to M-Ij. ihc ducurnenis produced on 
behalt ul the vvoikmen were marked Lkt. W-l to W-/. 

It IS ihc adinuicd ca.sc in lUc laruc.-. lliai jvKIoo iwic 
h.iu am'uca on o-v-eu unnei .umnony itoiVincm scncme 
Xur giimg cmpioymcm lo ms sun nouua Js.OiC m nis piacc. 
It win also appear rroni para y ol me W.tl. oi me rnauuge- 
meni mat the managemem prs'cccucd m processing me sard 
application or aUoo koic under me vounuaiy iciuuniem 
scttcmc and that me management uad called csonua Kolc 
son ol Akloo Kole tor an micrview anu sent him to Uic 
Mediwal Board lor CAaniiiiation ci his health. Lkt. W-l dated 
2/3-7-81 IS a letter by the Bersohnel OiUccr to the cohcerncd 
workmen Akloo Kole by tvliicu rkkloo Kolc was directed 
to appear bciore tile doctor m the Cchtral Hospital' at Loya- 
baU On 3-/-81 tor exaniinalioii along with idenmy curd and 
ptipcrs relating to his age. WW-1 is Akloo kole who has 
Slated that he was called lor medical c.samination, e.vamiiied 
by the doctor and that his age was assessed us 50 years. 
Lxi, W-2 dated 18-2-83 is an onice order by wh.ch the con¬ 
cerned workmen Akloo Kole and In.s son were called by 
the fersonnel Ulficer Sijuu Area tor nuerciew. WW-l Akloo 
Kole and bis son were caUed by the Personnel Ofliccr Sijua 
area for interview. WW-1 Akloo Kolc and his son W'W-2 
have both stated that the management had called Sonua Kolc 
fur CAumination by the doettrr. WW-2 has stated that he 
was medically exammed at Loyabud Colliery hospital and 
Was found lit medically. Ext. M-ti is the report ol the medi¬ 
cal examination of Sonua Kolc winch shows that he was 
found fit for appointment. Ext. M-3 dated 13/14-11 81 is a 
letter from the Dy. Personnel Manager to the Ocneral 
Manager Sijiia Area. It shows that the General Manager, 
Sijua area had sent a letter dated 31-S-8t forwarding Ibcie 
under 227 cases ol workmen fur voluntary retirement under 
the voluntary retirement scheme ly8U. The letter furlhcr 
shows that the cases enlisted in annextire A were qppioved 
for voluntary relircnicnt under the Scheme and the depen¬ 
dent son of the retiring workmen were lo get appoinlnicnt 
as Badli miner/loader on the terms contained therein. E.\t. 
M-2 dated 28-12-82 is another letter from Dy. Personnel 
Manager to the .General Manager Sijua Area which is in 
continuation of the letter Ext. M-3. It shows that the ease 
of Shri Akloo Kole along with three others were uppioved 
under the Voluntary retirement scheme on tire terms and 
conditions as mentioned in the lellcr dated 13/14-11-81 
(Ext. M-3j, It further shows that the dependent son of Akloo 
Kole may be given employment as underground miner/ 
loader after ascertaining the conditions as contained in fhe 
previous letter. It will thus appear from E.\t. M-2 and M-5 
that the case of Akloo Kolc under the voluntary retirement 
scheme was approved and that his dependent son Sonua Kolc 
was to be given employment as a badli miner/loadcr. It i.s 
clear therefore that the case of Akloo Kolc uiidcv Ihc 
voluntary retirement scheme was approved and after his son 
Sonua Kole was found fit by the Medical Board the manage¬ 
ment approved for his appointment in place of Akloo Kolc. 

The case of the management is that the concerned worfc- 
mtn Akloo Kole was absenting since .31-10-80 wilhuiit any 
permission or leave and ns such he wa^ cltargc.slieeted for 
Otltconduct and the charge was proved against him in the 


domestic fiiquu'y ncju i.i i.r. iiC.i-iu.. ai.u .iniL.iUC i., w;l.s 

11....j ..-1111.1: .villi eiii. I i.oivi .-.v-ll-a.v. jr\i. Ivi-/ 

Ij LI 1 , 11 . 11 ,- 1 .. ...LL U.i'L lllL- L.j 1 ( - 1,1 .l-U '..Ul I. lI. 

LlU3^11LLllg llUlti III.:, U.ll^ liu 1 . .>1 JW .lU Wl'klJ ..Ll.l .1 llilv- 
uiii.inii.L Li.iikt me .tL.i.iiiii.-; i.>iii..i. Ill Liie cuiiiii.iiij, . iliiiou^il 

me eollei. 1 lieu WIjikIi.liU .oO ai'^-iuiug jiiviil .’i-m-i'n .jO 
cjiarge'iiieei vviis SLioiii.iLeu LigLuii,. Uim piiur lu -h-.i-o.i. i. 

WlI, ojji,y MiiLM me LLMiLCiiieu Vt ui/viiillii iiieu j] . L.j^pn Lu.i.i'i 

UiiieU o -I o.s ULime LiiC liiLl.iiigeuii'iri lji-il II .ili'IICk LI' lJlC 

iikiiiLigcnicnL to SLiOLfUL a enLnge,ne.L iig.iiitSt UiilI, 'vv'--v 

IS Lite saiu appiieaoOLi or iii'e eoiiLeineu iim'KtiieiL oaied 
o-a-bJ by wipcn me cuucciijea woiiiULen suuguL p-ihris.iion 
10 Join Ills uiuy aiiLi recovering rruni nis nmcss. un dit.s 
pennon uic olni.cr5 or me fna.iageuii in made uoic a.s to why 
no aciioii w;i3 lakcn .igani.sL iul coiKCrnad vvoikiiitin loi' SliCII 
a long lime and ineietuttr .i cii.iigesuee; iv.is siiumiilea 
iigarnsi inm. JiM. ivi-8 is a peiuioji u.itcd d.i-s-aj iiii.a nj 
Inc couccintd vvoikniau bcriiic Uie iMiinager jvuiiiuari Lil- 
licry in wmen he ha.s stated iliat nc could nui aiiciiu ins 
diuies as he had fallen Muk ttom 3i-ilJ-8U and fbai hn 
.should now be periuillcd to jmji Ins duties as he recovered. 
Jtxi. M-6 IS the explanation of i;io concerned workman dated 
20 -5-83 lo the chargesiiect submiltcd against him. He has 
iiL.icu liaii 11 - ten 111 ai iiit vni.igi. ui.jiu iinii ,is s.'Co iii. 
vi.io iimo'ic to aiLcnd ms italics tuid as iie mi, loouc lie 
lOiiiii nor inioini me niaiittgeui.’n.. iie tkL> Siaiea iiiiu lie 
IS iiiiiiig me niedi-m ceiuikaic iir tiic auv.ioi wno [i„d ireaicn 
Iniii diir.ng ins ilinc'..s- trie .s.nti itioncate lats leert incd D> 
me man-agcmcnl as J-iXi. i\l-i m inis case, and it was an 
c.smbit m die domesue enqauy. llic sard ceiimcaic shows 
mat the concerned ^workmen was under me tieLument ol a 
flomoeopain doeior since 3U-1U-80 to 2y-5-83 and tinii now 
he was Id lo restiine his dunes, Ihe cunceined wominan 
IiliU inerelore given reasons of his abscncej irom iluty winch 
was supported by the cerliiiiate of the doctor who had 
treated mm, ,\dmiliedly the concernotl workman is a £)our 
man of Schedule tribe and he could not be expected to nave 
got treatment from qualitied MBBn doctor, His statement 
before the enquuy olheer diows that lie could not ailend lo 
his duties because ot his illness, lie had also stated thiit 
because of his illness he had applied for Ids Yolimtary rctire- 
mcui under the voluntary leluenient scheme and bad prayed 
that tiw son honua Kole be given employmctit in his place, 
but his son was not given employmem, tic has stated that 
due lo illness lie was helpicss and was unable to do any 
work. He had .stated that he Jias accepted his absences for 
which he has been chargesheeled. Ho had further staled that 
as he was not attending to his duties .he had no money 
for medicines and was dying of hunger. Thus it will appear 
ihiit Ihe concerncLl '-vorfintm was absenting due to his illness. 
The maiiagenieiil has not adduced any evidence to falsily the 
explanation given by the cunccmcd woi kman. 1 hold linu llic 
concerned workman inis been able lu .salisfiiotiiiily 
explain his absence withinil leave Ironi his duly and I do 
iiiH see any reason nut lo accept ids e.xplanation. Il 
will appear from the ca^e of the inainigcment that Sonua 
Kolc .son ol Akloii Kole wu.s nol given employment because 
he had not filed necessary ccitilicales from the BDO and 
Mukhiya but both WVV-J and his son VVW-2 Sonua Kolc 
liuve asserted on oath that necessary certificates Irom the 
Mukhiya and tile BDO had been filed, Il was suggested to 
WW-2 on behalf of the management that lie was not given 
employment as his father W'as di.smis.std lo which WW-2 
denied, ft appeal's from this suggest ion made on behalf of 
the fnanagement that a.s tlie concerned workman was dis¬ 
missed ftom service his son Sonua Kole was uot given emp- 
loyn.tni. 'Ihis contradicls earlier case of the management 
that me employment was not given to Sonua Kole son of 
Akloo Kole as the necessary certificate from the Miikhiyti 
and the BDO were not filed. WW-2 has no doubt staled 
that hi.s father Labscnlcd after filling the application under 
the voluntary retirement scheme but il appears to he a matter 
of coincidence that he iikso fell ill after a few days of the 
filling of the applifution under the voluntary retirement 
scheme. From the very appli.ialion under the voliinlary re¬ 
tirement scheme Ext, M-10 it will appear that he was 
unable to work and as such he had prayed that his 
may ho given employment. On the s.iid Ext- M-10 their 
appears to be a note of receipt of Mukhiya certificate on 
behalf of the management. Tile concerned workman was 
stating from the very heginning that he was unable to work 
and as such he applied for giving employment to his sOn 
under the voluntary retirement scheme and as such there 
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is no wonJer that the conLeincd woi’kinan had fallen sick 
due to which he was unable to attend his duties from 
31-10-80. 

■| he application of the concerned wotknian under the 
rohintary retiremem scheme was approved vide the letter 
E\t, lvl-2 dated 28-12-82, The schedule to the order of 
reference is whether the uctioo of the manaecment of Tetul- 
mari colliery in dismissing Shri Akloo Kolc after acceptiiiB 
his application under the voluntary retirement scheme is 
justilied. Thus from the schedule itself it is accepted that 
the concerned workman has been dismissed irom service 
after accepting his application under the voluntary retire¬ 
ment scheme when the applicalion of the concerned work¬ 
man under the voluntary retiremenl scheme had already been 
approved vide Ext. M-2 dated 2/8-12-82 and till then no 
action had been taken against the concerned workman for 
his absence from duty, 1 think his dismissal after framing 
chai'gesheet for his long absence without leave does not 
appear to be proper. After having approved the application 
under the voluntary retirement scheme of the concerned work¬ 
man, no letter appears to have been sent either to the concern¬ 
ed workman or his son asking them lo Tile any paper. No 
letter also appears to Iiave been issued by the managomem 
to show as to why Sonua Kolc son of ,\kloo Kole was not 
given cmployraent even after the acecptaiicc of the ^plica¬ 
tion of the concerned workman tinder voluntary retirement 
scheme. The concerned workman as T have stated above is 
a Koie belonging lo Sc-liedulcd 'I ribe and it was not expected 
of him, to understand that he would be dismissed Irom service 
on the ground of his absence even after Hcccptanec of his 
application under the voluntary retiiomcnt scheme and he 
might be under the impression that as he had applied for 
voluntary retirement, his absence will not be treated as 
absence from duty without permission, 

Taking all the above facts and circumstances into eon. 
sideration 1 hold that the ucllon of the managcuienl of 
Tctulmai'i Colliery of M/s. B.C.C. Ltd. in dismissing the 
concerned workman Shri Akloo Kole Minev/Loader after 
accepting his application under the voluntary retiremenll 
scheme is not justifled and that as his son has not been 
given employment although it was approved, the concerned 
workman is reinstated as he has been able to cxplaiii his 
absence for which he was chargesheeted. The concerned 
workman was fit to resume his duty from 30-5-83 as certified 
by the doctor and as such he is entitled to hiti full back 
wages from 30-5-83. However, he will not be entitled to 
any wages from 31-10-80 lo 29-5-83 but the said period 
will be couuled lor tbc purpose of the continuity of h’s 
service, Tt will still be open for the management to appoint 
Sonua Kole son of Akloo Kole under the voluntary retire¬ 
ment scheme on fulfilling tha conditions by the concerned 
workman as, probably, that will be in the bettei' interest of 
the management seeing the indifferent health of the con¬ 
cerned workman Akloo Kole. 

This is my Award. 

Dated; 22-1-86, 

I, N. SINHA. Presiding Ofli cr 
fNo. L-20012(691/85-D,lTT.Al 
A, V. S. SARMA. Desk Oflker 

rre S 198 6 

'PT.vi. 67 6 —WEr rtT+Tf: its JTrrnjpi qy fq, 

rfWffiPT if “IT sflllftRw fWH ^if&frm 

1947 (1947 411 I4) £1171 '2 ^ rTr^ ('S) % gWrr (i;) 

if rtt-H 11 4iT % Hn RijTrqq 
111.’Pi. 4035 fipTfq! 16 1985 81-1 IffWI 

frFj- qrf flfsrFnrd % tnfripff mi (Vi 24 xtrtTfr, 

193 5 ^ W. PR 4?l -RTrirqfa^ f lT R^l «ITf^ff 

fqTtR >41, 

MOTfif rl74:r^ Mil H'l ^ ftp W tTRl' MdUltfH 

Ti 15 : RTH iff’’’ ■pipirFii % fwi ft» 


Wef, tpqi iAaibW 'nfilfT'r.T, 19 17 (19 17 <R' 14) 

4fr Eirr 2 % (?) (6) pqn 

rpi napt wt?! gT ^>4 m'fi mi't - 44 ? 

’iifijfmpi ip SllftTIAf % kltr 24 TTT7I, 193 6 15 rff t El 

iiK if (t? Ttf Tigrifi 7 ki itfra q’Tifi i 

[Tf. a, 'T’l-/ 1017 / 3 / 85 -rf i(p)] 

rr.S It -tirry rTfsiq 

New Delhi the 5lh February, 1986 

S.O. 676.—Whereas the Centi.d Government having 
been satisfied tliat the public interest so required hud, in 
pursuance of the provision of sub-clause Ivi) of clause In) 
of scclion 2 of liw ludti.strial Disputes Act, 1947 (14 of 
1947), dcclaicd by the notification of ibe Gove-rnment of 
India in ihc Ministiy of T.abour S.O, No. 4085 dated the 
16th August, 1985 the India Government Mint, Bombay to 
be a public utility .service foi the purposes of the said Act, 
for a period of six montlis, from the 24th August, 1985; 

And w'hcicas, the Central Government is of opinion that 
publit interest requires the extension of tlie period by a fur¬ 
ther period of six monlhs; 

Now, therefore, in exercise of the powers conferred bv tlie 
proviso lo sub-clause (vi) of clause (u) of section 2 of 
Ihe Industrial Disputes Act, 1947 il4 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a further 
period of .si.!; months from the 24th February, 1986, 

[No. .S-11017|3(85-D.I(A)] 
S, H. S. IYER, Under Secy, 

’SIR tigrTHR 

>=rf ferfi, 7 ly:U> 

'trf.'tiT. 677.—T-srqnr Toti.i (i983 8Tr at) 

sTlvT 5 817,1 nrhPttff tpT qa'PT ■57^11, Htih'TT 

fwaTm ip in m!v14h:7 yt 6 - 2-33 5t (hTrSi ’qrqsr n 4 i,^=r 

'k'r tinf 29 ^ wiiVq Tr-a-qiifi- irfvsf: qff srr»ririir q.T 
srrrr»r qtyjr % fkrrr srrffff ? 'fcTfl & i 

[t?- 11 1) 2 . 5 /’ 2 y/ 8 b T^SFri'T?,-] 
nq? fl?7 

New Delhi, the 7th February, 1986 

S.O. 077 .—In c.xercisc of die powei.s conferred by Sec¬ 
tion 5 of Emigration Acl, 1983 (No. 31 of 1983), tlie Central 
Governmcnl hereby nutborises Deputi Collector, Minicoy to 
exercise the powers of Protector of Emigrants under Scc¬ 
lion 29 of ihc said ,6ct with eilect fiom 6-2..19g6 till fur¬ 
ther orders. 

[No. Z-lia25(29)IR5-EMIG. H] 
NAVI-’D MASOOD. Under Secy, 
f^sfr, 1 1 MITtA, 19R6 

Rnn 

Tl. ^ir. 678,—fjir^TrrtiT ’I’fff'Trm MTrcfrriTriT, 

'T sTThTd'? lyV ’Fmff, Ttwi 

•liTlqTA rff-irn, MOrqr % sf)^ trqr iqkfflkfirTr fT4K 

i 

ifl’’ TT-T ErtfiTnif MUTMrn'f E hit f'qfis'tT -4T7 tt 
jmt Erk 'pI RTRT7«m 41 firp ftRfvrq "prif qq <11717 mit fstm 
^ 4117 qqq fnPiTT qmr tE irfT iPTittR qft 'gsr tA 

nf ^ ; 

4Tf7 TtIbIEIT nfirfiThri, 19 47 (1947 MTl 14 ) spl 

lITTT ini’ {•’) ^ ^ '5r^iT7'4 i'-tflT rrmir q rjqq 

ffThis 'PtH Mir uri'T^tT >i smrxrq Eemt ft ; 
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vrTT-rf ’ITT rpif: qjTffTr 22 , 10 8 3 , 10 0 7 


^fl'' ->3^33 JT’TTt Tf WI-JR s'r Jm ^ fV RtJT^T --II^ 

3irfTT q-fl- % qjqq qq afqfq^Fq qi^q P. ; 

3rq: sfR nflijtffFP fqqq? ?TWqWi i h 4 7 ( I 0 17 qii i i) 

qi / 'dr^ 1 oTi (.'iq^) q TT-iiqaT 'P ir, ^■rqrrr -jq 

fqqnrq't ?rtTq#qvF'f sriaisaT^rq t tit ^., fiR^r 
4Rtr TTtTTcr^r q TTiiT infra tp^t q fan tt^t faoK 
TT HTTi It, qf goTiT q fan ?rfa^[fqq Tpofr S ?!>!; wt 
T baTT -jifT tTa'rTrqr tt> qrtqPT Tt rirq TTnia qr aaq fmcT 
wp qpq q jnar i 

[TT^a ft. nq- 30025/3/85- ■?;- 3(^1] 
jfrfa 't|;T'T, qqf afqq 
New Delhi, the 11th l-ehi'iicuy, lyso 
ORDFR 

K.O. 67K,—Whei'ciis an industi'ial dispute e.\isls between the 
management o! Mys, Hindu.stan I’ctroleiim, Bombay and 
their workmen reprc.scnted by Hindustan Pcirolcum Karnia- 
chari Union Bombay ; 

And whereas, the said employers and workmen, by a wrillen 
agrccraenl have agreed to refer the said di.spiitc lor adbilra- 
tion and have forwarded the said written agreement to the 
Central Government; 

And whereas, in pursiianee of tl>e provisions contained in 
Section I0A(,T) of the Industrial Disputes Act, 1^47 (14 of 
1947), the Central Oovcrnmcni has published Ihc said writfen 
agreement in the Official Oazetle; 

And whereas, the Central Government is sati.sfied that the 
persons making the reference represent the mffiority of each 
party; 

Now, therefore, in pursuance of provisions contained in 
Section I0A(3-A) of Ihc Industritd Disputes Act, 1947 (14 of 
1947), the Central Government hereby notifies for the in¬ 
formation of the employers and workman who are not 
parties to the Arbitration Agreement but may be concerned 
in the dispute to enable them to present their case before 
the Arbitrator and the said .Arbitrator shall give an oppor¬ 
tunity to the said employeers and workmen of presinting. (heir 
case before him. 

[F, No, 30025]3|85-D. ITKB) 
SHASHI HHUSHAN, Under Secy, 
q# 1 1 Tpravrl, t 98 o 

TT.TTT fi7 9.'—tffttfrfw fqTTT ^rftlfdTT, 10 17 (l04 7 qrr 

M) qt srm 1 7 % vaqqTTTT if, ftTOTT fqrpPff qlfoffsjf 
qrr^fafjTqq, htt 7744 PttDr-TI q qqErqa q rri^rd' 
fTTpspqr Tqq qfiqRt % ^ ’TqqtT if fdfW qftqnfTrq 
frqrq if 'Tknfqq TrftPfpmr, q Torq q't smfqq qoff 

% 5fr qrsfq qsripp q-rr 24 - 1 -S 6 qf tfa 1 

New Delhi, the I llh February, 1786 

S.O. 679.—Til pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1.947), the Cciitrnl Goscinment 
hereby publishes the award ot the Industrial Tribunal, 
Hyderabad, as shown in the .\nne.\ure, in the industrial dis¬ 
putes between the employers in relation to the management 
of Singnieni Collieries Company 1 imited, Ramakrishnapuram 
Division-II and their workmen, which was received by the 
Central Government on the 24-1-86. 

BFPORC THE INDUSTRIAL TRIHT.INAL (CENTRAL) 
AT HYDER.XBAD 

Industrial Dispute No, 24 of 1984 

Dated this the 2.3rd December, Nineteen Hundred and eighty 

five. 

BETWEEN 

The Workmen of Singareni 
Collieries Company Jjmitcd, 

Ramakrishnapuram Division-TI, 

Adilabad District. (A P.) 


AND 

The Management of M/s, Sinuarcni 
Collieries Company Limited. 

Raraaki/shtiapurnm Uivisiun-ll, 

Adilabad Di.striet, (A.P.). 

rkPPHARANChS ; 

Sri .Sriniva.sa Mnrlhy, Miss G. Sudha and Shri H. K. 
Saighal, Advociiles for the managcmeni. 

None—for the workmen. 


AWARD 


The Government of India, Ministry nt T aboiir. New Delhi 
vide relcrence No, L-220Mf.5.5|/83-D,Jn(B) dated 28-.T-84 
h.ivc leferred to this luduslnal Trilmnal under Sections 7A 
Industrial Disputes Act, 1947 (14 nf 
1947) for adjudication of the I.D. between the Workmen 
and the Management of Singareni Collierie.s Company Limi- 
ted, Kamakijiihmipiiram Division-)?. Ad/Iabutl i;)istii\-L (A.P ) 
with Ihc following issues :— 


“Whether the management ot Me.ssrs. Singareni Collie¬ 
ries Company Limited, Ramnkiishnapur.am Divisiun 
'^f>'TT‘‘i''‘ishn,nura,n, Distiict Adilabad 
(A.B.) are jnslihed ip denying . 


(,a) Category IV as Hauler Khalasis with effect from 
1-5-198] to SIShri (!) G, Malla Reddy. (2) P. 
Hanumaiah. (3) Sankjri Rayamallu, (4) V. Ven- 
kaicswara Rao, and (5l Nulia Raja Reddy. 


(b) Cat^egory III as Pump Khalasis with effect from 
4-8-1981 to S/Shri (I) Kolhu M.nlla Reddy (2) 
Bogi Neelaiah, (3) Algii Buchimalln, (4) V- 
Surendar. (5) Siiim.illn Poshnm and (6) JVPd 
Khadnr and 


(c) Category V as Diallers with effect from 4-8-1981 
to S|Shii tl) Ponn.alal Po.sham. (?) Pddu Rajeeru, 
l3) Kaih.iin Posham, (4) Penta Rajuiah, (5) 
Padd.ila Raiam (6) Todcly KIshtaifih (7) Bathiila 
Shrmkar t8) Bochi Rnjiim, and (9) Mcxnlu 
Rayarinan; 


all woikmen of R. K, S. Incline Jf not to what relief are 
the workmen concerned entitled ? 


After the receipt of the reference, notice was issued to 
the Pic.sktcnl, ’fiindur Coal Mines. I.aboui' Union, p, O. 
Bcllanipalli, District Adilabad (A.P.) vyilh a dii’ection lo file 
their claims statement on or before 30th April, 1984, while 
serving a copy on Ihc opposite side. (Jn 30-4 1984 wheij the 
ense^ wa.s called on the hench, il was ob.served that the 
I-’rc.sident, Tandiir Coal Mines, Labour Union (LN.T.U-C-) 
B.cHampalli sent an application i’ec]uesting for extension of 
time to lilc his claims slatemenl on the ' said date. The 
management was called tibsent, so time wri.s extended for 
Piling the claims slatemenl till 31-5-1984. On 31-5-34 both 
(larties were called absent. Hence it was .-idjourned to 12-6-84 
from 12-6-1984 to 25-6-84 and from 25 6-84 to 9-7-1984. 

On 9-7-1984 both piuties' were called abi-eiit. Claims state¬ 
ment was not filed, hence time was extended till 26-7-1084 
for filing the claims statement. 

On 26-7-1984 when the case was oilled a telegram wa.s 
received from Sri Nagai Reddy, Piesident, Tnndur Coal Mines 
Tabour Union, BcIIampalli praying e.xtension of time for 
filing claims .statement. Time was again extended (ill 2-8-1084- 
again it was e.xlended to 14-8-1984. On 14-8-1984 cl.rims 
statement was received by post in the office On 14-8-1984 
parties were called absent, and the case wa.s posted to 
10-9-1984. From 10-9-1984 il was adjourned to 29-9-84, 
Fi'om 29-9-1984 it was adjoiiined to 29-10-1984. 

On 29-10-1984 Sri K. .Sidnlvasa Mnrthy. Advocate offered 
to file Vakalnt foi the manauement and sought exlen.sioii 
of lime for filing counter. Workmen’s repi'csentative were 
called absent and lime was extended till 26-11-1084. t)n 
26-11-1984 counter was not filed und again lime was ex¬ 
tended till 18-12-1984. On 26-11-1984, Sri K. Siiniva.sa 
Murthy, and Knmari G. Sndha and Sri IT, K. Saighal. Advn- 
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c;iles iileil Vakulnt on Ix'huif of ihc MiUiiigciiiciii. On 18-12-K4 
Workmen und their representative were called uhsent. Munasc- 
ment filed its counter and it was posted lor enquiry Tn 
11-1-1985. 

Trom 1 1-1-1985 it was adjourned to 31-1-1985. On 
31-1-1985 parties were present and prayed for tidjoiirnmenl 
and it was adjourned to 28-2-1985. 

From 28-2-1985 onwards thirteen udjournment.s were given 
for workers representatives to be ready lor enquiry and 
each time, there was no represeriralion and they were also 
not ready as could be seen from the docket. 

Even on 13-11-1985 Workmen's representative was not 
present. Sri V. Venkutararnana. Advocate oIFcncd to file 
vakalat for Ihc workmen bnt did not file it, ,ind the case 
was finrdly adjotirned to 23-12-1985 for enquiry. On 23-12-85 
when the case was colled, counsel for management was 
present. Workmen and their representative called absent. Thus 
the workmen were given sufficient time for the last 10 ad¬ 
journments i.e., from 28-2-85 to 23-12-1985. it is seen, thus 
the workmen have no interest to contest the matter and 
they have also not evinced any interest to prosecute the dis¬ 
pute by adducing evidence in support of this claims state¬ 
ment. As the Claims vStaicmcnt allegations stand not proved 
and as the workers have no interest in the malter, this refe¬ 
rence is terminated, holding Ihnt the workmen arc not en¬ 
titled for any relief. 

Award passed accordingly. 

Dictated to the Steno-typist typed by him, and correct by 
me and given under rny hand and the seal of this Tribunal, 
this the 23rd day of December, 1985. 

Sdi- Illegible 
INDXJSTRTAT. TRIBUNAI 
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S.O. 680.-—^Whercas nn industrial dispute exists between 
the management of Hindustan Petroleum Corporation Ltd,, 
Bombay and their workmen represented by Hindustan Pet¬ 
roleum Karmachari Union, 22/169, Anand Nagar, Sanla- 
cruz (East), Bombay; 

And whereas, the High C'otirt of Jndicntnre at Bombay in 
case No. 1622 dated 7-10-85 has ordered that the s.dd d’s- 
putc be referred to the arbitration of Shri D. M. Repe. the 
Retired Judge of the said High Court on the terms i.s 
modified by the High Court in its ‘■aid Order; 

And whereas, the said employers and their workman have 
by a -written agreement under Sub-Se'tion fP) rif .Section 
lOA of the Tndnstrinl Disputes Act, 1947 (14 of 19471. 

1525 Gt'R5—8 


agreed to refer the said dispute to Arbitration and have 
forwarded to the Central Government under sub-section (3) 
of Section lOA of the said Act, a copy of the said arbitration 
Bgrooment; 

Now, therefore, in pursuance of sub-section (3) of section 
lOA of the said Act, the Central Government hereby publishes 
the said agreement; 

AGREEMENT 

(Under Section lOA of the Industrial Disputes Act, 1947) 
BETWEEN 

Mis. Hindustan Petroleum Corporation Ltd., 
IT-Jamshcdji Tata Road, 

Bonihay-400055. 

AND 

Hindustan Petroleum Karmcahari Union, 

22/169, Anand Nagar, 

Santacruz (East), 

Bombay-400-055. 

Representing Employers : 

1. Shri M. S, Sukhlankar, 

Dy. General Manager (IR & GS) 

2. Shri P, C. Rai, 

Sr. Industrial Relation Manager, 

Representing Workmen ; 

(HPKU) 

1. Shri K. D. Kulkami 

President, 

2. Shri B. V. Mainkar, 

Gen, Sc.retary 

3. Shri R. P. Parmar, 

Jt, Secretary 

4. Shri C. S. Dalvl, 

Jt. Secretary 

Tt is hereby agreed between the parties to refer the follow¬ 
ing matter to the arbitration of Shri D. M. Rcge, Retired 
Julge, Bombay High Court, T.aburnam, Lady Jnmshedji Road, 
C''o'8 Road No. I. Bom'bav-40()006 in terms of Memorandum 
of Settlement dated 7th June, 85 under Section 12(3) of 
the Industrial Disputes Act reached between the parlies 
before the Regional Labour Commissioner (Central) Bombay 
read with Bombay High Court's Order dated 7-10-85 in 
Appeal No. 865 of 1985 in the Writ Petition No. 1622 of 
1985 hereto annexed and marked exhibit ‘A’ and ‘B’ res¬ 
pectively. 

fa) Whether effecting complete replacement of 
computer system in three stages any financial benefit 
will accrue to the Corporation, 

(b) Whether the claim of the Workmen to Share the 
financial heneflts, that may accrue to the Cornora- 
tion is justified and, if so, the category of work¬ 
men who would be entitled to share such benefits. 
If the answer to tlic above be in alfirmative, the 
mode and method of determining the extent to 
which each workman would he entitled to a share 
of such benefits; and 

(c) the date from -whi'cti such benefits should accrue 

for payment. 

(d) Whether the Settlement dated 7th June, 85 is Jnst 

proper and fair and if not, what relief monetary 
or otherwise if any. should he granted to the em¬ 
ployees. 

Details of the Parties to the dispute :—■ 

M /s. Hindustan Petvoluern Corporation Ltd.. 

17, Jamshedii Tata Road, 

Bomhay-40T12f). 


and 
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Hindustan Petroleum Karmachari Union, 

221169, Anand Nagar, Santacruz (East), 
Bombay-400-055. 

Total number of workmen employed in the undertaking; 
Western Region—3158 

Estimated number of workmen affected or likely to be 
affected by the dispute 

Not assessable at present 

The arbitrator shall make this award within the period of 
6 months from the date of publRation of this agreement 
in the official gazette by the appropriate Govt, or within 
such further time os is extended by mutual agreement bet¬ 
ween the parties in writing. 

Dated : 11th November, 85. 

SIGNATURE OF THE PARTIES 

I. Representing Employer 

Hindustan Petrobum Corporation Ltd., 

(1) M .S. Sukhat.inkar Sd/- 

2. P, C. Rai Sd/- 

II, Representing Workmen 
Hindustan Petroleum Corporation Ltd. 


1. K. D. Kulkami 

Sd/- 

2. B. V. Mainkar 

Sd/- 

3. R. P. Parmar 

Sd/- 

4. C. S. Dalvi 

Sd/- 

Witnesses :— 


I. V. S. Rane 

Sd/- 

2. V. J. Gogate 

Sd/- 


memorandum of SETTLEMENT 

EXHIBIT ‘A’ 

Memorandum of Settlement under Sec. 12(3) of the Indus¬ 
trial Disputes Act, 1947 before the Regional Labour Com¬ 
missioner (Centrali-Bombay in the Industrial dispute over 
replacement of computer and other related matters in the 
Hindustan Petroleum Corporation T.td., at Bombay on the 
demands raised by their workmen of Western Region through 
Hindustan Petroleum Karmachari Union, Bombay. 

_ 0 — 0 — 0 — 0 —( 1 — 0 — 0 — 0 — 

PARTIES PRESENT 
Representing Employer 

1. Shri M*. S. Sukhtankar, 

Dy. General Manager (IR&GS) 

2, Shri P. C. Rai, 

Sr. Industrial Relation Manager 
Representation Workmen 

1. Shri K. D. Ktilkarni, President 

2. Shri B. V. Mainkar, Genl, Secretary 

3. Shri S. T. Devare, Vice President 

4. Shri R. P. Parmar, Committee Member 

5. Shri V. M. Mahale, It. Secretary 

(Short Recit.al) 

The Dy. General Manager, Indnstiial Relations and Gene¬ 
ral Services, Hindustan Petroleum Corporation Ltd., Bombay 
issued a notice dated, 17-9-R4 regarding replacement oL 
c.xisting computers in three sl.igcs. This matter was dis¬ 
puted by the workmen through I'ctrolcum F.mployecu Union 
(INTUC) as well as Hindustan Petroleum Karmachari Union 
.and the General Secretary, Petroleum Employees Union raised 
formal industrial dispute under their letter dated 27-9-84 
In the meantime the employer (hrough the Dy. 
I.ieneral Manager fIR ut GS) informed vide letter 
dated, 8-H-’84 that the Hindustan Petroleum 
Karmuchari Union have als'o been functioning with 
sizeable following amongst workmen in the Western Region 
and that the Management had no obieefion of making them 
a party to the said Industrial Di.spute. Also the General Secre¬ 


tary, Hindustan Petroleum Karmachari Union, Bombay raised 
a formal industrial dispute on this account under their letter 
dated, 22-11-84. Both the unions protested against the said 
proposed changes demanding that the notice dated, i7-9-’84 
should not be implemented u.nlcss the mutters were resolved 
to their satisfaction. Both the industrial disputes were seized 
for intervention separately, The matters being of common 
interest on the Same issue and the workmen and Hindustan 
Petroleum Karmachari Union claiming majority of member¬ 
ship in the Western Region, the issues were seized for joint 
diescussions which were later converted to conciliation pro¬ 
ceedings on 4-l-’85. The issues were diseijssed at length on 
various dates. 

The issues raised by the Union in connection wilh the 
notice dated, 17-9-’84 issued by the Dy, General Manager, 
IR&GS for the matters involved in the three stages as well 
as the issues emanating out of discus.sions during the course 
of conciliation proceedings also were discussed to resolve 
‘them about the followingn ■, 

1. Replacement of IBM 1401 Computer(s) at Petroleum 

House and BDP-100 at Bombay Refinery and using 
(he new machines to their optimum, utility. 

2. Replacement of Key Punch Operations with new 

Data Entry machinery; and 

3- De-centralising Dala Entry, installation of Micro Pro¬ 
cessors on de-centraliscd basis and tying up in a 
communication network within HPCL. 

As a result of protracted discussions and persuasion of the 
RLCCC Bombay, the partie.s agreed to resolve the issues 
by signing Mcmoraiidum of Settlement cn the terms set out 
below :— 

TERMS OF SETTLEMENT 

1. It is agreed that all the permanent workmen in 
Western Region of the Corporation as on l-9-'84 
and who continue to be on the pay-roll of the Cor¬ 
poration as on the date of signing of this Settlement 
shall he naid per month a provisional compensation 
elTecting from 1st Sept., '84 as given below ; 


SI. Employees’ Salary range Rate of Provisional 

No. compensation 



A class 

Other 


cities 

than 

A-class 

cities 

1. Basic salary uplo Rs. 800/- 

Rs. 85/- 

R'., 50/- 

2. Basic salary From Rs, 801- 
Rs. 1250/- 

Rs. 110/- 

R,. 85/- 

3. Basic salary From Rs, 1251 & 
above 

Rs. 140/- 

Rs. 1 10/- 


2. It is agreed th.at the workmen who joined )Tcrmurent 
employment wilh the oorpoiation after 1st Sept., ’84 and 
before the date of signing of this settlement snail be paid 
the above provisional compensation from the dale they were 
employed on permanent rolls with the Corporation. 

3. it IS agreed that ihe workmen who joined permanent 
the new Data Entry machines, the norms for key punch 
depression per house would be discu.ssed by the employer 
with the union to set out the norms of all the Kev Punch 
Operators in the Data Processing Section (DPC) and when 
an agreement is reached on the issue of norms, all the key 
punch operators in the Data Processing .Section (DPC) who 
were on the present rolls on the date of settlement, will 
be classified in the category H-10 with effect from the date 
the new Data Entry Machines were installed. In addition, 
they will receive two additional increments (at the appli¬ 
cable rate! in the category of H-IO and settleme' ( of the 
maximum of scale of pay will not be, a bar for above pur¬ 
pose and the same will be treated as his personal pay. 



[^rnrll—3(ii)] 


4. It is agreed that the matter regarding the .sharing of 
possible benefits, if any, as a result of replaccnreiH of com¬ 
puter system, as mentioned above, -would be jointly referred 
to a mutually agreed Arbitrator who is technically competent 
to decide the same under Section 10-A of the Industrial 
Disputes Act, '47 on the terms as given below 

(a) Whether by effecting complete replacement of com¬ 
puter system in three stages any finanneial benefits' 
will accrue to the Corporation. 

(b) Whether the claim of the workmen to share the 
financial benefits, that may accrue to the corporation 
is justified and, if so. the category of workmen jwho 
would be entitled to share such benefits. If the 
an.swer to the above be in affirmative, the mode 
and method of determining the extent to which 
each workmen would be entitled to a share of such 
benefits; and 
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objection to act as an Arbitrator in the above arbitration. 

D. N. REGB, 

lb. No. L-30025/3/K5-D.n[(,B)] 
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New Delhi, the 12th February, 1986 
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(c) the date from which such benefits should accrue for 
payment. 

5. It is agreed that the co.st of above arbitration will be 
borne by the Employer. The parties agree that the decision 
of the Arbitiatov shall be final and binding pn both the, 
employer and the workmen. The Arhitratcr shall be submit 
his report within six months from the date of releicncc which 
can be extended for a maximum period of three months. 

6 . U is agreed that on account of replacement of the said 
computer system in the three stages mentioned above there 
shall be : 

(a) no retrenclrment of any workmen and workmen 

rendered surplus would be absorbed; 

(b) there tvould no loss of earnings of wages of the 
existing workmen; and 

(c) there would be no adverse effect on the conditions ol 

work of the workmen. 


S.O. 681,—In pursuanco of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19473, the Central Government 
ticreby publishes the ward of the Central Government In¬ 
dustrial Tribunal, Chandigarh, as shown in the Annexure, 
in tlie industrial di.spulc between the employers in relation 
lo Ihe management of Bca.s Darn Fi'oject, Talwara (Pbj 
and their workmen, which was received by the Central Gov¬ 
ernment on the 28th January. 1986. 

BEFORE SHRI I, E, VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVERNMENf, INUUSTKIAL TRIBUNAL, 
CHANDIGARH 

Case No, I.D. 82 of 1981 (N. Delhi); 40 of 1983 
(Chandigarh) 

PARTIES : 

Employers in relation to the management of Beas Dam 
Project Talwara. 

AND 

Their Workmen 


7. It is agreed that in view of the above the employer 
shall be free to effect the changes of all the three stages as 
notified in the notice dated, 17-9-84 referred to above and 
also the three situations mentioned at item No- 1. 2 and 3 
on page 2 of the Short Recital of the Settlement and for 
which workmen shall render co-operation to the employer 
in completing the replacement of computer system and its 
functioning. 

Representing Employer Representing Workmen 

1, Shri M.S. Sukhtankar Sd/- 1, Shri K.D. Kulkarni Sd/- 

2. Shri P.C. Rai Sd/- 2. Shri B.C. Mainkar Sd/- 

3. Shri S.T. Davare Sd/- 

4. Shri R.P. Parmar Sd/- 

5. Shri V.M. Mahale Sd/- 

Witnesses ;— 

1. M. N. Acharya Sd/- 

2. R. M, Tcli Sd/- 

Botore me 
Sd/- 7-6-85 

V. SINHA, Regional Labour Commissioner (Central) 

Bombay 

CONSENT OF SHRI D- M, REGE REID. JUDGE 
Dear Sir, 

Re : Arbitration under Sec. 10-A of the Industrial Dis¬ 
putes Act, 1947. 

Hindustan Petroleum Corporation 
AND 

Hindustan Petroleum Karmacliari Union 
With reference to your letter dated 17-10-198.‘>, I have no 


APPEARANCES ; 

For the Employers—Shri B. S. Puri. 

For the Workmen—Shri O, P. Kalia 

INDUSTRY ; Bees Dam Project Talwara STATE : Punjab. 

AWARD 

Dated the 20th of January, 1986 

1. The Central Govt., Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the Industrial Disputes Act, 1947, hereinafter referred to 
as the Act per their Order No. L-42011(36)]80-D.II,B, dated 
the 8th of July, 1981 read with S.O, No. S-1I025 (2)/83 
dated the 8lh of June, 1983 referred the following In¬ 
dustrial dispute to this Tribunal for adjudication : 

(1) Whether the action of tlie management of Beas 
Dam, Talwara, in not paying Terminal Benefit/ 
Cash Award to the Workcliargod employees as to 
the regular and other deputalionlsis Is justified ? 
If not. to what relief such workcharged employees 
art entitled ? 

(2) Whether the acton of the management of Beas Dam 

Project in retrenching Shri Mehab Sngh, Foreman 
Special Grade II (Wagon Repair Trade) with effect 
from 14-2-80 is justified ? If not, to what relief 
the said workman is entitled ? 

2. As would be evident from the schedule of the Refe¬ 
rence It contains two disputes; one pertaining to an indi- 
dual workman Mehtab Singh and other regarding the pay¬ 
ment of terminal benefit|Cash aivard to the work'harge em¬ 
ployees on the pattern of regulars and deputatioiilsis. 

3. According to the petitioners, Mehiub Singh wns a 
Chargeman Special Grade II in the Fitting Mill Wright and 
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VyujiOij iMjpair autl was cufiagetl at lalwaiu worksliop Uivi- 
5 )ou. ne uaeu to WOIK. ou Vvagon ivepaii as an Wiieii Oe- 
piucu uy nis seaiois and was iJOSLCd lu ±'ipe and puajpiug 
ciuD iJivision ai me nine ol Uis letieiienment on Jo-iz-ao 
even inougn meve was no joo oi VVagon-repair. li was uJii.ged 
mat, ne was a vieiiin oi religions prejudice and quairel 
amongst me two sets ot diKus woiiuiig on me rroject u$ 
one or mem was ousted oy me Ninangs uut aiiowtd by 
nim to insiall the Ouru Oraiith Sanib at Jus House and 
Jioist me Misiiau bahio m his court yaid. liie opposite party 
nied certain complaints wim Jus benior Ulliccrs wnn the 
result that the men h.E. Snri Avtar Singh pressiiiised him 
to remove the Nishan Sahb and Ciiirn Cirauth baliib irora 
Ins tjuartcr- it, naturally created some bitterness and that 
was how that the petitioner was disengaged, even though 
me job of his trade was permanently required at the Proje.t 
and so much so that Unc Parkash hingh was deputed to do 
it and an other Charan Singh Foreman Special Fiitrag Mill 
Wright and Wagon Repair was allowed to continue in 
service. 

4. Regarding the other dispute, the petitioners pleaded that 
Termlhal benefit was allowed to all tlie employees working 
on the Project as , a sort of Cash Award for appreciation 
of their services on pre-schedule completion of th? “Work’’ 
and that it had actually been granted to the regular em¬ 
ployees, besides the deputationists, of all the ranks, in¬ 
cluding the General Manager, but for no rhyme or reason 
they (Wprk-charge-stafif) were denied the facility even though 
they had worked day and night at the site. 

5. Resisting the proceedings on all counts the Manage- 

njent questioned the propelieiy of the Relcrence for want 

of any eidsiing indu.strial dispute. It was pleaded that 

the petitioners could not be accepted as ‘‘Workmen” because 
they were drawing monthly wages of more than Rs. 50j 
and involved in supeivisory duties, Elaborating its cause the 
management denied their enliilcment for any terminal bene¬ 
fit in view of a Settlement arrived at between tne parties 
On 28-6-1977 within the frame work of Section 12 of the 
Act which contained a specific clause for the payment the 
retrenchment compensation in Leu of the terminal benefit 
at the time of their disengagement. The Management ex¬ 
plained tliat the terminal benefit was allowed only to the 

regular staff and deputationists to equate their service con¬ 
ditions and also to provide them an incentive in view of 
the ddllcult working conditions and absence of proper 
facilities m the Project area as conrjparcd to those availabie 
in their parent cadies. All the same, the concession thus 
allowed to the petitioners was more favourable than the 
terminal benefit as it covered even those who were beyond 
the pale of “Workman” as defined under the Act. 

On the issue of Mebtab Singh the management denied 
having retrenched any such workman carrying the designa¬ 
tion Of Foreman Special Grade If employed in the Trade 
of Wagon Repair and contended that the particulars of the 
concerned workman, as projected in the Claim Statement, 
did not tally witli the person mentioned in the schedule of 
reference; so mucii so that there was discrepency even in the 
date of retrenchment and the reference being vague on this 
point was beyond the purview of adjudication, 

7 The parties were put to trial on the following bsues 
framed over and above the terms of Reference ;— 

1. Whether fh* reference is legally infirm or incont'p?- 

tent as alleged 7 O.P.R. 

2. Whether the petitioner-workmen are estopped by 

their act and conduct 7 O.P.R. 

8. In support of their respective versions the parties ad¬ 
duced verbal as well as documentary evidence which T Lave 
carefully persued and heard them at length. My issue wise 
discussion and findings are as follows :— 

9. rrsnes No. 1&2.—According to the management there 
vj’s no '-ending ind'istrial dispute between the nait'es which 
could be the subject matter of adfixlkalion; that otherwise 
also the Petitioner were not entitled to seek anv relief under 
the Act because they were engaged in supervisory job carry¬ 
ing more than Rs. 500 per month ns salary and that the 
Settlement dated 28-6-1977 was still operative without re¬ 


pudiating which, in accordance to the procedure laid down 
by the Statute, they could not re-open the matter. 

10. The objections arc completely devoid of force. To 
say that no dispute exists between the parties would be 
quite a ludicroips and wishful attempt to run hway from the 
realities of life. After all there is a bonafide controversy 
Iretwcen the parties on the point of Terminal pcnefit. Peti¬ 
tioners may or may not be eligible to have but, then, it can 
not possibly be denied that it must have raised a lost of dust 
and heart burning when their counterparts working either 
in the regular cadie or on deputation were allowed the con¬ 
cession as a sort of incentive for an improved performance 
or strenuous working conditions, Moreover they were a 
party to the Settlement dated 28-6-1977 which envisaged the 
proposition and now the debate revolves around the inter¬ 
relation of a particular clause providing for thi.s facility 
ecaose according to the Management the petitioners were 

to be paid retrenchment compensation in lieu of terminal 
benefit, whereas they would have us believe that there was 
an interpolation and unauthorised insertion of the dcsabl'ing 
proviso in the relevant clause; obviou.sly made after the 
parties had signed Ihe Settlement. 

11. In my considered opinion under the given circums¬ 
tances, regardless of the merit of the controversy, it can 
not be denied that the parties were at loggerhead i on a point 
concerning the terms of employment and conditions of 
labour as defined by section 2(k) of the Act. 

12. Similarly ihcre is no merit in the contention that 
for want of ‘‘locns-sl.nndi” ns workmen the petitioners were 
not entitled to seek any relief under the Act. As a matter 
of fact the very effort to knock them out on the mere 
technicality of law is misconceived because it is based on 
the a.ssumnlion that ihey were doing some supervisory job 
having control on the work and conduct of their juniors so 
as to go beyond the amhit of ‘workman’ as defiued by Sec¬ 
tion 2(s) Of the Act; and it hardly requites any emphasis 
that the plea is not supported by any evidence on record, 
It is besides the point that in the matter of Jaawant Singh 
Vs. U.O.I. AIR 1980 S.C. 116 the same very petitioners were 
held to be ‘'industrial employees” by their Lordships; 
and perhaps it was in recognition of this proposition that 
the Management had entered into a Settlement with them 
under the shadow of Section 12 o fthe Act on 28-6-77. 
on the controvoisial issue of terminal benefits. 

13. During the couisc of hearing yet another preliminary 
objection was laised by the management on the ground that 
their Project is not an ‘Industry’ within the frame work of 
section 2(j) of the Act as decided by the Punjab and Haryana 
High Court in the rrmttcr of Om parkasli Vs. the management 
of S.Y.L. Division No. 7; 1984 Lab'. I.C. 1165. 

14. I am not impressed with the submission becau^ie the 
petitioners were not 'a party to the said case v/hcreas in 
Ihe matter of faswant Singh VS. U.O.I, AIR 1980 S.C. 116 
both the sides before this Tribunal were also involved and 
per their observations in paragraphs Nos, 43-44 their Lord- 
ships were pleased to sustain their status as “Industrial em- 
plovces” in no uncertain terms. Otherwise also as already 
mentioned, by necessary implication, even the management 
Itself had conceded the proposition by entering into a settle¬ 
ment with them under the scheme of Section 12 ol the Indus¬ 
trial Disputes Act 1947, 

15. In the same sequence it may also be worthwhlfe to 
note that the proposition of any activity being on “industry’’ 
or ofhevwire is a mixed question of fact and law. To put 
it In other words; anv party who questions the validity of 
the Reference on this score is obliged to raise a specific plea 
that its acfivifie.s are beyond the pale of Industrial Dif- 
mi'es Act; Whereas in the case in hand even though tb® 
mnnacement questioned the validity of the Reference on a 
number of grounds vet Ihey no-where set up the requisite 
plea; meaning thereby that the petitioners were deprived ol 
an opnortunity to refute the contention by leading theii 
own evidehee, 1, therefore, over rule the preliminary objec¬ 
tions and answer the issues against the Management. 
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16. Temis of Refeieni;e.^—Fiiil or all I would lile to deal 
with the'dispiite pertaming to the iitdividunl workman Mehiah 
dingh alleged to have been leticnched on I4-^-19K0' Irom 
the post ot I'Ufeinan Special Grade 11 Wtigon Repair Trtioc. 
As mentioned Jiciem-bctore according to tiie managenrctit no 
soch persua was disengaged by thcni and that the LInicn 
was espousing the cause ot some other Mohtab aingh belong¬ 
ing to an entirely dhlcretil trade. Since the Union aid not 
produce the concerned woikttian as a witness thcielore, on 
Ltic maiiagcmenis request he was called us a Couii witness 
and examined un 5-4-1984. From his own deposition it ap¬ 
pears that there is some misunderstanding about the person 
involved because the Union bad c.spoiised the cause of one 
Mclitab Singh who was working in the trade of Fittin.g Mill 
Wright Wagon Repair as Churgemcn us shout'd be evident 
from their claim statement and the supporting rdfidavit Ex. 
WWl. But sinificantly enough this Mehlab Singh wouid 
have us believe that he was working as Foreman in the 
Wagon Repair and that he wanted Ins re-instatement in that 
particular trade and position. There is no explanation before 
the Tribunal to reconcile the variation in the ditferent trades 
Moreover, he wanted his rcitislateinciU as Foreman wheretrs 
the Union was clumotiring for his re-instatcment as Charge- 
man. On the other hand from the deposition of MWf Inderjee 
Sharraa S.D.O, PersonnUl Department it is abundanu'y clear 
that ibcv bid not have any wagon Repair Trade at the 
Project and that no Foicmaii Special Grade 11 was disengaged 
from there at any time. Obviously the T ribunal can not 
go beyond the teims of reference ;ind in Ihe given situation 
when there is an inexplicable cunllict in the versions pro¬ 
pagated by the Union and the allegedly concerned workman, 
it is very difficuli to r,ver rule the Managcmciii’s contention 
that the former were not entitled to any relief because of the 
ambiguity in ilieir case. 

17. It is besides the point that according to the Union 
one Parkash Singh Chargeman Special Grade 11 was engaged 
in the place jf tlic Mehlab Singh on Itis jetrcjichment. 
But Mehtab Singh in his cro.ss-exainination refuted such 
proposition. So much so lhai he also disowned the Union's 
allegation that one ot his junior Chunnii Singh was still 
lelained in seivice. 

18. As legurd the insinuation of Manugement's bias against 
Mehtab Singh on the ground of liis roie in some dispute 
between the two sots of Sikli.s, the cut was out of bag when 
under the weight of oath Mehtab Singh conceded in his 
cross-examination that liis immediuic boss during the lelevaiU 
periods was one Shri Anand Prakash raiheir than the purti- 
culur Engineer named in the Claim Statement. He furthei 
admitted that Sliri .Anand Prakash had reported against his 
activitic.s being his immediate olllcer-Inehargc end that he 
had no grouse ugti'nst him. 

19. Thus both on ti c point of identity of me eoncerned 
workman and propericty of the cause no fault c.in be 
found with the r-.<.magemcnt's action with regard to Mehtab 
Singh. This part of the issue is accordingly decided against 
the petitioners. 

20. The main liispute. however, revolves around the peti¬ 
tioners’ entitlement to the terminal benefit. 

21. Agenda notes and minutes of the 17th meeting of the 
Beas Construction Board Ex. M7 and MS give a peep into 
the back ground of certain incenlivcs proposed for different 
sets of employees working at the Project. .A carcfui* scrutiny 
of these documents would lend credence to the management’s 
contention that as a matter of fact it was facing peculiar 
problem because tif certain dispaiitics in the service condi¬ 
tions of the various sets of the employees drawn from the 
partner sttites. To be precise, in ttdditlon lo the Work 
charge and ad hoc employees directly recruited by the 
Management for the timely compfetion of the project, it hud 
also borrowed .t large number of employees from the partner 
stales of Punjab, liary-ana and Rajasthan; obviously they 
carried their parent pav scales. But surprisingly enough nei¬ 
ther any deputation allowance was being paid to them n"i 
had any body bothered to seek their consent for the uriange- 
meiit. Therefore lo keep them amiis/j in the afien service 
conditions, the Parent Employers envisaged some sort of 
incentives on their own. but being dis-similuv in'effect ;tnd 


nature, such incentives caused a lot of disgruutlemcnl and 
unhealthy service rivalries amongst the employees. 

22. The next part of the problem was that some op the 
employees did not qualify for the benefits usually accorded 
lo the "workmen” .as dchned by the Iiidustria) Disputes Act 
1947 either because of the e.xcessive monthly emnluments or 
the nature of job or the both. On cumvlelion of the Ptoject 
they were also to be repatriated to their parent States. 

23. It thus created quite a situation for Ihc management 
as to how to compensate them for the ordiom work taken 
from them in none too plcascnt enviTOnments on the project; 
and that was how that certain incentives (vide Ex, M9) were 
proposed to be granted to them. Those who qualified as the 
"workmen" were lo be paid the terminal benefits as avaifablc 
under the Indo-trial l.nw whereas all others were to be 
given Cush incentive in lieu of terminal benefits. 

24. It was against the aforesaid backdrop that the B.C.B, 
grunted the .sanction Ex, M5 directing its concerned officers 
to go in for formal settlements with the various Unions and 
Associations of the employees operating ou the Project. To 
put it in plain words Sanction Ex. M5 was the king-pin of 
Ihe entire scheme and it defined a comprehensive filed tor the 
officers entering in to any Agreement with the cmployee.s on 
its behalf. Thus the settlement Ex. MJ5 was entered in with 
the Power Wing Employees and Ex. Ml7 with the Employees 
representing the B.S.L. Project Unit No. 1. Both these Agree¬ 
ments restricted the grant of cash incentive in lieu of ter¬ 
minal benefits only to those who were not wovered by the 
Indu.striuV Law; whereas for the obvious reason the Employees 
covered by the definition of "Workmen" were to be paid 
under the Industrial I.egislction, 

25. The gist Of the matter is that an employee could draw 
the benefit either under the Industrial Law or Cash incentive 
in lieu of terminal benefits, but not the both. Significantly 
enough the disputed settlement Ex. M4 was also entered 
into with the petitioners’ Union on the same very dav and 
under the iumo .Sunclion Order Ex. M5; And it goes without 
saying that the hand written insertion’ “In lieu of terminal 
benefits” fils in with the scheme of the Sanction Order Ex. 
M-5 as well as Se'tlements Ex. M-15 and M-17 thus indicating 
that it could be a Case of clerical commission which was 
rectified at the time when the parties signed the Scttlemenf. 
The proposition becomes irresistable when we take nolo of 
the petitioners’ own admission coming though their le- 
presentative Shri O. P. Kalia WWl that such type of inser¬ 
tion was found even in the copy Of the Settlement supplied to 
them. In my considered opinion had it been an unauthorised 
interpolation, the petitioners would have raised their voice 
right at that very stage rather than swallowing it us super¬ 
fluous, 

26. To crown it all, the settlement Ex. M4 had been in 
dispute between the parties even before the summit Court In 
the above noted matter of Jaswant Singh. At the risk of 
repetition it may be pointed out that the employees, including 
the petitioners, had assailed the validity of the Settlement 
on a number of grounds. But for the reasons better known 
to them they never alleged any unauthorised interpolation or 
insertion in any of these pfauses despite the fact that they 
were fully aware of the alleged mischief. 

27. Ou behalf of the petitioners, much stress wag laid on 
the admi'ision of the management’s witness Shri Piara Singh 
MW2 that the Regional Labotii Commissioner wa.s not 
present at the time mid place when the Settlement was signed 
by the parties, and that was how that there wa.s delcction of 
the words'’ “signed in my pre.senco-” In rav considered 
opinion, in the totality of the situation the form of the Agree¬ 
ment must give way to its substance and spirit. Once the 
parties entered into an agreement, executed and signed it 
and presented it befoie the Regional Labour Commissioner 
for his endorsement on udrahiinK its authenticity they were 
bound by his uHedafion; tbongh otherwise too, the argument 
Is fallacious id view Of the Supreme Court dictum in the above 
quoted ca.se of Jaswant Singh that it was a valid Settlement 
w'hich was hindinc not only on the parties but also on all 
concerned with the construction, completion and working 
of the Project. 
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28, 1 ihorefoic, over rule the proposition that the Settle¬ 
ment Ex, M4 suffered from any unauthorised insertion or 
interpolation etc. As a nccessai-y consequence I further 
hold thUt bcinjj a valid Aercement it binds the petitioner.* as 
weil. And it goes without saying that, taken as a whole, 
it rules out the grant of any Cush Tncentivelterminal benefit to 
the petitioners. Accordingly f sustain the managements 
action, 

29, Tn result, the petitioners fail on both the counts and 
us such, the Award is returned against them, 

Chandigarh. 

Dated ; 20-1-1985. 

[No, L-42011(36)|80-D. 11(B)] 
T, H. VASISHTH, Presiding Officet 
HARl STNGH Desk Officer 
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New Delhi, the I2th febi-uary, 1986 

S O. 682.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 tl4 of 1947), the Central Govemment 
hereby publishes llic award of the Centruf Government 
Industrial Tribunal, No. 2, Bombay, as shown in the Annexure. 
in the Industrial dispute between the employers in relation 
to the management of Western Coalfields Limited and their 
workmen, which was received by the Central Governmeut 
on the 4th February, 1986. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRLkT. 
TRIBUNAL NO. 2. BOMBAY 
Reference No. CGIT-2172 of 1983 

PARTIES 

Employers in relation to the Management of Dutgapur 
Rayatwari Colliery of M/s. W.C. Ltd., 

AND 

Their Workmen 

appearances : 

For the Employci-s.—Shri Rajcndra Menon, Advocate. 
For the Workmen.—No appearance. 

INDUSTRY : Coal Mines. STATE : Maharashtra. 

Bombay, dated the 28th January, 1986 
AWARD 

By their order No. L-22012(30)185-D.(V) dated 26-11-1985 
the following dispute has been referr^ for ad)udication 
under Section lO(lKd) of the Industrial Disputes Act, 
1947 ; — 

“Whether the management of Mis, Western Coalfields 
Limited in Sub-Area No. 6. Durgapur Rayaiwari 
Colliery, PO & Distt. Chandrapur Is' justified in 
denying ihe payment of wages to the workman Shri 
Kenrto Ramdhar, Loader for the period from 
2-8-1984 to 19-11-1984 ? If not, what relief the 
workman is entitled to ?” 

2. The dispute as it stands has arisen because of non¬ 
payment of wages for the period from 2-8-1984 to 19-11-1984 
and the case of the management is that no payment has 
occuiTed becaU'Se of the absence of tbe worknrin during 
the relevant period without leave. 


3. The Union who has espoused the cause of the workman 
failed to file Written Statement and allowed the matter to 
proceed cx-parte. 

4. The issues involved in the proceedings are as follows 
and my findings thereon are ;— 

ISSUES FINDINGS 

1. Whether the management prove that Yes 

the workman remained absent and 

did not attend the work during the 
relevant period? 

2. If ye.s, whether he is entitled to wages 

for the said period from 8-2-1984 to No 

19-} 1-1984? 

3. What award? 

As per ord'.r 

REASONS 

The only question is whether the woiknian concerned 
Was present at the lelcvant lime or absent and if he was 
found to be absent whether he had obtained le.ivc or sought 
permission lo remain absent or applied for leave etc. In 
this regard there is the evidence of Senior Personnel Officer 
Shri V. K, Chavan who says that because the workman 
arrived fate on I-8-1984. almost one hour and fiflcen minutes, 
he attempted to submit leave application to cover up the 
late attendance, in which attempt he failed because leave was 
not granted. The Senior Personnel Officer further says that 
from the said time onwtiras the workutan never attended 
the duty. On 2-8-1984 he did come hut as he v, is asked to 
collect the warning notice for non-attendance on the previous 
day, he left the place of work without complying the 
directive and he continued to remain absent till 19-11-1984 
on which date conciliation settlement was arrived at and 
as such he was allowed to ioin duty on 20-11-1984 and in 
this manner the chapter of absentism ended, NO'v as already 
.stated the workman did not attend his duty, did not ask 
for any leave, and when his attempt to apply for leave had 
failed as to his knowledge the same was rejected and there¬ 
fore if was incumbent on him to continue lo work in which 
he failed. In these circumstances if on the ground of no 
work, no pay, wage, were not paid, the action of the manage¬ 
ment can never be said to be wrong or unjustified. The 
result is that the first issue has tn be answered in the affirma¬ 
tive while the second one in the negative. 

Award accordingly. 

[No. L-220l2(30)185-D. V] 
M. A. DESHPANDE, Presiding Officer 
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New Delhi, the 13th February, 1986 

S.O. 683.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra] Government 
hereby publishes the aw.'rd of the Central Government Indus¬ 
trial Tribunal, Calcutta, as shown in the Annexure, in the 
industrial dispute between the employers fn relation to the 
management of Satgram Area of M|s. Eastern Coalfields 
Ltd. and Jheir worknX’n, which was received by the Central 
Government on the 31st January, 1986, 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 
Reference No, 59 of 1982 

PARTIES ; 

Employers in ickitfon to the management of Satgram 
Aicu of Messrs Eastern Coalfields Limited, P.O. 
Devchandinigar, District pnrdwan, 

AND 

Their Workmen, 

PRESENT : 

Shri Justice N. fi. Chowdhury . .Presiding Officer 

appearances . 

On behalf of Employers.—^Shri P. L. Ojha Senior Per¬ 
sonnel Officer. 

On behalf of Woikmcn.—Absent, 

.STATE : West Bengal. INDUS'! RV : Coal. 

AWARD 

By Order No. L-1901219)/81-D. IV(B) dated 27Ui April 
1982, the Government of India, in the Ministry of Labour 
referred the following dispute to Central Government Indus¬ 
trial Tribunal (No. 3), Dhanbad for adjudication, 

“Whether ihe management of Sulgram Are.i Eastern 
Coalfields Limited, Post Office Devchandnagar 
(Bnrdwan) was justified in placing Sri Sali'k Kurmi 
u9 Timber Mardoor in Cat. TI at Kiiardih Colliery 
vide Order dated 27129-9-75 on his transfer from 
Ningha Colliery where he was working as Loader 
Piece rated—Group V. A, without giving pron*rtion 
of hi.s pay 7 If not, to what refief the workman 
concerned is entitled 

By an Order No, L-19012(54)[80-D, IVfB) dated 6lh 
November 1982 the Govt, of India, in the Ministrv of Labour 
has transferred Ihi.s case to this Tribunal for adjudication. 

2. The case has been heard ex-parte. The union has 
not appeared. Mr. 1’. I,. Ojha, uppearing for the manage¬ 
ment contended that it has now become a case of 'no 
di.spiite’ and that even on merit the union ha.s no case in 
view of the fact tlmi .several adjoummenti were sought bv 
the union ip the case on a number of occasions. Moreover, 
the Govt, of Indi.i in the Ministry of labour had earlier 
referred another dispute vide Order No. L-19012fa)l81-D. 
1V(B) dated 24fh September 1981 to the Central Govein- 
nient Industrial Tti^mnal (No, 3), Dhanbad on the some 
cause of action. 

3. The Union did not appear on 15-6-1983, 29-2-1984, 
27-11-1984 and 11-12-1984 and even today none appeared 
on behalf of (he union inspitc of notice being received by it. 
Even the concerned workman did not appear today. Hence 
a reasonable inference etin safely be drawn that neither the 
union nor the conccincd workman Salik Kurmi is interested 
in the dispute. In (In; above circumstance, I hold that no 
industrial dispute now exists. 

4. In the result I hold that no industrial dispute now exists 
;ind accordingly a ‘no dispute' award is passed. 

This is my .award. 

Dated, Calcutta, 

The 17th January, 1986. 

N, G. CHOWDHURY, Presiding Officer 
FNo. I--I9012(9)l81-D IV(B)j 
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S.O. 684.—In pursuance of section 17 of the Industrial 
Dispute.s Act. 1947 (14 of 1947), the Central Government 
hereby publ;she4 the aw.ird of the Central Government Indus¬ 
trial rribun.al, No. 2, Bomi-'ay, as shown in the Annexure, 
in the industrial dispute between ihe employeis in relation 
to the management of Western Coalfields Limited and their 
workmen, which was received by the Central Government 
on the 4th February, 1986. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 
Reference No, CGIT-21688 of 1985 

PARTIES : 

Employers in relation to the Management of Western 
Coalfields I imited. 

AND 

T heir Workmen. 

APPEARANCES 

For the Employeis.—Shri Rajendra Menon Advocate, 

'For the Workmen —No appearance. 

INDUSTRY , Coal Mines. STATE ; Mahnrasbtra, 

AWARD 

By their Order No. L-22t)12(59) 184-D. V. dated 16-10-1985 
the following dispute has bcci-Lteferrcd for adjudication under 
Section IO(I)(d) of the Industrial Disputes Act, 1947 : 

■'Whether the management of M|s. Western Coalfields 
• Limited, Wiirdhn Valley Area, Nakod.r Aponcast 
Colliery in Sub-Area No. II, P.O. Gugus Dist. 
ChandrapU'i' (MS) is justified in terminating the ser¬ 
vices of the workman Shri C, R. Ganntiwtir, Gene¬ 
ral Mazdocr with effect from 22-1-1984 ? If not 
to what relief (he said workman is entitled ?’’. 

2. The dispute has arisen because of lermination of 
service of one Shri C. R, Ganniiwar, General Mhzdoor with 
effect from 22-1-1984, The Union who ha*! espoused the 
cause of the workman however never filed the statement of 
claim despite service of notice and allowed the matter to 
proceed ex-parte. 

-3. .Against this there is the written statement filed by the 
management who pleads that because the workman remained 
absent without leave and was irregular in attendance they 
have terminated ihe se,'‘viccs of the workman. It is staled 
that by order dated 12-1-1983 the workman was transferred 
and relieved from the earlier post but from the same lime 
onwards ill 1-1-1984 he never reported for duty and there¬ 
fore by Ictler of even date he was called upon to show cause 
why he should not be treated as deserter on account of his 
continuous absence but such notice also fell on deaf ears 
and there was no leply from the workman as a result of 
which his .services weic terminated tw order dated 22-1-1984. 


4. Now because the termination was on account of absen- 
tism by order dated 2-1-1986 the management was asked 
to establish the misconduct before the Tribunal and accord¬ 
ingly they have cynmined the Senior Personnel Officer, who 
states that during his service from the year 1980 the work¬ 
man was never regular in attendance, in the past he was 
required to he issued warnings on several occasions and 
also notice to show c,ii>e but this did not bring about change 
in the attitude and when on 12-1-1983 the workman was 
relieved on tinnsfer b join new post, he from the rnij time 
onwards continued Is) icmain absent and even on receipt of 
notice dated 1-1-1984 he did not report for duty. The 
mi.scondiicl therefore is established. In this case the rrjanage- 
metit ha.s proved hefoK- the Tribunal that the workman wa9 
never regular in alroncitince, that action taken against him 
never brought about the desired change and even during the 
year 1983 throughout almost the whole year he was absent 
and never cared about the job. In these ciicumstances if 
the management had decided to terminate his service the 
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action can never be said to be harsh and dispioportionate. 
lliL- action thcict'ore of termination is found to be justified 
and the workman is not entitled to any relief. 

Award accordingly. 

M. A. DESHPANDE, Presiding Officer 
[F. 'No. 3002513185 D TI(B)1 
R. K, GUPTA. Desk Officer 

.T?" fr^, 5 1986 

STT. 686 FTR 

fiTW TraFTTR , ftsnTT ■ Tpr ■ /3466) 

(fsr^ gw FtmT ^ % 

^TJwrft "'(rfTctT fdfti ark ^rfVrfnT'g, 1952 

(i952 19 ) (fsr^ fTTwr gw wfe- 

fTW jfifT WT t) ’Tt um gtmiTT (2^) % 

siHiftTr ^ ^ ^ sn^ fw I: 

af^T gwt w TTtmrFT ^ ^ gw wiw 

^ wf-sTT^, fwft ws arfiTWtr tit sftfinrR- w ?fi?Fr fwr 
, iTTWfk ^3ftW fWTT t?ft y !*[[?{ =h sflRT wtn 
^ 3r»ftT sfkr ^Frr w # ww ggr t| ^ arlr 
8;^ wfwfwf' ^ ^ 'finrt w tfw^ t arfwi 

aFURTT ^ gf sfnfwrf ritw^ #n . 

j 5 es •• ^ -- "v 

1976 ^ dU" ^ TWRI gw «h ^1' ’Tin if) 

^ 3n#r anr^fn- if ; 

w: WWT, gw srfHfim ^ wn n sfT gn- 

trra { 2 ^) wttt 5TWr w teiH wf fr at^ir 

g7T?r-r WTT^ M'tiiV’sj' 3p#r 

rrr , WET ^ fw T=F?r ^ 

Toft Rwfr n" ^ ^ 1 

amr^ 

il. gw WTW ^ gww if f ddVnh ni ^fV^ wfwn 
fgftf anirw, nfwErrr; grf tfift fwrfw v'^n a-Tpr tfif 
T^TT n«rr ^ fgrr ntwrif wr 

^ WRIT, THTR-wnr TT f#TV R^ I 

2 . fwftwp ^ fTflRR SRTKf RT SlTtfR FFf ifl 
RmfR ^ J 5 fW ^ Tfw; Rt W7FrT. 

gw 3ffttfgRTr sfr yrn 17 ^ gtr-K,TTr (3 -r) ’'■w (rI 

3r#r Rtfr-wr 'R r^ 1 

3 . RErffR sftRT ?RfT TWrw if, fwrR rwtFt 
piRTafi RT Twr gfiTT, fwrlW rt jww fRw rrt, 

TfffiTRir Rr WTR, tgiRf RT EWW, frrflw 
WTR anf T Rt S', T, Tft WRf RT fTTrrj,TB J[TT 

fRRT Rtinn I 

4 . frirfwT, TgiRR IKt artnrffTg- FTirf^R 

iftirr FfNr fRirtff ^fr hr irfrr, aftr w wft gRff' ’AiffK'T 
fwn Rif, w gg- g'nfnr gft srff frar RifMifidV *i?r ^- 

fwi ^ RWT if gwf TTW RFrft RI aRRFT, IRtW 5^ 

RWFIW TT RTfw I 


5 . irfU Rtf ^ RifRI"^, ^ RifT.ltft gfwT fftR Rl 
RT gw aiftrffRir ^ anftT ^ nTtR flRift iwnr Rt gfwr 

fftR RT ^ gWR ^, g^ WW "R tW'Ji'f fR^I 

gm ^ gf, fwfgR, gif^fR ^rIr if gwn if wr 
if grfRT iRtr RTT^i Rf rWi aftT gWn tK" srs'^RR 
sflfngiT WTEflR ^aftw ffn fwrr Rt RtfiT 1 

6 ■ uf? gw ^Rtn if Rnfr RTfrif wt rt rt- 
nw Rinf WTf gnf Rt, fTRtgR gifffR #rr if 
artItR RlfwfTRf aft TWAR RrWf if TEfW W # Rf^ 
^ tiiT^ ^ WTRI RTirr ftFiTTf fR Rir=5,TfTRf R fWT 
JTTEt^R ftin iRtlT R RRtir giRW rpTiRt t^R Rrwf g 
grfK.'R srfrRn ifr, ^ gw TiftF R arntfr nwfR f" 1 

7. niffsR Rm Ttfnr if fRRt w R If iff. 
nfT fRipr Rjf W'O ift Rff RT fT,- tRIr R gtfl'T TRE 
tjjf wn R RR S' gt Rif'S,gft Rt gg Rin if r-^i ftift, 
gg gg gw uptg if arffr ffn nt, fwtg r Rtfa-pt r 
fftfiR gifTR/RrR-fifi'^f<in^t Rt ir?RRT R w if gtff 
'RRift if aFRT if grTRT trr w RWR R^ I 

8. RtfffR gtRT RfilR if gwnt f- Ritf Rt RinfRr, 
aTiffgR i^fgw fffg anfw RfwiRig; R fif gffiifg if 
fWT wY fRRT gifRT Rfr gfl fRRt R^W f R-fRlf^iff 
if trf ng song grf Rt rrrrt t\ wf,. mRf^iR 

“ Cs 

gffw fgfg rptw , aRTn ggiftw ^ R ga' wNr'frff 
Rt arwr gfisRtg riw rt^ rt ffgi.gRT ngRT Srt i 

9. 'trff fwft Riwrwf, ?«mg if Rifgifr, grcftg 
^jffw RtRT fwg iff gg 9inf y R sfmr iR?rg ^, fg^ 
wnw ’nr’i gwr ^ f, ggfr irfY Tg grf s’-, m ?fR 
^Rfk if w-fTR R^ff-gf Rf sm gff ^ reir' fiirit 
'ffff R R-R ff gif ^, iat gf Iff Twr rI 'in irReft if 1 

10 - gfg tVift RTTWR tfRgR ffw rnTtg ^ gfT 
gr Rmfig gkn ^ fwR fgw rt' ifrfRirR rt rrr 
RT f if ariRf 'TfRT t, gtT grfiTft Rt ww ft niff 
fwn giRT ^ gf ^ 'wg Rt nr RRRt f 1 

11 . fwfigiK inTT tfttfgrr r wni if fifif ’if fRRt 
^gfgRir ift snr if, tr w Rgift if RTTfi.^'fgfgiff tt 
fffRR Rfrff Rt ^ gff gf fd g gf ii^' ft'ft ft wt;- 
RftR ^ TiRT’f'g |tf, iftRT RTggt" R ggrg rt 
fggt'gR stgr i 

12 - gw R^nw R ggg if fnrfgR, ^R iRtg f 
S.i-fFr RTR Rlpf tVlft RRRf ipit RRT |(tf W RWf RRST’ 
mg t'dR'hifcgt/fgf^R gffrgft Rt if igT R ir 'TRg ri 
RR ig wnw R arfr srfw; 4 ^ rf RTrrftg ft^ig ff^ 
frgg g stmRg t-rr hw rt ^ fR ittr' r ftfi 
RfgfwR RT^in I 

[Wi;T rr7r-35014(3)/86-f'R- ^'2: 

New Delhi, the .“ilh February, 1986 

S.O. 685.—'Whcrea.s Messrs The MadLirantakani Coopera 
tive Siicar Mill;, Padalam Chcnglepnttu Dist. Tamil Nadt 
(TN73466) (liercinailcr referred to as the said establish 
ment) have applied for exemption under sub-seetion (2A' 
of Section 17 of the Employees’ Provident Funds and Mis 
cellnncoiis Provisions Act, 1952 (19 of 1952) (hireinafte 
referred to as the said Act); 
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r;incc Corporation of India, and the policy is allowed to 
laosc, the exemption is liable to be cancelled. 


And whereas, the Central Government is satisfied that 
tl.e ti.iplo>cc8 of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
I itc Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Jimployees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of section J7 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Cential Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

bCHEDCLL 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tani.l Nadu maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such Inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within Ll days from the close of every month. 

3. All expenses involved ijj the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission, of returns, payment of insurance premia^ transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insinance 
Scheme as unproved by the Central Government and, as and 
when amended, alongwith a translation of the .salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees’ F/ovident Fund or the Provident Fund of an 
estahlislimcnt exempted under the said Act, is employed in 
his establishment, the employer shall immediately enro] him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in j'espect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the hencfils 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees* under the said .s^chemc are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are moie 
favourable to ihc cmplovces than the benefits admissible 
under the s.aid Scheme. 

7. Notwithstanding anylhing contained in the Groim Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount thar would 
be payable had employee been covered under tin: said Scheme, 
the employer shall pay the difference to the legal heir/ 
nominee pf the employees as compensation. 

8. No amendment of tlie provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Region-il Provident Fund Commissioner, Tamil Nadu 
and where anv amendinent is likely to effect adversely the 
interest of the empi'oyees, the Regional Provident Fund 
Comm's'iniier rhall before giving his approval, give a reason¬ 
able opportunity to the employees to explain thei'- point of 
v'ew. 

9. Where, for any leason, the employees of the said esta¬ 
blishment do not .-emain covered under the Group Insurance 
Scheme of the I ife Insurance Corporation of fnilia as 
already .adopted bv the said estahTishment, or the benefits to 
the employees nnde'- this Scherc'j arc reduced in any manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer falls to pay the 
premium etc. within (be due date, as fixed by the Life In«u- 
1525 GI|85—9 


11. In case of default, if any mtadc by the employer in 
payment of premium the responsibility for paymeni of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death Of the members covered under the 
Scheme the Ijfe InMirance Corporation of India shall en¬ 
sure prompt payment of the sum assured to the nomincc/legal 
.heirs of the deceased member entitled for it and in any 
case within one month from the reccint of dam complete 
in nil respects. 

[No, S-35014(?)/86-SS-II] 
Sfif. 3)7. 6S6.—iflTf,' TTl?'}' tfl'. 33, Sfnprfl 

ff:? (sr.np-./1 oasn), (f7-3 

TTffrfT Tiffi'H’i n'-T |) ff 

■tTpi-sq- fiftr 3lV< Rffroi' rd'i'sf!!' 'q'fllf-.T'Ti', 1 052 ( 1 952 

fftf 19} ) (fffd taTT 5rFfTf-,^,T7 '4751 

’i'hT t) tJiTf 17 OTtr-nl (241) ^ 

3rr^ % fvrq f^ffi 

JFI ^ WPTn- 

ffsTffT a-TfSl^rff EH TflFTEUT 551 fc5T7 

5^, vyreftr 5^ afrjjT frrii; ?i-lT;f^7 Sit-Tf 
fg fftfrr if r si-'k fr^ EfirN 

■ETlfTEff eF FviTT >E14'3Y’ # 3lft?75 STfEP-r f sfr 

grthifF 1976 (f* 5 r# fi-f- 

ebi^ iteit t) ^ snrfEr ^ . 

arff; ^TTEpfT, arftrfirE.-iT ^ ETTTT 17 Elir tj-r- 

t-TTi (2 -eb) fra 51^ ^liVrTrf erp snfi-rr 3 :.^^ sta'i 

3R?^ if FsifirtV?: ffiffl'"' eS TSf 
E'-im EF', (ftff El'S,' # J.ETftp ^ fWTT Ep 3ff- 

EUtlf Eg irTrfff ^ ^ ^ f I 

1. gw ^ if f.r-ffsR; v:Fs w 

WV srnrw, nfiiirffif Fn—Tfiincft vnifiiT 3|-^ 

T^V cTEiT eF fv.ti TrfE,-K,7lf HWT gt 

HTWT, inuT-iriTir TT ^ 1 

2. Jr.-iiWEii, ^ PffflVTT wirf w 5( EifEP irm'Ef?r 

wiT'a ^ 15 fw ^ vftffT gwr Efrfrrr gt ETTEftn:, 

gw ^rNfTntrr frru 1 7 eeF ^'r-fmr ( 3 - 35 ) ^ (’fi) 

47 315,^7 f-lfw 41t I 

3. Ef imw if, flTFt awffr 

ERT 7W gRT, ffwfyfT w iriTcv fwii ftir 

tfr*mif EfiT fTnr, ^ir sRiTTT, f 4^15717 jnnff 

yrfr ft t, ^ En^ Euft Rif ^ f7ifF7iR ffiTi 

iVi'il gidfit I 

4. irwr mr RnTtfe- FTuf^EB 

RfiT E^ fRiff q?!' srfff srVi: 'JR wfr gffif iffw fVn 
'Ti'tr, MT '37r fifftbR Ei?r stfr ete-tt RtfsTfriff tr^wTr 
Ei?V RiTr if' ETPff er sretr, TEntR TiRitt- 

'R SRfiW 41^47 I 
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5. ^ ^ r?:lTr m 

TTT ^ 3f^T ^ hkt 

cpT ^ I, gTFF 7*TPr jf ffsNTf^.cT f^n 

wr t tSft fpTt ^ 7:??a- r:^ 

Tp STi'^T cHyS ^rlT K,T^ 3:y'5"y?T 

ftfTfT.Tcr wtTifiM''ftrn fTiTnr sbI ■ 

6. ^^f^ ^33Sr € srsfiT ^ 

qin;% q^tT j;:;f f?7r|yf^5 ^nTf^iR' ^«T ^'PlTr 

sr^flT tr:s'oT 'R[i7^r ^'' ?;T"fyo t a-fe 

f^cRTT ^Vf ^h'L^T f^f^TRr F‘CT‘1 i ^'TT 

?nTrf|cB «fr?rr ^pYjt ?r ^t4f: tpt% ^ ^r 

3ffe:^ 3T?rjER5r fP, ^ ^3W FRIT ^ ST&ft.V eP'^-T f" I 

7. FfFri'i^R jflTT FPNr -r fjfr?fl bw s? fq -FI 

^ {%ifl # FcT 7T W FTff:- ^ 

ftV rsfnr TEfTEr f if *f EircfTrd m ttf 

TfT 'TEirT ^TlTf SR 3T^;r fcT ST. fR’^iT- 

=3!^ ^/^^rrfr er E.:T?TF/FTr eiA TfrTcRTc 

c^ 3~S.^ -J; 5,'XJo'T: cRJ 

ER'X’TH I 

f], FTirf^ #17 F#' ER Tr'BTtff TP SRlf vft f S:¥vR ,. 
sntf^PR vrfsRsxr f;rff 3rrff?r, cfF^"rif # sT^vi'-p: ;k 
frrr IVtT E# fERTft ##,-? % XRT-f^TTT?ri 
ER ff? TT 5rfl=7RT trft #1^ ^'f , T|r rn^r^.ER 
srfpGTT f#;: 3ri-rr^, smi tttiT" % «r:f T-'y-fr-ff 
BRl sTtrETT ^F^^ESv.q’ FP^ ERR^ ert etFe?' f;;Eir ^"\ 

9. ETfar f^ cRITiT^f, ^ S R^ T lf t, VT!T#r 

#R #TT fTEHT ^ :-rfr FRtrfpi #1 7E#r %, fsi'^ 
Frm 'If# spRT TERf I sTEfrr Rf^i Rf —-r <r, ett wf 
R#; r ^ STEft? EfTlNrTfrxff RTO- E^T# ’RRr^ f^ flfcT 

t ^ ft v.-pf f-, cfr R'f Tfl ERt ~r R-ERit t I 

10. irf^ f^ giTEnT's-sfr, ffpfiEJiER XX fEniTr xn#r % 
TflcR ^ ¥nT#r #rR Efnrr fERrr fEntg- #, Tftfrprtr ^ 
RKPT ER% IT 3,RfTpR -^=7 1^ gr^ Rlf«'7ft # =Trrr?Tr ft 

f^rrr snoT f eft. err x^ gft ^ | i 

11. fR#!ER SRT Sftf'qinr er tXXT X' fERIE pit [tr Ev 

oTf#REr ^ WT T, X'' “■TT Rr^Frf Ep RnTfR?'??;?:^ "f 
fRfsRR RifTRit ERt Xh ETf fT ,T ?'} ttI fleft ?ft TPR." 

FRtrr ^ Ri'FlT^ #■, sfrtn' tRrETErt- XXTX Xv.X%'f^-~ 

12. ^ xxm Efi RT^sr Ef fTTivER XX virx w> 

Sr^t-T 3ET% ^TRf ffR?ft TXXX ERt ETfT RT TRER XX^X 
ETTF pErt^f^TfErff/fRf i~X TifFTf ERt EftPTERT TcRP rRT 
xT'Kcrr ^ stIt imtfv r v~ E-ryffr ejVr eTt-t 
fTRTT F #rFlf- -rrp::' -ThT ft^ ER TfR Tfpr ^ ■^-7 7:f,:■- 
E{#rr I 

Dr. trF-35014 ( 10 )/86“fF . f?r-2] 

S.O (5Pfi_ IV'.p^e-*; Messrs. Modi h Modi Co, 33. 
Kasturi R ns-i' Paid, Alwarnat, Macl’'as (TN/10330) (here¬ 
inafter r '"I'pd 'o ns «he said cstabKshjnent) h.ave aoplied 
for exe'”i'T rnder sub-sect-ion (2 A) of Section 17 oE* the 
EmpIo’T-' (Ptn-,Hent Funds & MKcellaneous Provisions 
Act. 19X2 !T 9 of 1952) (hereinafter re.Eerred <0 as the said 
Act); 


And whereas, the Central Goveininent is satisfied that 
the employees of the said estabiish-inent are, without making 
any separate contiibuiion or payment of pieaiiiini,- in enjoy- 
iiienl of benefits under the Group Insurance Schefne of the 
Life Insurance Corporation of India in the nature of life 
insurance which are more favourable ;o such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scherne, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of !be powers conferred by 
sub-section (2A) of section 17 of the said rVet and siibiect 
to the conditions specified in the scbelule annexed hereto, 
the Central Government hereby exempts the said eslablish- 
ment from the operation of all the iirovisrcns of the sa d 
scheme for a. period of three years. 

SCHEDULE 

1. The employer in relation to ti'e said establisltnient shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu maintain such accounts and provide 
such facilitie." fo!' inspection, as the Central Cioverpment 
may direct from time to dine. , 

2. The employer .sball pay such inspcclicn charges rs the 
Central Government may, from time to time, direct under 
clause (a). of sub-stedon (3 A) of Section 17 of the said 
Act, within 15 days from the close of every month. 

3. .Mi' expenses involved in tire administration of the Group 
Insurance Scheme, including maintenance of accounts sub- 
mibsion, of returns, payment of in.surancs premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall diapilay on the Notice Board of the 

cstablishmcrit, a copy of the rules of the Groun Insu'ance 
Scheme as approved by the Central Government and, as and 
when smended. alongvvith a translation of the salient fea- 
Tire-.; thereof, in the lan.auage of the majority of the emp- 
loycei. ' ' ' . 

5. Whereas an employee, who is already a member of the 
r.niployeas’ Prov-’dant T’Tnd or the Provident Fund of an 
estoblishnenf exempted under the said Act, is employed in 
h's eslabh'shnient, the ernplover shall i’.iimcdiately enrol him 
as a me-Tsber of the Group Insurance Schenie and pay neces- 

■ sa’W P'-emiir- in respect of him. to the Life Insurance Cor¬ 
poration of India. 

6_. ’The employer shall arrange to enhance the bonelits 
avadafet'C to the enmlovees under tb.a Groiin insurance 
Scheme anpropriatcly. if the benefits available'to the emp¬ 
loyees iincler the said Scheme are enhanced, so tba* the bene¬ 
fits available v.nder the Group insuranra Scheme are more 
favourable so the employees iVian the benefits admissible 
itousr tls.j said Scheme. 

T, Nolw’thstandin'’ anything contained in the Grown insu¬ 
rance Scheme, if on the deaTi of an employee the amount 
naymble under thes scheme Ic te,_;g jhan the amount that would 
be payEbte h.^d eruntoyee beer, ro'icred under the said 
the emnlovcr shall pay the difference to the legal heir/ 
nomiree of the employees as compensation. 

8. No amendment of the provisions of the C5ronn Insu¬ 
rance Scheme, shall be made ivithout the prior approval of 
the Regmr''l Provident Fund Cornmissjoner. Tamil Nadu 
and where any arnendnient, is Tkelv tn eSTcct adversely the 
inie-^est of the emnToyees, the -Regional Provident Fund 
Cr.mnT''"ione.r shall before, giving his -ann’nval. nive a rf’s.scn- 
ahle onportoniiV to the err'ployres to explain their point of 
view. - 

9 \»/here. fo*" nny reitson, the employees of the said esta¬ 
blishment do not terriain covered under the Group Insu.r, nee 
Behemc. of th? Life Insurance Corporation of India as 
already adopted hv the said cshablishment, or the benefits to 
the emtuovee-' ttnder Rdc st-hen-N- ; p. reduced ip anv m-rnne '. 
the rve--;il;on shall b- LnbU to be'rancsl'ed.. 

10. Where, for any reason, the emnlovos fpits to nay the 
premium etc. within the due date, as fixed by the.Life Insu- 
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lanci: Curporaliun of India, and the policy is allowed to 
Jttpse, the exemption is liable to be cancelled. 

11. In case of dcfaiili, if any made by the employer in 
paymen; of premium llie icsponsibility for p;iymi.n; of at.M'- 
rance benciiis lO /je n. minces or the legal heirs of deceased 
members who wuuki have been covered under the said 
Scheme but for ginni of tliis e.xemption, shall be that of the 
employer. 

12. Upon lire death of the members covered under the 
Sclieme the Life lir uiance Corporation of India shall en¬ 
sure prompt payment of the sum assured to the nominee/ 
legal' hci..s of the deceased member entitled for it and in any 
case willdn one m.antli from the receipt of claim complete 
in all 1 C peels. 

LNo. S-35014(10)/80-SS-U] 

6 dV 'dkf.f P'h-T.UT.i ..' (if .fvf., 

t-ii ifd'' '-600018 CSt.rr^i'.j 

591-1) (fd-1 P 1 n 'iVP^T'.f libUf '-sTC-r ,' ■fr-^ik'A’Tl) 

If 'cf'-iCs fvfti sr'r-' trii-.ffi 

195 2 ( 195 2 Tf J9) (f p I ^ ..‘if ^■'.■41 

.'-.Ti' 'f^r t:';t i; ) mf 'd'■'T 17 •.V’sm (2^) 

% ^fsTin 1:710 fti'*. Cfip,^''-,' fil'b'l 

3r^ 3.1^'^.;- SB! ?riTi«‘i'r fi oTr | 'WTh 

^^5,-Ty^, ttt sft'fh'tnr iiTT iR/tr t^fc. 

f^r vrnifR- ^ ^rnTff.ih‘ sfroT 

Ep 5 , tftfr fr 'tiftTh' 3 :^; r stIt n# ^,tK 

miP^Y ^ Tf tfinTt gtr tfimY t 3rf«r^ f ^ 

^ 1970 (t^ 

fYiff ‘eb'err ^rcfr |) tjr-i- ji-ijiY ; 

ara": ^ STfElfTW ^ hlTT 17 # tjcf- 

tTirr (2-^) si.rT sr<x: tirf^-irff ^57 jr'flro' :fn:pf 

tf.d' ^ ijir, t-k 

Tj-inr^r ^ fft^ ^ fr.iT ^.r- 

1 . tjasr ^ ftfTftJiTR 

fYiy afFtr^RT, ^ fs.’SiTfW 

■Fif^rr Frqr fn'Yai'tfr f-irtr offt ^rfqitritT- ihirf 

KJT'q'-^i'rnT dC f''YV^3 ^ I 

2. f7,7Y5i'2B, wref" Jfir sir4Yi irw Ylr 

TRTfRr ^ 15 thYrTT ffRiff ^ 

gifeT 3rfe:F^' =-lY HlTr 17 Effr ( 5 - 15 ) ^ (^n) 

3ftfr-r -fFiTr-tfR it Yrf'w ®hc 1 

3 . srfft if, ^rferriY 

^T^ft SHi wr p'.bT f^'Tf’JTTff ^FT StFuRT F^FT ^T, tfRl 
iftfuTTir w Ymff m tf-ctr, F-'^is^r- sRif/r 

7RR 37tF5 iY ww Fift ^Tf tf^-T FirYf^ ffRi 

fTFtn tSflTTlTT I 

4 . Ff^Yjff , ffm a-R/fiftTfr ^.'rf 

tfEiYTT ^ fTmiff tiY irffr atY" ^rq- eriY frtF ^ sY'. ;.' FtR:rr 
^:Tr, ipf- giT tiY srFd" FfYaiFrYf ^ s.|'vRor 

^ irm if ir^ ?raF w snnnt?, ^=irrFr ^r ir^rFi- 

qr sraFVr brYot i 


5 . trfti sRTf^'rtr, ^ ^psiTfr iiFd-F^r Ft-rf^i .ri 

7iT iJsRr k1-TFckfr s-ft'irj ^ irr^ fjTTfft ^euvr" aY ^.iVc..- 
Mr ^ ^ TRRT I, ;c<irT.r;r jf ffiTfrfij;^- fqrqi 

wr t ifr, FrYFr^, ^F?jr ^rtrr ^^Yir e 6 ^ w 

if iri’if ^<''n stFr RRpfif t-rep 's,io-t.v-n 

sfrFiRiiT witoYit sYcri Frir- rF ^Tiirer 5(--p<-.rr 1 

6 ■ 'rFo' ^ artYr ^'rtFroY erF 

tRRY‘^ 1 ^ Ruf ilY, R.-YrRT -. bi-X-f^-R <V VT RbR 'f 

3vMFr guMMY ^ tjRRW irrtF if w ^ 

FsfJI^ RflY JSY HRRRTT ^iYrT fRR.lY Yr ij ftrr 

OTixf?^ fAr Ef artFFR grr^RiT tjTprY tjir crfitF t 
3tF^ 3Fi^ ^5^ arEfFn" ^ 1 

7 . ^rnrF?^ ^ fiYit if M^fF ! 9 rt §if v(F 

trf!? F^ HFNrtr tiY i^ft rt w ^ ^tiFFr ?rYq- rerr 

RR RiRR Y RR I wY EFRf^iY' ^ RR Wf R R'.RR , 
Rq R<5d terTR e^ RKR-'r ^(bT (Y, FbEflTR qp ,-7 07 -; 
fq-pETRI RifcR/RirfFYYf^KY EiY ’rffTERT Ef Rrep t^- trlRf 
RERlff 5? ar-RfR ^ ERraR RERR RRIR ^iRifT 1 

8 . RTrF^ sftTiT riYr eY RREReY if tR'i^ rF RRYfR, 

s.TYFqf^ vtFr^ fYfR srRrRcF, r^r if srirYrr Fj,Rr 

Frr'f aiirrfrF arY: tJifr fVY fRJtiR f ETi^rir'cYi -;F 
Fi^r qR srFo''R'T wr q^ ziY rYtrrt ;jF, r^f r'iYFsiR 
rFriR FrFr aTFTW, RRRT aRWIRR ^ Y gRf^irfTRt 
rY rR'Tf ^FttatRFR ri^r errY erf ^ioirtr Ytr i 

0. rFi? FerrY !?ir<uTEtqf, WRR E^ J^nfRitF, rtrfYr 
^ sftRR #n- Fritr eA- tRR ru^F^ YFin fsiY 

R«im RfY tqRF '^r I si'eYr r^- r^ sfocF ^ri ^r,' 
^ 3r»fr,T cRTfRifRRf ^ RiRf ^FY rtY ERTOY F^ fifj 

Y ERR ^ tjnY t’-, fY ECf R?? ^ ^ RRicrr it i 

10 . rF^ fhYF ERIRORS^, FrRFRiRI ^ F-fRcT cTKlRT Eh 
i-Yrr YF rtrfYr YFeiR YFrf Frrr Frrr rY, sYFr-rr ert 
Yrfr errY if sfRERip vi^err I, sflR riFviYF 'erF er- i';;T ij'i 
iiilY fRETf RflRT t ^^ ^ ^ R^iefF ^ • 

11 . FiFRYsei,- fTRT sYFTiRR ^ RRi". if F^F-R irq F^rY 

SRFo 5RR E|Y ^RfF r, RR RR RRifEY Eg RTHfr.YTqifrFiY RF 

FeeFe-tr) RifRRf rF ^ ^ R Rt ‘rY, bE? [ 

REiYiT ^ RilRffer gFY, eYrt qilRRf Ef? YRIR RiT RfiRRifCrE,- 
FreY'^er rr ^ I 

12. RFERF REt,-p77r if FEiYRtTR yTff-,- .g 

siYFr anY riY FerYt rrrr eiY rrr g-'iY qR i3R.:R RtRUR 
mTR FiiY’FqiFd tff/fYFi>'ra rtFrYF erF YFoiERtr ^ 371 ,- 
rYtr ^■rrctf Y stFr ir-fifi rf vrPfYiF tjYRr eX'.-r 

Frrr Y YFrt^ rrrt sfirt ^ e6 iTer ihr eY rYrr rFr- 
fiRR rYrf I 

[R. 1IR-3S014 (l2)/80-tr^r. ■ 3 

S.O. 687.—Whereas Messrs. Alvittas Electrical* (Pl Ltd., 
33, Kasturi Rangan -Road. Alwarpet, Madra5-600018 fTN/ 
591-1’) (hereinaFter referred to as the said establishment) 
b.ave applied For exemption under sub-section (2A) of Sec¬ 
tion 17 of tile Employees’ Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 
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And whereas, the Central Government is satisfied that 
tile employees of the said establishment are, without muldng 
any separate gontribution or payment of premium, in enjoy¬ 
ment oi benefits under the Group Insurance iichemc of the 
Cite Insurance Corporation of India in the nature of Life 
Insuiancc which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exorcise of the powers conferred by 
sub-section (2AJ of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

schedule 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu, maintain snch accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub- 
imssion, of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
cstablrshmeiit, a copy of the rules of the Grouo Insurance 
Scheme as approved by the Central Government and as and 
when -amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who i.s already a member of the 
Employees’ Provident bund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Grouo Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor- 
33poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Groun Insurance 
Scheme appropriately, it the benefits available to the emp¬ 
loyees under the said Scheme are enltanced, so that the bene¬ 
fits available under (he Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anythint; contained In the Group Insu¬ 
rance Scheme, if on the death of , an employee the amount 
payable under this Scheme be less than the amount that would 
be payable had employee been covered under the said Scheme 
the employer shall pay the difference to the legal heir/ 
nominee of the employees as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be m-tde without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to effect adversely the 
Interest of the empl'oyecs, the Regional Provident Fund 
Commissioner shall, before giving his approval, give a reason¬ 
able opportunity to the employees to explam their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted bv the said establishment, or the benefits to 
the employees undei this S^hem*; are reduced in any manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fairs to pay the 
premium etc. within (he due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the poliev is allowed to 
lapse, the exemption is liable to be cancelled. 


11. In case of default, if any made by the employer in 
payment of premium Jlic icsponvibility for paymcni of rssu- 
raiice benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this excn.vlion, shall be that of 
the employer. 

12. Upon the death of d - i 'embers covered under the 
Scheme the Life Insurance t or oration of India shall en¬ 
sure prompt payment of the rim assured to the nominee/ 
legal heirs of the deceased meutb r entitled for it and in any 
case within one month from the recei.nt of claim complete 
in nil respects. 

[No. S-3.5014(12)/86-SS-n] 

^r.iqr. 688 —TfivfiT, ffrgrsraT 

■frr, Tf^fSlT ('TffR) (ffi .F^‘./316 5) 

f-ifif 3rV< 5r^t«T 1952 (1952 

19 ) (fffd Tffft'?# W’fflT TTff W 

I) rfit ara 17fiit i3h'srf‘<f (2'4i) % 

% fsTff ^'; 

^ aifxreriT TIT iftfiurff 9fiT 

f^^iT WTT^frrt ^tJTT ^ 

jfrRT anflff isfloR if tjff ifffL.t 

t33T f ^ EfiTftsnfuft ^ 1 

f- iift 137^ 1970 

dW; ^ KTO 17 ^ 

^TUTTr ( 2 ^) ffro JTUffT *f>T iidl’i *6 ah' 

^ i3TR^ ^ ^ srefff T?:f ftr, 

^ ^ fffff *rsf ^ ^ f?,T[ ttII 

sr^ # 5 ^ 5 “ I 

1 . tjiTfr F’-n’Fr ^ ^f 

ffffv dutf'iw, ^ 3f3iVr aflr ^ 

fik.T fffftSTtr ^ fPTT ffif fl^ii."TTr 

rsft , FRTr-TmTr TT PdfEftny 7 ^ | 

2. fTTfiirEff, ^ ip-trT ^ TTur E([t 

*iTn1V ^ IB Ptt ^ ifffR 3ffT7r 

giftrfirtrrr ^ trnj i7 Trr-f.Trr (s-jb) (tp) 

srtftff tpTnr-^FRTR- tn; ^ \ 

3 . iiffTT tf WRiTT t-, pitTTpf 3r.TnfT 

^3ft ^ tiTTTrr, P-K iKpui tpf fEiFTr iJrKT, 

tftfrrzrtr ebt ebi sRiTff, Pffrtfy.oir ^rvyref ff:: 

arrf^ ^ fETfl EtiTi^ f ?: til ’ j Ri ffm 

P^ ’STTtrtTT I 

4 . ^E.TTT ffirr Tn-CT trfnfrftfrr TTTPf 

Efrxrr fffiTF’f 35 ^ mp srPff, sufr tj.jr Eptfr :3tnf 

fEBRT imr, fIT (TF wftkTff t#!' ffflT ffWT EfTJf^nfTEff 

^ mn tf i3ifr^ irw arnff *bt a-MTiT, ^ 
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’KTTCTTTTrarwl: 22 , 3 , lao? 


6 . ttIt ^ ^ ^f’s.Rt vrficq- M’tr apr 

TJT srKfpTTfl' ^ srtrV ^ strt hp'ft # wt^r 

ffrhr m ^ ^ 7.wr t, ?c,nr? ^ 

I lit, fTrtfR^, w jt 

'rW SfiTPI sftfmTTT 

vrroff^ ^sfrji'jr 41-4 r fTr^nr ^ h'jtt i 

6. #n ^ anfr^ ^nf^rfr^rt ^ orq-- 

^ ^tf, fpirf^ twtt x ^ 

arifk tp4M i r<41 i ' ^ ^^mwr 'pnr^ if- w % 

^ ^ JI?t a^rarp'TT f^ ^Si^^TlfTiff f%TT 

^I'tn ^ 3f4k ^ fpTrrt* h 

3rfK^ aR^ 5I-, ^ psfftrr ^ ar^ftp' aRTR ^ 1 

7 . ^n7:,;f?5ii sfrRT Rftp- I^ fWr ^ 5 ^ 1^ 

q’f^ f^ ^ trcT Tc fsfftTT 3rtf\? p^cf x^ 

:jfr xim # ^JT t ^ apt ?jjrr XT'fx ?tcfr, 

'5i'¥ ^5 ar’^W ?ft, fp 41^ 

faffti-ap 5^fw/m fp^Ti5Rfr ^ sf?raT Jp if ^ 
wff ^ ar;^7 5p srtRt: ^ 1 

8. OTTitpB #rr spiftTT ^ ^ ?f«5ft^^ 

fjTfif an^^ ap'KTVi^ ^ ^ ar^rnfr-r aP 
fafnn anppn ajfr ar^ fap^ whR xi aprWrpii 
flpr 'TT srfp^ SHTR 7 ^ apt ?nTRp-f ^ av?r, sritP^.^p 
jTf5:«ar fpfv arPTW, amt aRRtiR ^ t aj^'TiR .f 
^ SRPT gr ^ xiapW FTSP: apr^ aPT vf^ TXXT ^TXrjx ^RT | 

c. 4 ' 

e. irf?; fWt a p ' R^ iw, wrt , ^rroftR 

afta.'p' 'JtfT f-Tpir apt JiTTJTf^ap aftm ^aiftp- an, fii^T 

^^rPTfr artm ^ I, artfr-r arj^ pt 

paPttr ^ «:tftp aRTiVifu^ apt VTO ^ an# 'prtri fap*ft 
ftf^t !PPr?t 'Jn#t'. t I 

10 . pfir «p r < pi w fpaitw to fpw ffrtt^ ap 
»ft?n:, ait »rrcfk aft^ d^rr frop frop sftfpw ^ 
#aTO W7# TOW t, 31^ PTfa^ft 
an# fror arm t fit, ^ tw ^^t m TOi?ft ft 1 

1 1 . fpp f'pflh IRT iftfrop # a# fafnr prr 

fiprft wrfpw pft TOT TO ^ HiiX^ # PTPfH^iT^l^ 
m fpfvap anfro# ^ arf^ rro p pt pif ^ 
?ft, TOTT Fptp i# TOPftr ?W, sftPT TOTOY- ^ TOR apr 

TOTTOrfiRP fWanP TO ^fPT I 

12. TOT ?trmr !# TOTOP #*■ P*nitai'p, w R#ar # 
«r#k m#TT#fi^i^frTOTO >^tarR ftt#TOTO#pmp 
Tpr f##WtT7if/f#fTO7 Tlffrot^ aftPTTO- TOR TO TOR 

OTTOT # artp ^m#P ?ijn #'■ ^iTOtp a?i^7r ^nfi f'.pT. # 

aftirn^ TOR nvxr ftt# t|?i> TR ^ xFm <rTO 

Jf#7TT I 

[#. t^-3S014 (l4)/86-TO' '^3r-'2] 

S-O. 688,—^Whereas Messrs Zolotc Industries, Kapurthala 
Road, Jalandhar I'Punab) fPN/lieSl thereinafter referred 
to as the said establishjtienl') have apphed for exemption 
under snh-sectlon (2A) of Section 17 of the Employees’ Pro¬ 
vident Funds and Mimellaneous Provisions Act, 1952 fl9 
of 19521 thereinafter referred to ai the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 


any sepEtrate contribution or payment of premium, in enjoy¬ 
ment of benefit.s under the Group Insurance Pchenie of the 
Life Insurance Corporation of India in the nature of Life 
Imsurancc which are more favourable to such employees 
than the benefits admissible under the Employees' Deposit 
Linked Insurance Scheme, 1976 thereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the s;ud Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said tslablish- 
ment from the operation of all the provisions of the said 
scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
m ssioner, Ponjiib, maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time, 

2, The employer shall pay such Inspection charges as the 
Central Government may, from time to time, diicct under 
clause (a) of sub-scclion (3A) of Section 17 of the said 
Act, within 15 d^iys from the close of every month, 

3, All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of iiccounts sub¬ 
mission, of returns, payment of insurance premia, transfer of 
accounts, payiricnt of inspection chuigcs etc, shall be borne 
by the employer. 

4. The employer shall dis;;lay on the Notice Board of the 
establishment, a copy of the rules of the Group Insuiance 
.Scheme as .anproved by the Central Government and as and 
' '....: ,'i.ii,C',', i on"With a translation of (he salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an emrloyce. who is already a member of the 
f.i'ployees' Iioiidint Fund or the Provident Fund of an 
istablishment, exempted under the said Act, is employed in 
his c,ia'clishmciit, ilic c,.,ployci ; hull imnisdialely enrol him 
as a member of the Group Insurance Scheme anil pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the cmnlovees under the Group ^ Insurance 
Scheme appropriately, if the benejits available to the emp¬ 
loyees under the said Scheme arc enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme arc more 
favourable to the employees than the benefits admissible 
under the said Sclicme. 

7, Nolwithslaiidins anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that would 
fie payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the Ictgal heir/ 
nominee of the employees as compensation. 

8, No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be nE*.ide without the prior approval of 
the Regional Provident Fund Corrsnissionyr, Punjab 
and where any amendment is bkcly to effect adversely the 
inlercst of the employees, the Regional Provident Fund 
Commis.sioner shall before civinc his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
v'ew. 

y. where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insiiraijce 
Scheme of the Life Insurance Corporation of India as 
already adopted b/ the said establishment, or ihe benefits to 
the cmnlovees' under this Srhent'e are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is Fable to he cancelled, 

11. In case of default, if any made by the employer In 
payment of prcmiiun the responsibility for payment of assu- 
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ranee benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grunt of this exemvtion, shall be that of 
the employer. 

12, Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall en¬ 
sure prompt payment of the sum assured to the nominee/ 
legal' heirs Of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-35014(14)/86-3S-in 

^T.^TT. G8 9 —tf’UT •sf'’ fcT. 

^ 5 f THcFT Y'?, (tqrT; t^--36fll) 

^’,T% v'Tl'fu W |) ff- 

f.ftr, sfl'- Jirp.oi 1S52 

( 1 952 TF lb) TFT iF.i% h'tr^RF -JtfT tfrfu- 

f-TiW TpiTSftfr'ar'-T tT^TV-js'EriTr (2T) % 

^ f?TT TT^ % fwE ftpri v; 

^ ^ § f*F 'd«ki ^ I'th 

^ Bfpf'TTifl, 3lfFTTT in sfrfinrR' IFF fiRT 

ffiTT WTcftn tsfRTr tfFrr fTW i^lr ^Irrr 

^ w if qiiR^ i33r lit ^ 

iBThnfriff ^ fmr if 'TFir^ ^ qinrff t RfRui aEr^ f 

tsfl ihiNrtt 1976 (f^ ^Rif 

qinrnr rrt inn t) antftir 3 fWr f"; 

RR:, RWi:, RRT 3Tftifirinr ^ ‘■trf n ^ 

WTO ( 2 ?ii) iTO srorr iirf^Riff *frF snftir W gii ^ 

rsFt RRErg: 3Er^ if wt*- ^ srsflR 

W WR ^ ^ S|Tf *l5Y 3Rfv ^ RW RfhT ^ Rifr 
R'TOlff ^ ^ t ' 

1. R=Td Whir IR CU(7t.r jf- fr.vftTRi TttFi<TRr I-lf=r5R 
fTfftr armTT, i:r3,wT ttRl f5:5r?ftr,Rr iMirr a-r'fr fiR 
^.T IltfrT tiSF.T firflSrTT if fiU ?H^'«iTFf RSTET ^-Tf 

Rf ^3lir U^IT, ^ETR-RitY TT filf'?'^ I 

2. ^ f-r<>,trr ucrit ^Rr srcifT rfr- rFr 
RRTfR 13 fR IR iflcii; iF’RR ^fF ^ fiTFH RCiRT, 
w 3ffo;fhilF nFf c.cr 17 irV Tr-hiTr (.3 -ir) 'R (rj) 

^ snftr RRR-Rinr hr firf^ ^ t 

3 . RTli„ff5R ^FTT RsAr S.tJTr^R if, 

^aff ^ 7^,7 -Lftrr, f3,“RfiiE-ff IRF Wn f^TF ^I?T, #TT 
rfrfnTC TT RRiir, iPF ff tF R-cuir, fir'TIyt,' veniT fr.'T 
arnft? tifrIT# SIT# Ri firifNuR a'ln f r rr 
oTtniT 1 

4 . fRiftlRiR, iRi^ RTFTT fTO aTRiftfVr RTtrf^ ifETF 
?RftR ftUtRf I# T7R RfrT, rVi ER CR# RTtf 
fFIT FT, iR Ri':' ifnKir ifr !## RET FJfwTfTTf 971' Ff- 
WT 9# Rm if RRR# IW WT ERF UTR-RTT, iiTTRiF if 
T'^T <R2: TC S'Rf gf#i7 i 

5 . Rf R iRtf t#,T iRlfs.Tfr, #r 9ii:#T# irfs iR fiffR F 
ITT RIRT TifC 3ri|k ^ RTcf ^i-TTT ft 

f#fv »RT 5 t tsiror $, ^:m if funftfsRF fFTF 


F?T iff, f'iiTliFfiF, RlFf^ ifthT ’'iftFr f IFIi'^T f FF if 
tI?,giT RTFR 9 7"<T FCnT ETtc i# Tlii'?; FTT '-R 
tTTOftir ifTr>r #^7 uETT Ft fTcr iRffiT I 

6. nft? 73^ gjTftir iRifsnfTiff ^ w^r 

IF^ SiTT dt, #777 jfllT f 

aftlV iRfFifirit iRt rf ufiJ^T I'-'h f ’’.fTa' 

irT Ej'iT ?fr ERifwr EFRCT fiR F^'iPirff f ?tt 

ftTr Ii|5t7 f srfr? t37?iTtr T;f-£,7 'RRh'i' # 

arft-F srdF T , Ft w ^i#cr f f## FirTfq- i 

7. F.cfFR fTfr rf fEprft cpr 7? ^tf JT >ft, 

fF? f9i# ERFAi# iff FT CsffiT f i-rfFr x.rm 

FF TIRF Ii IRF I Ft 'dTRfU'fr i# FT nijr^ if tft#, 

FF EfF FeTi' Vf^tiT f Ftiffr ^trF fit, fufiFci; 13 

frfviR #lfCF/TnTfR#*1V# 9it JFfcRFT ¥T if ## 

LERiff # F'«T7 # FTiFi: TIRU FT FTEr FT^TT I 

8 . Flut'^R ffiT ?l|ftfl F F'ECFrf if mif ift TTitiiT, 

STiTf'-RF lilFtiT ffifF FiiiW, liiTt-iiFf f C?f' J'Tifta;''! # 
fsfTT f^T FTTTF 3?tT fTF Ff# T'^ftR # FIi'FiF'?;# 
^ fp' TT '-ifrEgn SWTF 9?# 1 # FUTFiiT # ^, FF^Ftfi-F 
nfWitir futn 3rn;;FT, stt-tt srrifiF’T Fii#(FKiff 

Ft wr ffsFFlF FT# FT iifFiUTF FFTIT %ITF I 

9. irfT f'RTt FTWr^r, iFFFT st FfFRt, iTTEfFT 

.■fta.F ifrrj ffiiilT Ft FT FTFF^ #ET *Ef5tJT #, F'Jf# 
Tmr 'Ff# IT'RT ^FFT t, TtftT R^-T' Fi# r, FF FT 
F#Tr ^ FtftC Ft TTFT B'l# FT# 'RF# ffR# 

■#fF #FiT^FT#t"< ''I'FriT t I 

10. Iff? fF# FTTFW, f#ifWF FF fUTTf TT#ir 
I# iflFT, Ff WK #9 rOfF #iTT rpU-H rpeto FT^, 

sflfiTFiT FT Tl#IF FT# if aTFFFT rfFT ?*, 31# Trf## 
Ff SfcrW ?f FT# fFm FTFT FfjST TFT Ft FT 
FF#t 1* I ' 

) 1 , fWFF aro jftfFFiT ^ FFET if fF-ti TT 
fiRift anf-TFir I# FTT if, FT TET FFE# # TiT-T'-rEtTf ^Tft 
FI f#f FF Flfr# F’ Ff ## IT^ ?J;F F # F?" §■^# 
Ff FTfF TFIf 3# 3EFif?r ?(#, #111 FET# I# FTR FT 
■mEFlfiTcF fETEFR TT I 

1 2 • FFT TFRET ^ tiff if fFlfTF, TF EFIf 
^ 31## Sf # *7# #Rift TXTT I# TW ^"l# TT FT# 
fFTT TET fTT#tntfrilf/f#fFF FfCTlf iff #1TlfF TFIT 

FT irarar Furm # aifi: arifF fiu if umitEr fTft ^ft 
fvnF # #inw WT TET ifi T-T EEi 'fi -i'fT 

Ffri^FT FT# I 

DiWF 11^1-35014(20) /86'RT-. trTT-2] 

S.O, 689.—Whereas Messrs Shree Rajasthan Syntex Ltd., 
P-0. Box No. J, Simalwara Road, Dungarpur (RJ/3691) 
(hereinafter referred to as the said establishment) have ap¬ 
plied for fxempinn under sub-section (2A) Of Section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act. 1952 (19 of 1952) (hereinafter referred to a» 
the said Act); 
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trrnr'pr Tram; 22 , 3 , iao7 


And whereas, the Central Government is satisfied that 
the frnployees of tfic said establishment are, without maHng 
ally separate eontribution or payment of premium, In enjoy- 
iiient of benefits under the Group Insuiancc Scheme cf the 
Lite jnrariinee Corporation of India in the niilu.e of Life 
Insuraiicc which arc more favourable to such employees 
thi rl (liL- benelits ."-dmissible tinder the Employcss’ Deposit 
L liked Iiiiui,iii.e Sci.cme, 1976 thereinafter lefcrred lo as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule tnnexoJ hcicto, 
the Centiol Government hereby exempts the said estahlish- 
nient from the oreriition of all Ibc provisions of the said 
scheme ior a period of three years. 

SCHEDULE 

). I he employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan such accounls and provide 
such L.cili.ics for inspection, as the Central Government 
may dlii‘c( from time to time. 

2. The employer shrdi pay such Inspection charges as the 
Gcnfral Go'eminent may, Irom time to lime, direct under 
clause fa) of .siib-scclion f3.A) of Section 1,7 of the said 
Act, wiP'iin 1.' days firm tie close of every month. 

3. Ail exiicnses involved in the administralJon of the Group 
Insurance Scheme, IncTuding maintenance of accounts sul> 
mission, Ilf returns, payment of insurance uremia, transfer of 
Hccoiints. payment of inspection charges etc. shall be borne 
by tlie employer, 

4. The employer shall cl's'day on Ihe Notice Board of the 

establishment, .1 copy of the rules of the Group Insurance 
Sohen’e as aDproved by (he Central Government and as and 
when amended, alon.fv'irb a translation of (he .•’alient fea¬ 
tures thereof, in the language of the majority of Ihe emp¬ 
loyees. . ' I 

5. Wherein an, employee, who is already a member of the 
F,''’o!oye:'..’ ProviJeni rand or (he Provident Fund of an 
estahl'ni^''■ent e.xem.rted nrder llv said Act is employed in 
his estiihli'.hment- (he employer shall immed'atelv enrol him 
as a inemher of Uti Grot; i Ttw'i'rance Scheme and pay neces- 
■sary prciniim in respect of him to the Life In.siirance Cor- 
po’ao'on of India. 

6. The employer shall arrange to enhance the benefits 
av.'iihible lo the emtdoyees under the Gronn Insurance 
,‘?elicrce pu|)''opriate!y. if the benefits available to the rmp- 
loyc'';, iind"r the said Scheme a''e enhanced, so that the b-ne- 
flls a' a'l ib’e under the Group fn.snrance Scheme are inc'e 
favourabte (o the cmolnyecs than the benefits iidmJf ible 
under (h; '-oid ,‘iichemc. 

7. Notvvith.stnndin'; anything contained in the Croup In.su- 
ranee .Scheme, if on the death of an employee the amount 
p.ayahlc under (his schcr’c be less than the .amount (h'P wctild 
I’c uayable had em'-fovee bmn covered under the said Scheme, 
the cmnlover shall p.ay ih; difference to the legal heir/ 
nominee of flio e 'lo'ovees as comrcuapijon. 

R, S'o arnenimenl of the provisions 'vf the Grou;i Iin-.n- 
rance Scheme, shall h» r.i-)r(e widioiit the nricr aitproval of 
the Rc-'innal Pio'id'u' Fund Coinmiarloner, Rajasthan 
and where an" am-ndment is likelv to effect adversely the 
inferos' of the cmnlove's the Regional Provident Fund 
Comir.'ssioner shall before eivipg bis approval, alve a reason¬ 
able oppoifonity (n (he emplovees lo csplnin Ibeii point of 
view. 

0 Whcie for e.nv reason, the employees of th,- said er a- 
blis''ment do not len’-iin covered under the Grouo Insurance 
^ichemc of the Life Insurance Corporation of Indii ns 
pheailv n-fvpted hv (he said e. 5 tablisbment or the benefits to 
fv,, ^-mrl.-i’oes unde" du’s SehetP’ nr" red;,i-ed (p '"y manner, 
l! . \e;i--'l(in sliaP h liable lo he e.''ne'|l*,i. 


10. Where, for any reason, the employer fail's to pay the 
pie.irium etc. witnirr the due date, as fixed by the Life ln«u- 
lancc Corporation of India, and the policy is allowed to 
hip:.L, the exemption is liable to be cancelled. 

11. In cate of drfaui't, if any made by the emplyoer in 
payment of picmaim the lesponsibility for payment of assu¬ 
rance benefits to (he nominees or the legal heirs of deceased 
members who would have been covered uindcr the said 
h'chemc but for grant of this exerrvtion, shall be that of 
the employer, 

12. Upon the de'tli of the members covered under the 
Scheme Iho Life tmuiance Corporation of India shnll en¬ 
sure prompt pnymcn; of the sum n.ssured to tb: nommec/ 
hciia of ibc deteased member eutitied for it and in any 
case within one month from the receipt of cla'rn coni,i!ete 
in all re.spects. 

[No. S-35014(18)/86-SS-n] 
tpT.TTT. 6 9 0. ■ ifFTT TiTT^tl'yt ttT wff'u PfS: 

Tfirpy.- Od. sfivi^: 'rRr«L7T (w’- 57 / 2771 ) 

^'..TT "'ECT w t) ^ 

(flffCT fifET StYe 5Elfi<h' wfsjfs.i.-Ji', 1 ppp ( 1 f>52 

is) 5:;Tf E "To nftifvTli- T:?T 

Tffn I") T'r mtCT IvYl' oTfT'TT f 2T) ^ 5 I£fTr WH" 
'Tfru ^ fenr !TT^.' faTT S'; 

m CTit-TT frr ’ttit t f^r T^yprir 

^ fsfiifr ;fii’ Tprr-f 

fpTrr •(•■"rrfrir 5lYrT «7 tt Yrr-r tY r-rrf^f^ rtf',- 

Tfft? trYTT- !?■: if cior r? t" "R r# Efiif- 

7 ^ fpiTT tf 15rr 

f-r^fr sffrr idtp (r-Tif 

'Tsp^r ^ 7 ^ ER^ T-'r t) ^ 3r-=frT ; 

fsT: EfjfqltT tTWR, Sfff'-rTLTT # Kny ' 17 tY (J C. 
KRT (2-ER) SRf JRi?’ SrfiiRTTff SRT 'Rfrif ert^' 

OTRi' if tfiffT" ^ 3r'--fr r 

7W-T iRt fiK T-tf tY 3,3 ffcT ftrifT tJodT Flf'qi " i-ff (Th - 

STEtlf ^ Ji^lriV t ^ f I 

1. TTT wm ^ if iYnfTTTi fnF'-"- 

TERcT, Tly-WT Tf tEft tffa TiT uj: iTn 

TM'-'IIfrUT f ■'ill fift IfthfiTitr a.^Ti vT 

TRTini!:, TRir-iERni: irY i 

2 . fi.iff, .fi, iRT T.vc iTc tY 

Ifiirffi' T' Ui fTh -'ti ifr.R 71T7T EfTLTr eft ERt^YT iT'Ci'-' , 

aTftrtp-i-Tr E|?r ERin iv mt TT-mTf (r-sr) RR (er) 

E^ STuYt rv'T-RT^T RT YrfATEj ERT 1 

3. rR-f^ ttYtt eY WTiTTr if, arnfr 

^^TEtfr gir 73 ^ TiTT , fTErTiVff m irrr?: fsRin ttett , 
iYFittet !?7r i.'g;,’!!, frTiff tit iVtR-'Tr yr--ift eri 

71^ auIV vY ^ an^ Tift jinff 3Rr finfrm 

rmi v; I iftl I I 

•1. ET3R1T FTTT T-Tiff (ifT" (mjrfK'tR tYlT 

TRtC 7^ f.XTY ERt fiER TYt , tYc TT ERlft T-Tif' ftFTT 

3i rr, ^IT TT iRffT ift 'itr FTT ERrYETfrrff # 7,1 —■JpqT 
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^ wm ^ ^ «nT?rTO, ^ 

TT sraf^ I 

p. ^rr ^p'^sT-'a 

^ ^iw ■if{-Krf;,irTr ^ ^ fspff 7.f(Tv?r 2Kt vf^zr 

^ WTT if- f.-zftf3ia- fgjZiT 

WTT t t VfDE F, ^ ^ ?ir^iTr ^ 

^TfEEf ^FT ^rr 5ri< *..s:?-ize 

!ftfin,ii- irnrfEi ^IiiT f-FFi' i 

6 . ?^ir ST'fR' 3fw'’5iTfTTt ^ ^ I ^ 

tHR% arflTI 'TO' f^nfl'TO FF[f?pi ^^ 

anflT ^ 'HTzraY' if wNt # Tfa 

!^r *fr zw‘'-rr ^Ff^rfriff X fWo; 

^ii^r^.if ; i^fFr srzffr 'Enrt ^ PErzr^f f 

arfv^ 3Fr^T ^, 'ifr ^3W ^ 3rvtE sTiTsfr f- i 

7. inirf^ fm iJifir if fWr TO IT . 

irfr fr^fr aTi'^infl- zi?r iicir ti: ^,' t^Ait arKprir 

TZfiir t ifTir I ^ zEif^ifl- ^ TTf wr if in^: ^, 
^ ^ ^(- tAt ^ snAr tot tI, frol^^fi wf-eiA ^ 
fzrPt;:-*^ mfri’/ETt- f r '^ %A ^’1 TrfcPTO ^ 'F^: ir TO1 
T^Piff ^ TOT ^ TOTT TTEir ZET fTOT I 

8 . Tot fAh ^ if ^ ift WhFT, 

t. ■’ JFf itF^ M'^ toto TTTFZ'r' 3F pRf 3Frif?fr 

;T^ fw 'TOTT sAt 'sr^ Tf^fPTT t iElf^TTfriff 
flTT PTr sifTO?,' snrtT ^A tutzrt ?[I *r?t, srrtfirT: 
irfror WV n nij-w , tott arsnATE itA A ^viAnftiff 
^ TOffT ^r ’ !^<=h' l 'J| ' TW jet irtsf-i-TOT aTTOT ^ t 

9. irf? f^ gTTT'EW, wm ^ aBlffrCr, ITTOfIzr 
'Jft^ ^AtT fFTir # TO UTifi^ ^Att t^At Nt 
ttot TOTt 'TOT f arzftr ^ t? to* f-, in to 

arTO ^iihrrfTiff *A jtrt ^ srrA 'BFit fWf Afr 
A'TO^TO't', TtiT^Tf^qAarT totA t I 

10. ufT fWt aEnzpfW, frolTO) TO FTOtt TrrA^ ^ 

iftTT 'Jft ukAh iAto iftirr froir fror ie^, sftfiTTO 9 >t 
TOTIT ^TTA if arew TTO t. ar^T 'TTfrifV ^ SIPITO ^ 
^TtA fror TOTT A, ^ ^ 'JIT torA ^ I 

11. fnftTOT aro Afi,isrir ifro.' if fapi to hfiA 

sirfrow lA am if, to irr totoI zr anrfi.tTiEfT'Tt Ft 
fafro TifAsft aA'Anfair^ Tf ^ A tot 

rAit a arvmf^- , iftirr 'ETuaf ^ toft m TOiTOi^;^ 
ProtTO ’tt ?Att I 

12 . TOTT ITOT A TPRIIT A fiiiftTOi TO ^FAh 
anTO ant an# PteA toto A iro to to# ifet^i 
TOT fAWTA/fafro arPrA >A Autw wt to 
fTOT fffTOar # bAt tot#: tot A vrdW 'Az.-r- Ato 
fTTO # Amw TTOT TTO ^ TOi iTTir ^ Ato Ai - 
fror ifArr i 

[if. TO-35014 f2'1 ■'.'. Mir . TO -’! 

S.O. 690.—Whereas Messrs Rajasthan Explosivett and 
Chemicals Ltd.. Dholpiy. Rajasthan CRT 72771 1 thereinafter 
referred to a.s the aaid estahllshment) have applied for exem- 
ntion under sub-section f2A) of Section 17 of the Err>ployce»’ 
Provident Funds and Miscelfaneous Provisions Act. 1952 
(19 of 19.52) (hereinafter referred to as the said Act); 


And whereas, the Central Government is satisfied that 
the employees of the said establishmcnl are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Lite Insurance Corporation of India in the n.itu'e of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter icfcrrcd to ns 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the .said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said csKihli.shment shall 
submit such returns to the Regional Provident Eund Com¬ 
missioner, Rajasthan maintain sUch accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenanene of accounts, sub¬ 
mission, of returns, payment of insurance premia, tran.sfcr of 
accounts, payment of !n-.cccl'on charges ele. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Governmeat and as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereol. in the Iiingiiage of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Lund of an 
csiablishment exempted under the said Act is employed in 
his establishment, Ihe cninloycr shall iniraed'ately enrol him 
as .1 member of the Groun Insurance Scheme and pjy neces¬ 
sary piemium in respect of him to the T.ife Insurance Cor- 
poiation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Groun Insurance 
Scheme .appropriately, if the benefits available to the emp¬ 
loyees imd-r the .said .Scheme are enhanced, so that the bene¬ 
fits available under the Oionp Insurance Sch'-m* arc rnore 
favourable to the employees than the benefits admissible 
Under (he said .Scheme. 

7. Notwithslanding anything contained in the Group Insu¬ 
rance Scherne. if on the death of an employee the amount 
payable und"r this scheme be Ics.s tharr the amount that would 
be payable bad employee been covered under Ihe said Scheme, 
Ihe emplo\ rr shall pay the difference to the legal heir/ 
nominee of the employees as compensation, 

8. No amendment of the provisions of the Group Jri.su- 
rance Scheme, shall be m?adc without the prior approval of 
Ihe Regional Prirvidcnt Eund Commissioner. Rajasthan 
and where anv amendm.nt i>. likely to effect adverselv the 
interest of ihe emnlovey, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportL'nity to the c'~ nloyecs to explain their point of 
v'ew. 

9. Where, for any ret" on, the employees of the said esta- 
hli.shmcnt do not remain covered under the Group Insurance 
Scheme of the I.lfe insurance Corporation of India as 
already adopted bv tb.: : aid cstabl'ishment, or the benefits to 
the emniotces' under Ibis S'berrx; arc reduced in an\' ntanner, 
the exemption .ihall he liab’c to be cancelled. 

10. Whc"'. for anv re.^son, the emnloyer fails to pay the 
■-emiuni cl :, within 'he due date, ns fl.xed bv the T.ife Insu¬ 
rance Corpora'ion of India, and the policy is allowed to 
lapse, the cvemplion is I'ahlc to he cancelled. 
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11 . In case of dcfauft. If any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to ihe nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this eireioption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Cornoration of India shall en¬ 
sure prompt payment of the sum assured to the nom’nie/ 
legal heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all 'crpects. 

[No. 8-35014(21 )/85-SS-II] 

'ffr.^TT. 691 - 

fir. f^JTcrTrn: (# i^/4 665) (fsr^ 

srfsif vTf ]9,f2 (l 952 TT 19) 
(f^Td ITJt ^rrstfr.-rTT TiTT t) ^ 

trra i3^‘trr2i ( 2 ^) ^ ^ 

ftPMf I; 

srtr wwT apT TumR Trtrr | ^ 

fafifft srfr^m-.irr iftPinNT ssr ' 

fjRT viKcfld ijfkn ^tTT f?,Trp- # TTr^fp: ffer 
^ srtftT sfttTT 

th*fvi i r<JiT «6 I? tOT^ ^ tjiTtraf ^ srfVfi 

ft ijft #TT 1976 (f^:# 

'relief: ^ Ffftifr ^fi^r w ft) ^ ^ 

STr^ ft" ; 

^rraFTR, sfvTfjTim' ^ Krrrr 17 eft 
^-tmr { 2 -^) jRr rrrfr ^ifJFci'Tff a^r srtfTfr gRif w,, 

farM^ tfiof" ^ artfk 
^, '35vr iwH *6^ fftR ^ ^ fvit^ 

^ ^ ^ ^ ft I 

ai7R[^ 

1. T^RT WT<1R fWaRi y'wT^ieb' ^rfanar ftrftf 

aru^, snpTTRTO nn' fi^aRfo-iilf 3T^.>T tT^ vRrf 

(HIT ^rfsT^mr" 5RtR Rf 

^iRtfiR, ^nuT-^nur tR ffrfW ^ 1 

2. f vi ' tf t 'ri t h , ^ sRiRf apr srrtfgfi TrTiFr aft 

^nnft^r 15 ^ R^rnr tift rotr, 

aif«rfRirtr aft tTRr 17 aft ijti'-tnTr (. 3 -^) ^ (^) 

*7tfk Riptr-Rinr ’r farf^as a^t 1 

3 . ^ M ' W I tR ^ . Ptsmt^ afRTfd' 

5f^3rt ^ Tm iTOT, fataiTfoRif w JTW fifnn ^TOT, 
aftiTT sftfinm ^ ' RiTTir, aRF atRTRn-, 

srmrf sttP? ^fr ft, ftlft arrft Tufr ainTf ain- f^ift- 

'31^6 iRT 'im(arr 1 

j . fRtfRT?), FT^R TIFT SjRtftfflR RTTf^ jfnTT 

^ ^ iT^ irfV, 3Tf2: iSR atnft waTar 

f^nrr v| Ii^, i3Rr ^ S.fTr TRTT ^rTfRlfRarf aj;^ 

aift vnarr ^ TRtr irot brt aFirra, . FtTFR 

^RTtRR tR IRfro afiR^ 1 
1525 GI| 85—10 


5. *rf!r^tT%Ti(nf^iR‘J, irfat'tftvRl^rfanarf^tNajir 

arr RW 3lt«fta.a|Tf ^ 3i-KfR ^ tsiPr- gft 

frifar ^ rf^ft ftt Ftjui ft, ^cFH T^ fa5FT 

vnefT elf, f*i<Jl''vi«t), ^tlTT ^ WTFtr ^ 

*r R?,-apr TtF tlRFi iT^ afT^trr aftr R^aft a m 
ifrfJin:,F ffRfftTf iifm fWr ^ F:T?r as^trr I 

6. arf? Raw FftF a^ sftftF aft RR-rav 

95171% ar^rr 5,Tft ft- fa. 7%^ ft-ilT aaftir 

sraftp aiTTfRTFTTlf ^ ^ IFRtf thlL^V ft' FTffm Wiq- ft 3^ 
ftf 5iift aft sirarRin- grtair f^.-^ft suft^srifTafr ft 
FTTrf^^ afPTT Fftjf ft artfft igtrantir tiiTTlt ijar rpRiftf ft 
aifKaii arap^iT ftf FftF ft arfttar 3rarftar ft- i 

7 . irrarf^aR ftrn aftffr ft" ^ ft gtr a-'f 

aif? f^ftt afTJfFfft aft arfJT IR If?; ft suftri- 7 ^ 

^ Tafrrr ft ^ ft ftr tJiifaTT'ft a?5f 3ar OTT ft" Riftar fttrfr, 
ttnr RiRT Fftai ft sraftaf ^^01 ^, farrftt}^ =hft'* 1 ■Cl ft 

Nfti^ ^fFar/pinftfti^raFr ftf srfrRR ft w ft" ftfff 
■RBrff ft an^TF ft ^RjaR a(5T ft^ni 1 

8. amrf^ ftfT.T aaftar ft tawaiff ft" 55lf fti ftftftrar, 

ilwT^ac vtapst? frrftl anaf^, 3r^i i ^ iin< ; ft aiaRm ft 
fajRT a^ fistn 3in^r afftr tj fa^ ai%>KF ft i55-Nr[fT^ft- ft 
ft?R tR snmr <rsft ftf ftvTiRRr {ft trift, mSf i m 

fla.ftr srnr^, SRaft ?mkar %ft ft ap^'vTfrftf 
atft amr ^'‘d'hf«l Ffas: apaft ^ arf^iTr^ srft %rrr I 

9. 7Tf% fTitrft pimar ft qilfftTfl, TTRrfftr 

ftfrar afti-r faRTT afft RF FTirf?fti5 ftm aftfn ft, fttrft 
Ftrrtrar iRft amr ^mrr S'. anftF anft ff, ttt w 

aftftr ft ertftar aRrfftrfrftf aift sw fttft arrft tfjrnft fgjjff 
ft apir ^ srrft I", ftt ftV rt apaiiftr % \ 

10. 7ft%- fcFiftt d5R«ioT!r, fFTffjraR RTF faRrar rrrftrr ft 

ftirR ftf TTRcfttl ftfR alWr JRT fa.m afift, ftlfar- 
TRT gar Tftrq- ^ ft" rnfaraft agf 

^iRTTrr ftt iJnft t^TTT t ^ ^ ^ f I 

11. fanfRRK aTTf jftfaTRr ft ftTni ft" fmr tnr Hiftr 
sarfftapff aift >ItfTT aft, tiF trt amftf ft Rntfa%'f^-.faraff tjt 

P^fvaB arrfTftr aft ftt ajfif 7:,g ly^: ?■ ^ ^ 

aapfir ft 3i;?rftir %tft, affin 9517151" ft liftRi 551 gv,R5if7:;5ar 
fa) ft's<h 'IT ?17TT I 

12. ajjRT FKTTTR- ft Furati ft- faiTfttrgi ^ ?ftfp- ft 
anftaf anft gift fatifti 65'FT gft TTRr ?1ft 'R 3iraS ^gig'R 
amr fattWfrrftf/faftviiB gifrftf ftt ftpi ahd TWer giT 
ftgw arFRan; ft aftr siftaR gm if TTRftar g^arar ftrarr 
faranf ft ftiTTO RCT STFcT ?1ft ft THF ft ifftR Ffar- 
fif^ar 55%7TT I 

iftOT tni'-35014(22)/86-'rF-'r?r'2] 

S.O. 691.—'Whereas Messrs The Sabarkantha Dist. Cen¬ 
tra! Co-operative Bank Ltd., Himatnagar (Gujarat) , (GJ/ 
4665) (here'Tifter referred to as the said establishment) 
have appi'ed for exemption under sub-section (2A) of Sec¬ 
tion 17 of the F.mplovees' Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 
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And whereas, the Central Government Is satisfied that 
the employees of the said establishment are, without making 
any separate crntribulion or payment of premium, in enjoy¬ 
ment of benefils under the Group Insunii.s Scheme of tl’e 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Schetnc); 

Now, therefore, in eve'-cise of the powers conferred by 
sub.section (2.\) of section 17 of the said Act and subiect 
to the conditions specified in the schedule annexed hereto, 
the Central Government herebv exempts the sail establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Cum- 
niissioner. Gujarat maintain soch accounts and provide 
such facilities for inspection, as the Central Governmont 
may direct from time to lime. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, diiect under 
clause (al of sub-section (3A1 of Section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses mvolved in the administration of the Group 
Tn'U ance Scheme, includini maintenance of ac'Oiinls sub- 
mis'i’on. of returns, paym-mt of insurance premhn transfer of 
accounts, p.avmnit of inspection charges etc. shall be borne 
bv the employer. 

4. The emrloyer shall display on the Notice Board of the 
esiabbshmenf. a' cony of the rules of the Grouo Insurance 
Scheme as r,''['''o”''d hv the Central Governn'»nt and as and 
when amended alon.ewith a translation of the salient fea¬ 
tures thereof, in. the language of the majority of the emp¬ 
loyees. 

5. Whcri-ns an employee, who Is already a member of the 
Fmdoree^’ Pro'iden' Fund or the Provident Fund of an 
estahlislip-ent eve"’pled ui'dcr the said Act. is employed in 
ills csiabiisbmenl, the employer sb;ill immed'atciv enrol him 
as a member of the Grom Insurance Scheme and pay ncces- 
sarv piemirim tn respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the cmrlovees under the Groun Insurance 
Scheme anpronriatriv. if the benefits available to the emp¬ 
loyees pnd'r the said Sebeme arc enhanced, so that the benfc- 
fits nv.ailable under the Group Insurance Scheme are more 
fa\<vir:i'ile to the employee:, thjn the benefits admissible 
under th: said Scheme. 

7. NoIwi(bs'a'’d'ng anvibinc contain'd in th: Group Insu- 
ranee Schen’e. if on the death of an employee the amount 
payable under this >.mliep’e be less thanTlie amount that would 
be payable bad emrlovce been covered under the said Scheme, 
the emplover shall nay the difference to the legal heir/ 
nominee of the employees as compensation. 

8. No amen tment of the provisions of the Group Insu¬ 
rance Scheme, sh >11 be mode without the prtrr approval of 
the Regional Provident Fund Commissioner, Gujarat 
and where any amendment is Ukclv to elTcct adv'rsclv, the 
interest of the emni'ovees th- Regional Provident Fund 
Commissioner shall hefo-p divine his approval, cive a reason¬ 
able opportonitv to the employees to explain their point of 
view. 

9. Where, for ,anv re-'san, the employees of the said esta¬ 
blishment do not vcm'iip covered tinder the Giono Insurance 
Scheme of ib‘t life Tnsnrapee Corporation of Tndii as 
alrcndv adopted bv tbi- said estabfisbment. or the benefits fo 
the epiplovee: upde- this S hen*: arc rednecd in anv otannir, 
the exemption shall be liable to be cancelled. 

10. Where, ftm anv reason, the emnlover faiTs to navlhe 
premium etc, within 'be due date, as fixed bv the T if- Insu¬ 
rance Corporation of India, and the poliev is allowed to 
lapse, die exemption is liable to he cancelled. 


11. In cate of default, if any made by the cinclyoer in 
pavnient of premium the icspunsibility for payment of asau- 
ran.c benefits to the n, mi nets or the legal heirs of deceased 
members who would have been covered under the said 
Scheme hut for grant of this exemption shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life In uiance Corporation of India sh.ill en¬ 
sure prompt payment of the sum assured to the nom nee/ 
heirs of the de-'cased member cnlitied for it and in any 
case within one month from the receipt of claipi complete 
in all respects. 

[No. S-35014(22t/86-SS-II] 

^T.^LT. <i92.“ i’fi 

fr. TfitTr^srr'; Tf-7 ihT 11959 ) (f Fi.Tt' 

dT? psT hV /-.t fi) h' 'cfh'vp fufu 

arT/ arFftiT ‘jusitT ?rrfirfif).s 2 (1952 is) 

(fifd ?Tp S's-^TTiT edef tRfsfp'iTi' TfT hTlI") W^. 
ETITT 17Tt' T'Vd "1 (2^) % 5Terin 'SZ iTHn % 
f^rtr fTihT 

3i^ FWT gif ^nnvFf dm ^ iamr 

^ fiifiLfr srfuTiinr m iftfrimr 

f*.3n nfkd- jfim fumf 

3ftFr;r is’i'iTtrc iftrrr m,'' d" t' sfH diF'- 

5i Tf g.-f iRFT.SrV IT 3 fv.Tp ^ 

1976 

«|rr dm $) ani^ 

snrt stitt 17 ^ 

^RmTT {2^) ffRT iTOB- m snftd gn: arlr 

Iff# ^vle^ fB.fdfsim ifi Tfff |TT , 

i3mr fmm dir, cfk mf arjsftf 3 ^ fwitr 
m# irsdTtrt amfp- # ^ 1 ^ 5* 1 

1. fr'q^’sR 

F^iFk strnimf, d’ATC'- di^ fT.T,-TfTt,T t tfTFht 3 "it n# 

Tdrm cm f7tfr^;ttr fir.tr fnft dfViVTr 
#1 dmtiiT, frmr-mrT sr ^ 1 

2. FdTfFifjfi, ^ rv.iff ERr irfd dT 

f.mfRfr # 15 ^ d#rr #?Rr drrVf u.F 

3,f»ff^rtTTr d?r ym 17 ^ irr-s^'iTr ('s-'e) ’?’tT (ee) 

5^ artfty mre-mnr 'tt eet^ i 

3- mifF^ER sfim i# wTd m, rniT^ 

#dT3Ff EET Tm mdT, fmrTpTi'Tt i^r stt” f^Em mn', ^rm. 
jftpRTiTT EEi ftmd* #cr3Tt 3Er rmTV 

f'diTr snfy #r f, ^ m# m# 3mff *r?h’ ftnfir er t\v 
fmm 1 

4 . fmfrjm #^# 75 - fteett am sRdtfrr fmrFtfEE 
aFft tshiT eS f'Tmff diF ttjr jff^ gpTT JEtft Vtmr 
ffEm miE ffd" ijTT fn#mr siV ifst JEif^TFcrf ^ 
d# mm UfidiT mff yiT amma' fmmr 
^ frmn IT3 TT inifw 3ETVr 1 
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5 . Ilfs ssY ffrN 

STT SI 3 Tf?r aiftifqTra- tS ar^ft-T 0 ;;s srro; zs^ 

fsP^T ^ 

f^i-rT fsiiirf 'J.Tirr | cfr r^A-ir ‘S 

Sfi ’FT i' gr?i‘SiT SW FF^.' S^'" STT^TT 
STS^' 3nsif’H''f) sffff.iiT,' jn'CrTts aftsTf ^wr fr’TF sir 
STT^n I 

6 . sfs ^sil^r ^ anffr snffnfFTf sif ’r«;5.a''r 

F^-if an?f 5 *- , fSFf^ Flsf^'S: HftFT TSiW *0 

srtftF STTrsTf’iTft iRf qnsst i' ?itrN.a' f n?^ 

ifi^ isn^ sff sisFTT stf'tt f^f; snf^.Tfrii'T ^ f^i^ 
ti ' i^F g ; 'Si sl^n srifts Tims^ irF siissf ?? 

atfti-jfi ar.rsi^r ?! gf ?siW aS artfts ar-ras 5 ' 1 

7 . ^ .re f^' S i,^ ?sfi^r t.' fsTFt to ^ 

Ffs fiii^ft* zITT FcT 'R ?cr wfci' 57 3i-'cff.'. 

^^.SR" FRF FF FSiF % SW ^ ^ SiffFTXt Sif FF S-/TT 

^'' FSR 5lFt iTipF srtftT ^fn of, fTSr- 

sfzp zf:n'R|■^t ^ fsfFvR FifTF/FW f-K'f^i'iff sif srfoSi’: 
^R ^T ’f sf’ff wff ^ STFIT Si TO^.F FRfr SI: fSR 
STTFr I 

8 . FTFfgS: ^FT fAf as FTt'Ff if Sffit* iff 

jn’ff^i'F) *if^ fiifar ariFFF irtw sriFnirF ^ 

fs.sr ’fit" f^Rtrr ai-f-< fa?i?if fsftsF fr sRFifT-ff 
F; HT S.fTOF a-VR 'Iffr S?f ^FFTFRT , Sfi 5nSri(R.R 
Ffs’is FfFF anTsfcT ar^iFT aTiRfST SS ft FF SFF.lflliff 
Sif aFirT sf^fr: si7:% aRf fFsfirf ■iiS?n: i 

4 « A 

0. Ffs Fs:?ft siTFiiSifr, ^ sFi'^rff, ffiT'ffs 

sfrsfr jftFT fiFR <iif g?r FiFffSi slfTT ^r, f^.ft 

F-iTR '■n^ amr FSir t arsftT Rff F,Trf I', f: 

F^fF af attfr? siF'Fifwf sfr 'rrs fsi’ft 

■ats t SIF ?f S.Ff f-, iff F? ^ sff FT FSI?ff t I 

10 ■ sfs fsnff fRTr'Rssr, finriFsi tf f tot 
I’ fRn:, wTTofir FfsF «fW fror fsTO STf aff^> 
itp: sir FSR sTTif if ar^.FFr titut arfi; Fifriift STf 
TOir?(' 5? FIS fSTTI FRn sf FSF afff FT FSrff f’ I 

11 , fsFfFSi TOT ifrfFTO FSR if f^RTi i f f-RFf 
asf?;^, i^f SFT if, gs FcT FSfSt if TO fR^T5,fsriff FT 
fsfSFi FlfClff iRf Ft Ffs ^ F sf S'! ^ g^F 

FffF iR FFnfsr , iffFr siraFf ^ fro sn go.TStf to 

fFFlFSi TT ?fiTT 1 

1 2 ■ FF^ T^TTTF if Tf^' if fFsfFF, TO ^ 

FiffF.arR' TO? fiRTrf FTO Slf ITO tTff TT ggif TOSri' TO 
fHS" f^i f asf /fsfi^.iR STfwf Iff sfFTfF TOTO JRT FTO 

q ? T\Hi f arfi; irpfsi tot if mrsflF iftro ^tin froF sf 
iffF T f F T rsnr tot ^iif iS TO> ^ ^ 
srfnr i 

[#. TO-35014(20)/86 (TO- ^-2)3 

S.O. 692.—WIiercas Messrs The VisnaRar Nacrik Saha- 
knri Bank Ltd, Mandi Bazar. Visnaear, fOI/11959) (“Ci®' 
inafter referred to as the said c tabh'shment) _ have applied 
for exemption under sub-section (241 of Section 17 of the 
EmpTovees’ provident Funds and Mjscelbni'om Provisions 
Act. 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 


And whereas, the Central Govemtnejit is satisfied that 
the employees of the said establishment are, 'without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of bcnclils under the Group Insuiauca Scheme of the 
Lire Insurance Corporation of India in the nature of Life 
insurance which arc more favourable to such employees 
than the benelits admissible under the EmployLcs’ Deposit 
Linked InsuranLO Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub secticn (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexe i tiei cio, 
the Central Government hciLby exempts the said estabhsli- 
nrent from the operation of all the provisions of the sa’d 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
inissiofter. Gujar at maintain such . accounts and provide 
such facilities for inspectien, as thd Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Goverrii icnt may, from time to time, direct under 
clause (a) of siib-srclion (3,\) of Section 17 of the said 
Act, within 15 days from the close of every month 

3. All expenses involved in the administration of the Group 
Insu'ancc Scheme, including mainienance of accounts sub¬ 
mission, of returns, payment of insurance premia, transfer of 
accounts, payment of inspcctiun charges etc. shall be borne 
by the employer. 

4. The emr'dyer shall disnlav on the Notice Board of the 
cstaliEshment, a copy of lhe_ rules of the Group Insriiance 
Scheme as aypi'oved hy the Lentral Government and as and 
when arn.n led, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member Of the 
Employees' Pi evident Lund or the Provident Fund of an 
establishment exemplcd under the said Act, is employed in 
bis eslablisinnenl, the employer shall imnicdiatelv enrol him 
as a memb'jr of ihs Group Insurance Scheme and pay neccs- 
saiy premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall (arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, it the benefits available to Ihe emp- 
Ioyi.es und'r the said Scheme a'c enhanced, so that the bene¬ 
fits ava'Iable under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything containtd in the Group Insu¬ 
rance Scheme, if on the death of an employee the omPint 
payable under this scheme be lcs.s than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/ 
nominee of the employees as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be m.'ude without the prior appioval of 
Ihe Regonaj Provident Fund Commissioner, Gujarat 
and wheie any .amendment is Bkcly to effect adversely the 
inlerest of the cranloyees. the Regional Provident Fund 
Comm's'ioner vhnil before ciyinc his approval, rive a reason- 
^Ic opportonitv to the employees to explain their point of 
view. 

9. Wfierc, for any reason, the employees of tile said esta¬ 
blishment do not rcm.iin covered under the Group Insurance 
Scheme of the T.ife Insurance Corporation of India as 
already adopted bv the said establishment, or rhe benefits to 
the emnlo-ecs under this S herr.'.- arg reduced in any manner, 
the exemption shall be liable to be cancelled. 

10 Where, for nnv reason, the cmnlover fads to navthe 
premium etc. within the floe dnf®. fs fixed bv the Lite Insu¬ 
rance Corporatfon of India, and the policy (s allowed 10 
lapse, the exemption is liable to be cancelled. 




734 THE GAZETTE OF INDIA i FEBRUARY 22,1986/PHALGUNA 3.1907 [Part 1I-Sec. 3(ii)] 


ll. In caSe of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who v/ould have been covered under the said 
Scheme but for grant of this exenuption, shall be that of 
the employer. 


4. im W FT^- 

"Fmr ^ f-HTTfr ^ ^ s-tfr, srVr 
fVFT ^ TF WnF at?r ri'TT 
^ ^ F^q- FRff FiT afTanq, 

F'mF ^ F’SRT-'IFF TT SFNf I 


12. Uupon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall en¬ 
sure prompt payhient of the sum assured to the nominee/legal 
heirs of the deceased member enriiled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-3 5014 (20) /86-SS-II] 

6 1986 

FF. 3rr. 693 SCIir«P?,7re' fw. 

W fiSfWTr, FT. STut 

FTTOFFqfF, FRl^-400018 (F^rTPs?/l4l87) 

WF' tiFFrr Fw fft I) ^ 

FfF’SF f^tfF" 31^ 1962 (l952 FTT 

is) (f^.t wfif; sift.fFFF' FifT FTrr |) 

FTCr 17 ( 2 *r) STFtF ^ 

3ri%FF fqi^rr f ; 

SlVi: FTFFT FIT FTiltflF W t fFi ^FTTF 

Fi fqifft arfirTTF FT '.ftPfn^rF Fir ?rFnT fFtir 

fFFT FTTdlRT WfFF ^FT fVTF ^ sflFT fF?FT 

si?f Fird^ ifftn ?4?rF 5^ apfr? 'jffFF #Tr ft if- qft 
IRIFFT ^ I" af ^ :RP''TlftFt FT TirFFY" FfvftR 

SFfl^ I" Ft F-l" Fsifwlft fF^ifT F15T3 FtOT 1ST6 

(fT.t ttfrt: ^ Fi^T Tpirr t) ^ ffYt 

sFnfF ^ ; 

31?; FW srfFffRTr q5t Fm 17 ^Rf ?T- 

FITT (2*R) ffRf JIW iirfFTiift Fir IfFtT ^ g? 3 tY 7: FRT 
FTFirr %■(? F5,TFnT ^ arfs;?'®,?! Fir. 3?. 40 
9-12-1982 ^ arf?; 

limN^F siFTT^ if furfqftiV ^ 

gtr, t35.Tr Fit, 1-1-1986 t #r Fff 3fFf‘f ^ 

f?TT fF^if 31-12-1988 Vft FfTRf?? f, FF? TFitF ^ FFt 
FtrqVf ^ RFrfn f ^ $fft t I 

didft'fl: 

1. FF? TFlTd ^ TFF'F if fFFtFF Tl^P^F) fTf? 

srm? Fit ^f(t fFFTfFFT if^ ^ ^T T^f 
FFT feill ^ SKr? FT^TT Ft iRi?tF 

FFFiR: FFF'-FiTF TT, fFff^ Fi^ I 

2. fFFtFFi, ^ fnitqTF FFlff FT TTF^i FT? Fft 
TTFlIV 15 fFu Fr iftFT FFFf FITTF Ft #iJ[tF FTFin:, 
FF? irfFfRFiI Fit FTTf 17 F?t FT-FTTf (SFi) ^R (^R) jR 
FFt'T FFF-FITF TT flrfV«F Fit I 

3 . FTirftfFi 4tFT T^Rtif ^ FTTm? if, fFF'R 
>^3ff Fir TFiT FFiT, f^TfWFt FT ?!?? fFiFT ®.TTT, ^T 
iftfimr iRf fiFTF, ^;T3ft FT FFTTF, TFirt FT 

FFR STTfr if FT^ Fif SFiff Fir FfT f'TFtFriE FfU 

fFiFT FH^FT I 


5. FfF ^ FT'wTtt, Ft FTfritt fTfh' 

FT FT vd TO SirFfTFlI SpRIt SflFT fFTlft TFIFT Fit 
jif^'TOT frfer Fir t?^ fftf f ,■ fffR TSiTr? if fTFr- 
fFff fRFT FTFT ^ fft fTFtFFi FTHiW sfffi IFftF '-R 

ff*w ^ Fi? tfft tw rnri? fttFt arfr 3 -?rFit 
tiTO? FlTOFi iftfTfFTT iTNSftF FftFT sftilT fFirF Fit TtF? 
fRtFT I 

6. Ffr FTirf^ FtFT TF?t^' Fi aWt? FiTNltcfi' Fit 

FTTfS? 'RTF^ SiFlTT FTcf f' ift, fnlftF.-Fi FF? jR 

3 .'ifrr FT^''FTfTFt Fit FTF^F 'RiFFf if T.irfF? W # Ff^ 
Fit FtR" Fit cFFTFT FitFT fj.Tlf fFi FifFTtvift "R fTf? 
FIFf^ ^OT IF^tr; jR snft? FRt g? 'RIFFf R 

srfFFi aiTrETF Ft ?F? lF?flT ^ Ftf? FTFF If I 

7 . FIl{fr^ Ftin ?FitT-# fVft FT? ^ lit, 

FfF fHRrft Fiif'iTfr ^ FT? TT T? TF^tfr Fi F^ftT 
WT ?? TFiF f Fi? ? Ft FUfTf^t Fit FT FTTT if F^T 
?ffft FF 5,5 TFTT TFil? ^ FFIt flFT ??, pTFfFF FTifFTft 

*R fsrPFTR FtfTTT'FT? fT^TCiTft ^ hfciFiT eR FT if FTTf 

TtR'ff eR aTFIT sR FTTI,? WT FT fFTF FitriT I 


8 . FTUff^R TFitiT iR FTF^Ff ?" Fitf Ft FFtETF, 

intfuFi ntFiJiT f-Tf? iR t/ F^^T 

*R t*,uT fERFT FITTFT ifk fFi'ft f^TTV? f^Fif- 

FTf-fcff eR fffr TT TtFFiF FFTST Fil flFFTI {?t Fff, 
toTtf; MfFW fTf? FTI^, 3rTTT di-^TrF'l ' ST^' tf Tlf 
FTN’lfTFt Fit apm ffelRtF TT<^ Fii;it FT 

aiFFT 

9. FfF fFi^ft Fi:<TFF‘, TFTTT iR Fiif«rr^, HTTflt? 

fIft ^riTT fTT? !} 5 f tr? i m^r^sR ^ ^ft}? eR, fFrt 

?TTTT T^ 3tTFT ^ g^ft? Flrf , FT ?r? 

^ EPftT FiF'FlfTFf Fit TTfri ^tn FI# I'FlTft 

frf? # Fi? Ijt rft ^ TFF F# FT FFicft | I 

10. ?fF tFilft FTTiiiRTr, t?FTFFi ?NTft? #W? 5ft?T 

ff?? rro f?F? mftw ^ i-ftm: rftt??? ft ?f?t ftc# if 

F?W TTFT 3ffc TTfgRft ^ Sim? ?f FT# ftTFT 
FT?T ^ fit ^ 7!^ ERt FT ?Fitft ^ I 

11 . fT?tFf^ aru iftr^iF? *R ?,?r? ? fFri ?? fFTft 
5Ff?5R? F# FFT if, ?? 1^ FFTFt ^ ?r?tT?tVF??f FT 

FTfi:?t Fit ^ ?fF Ft Ft ftlft Ft ?F? 

?lit? ^ 'RR#' ^ TFT? FT ??7?rf?lF' 

YffIFF; TT ^tFT I 


12 . w ^ 3 nft? 3 n^ FT# fipift ?FRr i# i^ 
FT ?n::ft? FtF? ^TT f???, ^t?r^? Tlf? eR ^erfr 
FT? fFFf1#ifft/fFfFFi FTfnrf Fil^ IT? Tlf# FT ??!? fim?T 


# srti; TRTFi FFfT If 57 : TFirT: # (pif FI# F# STf? eR 0 :Fi 
?!? iR 1 #? 7 : Ffrf W Fi#TT I 
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New Delhi, the 6th February, 1986 

S.O. 693 —Whero.is Messrs Amines & Plasticizer? Limited 
‘D’ Building 6lh Floor, Shivsagar Estate, Dr. Annie Basaut 
Road Woili, Bombay-400018 (MH|14187), (hereinafter re¬ 
ferred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insuranc Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees’ Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the power? conferred by 
sub-section (2A) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S.O. 40 dated 9-12-1982 and 
subject to the conditions jpec'fled in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 1-1-1986 upto and inclusive of 31-12-1988. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Bombay and maintain such accounts and 
Piovidc such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3.4) of section 17 of the said act 
within IS days from the close of every month. 

3. All expenses involved in the administration of the 
Groun Insurance Scheme, incltidinf maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of" inspection charges etc. shall be 
home by the employer. 

4. The employer shall di.spllav on the Notice Board of 
the establ'shments, a copy of the rules of the Group 
Insurance Scheme as approved by fhe Central Government 
and, as and when amended, alongwith a translation of the 
salient features thereof, in the language of the majority of 
the employees. 

5. Whereas an employee, who is already a member of 
the Emnloyees’ Provident Fund or the Provident Fund of 
an establishment, exempted under the said Act, is employed- 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Grouu Insurance 
Scheme appropriately, if fhe benefits available to the 
emnlovees under the said Scheme are enhanced so that fhe 
benefits available under the Group Insurance Scheme are 
more favourable to the cmoloyees than the benefits 
admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be les.s than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heirinominee of the employee as compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme; shall be made without the prior 
approval of the Regional Provident Fund Commis.sioner, 
Bombay and where any amendment is likely to affect 
adversely the interest of the employees, the Regional 
Provident Fund Comm’ssioner shall before giving his 
approval, give a reasonable opportunity to the employees 
to explain their point of view. 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
Ircnefits to' the employees under this Scheme arc reduced in 
any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance bcncflis to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete in all respects. 

[No. S-3 5014 /410 /82-PF.II (SS.H)] 

7 1980 

3)7. 694 ■—Hbxf f5'’tCttiT'i 

'it. STT- ^,'51 

w |) ^ viferctr f-Tf^r 

ai’lT srfvfffTiTr, 1952 (1952 ^FI lo) , 

rFnf tm 5 “) ^ '-mr 17 

B?t 'ff'FTTT ( 2 ^) astfTff ^ fait^ 3n4'5ffr 

Nft ^ ; 

3)^ FWT 3ffr FniTTO ft t Ni ^ 

^ JffFf'nTft, flafifft arfv.Tfff 7(1 sftFFnTK Iffr friiir 

fl', F.TCftff sfpfJT fffffTT ti?r ftTT 

^ 3fts,T ifrcr jf Ft artr ^ 

Aifrirt 2^ fvEt ^ ^ Ft srftiJR ^ 

57(#nTft f7|#r F.'f^ sitin’ FI?tiT 1970 

'Hi'j'Rr ^ F 2 i 5 tB- 35 fr W t) ^ ; 

3r?(: FTWF, "37:Fr a-TtK-fFtni 2pt iiTFi 17 ?^t ^r- 

"Firr (2^) affTT arcFr ^ ^rcci frr aif?; ([FFT 

Tf f3,fFfc(Vr FiTfr^ 2^ aftitfr fTT, 

FTPR 2Bt 4?t arafkr cS F^^tfT ^ FjFft 

^ sDfcfff # ^ ^ t I 

1. ^ F^mr 2^ wf2Tw ffftx 

arnrw 'if^.ift sfinFr ^ fzpsnrfnrzjt 

f^rftsfrar ^ fFrtr t'ft F,jf2(t;rnff ^ t ' tr 
t5ft F)<4(IF, FEPT-FTiTTr "TF fFfrV I 

2 . fFftOT rn-TTTt" afff jn¥ ^ 

FTBlf'ff 2!^ 15 ^ iftffT BTiTT JfitffT ^ FTFETTF, 

ffft ‘otr-n 2t5t ( 3 ^) 2 ^ (sr) ^ 

snttff -H M -B It tfF 41 ^ I 

^ ._^Fn7vff2f; FftffT Fi5tfr ^ inriTFFr if, sfnffr 

trr Fj^'tsrniT, 4 Fra, 7 ft ipi urnir fsFTTrr ^Tffr, iftin 
5ftf7r5,T( j^T FfrrTT, hff 3fTF"ir, finft¥''ir nriFf ^ 

FnfBT anfr >ft f*-, f?;f ^ pvft Einrt iTir iffTT f;(jn\!|^ jro 
fisTzrr ain^fii I 
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New Delhi, the 7th February, 1986 


4. f7nfT».-efi, ffiTr 

f^TTJTt l;fn, 3f^T ?F!7ff g'r,r 

f^piTT ?R- Ef?! srFcr bxr itg- 

'iT i 

5. ‘ Tff^ ifTl^ ^r J!Tq'i5,Tct, ^BTf^rr^r f-Tf^r "Sr 

m 3ftVrf,T)7i- ^ irr-a' f^^fr wtr tffsTsir 

f-rfir Epr qf# ^ ?r?FEr |, if fEneftf^.o fECTf 

^sTRn 5* rT?, fErarj.’^ ?iti(;F^er sflm ^ 

if' ^^TEfiT '-TTF n'TTcf 3^7; ^FErV ifi^cf 

JlfirTTR' ETiX^ftET ^'iT f^TPT efI X'Tn' 5,fTqT I 

0. irf^ arifPr EStf^ifTEff efF 

4TI^ ejkF t' eft, fiEfURi X1Tf?ER 3ftflT F^trr ^ st.'^fEr 
^nt'qfrfxxit ^ Tq-piTKl' qiTERt FT ^ ^75 erF TTFf 

t^t Ef^Eff fr E5vP;=EiifE7ft fr.n ETR-f^ri^ 

^iT fAF ‘Ef 3rtft;T err:,% cfimErP % 3,tt.ER 

aTEfEpr ^V-lft F!?tF E^ TTEifPr |- | 

7. FrFf%R Efftn F!?tTr if" fEp^fr tot e^ ^tEf ^ 

Erf^ fERift ERT>,-Tft Eifr F-T 'IT w er jfKF'Er F?q' terf 
^ T^nr t t ERTr^ft TfiF TT 51T jf Tf^Ep jrVft T«r 

E5^ '33TEr FIFTf e^ STEftT gFuf fft, fE'ETt'iTR ERrf^ift eR fxPvtR 
^fTF/ETTF fT^'-fTTEft Efit iffeRT E^ XT E^ T^tEft TERFf EiF 
StE^T E^ *1 <1 ».T TERF W TiTFr qiqEiT I 

8 . FTT^f^ Efprr Fl5tF EJWtff T^ RStf ¥ft TfiTtFET, 

sntf^TB xf-3T^ f^fy anrrtFF 'rf^F^ft FnTF e^ th' sTrTftTT 
Efi f5:En Ef^T' fVEn 'snrrr sift Ti'?f fsfnft ¥Ff«,rr t sR^f- 
TifFErt ^ f^ 'TT srfaERTr shttet erF FFnErn , Ep^f 

m^T^ fE R ETfyar F'TftT anETERT, 3PTTT S.E^frX ?? TE;' 

^f^:^3TfET:1 Efif aiTFn fPcTFiy ^ ^frT;f SCT I^TfETEf^ 
8FHT I 

9 . ERrFtfW, TTITT E^ E«rf'5,-rtt, ErTTciiFT afts 'T 

EftPT fETTF Ei?t Eftirr ^Et^tF Ft# ww 'y# 

ar'RT 'Ef^ t ariftB" -T^f t', Fr w F[FPt eiF mI!;F'T 

ERiyafrEff erF !rF?r irl# 'Rk# f'EREft fFPer # er'et ^ ^ 

f, #t ET^ TfT EI?F'JTT TiER.rr I I 

10. tFt FertIF errtiiw, FettVi^ m Frw Rifr^ eS 
T%T, Tf WTTrfk aft^R- ^ FEm FreTO" Er-t" , iftFETETT RiT 

ERT1# #'■ areTTF T^Tn ^, arfr qTFT#r erF sc rttw 
thF Fh qi an?n (rf,, w e 77T? arr ferttF ^ i 

11. FEpTta'TR STO ifFFflrrr ^ ^fsprir #• Fertt ttit f^rfr 
srff.EfTF ^ ?-iRT Ef, TF «« FJT ^ RTF Ftt’^Ft FftF ®T 
fVfy^ etFettF eptF afr Fiy etit ^ ;t ?*F Rf ^yF rjF 
ft5Ff e^ 3^% ^Fef, EftTiT 'rtetfF^ e^ ^Bfrrr ERr R^.T^rF3FTr 
FreiFi^.br tt iFeh I 

12. ■^apT F»nTT Eft FPSTF e# Fr ' ePI ue r , ^ *3?hT ift 
anftT an# ETT# pEREfF ETOF ei 5F Tnmi' ^ 'r FEpft ptRrrr 
TTF PE^TrFTEff/fErfyTR BnfTJft erF EfFrfRTTT TEFF ^ Tyrrr 
ReERTT # af#T irrEf^i EjtRT af viTEftEr EfPn Prw # 
EplEfiyd' T^nr JTTTr e# tr-ER ttri ># Efrtrr E^Tf?w 
^rT#T I 

tFrtETT E^^-35014(l6)/8e-l^Eir . T^?r . *23 


S.O. 694.—Whe:e:is Messrs Hindustan Cables En.vloyee® 
Frovidcnt Fund, I'.O. Hindustan Cable.? Rupnaiairtpur Rail¬ 
way biaiion'UisLt. Buidwan West Bengal tWB/lu.Pl) (heicin- 
altcr reierred to as the said establishment) have anplicd for 
e.xciiipiion under sub-s,ction (2 aj of bcction 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of J952) (heicinaftcr referred to as the said Act) ; 

And, whereas, ilie Central Government is satisfied that 
the employees of the said establishrnent are, willioiit making 
any scpaiaie eonnibiilion or jii-iyment of premium, in enjoy¬ 
ment of benefits under ihe Group Insurance .‘kiticrne of the 
Life liisuiancc Corpo.atiun of India in the nature of Life 
Insurance which arc more favourable .to such emplovccs than 
the benefits admis.sible under the Emplo^'ees’ Deposit Linked 
Insurance Scheme, 1976 hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of 11^ powers conferred by 
sub-seclion (2A) of section 17 of the said Act and subject 
to the conuitions specilied in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the piovisions of the Said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to .the said establishment 
shall submit such returns to the Regional Provident Fund 
Commiss'oncr, West Bengal maintain .such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct froni time to time. 

2. The employer .shall pay .such inspection charges a) the 
Central Government may. from time to time, direct ..under 
clause (a) of sub-seclion |3A) of Section 17 of the said Act, 
within 15 duy.s from the close of every iiiQnlh. 

3. ,Ml expenses involved in the administration of the 
Croup Insurance Scheme including rnainttnance of accounts 
submission of returns, payment of insurance uremia, transfer 
of afcoiinis, payment of inspection char.;es etc., shall be 
boine by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insirance 
Scheme as approved by the Central Government and, as 
and when amended, alonswilh a trunslaiinn rif the salient 
features thereof, in the language of the majority of the em¬ 
ployees. 

5. Wliercas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund nf an 
establblim- nt cxempled under the said Act is emnloycd m 
his establ shment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay nc'e.s- 
sarv premiiiin in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arran.::; to enhance the benefits 
available to the cmnloyees under the Groun Insurance Scheme 
arnronriatcly. if the benefits available to the cmnlovres 
under the said Scheme hre cnbSnced. so that the hmcfits 
available under the Groun Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstand'ne anything contained in the Group Tn- 
siiranee Scheme, if on the death of an emnlnyee Ihe amount 
payable under this Scheme be less than the av'oiin' that 
would be uayablc ha4 employee been coi'cred under die su'd 
Scheme, the employer shall nay the difference to the legal 
heir/nomlnee of the' employee as compensation. 

8 . No amendment' of the provisions of ihe Group Insu¬ 
rance Scheme, rhnll be made withoiif the prior approval of 
the Regional Provident Fund Commissioner. Wtst Bengal 
and where any amendment Is likely to effect adversely the 
■inter-f' of the employees, the Reeional Pfwident Fund 
Co-"mlc‘'Io'’e- shall before g’v'ng his anproval nii-,? a rpas>p- 
able opportunity to the employees to explain their point otf 
view. 
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9. Where, for any reason, the employcej of the s4id 6sta- 
bhshinent do not remain covered under the Group Insurance 
Schrmc of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, as fi.xcd by the Life Insu¬ 
rance Corporation of India and the nolicv is allowed to 
lapse, the exemption is liable lo be cancelled. 

11. In case of defaull. if anv mpje by the employer in 
payment of premium the responsibility for payment of 
assiirance benefits to the nominees or the leual heirs of 
deceased members who would have been covered under the 
sa'd Scheme but for grant of this exemption, shall be that of 
the employer. 

12. LTpon the death of the members covered under the 
Scheme the I ife Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the' nominee/l“sal 
heirs of the deceased member cntilled for it and in any case 
within one month from the rece'pt of claim complete in 
all re.specfs. 

fNo. 8-25014(16)/S6-SS-II1 

sfiT. an. 695 . —FTL (^f^rr) sn. fn. 

('ft ir'r/4883) 

ww ^ JTfsnsr 

f^r arfvf iw, 1952 (1952 ^19) 

(hnif ?-?nr ^birr t) «Bt 

tfTO 17 ^ TtrtTKr {2^) ^ anfk ^ fru 'Jrpf fsn^ 

anafr^ f ^ ; 

rwr ^ 5t Tin t p-n ~r 
^ vj iftfinr ftHTT 

fsRT ft, vrrPrir 'Jt®-?! f^rrm tat rrrf^Jfi f'lrr 

araft-rf ir.,- ^ srtr 

ti? fttn ’T' iJ'T 'FnTr" t sfKis f' “it 

^rf^Tff f’T¥rr ^iT 1976 (F^t tr.v", 

tf^rifT Fntn" tn t) artfr? arTsfiT ^ ; 

3r?r; rFtTtir ?1WT, tJEny 3Tft::f;R'4r E!?t tiTTf 17 tft ^'f- 
triTT (2E!i) fflTT LiThT ^f'Enff Efif JnftTr ^ 

3(rfr?[^it ^ artFk t-?? n', 

a-c' rt?t anyft: ^ fftriT 

^ ^ fs: ^ t I 

3pnf^ 

2 . 'i'e'.'d' ^1 tP'l ^ ^Trifv Fd tit ^ VlF® t>tt F^lFtT 

anE^ ticd^FfTT Epf fjnf'irat aifr tfiF? 

TS'NrT FWT f^.'^t^wr Eft ftaxr iftft E'fErtin ’nLn 
3ft ^.-WT, Enn?;irtr hT rirt: i 

2. fETEft^TlT, TITKV EfiT 57^47 Erptr »tt 

El ) 5 eS vftTT EfittlT ^ , 

t3^ arftifnTr r|f1- Kiy:r-t7 Ejft nt^TET (3Efj) eF (eh) eF 
anfR- ?rrnT-Eri:,T7- T?; FBf?r'E3 EfT^ I 

3, infftii Eftrr E^^^tn Et wnr ^, Fw?7it anv 

|3ft EfTf iX. I sil Ip I , aBf I't I’ff frfir-l I ViTErT , 

iftfETEtTr EBT EftTHT, ^■r3rf Epr apTETf’, yviTF'- ?!ir 

?fEnEt snFr vff ^ ETTef ?nft mt ^ sro 

F*fiETT 'sntnTT I 


4. f;nflEi.-EP^ JiTi e^e^F^i Enrrf^Ef; ^ 

FiFtn e 6 fE'i'Enff 4?r ITEB nfd-, 3i'^ 31 *r ERvft Ei'^ftt^V 

fERETT 31,IT, fH' Tii5itK.M Ei?t Jifar m EiTitwifttft Eift ei^- 
wwr EiSt )7iE::r if' EjfRiFt er EfrEiEiT, eF 

ti^ 77 ; 5f5f^ EiitErr i 

5 . Effs; ^ ^jp^^rift, 3ft Efirfnft fpftt: Eftr 

ITT iJ3fcr 3lft)f?,T,-t7 Eg SfElitfl' ^ fEpEft n'hT Elit Etf^n 
fETfET Epr tf^ ^ f^Er t, ntEf Ef" f'ErftF3,tT ftfiErr 
3nm 5 ’ fit, F'Wf3r47 ^ Firk ^ fnrfc ^ ^ 

eF' EfTH' onr JfT^ltTT at;-^ EPTEiTERi 

nfim vnrttET 3ft^ ^rrr fom ^ BatTir i 

6 . Eff5 rF sraftEf ^'«rtfTETf Efit EJfRW tfimt 

Effl^ tJlcf f- fft, f.'iEftEre ^flT fETftPT Jg 5,tftT 

EBEf^fTEff Ebt 'Frthit Ef ^lETF^.fT e^ # ^ s:t 37 ^ 

^ iinm EB^En ftB EBEf^ifTtt ^ FV.-tt 

sftEiT fElftn Eg tatTsW turrit ^ tppq-;^ SrfvrB 

anvE^ tsfr 337 niftir ^ 3"tftEr jt- 1 

7 . fTfErff^ Eftm fEAET l"- fEBrft etRT Eg ^tef ^ t-ft, 
rrfi? fsBfft EBEnEft Eift ETFf tpE: ¥fT fmtir Ep tk'< e:w 
tjfr TWEE # ®srr t Eft EBE^’ETrft EBt tjir wr Ef Ef%rr jipft 3Er 

®lf ^ fEjftC Eg STEftr ?t|T ift, f^EftU.EB Epr-^lft Eg fjfEFB 

gTfffr/Erw f.-|^t?r'ft Est Trfp.-ER Eg if tffff TWt st 

SEETf Eg T'fiEI ^ etTPT tb^uT I 

8. friErF^ EftiTT fEgtET a.1 ^'nft Ef ijitf ift fniftvEr, 
irr^'f^TEB EifsitET ffrFtr artETEffr TTr’^Rit? sS t^ ^T'^tet 
E it f^n Ef^t* fainn TnrEn sifr 3irr fEirfft EiVvif if j^-Ef- 
’BrrFE’irt Ffir <tt sFfi^i ^tiet stt' EBt f,nsETT ^f, 
jfiiFif^i vfETiEr frftr E'lTETErjr, 3i-.n srriifrtTp'# ft 
EB^r^'ifrff ESt 31-irErT ^EEBtK EBT^ TBl ErpH-.T|-^ 
srs.'fTf I I 

0 . fEBEft EBni^^r, fEmir Eg EBff«,'Tft, vririTtET ^rtErtr 
EfttTT FeIeieT Efit fiTETf^TB sffTT TEgtET fElTtfET iTtT^ 

aTtfETT % arEflET f ?5f 3Tt Efr fEgtrr a.! fuftfr 
EBE3ifT’''t EBt ITWr a i^ ’BTr;^ fEBBt ttoT f EBB ^rl ^it 
(ft <.51 E[ft tSfr EiEoft f I 

10. 3fE[ fsTift EBnm, fEFft3,-EB tTfr fm Eg 

EftdT, 3 ft rnffr afla.-p fBW fETETT ait, iftFETETET JiBf 
fiw Eirr?f Ef amm r^fiT arfr tnfWt ^ aEpTETfr ?f 
3rrt frETF an?,! nf, ?r3 rfr Est tn ^ \ 

n. fERl^TB ffiTT iWeRET ^ pf" Fertt TfTT f^jft 

E^FfPTrrr atf Tn Ef, nr e^ fnfat Eg friEr fBT'T^iffral bt 
IV ftiTB BlfTEff ts^ 7 ft etF^ ETtT ^ B at hf ?tEft tt nr 
EEBtfl- rg aferEff ^tiF, iftEiT 'Bfiref Eg ebf nT^rfEm 
fErtt^EB tp^ 5 th' I 

12 . m: ^FET Eg TTTBER if fj i -r ftci ^i, w fEgtir *g 

STEft'T 3n% Bltg fEBiff T-,-^ igt fpEi' iJBEg f?EB^ 

BTET FE%T^fcrFf/f3-f(EEB rrifTtf EBt EftBTEBiT TeBt; EBT 
fTWi-ir ^ ritr bteFb: bbtt if i-TffftEr 3 ^ rffirr fVEPtr t 
^rETT^Tfi rEBT; sntfr ^vt Eg inf: fftfiT FfBfV::?r 
BTT^ 1 


tffw ir^-35014(l5)/86-'nr-tr^-^23 
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S.O. 695.—Whcrea* Messrs Super Auto (Indie) Private 
Limited, Plot No. 62, Sector-6, Faridabad (PN/4W83) (herein¬ 
after refericd to as the said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without inakins 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corpoiation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Recional Provident Fund 
Commissioner, Faridabad maintain,, such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Govemment may, from lime to time, direct under 
clause (a) of sub-section f3A) of Section 17 of the saiej Act, 
within 15 days from the close of every month. 

3. All cxpen.sca involved in the adminisrratlon of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of the 
Employee.s’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act is employed in 
his establ'shment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the cmnloyees under the Group Insurance Scheme 
appropriately, if the benefits available to the. employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme, 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provision.s of the Group Insu¬ 
rance Scheme, shall be made without the nrior approval of 
the Regional Provident Fund Commissioner Faridabad 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before givng his approval give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, .or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as hxed by the Life Insu¬ 
rance Corporation of India and the policy is allowed to 
lapse, the e.xcmplion is liable to be cancelled, 

IL In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
decea.sed members who would have been covered under the 
sa'd Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation _pf India shall ensure 
prompt payment of the sum assured to the notnincc/legal 
hells of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects. 

[No. 8-35014(15)/86-SS-II] 

an. 696 .—qTi^ifcT 
'sft. 2^. TlT, vrfWffT (tilf ITTf/ 

2922) ffT ^ FqTFT UTI |) % 

31^i: a-rfclwr, 1932 

(l952 ^ 19 ) 'diro 3ifvfnif ^h^i 

17 tmr { 2 ^) ^ snfR- ^ frq 

'Jiin ^ fvitj etioq4" r«n 41 5* j 

3i^ rWT ^ f\ Tnri I ^ ^tr;T 

^ 95 ^ sfvim tit iftfwr m- f^Err 

vppFfrr fTlW ^ flTT 

^ 3rifrr 3ftTjT ^ if rpiTit ait?: ^ apf- 

Hlfruft ^ ^ tfiirraf # aFTTEFf tjft 

^ffarar sflFI 1976 

^ inrr I) ^ annfT f ; 

sw: isasfr aiNftTTiT at ‘iin 17 at 

t-TRi (zai) arm narr ifrfs^aT jet spftr aict ^ art?- 
imqg- aFiT’t if fatii-flV ifriff aittfr ■?:??? 5?^, 
wmr ?tt rftf aftS' ^ 3Rfv ^ f 5)71 ^ aS EPt 

af SWef? t ^ M ^ I 

1 . ^ EKimT if ?ffiir if futraE nitfro viIVt if 
ainraffr ifsrra- ^ ?f?t fsranfiint vit'in arf?: 

T^fT Em ^ f^rr fhf ErfsTtuif mrrr 

at aprijflh ^TTHiR, ^nrar-FinT 9T sfit 1 

2 . in-rnt ^ ^nrafaE imr ^ 

eiiiir'-o ^ 10 fTE ^ iftfrT 91 ^ 9 1 at FIx'biT, 

13^ sjfK-fnrpr ait irm-iv at rjwiTr (s^) af ^ (^e) af 
srat? ETur-Einr ftfsfV ^ 1 

3 . atm Fitir ^ weft ^f, farmf 

ftWTBt ^ Fei I tffFTl, 9 T'l h faE?TT 'Si RT, Etm 

stfarmr aEi mTUT, trraft ^ afrr’ir, 5"wT?f ^ 

TTamr anf^ it ^uift set Eijm fEEitpiE sici 
fafim I 

4 . fmtr^, ifaatiT ERaEir am anntftn imrfw atm 
FTtir a^ ftmt at ?a^ afar, aitc IIW mff rjmf 

faEm m?!, ET rJE flitmr at srft Em <EfN ifFaft at E^- 
?r?m Et mm miEt Fmr rniff *01 arrmE, Tmmr 
nmn TO ET jteMe Eitm 1 
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5. iif;r ^ ^ ^ irf^rw ^r 

7TT g^RT arfuf^TTw ^ 3n#r ^ jort f^ ^rq^r ^ 

fjfN SFT ^ t, *f fsrtftf^ f^r 

^FiT I rfr, f?,'7fnRRfr ^ 

Tf -n^T fiT^RT a^Y^ ^TW a^F-Tq^ 

sTfiFTR vTirfflTT ^fiT fqw ^ ?rTfr 1 

6 . irf!? ^ 3n#r ^fvfNrft^ft ^ cFjxf^ 

f ^ftFr afi s.^fr^r 

afnf^fT^nf apt ^r?raaq ’PFT’^t' if anr^ar -w^ # i.,fr 
Ejft sip.'q'iT apfqr f^qr# fap apsf'aqfTaff af f?;,iT ^irf^ 
flfjTi'T If af 3TRtq ipF^ ipHT^f ^ 3ff^. ^ 

^ ^ ^ ap ariffr 3!;araliV t I 

7. ?rF[f?R aftin aaflir if Nilft arPT ap ^'fr iff. 
arfr fafaapr =a,ifr ipt iraar pt; ^ ^^ffrir ap aRpr^ ?t3rr T^pa 

^ Tapir ^r Rir I ^ft apf^rr^t ^ grr spr if rr 

sffT afj aptfR ^fiT aft ^ fp tfl vr| sn apjfqqft ap f o'ftTap 

an fT Tr/ifW fiRTi^rafr apt yfnapT zp TTT if^ 5[taff TRiff ap 

3RrT ap TrrarT Tapir ^ Tirrar i 

8. rnij'f^ap ftirr rafR an if Rif Vft i7¥t*R, 

5rT!pfiy;i!p wf^R fpffR ana^ tfrw ^ aFnafrar 
^ farpT Pft f^ ^;THTrr fapift in8t»;:Tr # an'- 

‘ri ri fa qt ap ftrrr tt jrfarapFt stto" 'rraf r^ rriiTRarr , ar?f 
rfTRfqrap irfapR WV amiw, amr an^f^-r ^rf Tf 
R i f-c, T fTjjt apf 3:,Tpn pro apRaf «RT arP'W8^ 

SPRITT ^ I 

9 . T,f^ fRTft ^K^ Tt i i i , T^ntTR ap RTfgrrft , VTTTct'trr ^"I 
afnrr farpir apt imrf!^ ^ ^wrFr Tf^ 

SftRT T|-=pr t araftp' T^ TJ 3rpf f-, Ri W raptir ap Raftp 
RF'T,TfTRt Rt rrra- 3Tf 'rttr fapft fifar # ap'p ^ 
aft IR T^R apt RT i-iRlP t I 

10 . TfR f%ift apRRKirr, faraft^rap agrr fpRT ei'-ara" ap 
iftarr, ^ iTTTRtR pftaTr ^rr farcin farapr rT , iftPirarir Rr 
RRTR ap-T-f if aroipR i f! rn ^, rPt qTfarft rt aamrr r 
R pf fRin Rirn rtf', rjR t^r Rt rt RRift ^ 1 

11 . faraffrap aTiT aftfiranT ap RRIR if fapri ifft 
arffRir ?pt if, irar TRiaff sp RrrfiR'frf^'iaiif arr 
f^ftpR RTfarft Rt Rf< Rf ^ R ^ irf Rtaft 3 T‘r 
P^ ptff ap afarfar ?^, fiTTT iPlRRf ap ifTfar RT RTFRrfRaR 
fprfrs.R TT ^tRT I 

12 . Ra,=T IRIRR ap RlRaw if fraftRan, RR laptR ap 

srtftp- 5np- R[Tp- t-iTttr Rt RTR Rtf apT- Tpap ^RRTT 

RIR fa:ff'Rfaraft/M''^Tap RrfTRf apt aftiTia^ TaPR Rf R?^ 
TRRT-TT f arV ifTifR RRR if VTRpfR ftafR ^ftRT ffiR' R 
ftn'rR: ' ■TR q RIFT af ifR irRr ap ifiRT RfarP'rarer 
iariVr I 

[PrapT rTR-35014(4)/86-arR n^-23 

<5,0. 606.—^WPtireii'5 Messri O^wal Vanaspati and AFlied 
Indii'.ti ie'^ f-.T. Rond, Sherpiir, Ludhiana fFunjubl (PN/2922') 

(hi^rcinafter referred to as the su’d establishment) have apnlied 
for e-i.enipiion under sub^section f2.\') of Section 17 of the 
Fmplov.ees' Provident Firnds and Miscellaneous Provisions 
\el. 19?2 (19 of 1952) (hereinafter referred to as the said 
Act) ; 

1525 GII85—11 


And whereas, the Central Government is satisfied that 
the employees of the said establishment arCj without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of bcnelits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable ,*0 such employec.s than 
the benefits admissible under the Fmnloyecs’ Llcposit linked 
Insi/rancc Srheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule anne.ved hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to (be said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Punjab maintain such accounts and 
provide such facilities for inspection, as (he Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, diiect under 
clause (a) of .sub-.section (3A) of Section 17 of tlic said Act, 
with'n 15 days from the clo.se of every month. 

3. All expenses involved in the Ddministration of (he 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the e.stabli.shment, a copy of the rules of the Group Insurance 
.Scheme as approved, by the Centra! Government and, as 
and when .amended, alon,gwith a translation of the salient 
fe.atures thereof, in the language of the majority of the em¬ 
ployees. 

5. \Vhercas an employee, who is already n member of the 
Employees’ Provident Fund or the Provident Fund of an 
c-tablishmcnl excm.nted under the said Act is employed in 
his establishment. *116 emnloyci' shall immediutelv enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Itrsul'ancc Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the bcnefit.s 
available to the employees under the Groun Insui ance Scheme 
arpropriately, if the benefits available to th.e employees 
under the said Scheme are enhanced, sd tiiat the benefits 
available under (he Group Insurance Scheme arc more favour- 
able to the employees than the benefits admissible under the 
said Scheme. 

/. Notwithstanding anything contained m (he Group In¬ 
surance Scheme, if on the death of .an emplos'cc (he amount 
nayabic under tliis Scheme he Ic.ss than the amount that 
would be payable had employee been coveicd under (he said 
Scheme, (he employer shall nay the difference to the legal 
heir/nomince of the employee as coinnensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Region.al Provident Fund Commissioner, Punjab 
a Hi where aiiv amendment is likely to effect adversely the 
inter'St of the employees, the Re,:;iOnal Provident Fund 
Coninissionei shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. 'V^7he^e, for any reason, the employees of the .said esta- 
hUfiiT-'erU do no* remain covered under the O''oun Insumnne 
Sch-me of the T ife Insurance Corporation of India as already 
adonted by the said establishment, or the benefits to the 
ep-yloyees Under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 
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10, Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lap.se, the exemption is liable to be cancelled, 

11, In case of default, if any, made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would haye been coyeied under the 
said Scheme hut for grant of (his exemption, shall he that of 
the employer. 

12, Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any CH.se 
within one month from the receipt of claim complete in 
all re.spects. 

[No. 8-35014(4)/R6-SS-IT1 

iw. 3n. 697 •—'TW fr. 

trfVqTTT-141010 ('fy t^/3800) (f^ FFh 

^ ^ t) # sfyr 

srNfTTir, 1952 (1952 ^ 19) (Fw 

'mpT T4T t) tmr 17 # 

iw-tnTr ((2-^) ^ ^ ^ arrtgi? t^FPtr 

^ : 

31^ m ^ t WR 

, fjpTfr arfimR RT sftfTRTr RT Tknr Nr 
NnI ifTTTfrT “Tlur rp*i*t 41 ■‘•iT NNt 

^ artflR 'sflRR ifrfTT ^ ’fT if ^ ^ afrr 5fiTf- 

^ Nni if TTOt ^ t aRTip ^ ^ 

fWr ^EIT rNi 1976 (f^ TElf 

tnjRRT ^ ^ ifirr t) sRfr ^ aru^ f ■ 

aR; ^3W arNNirq- tlPT 17 # ^- 

(23R) aiTf SETyT aPT TTET fT ST’IT ^ 

^ i ii ^ 3Fnr^ if NfnfaiV ^ artfu liff fr, ^ 
pstprR cfy ?fR ipf sfr 3 r 1V tf frtT Ttfur ^ gipfff 
^ srapfr t ^ M t I 

3pnr^ 

1 . gaR- p^rnir if if fVrR jp srr^f^ ipfaRq- firf er 
antRRT rpinsr srP tffl fsRfrfw ifsiVi arN tf^f 

?r9T NrhEtr ^ fanr irN^rnf sttr afiFriT 
^ iTWT, ipiTTr-irrnf ti: NffR ^ 1 

2. fiRfspiR, f# frftw iriTTff RT p-pp e,(V 

TrmNr ^ is faR ^ ifn: rNt rI ^j'ttp ppRfrp, 

^3W arlVfirw ^ tnTr-17 ^ ^jipsprrr (ssr) tf?- (r) tr 

spiftip Tpinp-Tpiptp tpp ftrf^V af^ I 

3 . H|i(rrf=R' iftrr TiftR ^ 3TO71R if, apfiFfp 

^WBff SRT wr RRT, f^TPfjTtpf JRf SpFrR f^RlTT RRT, fti:.T 
iftfiUTif 3RT iRTir, RT 3f?rnr, ryrnr rt 

anN ify ^, 51^ 3,1^ Rif jRTpir 3RT f RTpRspR ffm 

Ntut Rimpr I 

^4. fRlftjpRT^ gjp^ SRlffNrr RTTf^ RffT 

^ fTRlTt tr^ StN, 31^7; iW Rilf RRif" if^fhpsr 
NrT RflT, (TT rr- RT^hR nffT RRT RRfRlfcff ^ Rf- 
RWT er] IPPTT if RRlRf IPRR Riff RR- 3PRTR', 7RTRR ^ 

r;=5;rtw qr rrINir 1 


5 . rN Rff fRT TRlfRlf", Rt RRfRTf rNw frftp RTF 
RT RRR spNfRRTT ^ aptfR ^ RltR N# 7RTRR R?f rN-CR 

Mr RiT q?rf rrw I, rrr: 7rtrr if fTRyNiR fRiRT 

RTRT f Rt, Mf^ifiR RTRffER rETI TRYlf RJ RRi^p irtep 
if RRRR RTR RTRr R^f RiXOl SfTp RpRR RTRRRiR 

RfRRir RtMr R]RR ^ fRRR rE RRtT 3;E7rT I 

6 . RtR ^RR FfR- anfR RUfRlfuff rE R'U.RVT rRTR% 

RRTTT RTff fft, fuRfiPR RTRf^ ^IrT TRfTiT tr RrET 

»R tfR i ri : rT ERT tRTRRif if RuNfl f Rfil E?f RRf 

a C 

zf 3RR7RT RTIRT fRRf Ni RRN.'itCRf fRTT Rwf^ 
iRfR ER SptfR RRR^ RTTR'R RR 'RRERf R 3^R 

afR^yf ^ rI rrr tcpYr ^ arREr RR^rR" ^ 1 

7. RTT[Mr etEpt 73iRr tf ftRpft RPR ER ^ ftr vf, 
RfR fRTpft RRfRpfy Ejf Rpip RR ?R tr^r ^ aft-flR rRR WP 
^R TERR R ERR t Rt HRlfRPft Rf RR RRT if R^ RR 
RR RRR TR?ET Ep aprfip ^ rf ^ fRREJiRP RUfRpf eR fRfR- eR 

rtKr/rtr MriWy Rf yfd^bf ^ i^r if fEf vgpf sr 

apiRT Ef TIPRT TERR ^R RRTR rErT I 

8 - RPi^tRRi fRT iRfR ^ tJRRtff if Efff pf RTfRR, 
tnffRER wfRTR Mr aiTRRR RRTR Rf SRTRfTR 

■3 *\ O 

if Mn Rfpf fRTRT >4 lU 41 Spfr RRT fRTf RRf'RR R RTtf- 
RTfEM 5^ ffR RT SffRRTR RRIR Rrf Etf RTIPTSRT ?f, Ergf 
stteEMr RfRisir Mr anRRR, rrri aRRfrR r rR 

D ' 3 ei 

iRlMfTRf Rf 3)w ^MerH IW ^rf cFiP RfEFRlTRR 
aPRRT RRT I 

9 . Rf ? fR>if ERTTRRR, i^RlRR R) R^Nlf, RTTffTR RflRR 
=fRT MtR Rf RR RIRMr ^ER RifR *6, fRf iRIRTp Rff 
=«npRT ^eto f apif^p Tjp tspiR ^, RP 15R lElfR sg aptfR 
=i5lfRpfTRf ^ RTR ^ Rpf tRTRf fRTf ffp R RiR ^ Rpf 
^, ff RR T^ Rf RT RRTf f 1 

10 . RfR fep*f RPPTRRqp, fRRtREf; tjjp Mp^p rllf *1 E^ 

ifEfT, Rf RTRfR RfRR fEPP fRRR Mtr rRir, jffjupip Efpp 
RRIR Rrrf if aTRf-R t' ^ Enf R'ff Ejf ERRW fi' 

RPR fRRT RPPTT R* Rf , ^ ^ Rf Rp irEp-pf I 

PI . fpRlREfi aPTT yfffRR Eh RrTR if fRPrr rprr fsjrf 
ERfppfTR Rf RRT if, RR W RTM e^ RTR M’TRMf RT 
Mtprfp MM Rf Rt rN R? ^ R Rf jM pf RRPP 
iRfR eS aPRifR iff, REPT RTRrE Efi RRPEr RPp RFfTRPfRER 
fRtfUrRi RT IjEtT I 

12 . RRT trspiTfR RlRltT if MffREh, RR IRfR E^ 
artfR appf RPf fEhft iPRTip ^ TTPR- ?1f iT RRE^ gRFTTT 
RTR fRtfVifRRf/fftRRP RlfM Rf EfUTERT TEfpp EfTp ERFr 
RERTRT f Eifr PRlfR) RiJIT if RPTEfR afRiP rEtp fRiPR R 
ifRPRW Tjprr rpn?r M if Rip ppR r? TfirfrErr 

etErt I 

CR?R[ RR-.350 14 ( 24 )/SB'RTT RTr.-2] 

8,0, 697. —Where Messrs. I’unjab Con-CasL Steel Ltd,, 
Focal Point Ludhisnii-MIOlO (PN|3S0O), (hereinafter referr¬ 
ed to as the said establishment) h.avc applied for e.xemplion 
under sub-section (2,\) of Section 17 of the Employees’ 
Provident Funds & Mittellaneous Provisions Act. 19.52 (19 
Of 1952) (hereinafter referred to as (be s.aid Act); 
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And whcteus, the Central Government is satisfied that 
the empl'oyees of the said listablishmcnt arc, without making 
any separate contribution or payn’jjnt of premiu™, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the natuic of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the 
said Scheme); 

Now, nieiefoic, in exercise of the powers conferred by 
.sub-section (2A) of section 17 of the said Act and subject 
to the conditions' specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a pciiod of three years. 

SCHFDULE 

1. The empi’oycr m relation to the said establishment shall 
submit such retmns to the Regional Provident Lund Com- 
rrjissioner Punjab maintain spth accounts and provide such 
facilities for inspection, as the Central Government may 
direct from time io time. 

2. The employer shall pay snch inspection charges as 
the Central Government may, from time to time, direct 
tinder clause (aj of sub-section (,3A) of Section 17 of the 
said Act, within 1,5 days from the close of every month. 

3. AU cxpcnsJ.s involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of in.surancc premia, transfer 
of accounts, payment of inspection charges otc. shall bo 
borne by the empfoyer. 

4. The employer shall dfsplav on the Notice Hoard ol- 
the establishment, a copy of the rides of the Group Insu¬ 
rance Scheme as appioved by the Central Government nnd, 
as and when amended, alongwilh a translation of the salient 
features thereof, in the language of the majority of the 
employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Prov'ident Fund or the Provident Fond of an 
establishment exempted under the said Act, is employed in 
his e.stabi'ishment. the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premiun? in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . Tile employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme arc urorc favourable 
to the employees than the benefits admiJisible under the 
said Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered midcr 
the said Schense, the employer shall pay the Jillerence to 
the legal heir]nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval 
Of the Regional Provident Fund Commissioner, Punjab 
and where any amendment is likelv to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
icasonable oppoitnnity lo the employees to explain their 
point of view. 

9. Where, for any rcas'on, the employees of tjie said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
lo the employees under this Scheme are reduced in any 
manner, the exemption shall be liable lo be cancelled. 


10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
empFoycr. 

12. Upon the death of the, members covered under the 
Scheme the Life Insurance Corporation of India shall 
ensure prompt payment of the siali assured to the nominee] 
legal heirs of Ihe deceased luembcr entitled for it and in 
any ease within one month from the receipt of claim complete 
in all respects. 

[No. S-35014(24)186-SS-IIJ 

4iT. aiT. 698 .fw. , 
■45««rd graiir, 4^ ctr, te4|-4ooo 26 (irtp xj;^/ 

4258) (f^ ^ 1) ^ 

arftrfd^rti-, 1952 

(1962 4ir 19) (f^ ^3^11 SlfidVJTil' 

t) 4?r trro i7 ^ ( 2 ^) ^ spifk ^ ^ 

fePT I; 

aric iRTFR 4ii nurtTFi wr I f ^ 

^ 4iThrr(I, fWr ^ m ifarnr Nut 

VK-ffN aftcFi Nanr 4?r iNn 14 N 1 ^ 
sfpn i4?nr ^ nftirr if aft 

TOF ^ ^ t ^ ^ 5rr 'FRcTt’ # arfiW 3Fr^ 

aft 37^ sfirNlft ^ 1976 (Nt 

WfT fftfarrar 35Rr ^ t) ^ ^rtft^ 

ar^ f I 

arcT: ^ arf^Ntiff 4ft »TKr 17 4 ft ot- 

tfRi ( 247 ) am 11^ ?rNxnff ^ JnftTr gtr arte vrTCr 

FFT^nr ^ mi FRivni ^rt arfiif^sutu ^. an. 3377 

ffiftnr 30-8-1982 anrnror arte 341^3 ami^ 
if f4r6N^ iFiiff ^ arifk 7 ?^ jTT, 3 ^ 

25-9-1985 # fftff 4^ 45t aprfn ^ fanr Nfl if 24-9-1988 ift 
^FfFirfvTir f, 344" iFrtir ^ inft 3iiWf ^ ^ 

^ I I 

1. 34ff WFT ififi if NifFTO srrtfiTO iiNw ffif 

arriTW, 31 ^ Nft Nd<rnTrr ifafrr artt ^ 

WffT fr4T NflWt ^ fvfiT ^ TlNtfirf ipfR 47 ^ 
aft ii<47R', ^ ^ i 

2 . NifN'*, ^ Nrtsnff iDTitf 471 nfiffi imr 4ft 
ninNi 15 Nir ’f iffnc imir 47^ ^ 

3W adHrfdffir 4ft tim-17 4ft 3ir»>rrTr (34i) ^ ( 47 ) tf 

artftff iTini'-3iT4' ffT frNV 47^- 1 

3 . Fnirt^ ^tuT ?4ftir ^ iwm if, farmf 374 % 
^^aft jfii 7 ^ nrRT, f44Tf'Jitit‘ jninff f47irr 

Tftfimi' zfiT iRTTT, ^waft 47r affrcff, forts',Iff srimf 471 
if4r4 arrN ifr ainff 47r f577ftw47 

aim f474T anFFiTT I 

4 . tfiatir fT47R am irtt anriftfW im[f?47 
iilriTT li^ftir 3fi fiRiff 4ft tT4^ 31^ aR- 471 ft 3fpf Tffffttnr 
f474T anti, cTT 371 ntSlNff 4ft STN OTT iliif q irfif l ' 4ft 4f- 
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FWT ^ VfWT T ^7^ TRTt ^ aFfTra, ^ 

5. ^ ^ ifir 

ITT ^ aff^TlWT $ 31^ ^ W^' ^ 

=HT ^ t, f'fiAr'sra' f^Tr 

arm t fft, fjpTR^ ^Rtt 3,1 sp 

IT T'M^T TW fiR^T ®ti'^Mi artr 4.' I *i fr anAW^ 

JlfiFTF ffrFfk- aftsR ^ifr f7,-JTTr efV 3,R7n I 

6. ^ fAtt ^ 3rF tpfir% 

^ f fft, fTnfUr^p SR sr^'T sR^RTfRiff 

3?r aqR;f».:T ^r^TTT fsr^f# JRKiftTf f"iTr TIFlf^R 
^ ar'ftr R3RW Tm-t ^ 9TnFT t 3rf'>‘-E 
3F_igR ^ aft ^ ^ amt^ apr^- f- I 

7 . aft4T P^ TO ?Fff 5T 

5rf7r f^Ffr ^fFfTrft ?ift t?; ^ Riftfr # sxtT to*' 
^ # TO t aft afRfRrtt affr TO ^TJT T^ ^ asf 

?i?; TO?r ^ ar^fPr ?;'teT fft, f^Rtro; js fafVsF 

TTfro/TO TiatO ^ sriWt ^ to gWf arof 

3)^ < TOITO TTOT ^ ^tror 'ftVfT I • 

8 . ^irf^ih ^ 3,1 vfr TOftro, 

P.rftir an'ro:.', TOff cxf 7:, iTitTr 

Pto PtoT 'J.'iTOT a,5Tf P^^ft ?>ft^,R % TOf- 

TlfTOf a;; P^ CR srfyap- TOiar 3ft 5^:T)rr~R ft, llTf 

mtPro; JTfqTO f^r stoto, tott •:/ 

aFTOProf atrt aTTO >|P^toK TO^S aKF 

arTOT I 

9. 7;f?r P^Rft IFTTOTO, TOITO TO=ftar 'oPta ( 

isftFT Ptof ^ TO mirP?af7 ^ pa:# TO'"i t' 

arror ^rro % anftTr ^ an# 37 to a.’ 'itft'T 

^ TOT ft# an# 'TO# Pafr^ft ftPr t to ft ai^ 
#t TTf ^ TTO ^ arr to#! t 1 

10. ifp!j fjfTFfr niTOTO', P'nftanii a;t^^' ifFr: 

Ptor htt Pro?; #t?R, 3ftPE.TO bet *sto 

if aroro TfTT t, 3#?: >TTf##t a# aroaF ft ar# Ptot 
TOT ^ #t, ^ TTO RT TO^ft t I 

11 - P q aitaiap jm iPiIVto # #TOT PsTTi:! TO fa.7-'^ 
Birfa:TO #t TOT TO TO ^ ^ P-TO'fTpTOt an 
P^Pto 3 TfTOf afitaft arff 

;?3^|Tr ^ 3fft% ft#, aftlTT TOTOP ^ TOTR TO TOTarofTO 
PtoPto to: ftarr 1 

12. TOT Fmr a^ TOTO^ af PTOtTO, TO T^Pt w , 
aRPtaf an# an# Pro# TTroar ai5t TO^r ft# to wraTfrar ^tRT 
iflTTT PTOTr.sfTOTO Tlf^ ^ faRTIT TI^a^WTOt/fsPwni 
anProt 3# TO a:rfV to tortt # ^ rnfro tot if 
fa araria # 3T# a# snPw # TO irm" # #t?R 3 ^#,-’ 

TORT I 

[#TOT TO-35014|(i 69)/82-TO- TO'-S/Pt. TO ■-2] 

S.O. 698.—Whereas Messrs Hindustan Cocoa products 
Limited, Cadbury House, Bhulabhai Desai Road, Bombav- 
40fH)26 (■MHI4258), (hereinafter referred to as the said 
estabUshmont) have applied for exemption under sub-aection 


(2A) Of section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), (here¬ 
inafter referred to as the said Act). 

And whereas, the Central Government is ^alisficd that the 
employees oi the said establishment arc, without making 
any separate contribution or payment of premiimi, in enjoy¬ 
ment of benefits under the Group Insurance Scneii.'e or the 
L'fe Insurance Scheme of the Life Insurance Corpoiai,on 
of the India in the nature of Life Insurance winch are 
more favourable to such employees than the benefits admis.d- 
ble under the Employees’ Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to a» the said Scheme), 

Now, therefoie, in exercise of the powers conferred by 
sub-section (2A) of .section 17 of the said Act and in 
continuation of the notification of the Goicrnmcnt of India 
in the Ministry of Labour, S.O. 3377 dajed 30-8-1982 and 
subject to the conditions specified in the Schedule annexed 
hereto, the Central Government hereby exempts the said esta¬ 
blishment from the operation of all the provisions of the said 
Scheme for a further period of three years w,th efiect from 
25-9-1985 upto and inclusive of 24-9-1988. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
mi.ssioner, Bombay maintain such accounts and provide such 
facilities' for inspection, as the Central Government may 
diicct from time to time, 

2. The employer shall pay such inspection charges «s 
the Centra)' Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns-, payment of insurance premia, transfer 
of accounts, payment of inspection cJiargcs etc, shall he 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of tine rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a, translation of the salient 
tealurcs thereof, in the langutiRc of the rnaiority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fond of an 
establishment exempted under the said Act, is epiploycd in 
his establishment, the employer shall immediately enrol him 
as a member of the 5iroup Insurance Scheme and pay neces- 
sarv prcmiun'4 in respect of him to the Life Insurance Coi- 
poration of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
approprialely, if the benefits availabic to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in die Gioup 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been coveicd under 
the said Scheme, the employer shall pay the difici'cnce to 
the legal heirinominee of the emplViyce as eompeiisalion. 

8 . No amendment of the provisions of the (jioiip Insu¬ 
rance Scheme, shall be made without the prior appioviiL 
of the Regional Provident Fund Commissionei. Bombay 
and where any arr‘:ndment is likely to effect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving bis approval, give a 
reasonable opportunity to the employees to explain their 
point of view, 

9. Where, for any reas'on. the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Gfe Insurance Corporation of India 
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as alieady adopted hy the said establishment, or the benefits 
to the employees under this Scheme are rcdiiced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, i'or any reason, the employer tails to pay 
the premium etc. within the due date, as fixed bv the Life 
Insuinncc Corpoiation of India, and the policy is allowed to 
lapse, the exemption is i'iable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal he'rs ol dccea.sed 
members who would have been covered under the said 
Scheme but for "rant of this exemption, shall lie that of the 
employ Cl'. 

12. Upon the death of Ihc members covered under the 
Scheme the Life Insurance Corporation of India shall 
ensure prompt payment of the sum assured to the nomineclor 
the legal heirs of ihe deceased member entitled for it nnd in 
any ease within one month from the receipt of claim complete 
in all respects. 

[No, S-35014(169J|H2-PF. 11 ISS. 11)J 

srr. fi99.— f?F^wi;i T,Tfr4- fvr. , 

anffilTr filMfi-Tr lo/tr r 

iT7r/873-f.) ViRTiT 

^ ^fi^r Tfin t) ^ f^«f 

5 ffKrftftTTp, 1952 (1962 ^FIT 19) (fw ^fl^ 

mRi 7 gw arfvfwTi w t) ^ ‘nrr 17 g^tr^^.fTr 
(2ifi) aS sftifW ^ ^ fsTtr arphPT fwn I; 

3T^ w fnrrtTR ?;)■ w t gw 

^ fwTft 'TWi affiTTnr m iftfirwT w grnr fwr 

f5?iT ^ fwra- sPrm 

^ ^ ^ ^ 
wwrr g^ T5 ^ % tif# tsKt gg 'Riwrl-1 srftrsR 

3Tn^ ^ isfr git" ^frr 1970 

(Nr# w#" 'TWTpr gw wN ggj |) w aftNr 

3fg^ ; 

w; gTWf, gw afftrftrw sfit khtj 17 ^ gg- 
giTT ( 2 ^) airr ws- tirNfwrf w wN gig# ftr 3fV fnw 
gwiiT ^ ’'ill ifttriiw ^ gfgww ^iwf w. an. 371 h 
gifN’ 11-10-82 ^ agnTTg i^r 3 t1t ^g# ggRTS" jt 

fgfgfsiV tirffr"- ^ g#tg |i^, gw mw git, 

30-10-1985 # ffr^ wf g# 3RfKr gf fgrr Ntw 29-10-1988 

#t gftgfg’g |, gw wtg ^ g#t ggggf Nnfg # ^ 

^ ^ I 

1 . g^ffr fgiqg ^ gjg^g if fgglgrgi sngN-gi irfgw fgfg 
srrgw siwrli gt fift fgggfw iNiNr sftr T^friT 

ggr fgfrsw ^ Nir gfwnf wrg wgr gt 

wgiR Fiw-ggg 'ig git 1 

2 fggtwf, fg fg#<trg irgrff w grg g# 

ggiiw ^ 15 fw ^ fftfiT wig wgr = 5 # grwf, 

t3W arfKffggg g# gpT i7 gf gg-gm (a^fi) gw (ifi) 
gtftg ggq-.Tiinr w fgfggsg g#: 1 

.3 . gnrfw ^ jfigigg if, Nwh srwfg 

#W3n w ggr ggrr, FwrNnff w anw fwir gw, sftnT 
iftfirgg w ggrg, %T3ff w awwr, fg^taw ggrif w 


gwr anfg ift t - gi# ®ggf gg f-iifwi gw 

fwrr ggigr 1 

4. fwrwr, w?Nr gTwg gw g^r wiffw iitit- 

glgr ig#g g; NggT sf# t^ nfri, arig gg spfr gw 

irotw fggrr gig, gg gg gi^R ifr irf?r ggr wfgilgiir 
^ g^riggr =1# gigr if gg^ girff w girgig, 

gi ggifT-gw w ^prfgrg gifgr 1 

5 . gN fgr wf=5,T#, gt eFnN,T# uNw Nfh' 

3 fir gr gw gNi^i-gg 3 :*#^ ^ gigr f^hifl iw.'-t 
gfwg fgfv w <1^ gt ww t, -gw fitt-t if f-nf- 
fg-T fRR gifiT t Rirfgg; ^gr isfrg 

T,^ Efi ^ jf- gw . sfif-tiT gin# 

mtw giggggr glfiigg ift#;" #fR 5,# wvr 

ifitig I 

6 . gfg gTjrffTg #tt igNr snftg wiNrfwf qit 
gggw ww' gfig gr# f gt, finiNigi gw nrfg ^5 
5 ;-gt.r wNifriff gfwg grgrf if gi#gg w ^ 

jfr gi# Efr sggigr Ww Ng# fsh 'f. f“g 

gpTff^ #rriT i?i?tg tf g#k gggjg wif gh 'WRf # 
apftwi gg^ gt gw rNt ^ ggtn sRgg ^ 1 

7. grirf?^ igNr if fwft wr iJi fg ifr, 

gf^ hnifr wNift Rf gw gt w i#ir STfifg gW 
Wig gg twt # sfig t gt wNr# 4# gi'" cfgr if gw 
^ gg ^ gw ^ g#tg gt, fwNigi E.nffrr# 

^ Nfwi gifR'/gpr N#Tgffr gfwR w. i^-'f if 
rwff iR 3 Wg 1# grm twt w f grg wctt i 

8 . gigfifg iftin ig#g ^ gtRigt #'■ Efi)f 1 # g^w, 

irfw fgfv srrwg <ggN ^ ginftgir 

fViT fwrr gig'n’ ^ f^rtw g wf- 
gifwt gi f?g <TT gfffigg sgrg w# ^ ggi^rnr xt g'??f, 
gitfggi uNiw fffg grggg, sigtfrgg -i# # 'rf 
wfgrfrgf g# gggr gfREpfn' ixpR w# w irfwwfg 
gggg #irr 1 

9. gfg fwft wrggg, wRg wfgw, wwfg 

#Wir fNg fgiig- g# gg grgfwi #tgr ig#g g:, Nff 
WTW g-RT gw | ggfr ggf tf gr w 

^ giifk ggfgrfriff g# iggr 5 ?ff eiT# grg# fwft 
ftfg #wr?#gTcff', rfrgfTRTwg^gr gERrfi # 1 

10. gfg fEjii# gnrggg, fggfw vrwff; #kg grur 
fggg 3 W Nw grftg ^ iftw ifTfugir-w ggrg etri? if 
3 rgwr 7^ f, 3 r#T gifg<fr grr sgggg ^ gr# fggr 
grgr # gt ^ tw efIt w gwfr t, 1 

11. fwiWFi gw iftfggir f'grg if fwi gg fERift 
sgfgwr Efr girr if, gg gg ggggf ~ri'-ff ^##f?iff gr 
fgfgg grfrgf g# gt gfg gy, ^ g g^ irf gf# gt gw 
Tgtg ^ arigifg gt#, gtgr grrggf ggig ^ ggwrfgg 
fggtggj qR 1 

\ 

12. w 1^ I# anffr srr# ett# fETTift ggrg Eft gw 
^"t# T 7 gwftg isftgg *fVgr fggg, #|g 7 Ew uNr if gwir 
grgfg^iffrfg/fgfggr Enfriff et# w rrNr w ggrg wrw 
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t aflT WT IT TWR ^ ^ mft<r ^ 

TTRr ^ ^ftcn; ^[r^Tf i 

reW T^l-35014(46)/82-'ft.i:T<fi , -a/t^.q?r,.-2] 

.0. 699.—Whcrciis Messrs. Hindu.stan Machine Tools, 
Ltd,, Corporate Ollicc & Marketing Division 18|A, Kaaturba 
Road, Bangalore-! (KN!873lE), (hereinafter rel'circd to as 
the said establishment) have applied for exemption onder 
sub-section (2A) of section 17 of the Eijjployec.s’ Provident 
Funds and M'lsccllancous Provisions Act, 1952 (19 of 1952) 
(hereinafter refer red to as the said Act); 

And whereas, the Central Government is Satisfied that tlie 
employees of the said establishment are, without making 
any separate contribution or payment of preniiiini, in enjoy¬ 
ment of benefits under the Group insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation 
of the India in the rralure of Life Insurance which aic 
more favourable nr strch empfoyces than the beneirts admissi¬ 
ble under the Employees’ Deposit Liirked Jnsirrance Scheme, 
1976 (hereinafter referred to as the said Scheme); 

Now, ther-efore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in 
continuation of the notification of the Govcrnnient of India 
in the Ministry of Labour, S.O. 3718 dated 11-10-82 and subject 
to the conditirrns specifled in the Schedule annexed hereto 
the Central Govcrn.ment hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a further period of three years with etfect from 
30-10-1985 upto and inclusive of 29-10-1988. 

SCHEDULE 

1. The empl'oycr in relation to the said establishment shall 
submit such rctiuns to the Regional Provident Fund Com¬ 
missioner, Bangalore .and maintain such accounts and provide 
such facilities for inspection, us the Central Government may 
direct from lime to time. 

2. The employer shall pay such inspection chifgeg as 
the C^ntraf Govcuiment may. frortf time to time, direct 
tinder clause (a) of sub-section (3A) of Section 17 of the 
isaid Act, within 15 days from the close of every month 

3. All expcn.ses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
fiubmission of returns, payment of insurance premia, transfer 
'of accounts, payment of inspection charges etc. shall be 
borne bv tli® empfoyer. 

4. The employer shall display on the Notice Board of 
the establishment, copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salie.nt 
features thereof, in the language of the mtajoritv of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
^stabUshment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The ompTiSyer shall arrange to enhance the benefits 
appropriately, in the benefits, available to the employees under 
available the employees under the Group Insurance Scheme 
the said Scheme are enhanced, so that the benefits available 
imder the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the 
said Scheme, 

7. Notwilhstandmc anything contained in the Gioup 
Insurance Scheme, if on the death of an employee the 
aniount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal hcirinoniinec of flic employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the P^’^or approval 
of the Regional provident Fund Commissioner. Bangalore 
and where any amendment is likely to effect adversely the 
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interest of the employees, the Regional Provident Fund 
Commis-sioner shall before giving his approval, give a 
reasonable opptniunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under Uic Group 
Insurance Scheme of the Fife Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liabrc to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu- 
f;»icc benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the srid 
Scheme but for grunt of this exemption, shall oe thal of the 
empfoyer. 

12. Upon ihc death of the members covered under the 
Scheme the Life Insurance Corporation of India shall 
ensure prompt paymcnl of the sum assured to the nomineci 
legal heirs of the deceased ir?:mber entitled for it and in 
■any case within one month from ihe receipt of claim cojupfete 
in all respects. 

[No. S-35014I46182-PF. 11 ISS. II)] 

?tir. arr. 700 .—tf.tisfi 
tIt, a|7Fmf^-G51012 (si-. ITT ./268) (fv’,’# 

Tffap TRrr I) ^ zfirfXlTI vifriiT ffff T 

arfflfTTEr, 1952 (1962 afil 19) (fviTf 
iiwrfr aiftstTirir ^ ffin- =f?r mcr 17 

tartriTJ (2^) ^ ^ fnr t;rR ^ fi=iTT apitTr faHTi 

t; 

SB tWr tt lAfiuiT Tir fttri 

5 I, VTTTfflT liflTT fTTT ^ armT 7^ 
afi- ^ ^ ^ Tfi TT TT vfr 

'BITm ^ ^ ^ TT IBET^ ^ ayftTTfi 

f- ^ ^ ?1^57I #TT 1976 

(frrt qTffvr ^ ffm |) w, ai^fFr 

aTTjfr ^ ; 

am": TTTTfiT, tTKl 17 ^ Uff- 

WT (2Ti) ITffTT ^rfapHTf TIT Tnftff aflr FTTff 

TRUITT ^ ThTTFT affsiT^.Tr TIT. an. 354.5 

23-0-1986 afi aTTTTTr if ailr TiTTTiS E' 

^ artfFr fTT, ^ y:s!TTtR- afil, 

0-10-1985 t ^ W apy aiTfV ^ ftTFTT 8-10-1938 
Tft 6t r^-b Tti tt si “El' ^ ffTfj tJTJftft ^ ystcfn T 

^ ^ t I 

1. ^ WffT ^ TfarTT- 7f ffffft'JiaK FT^fVti ffffT 

am^ ^ ^ fararrfwTn ^fann adr it# #7rr -TTrin- 

frm fffftwiT afi f^riT # 7 # TrfT^nrr tw aft 
TTOBTT 7rtrq--TirT qT fjrfijV I 

2. fTTTNr^, ## ^ ttITT # 

7rmf»7r 15 frr Tf^Ft aft afiT^lTT TRatBR, 

TTRT aifurtrirR- ^ FTTT 17 4 # lJq--tnTT (stb) iqnr (jp) # 
arift# TTiTTT-tirrrff ip: ^ 1 
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3. ^ ^ w, a^T^fn 

^^aff a(ir 7®rT TRT, f44<r'J|4l *fiT faf^ aftf'T 

nftfir^nr ®fir ^^aff w f-r^apr fftmi’" 

anf^ ^ t, arr^ awf «f>r f^nfr^ ai'^'T 

fapTT ^fTT^ I 

4. f^nrt^i’^, am wr ar^raftf^pr ^ft- 

f^ sftJTT TsftJT f-nrrff affr srf?r, stV afivft 
^gttR fppzrr ^ TfcftK^-Tr ^ srhr ?T'm EsTf^Tfmf 

EfTt PITf tiTitc iTpft afTr aFfarK, 

Tsn'R ag PfT 5i^5fr| sfiTTiT I 

5. ^mfr, afr aFFf^:Tft ^'s^r faf^r 
4tt 4t ^3^ arf^rfrinT ^ arM^ ^ faf^fr wittttc 

fRfip ^ Tnmr t, 3w ’^‘'-n'R t f^nfr- 

fajrT faf74T amr t ^ r^nTtaW fFiT 

jR it 33W ^ '^iV^ll ar^7 3^^^ 

arrw 3na,TiFR ^ftfrnFT ^5ffar? f^.mf ^ fiaF’ 

I 

6 . Tifi? af^iTT T^,-- aR ar^-ft-T riff “ot 

3'r:mr 'RR? arRT t" aft, fT^R.'F) 3affr RtFt afi 
anfFr aFF >, if T ail 3tRiy 'RTT,'^ W ^ arfg- 

4ft 3T3 4ft a4^,T4T 4^ faR 4Ffa!,lfT4t ^ 

TTFrf^ ¥tirr ^RtF as ar^ftar 3 ^ 334 - 4444 34 ^Rmf 3 

3ff44T SFfaRTT ^', 4 ft 344' RftJT ^ aRtR sajfsfTf ^ j 

7 . ^TRTf^ affTT f^Fft TI4 a^ ^ rff, 

Trft f^Fft 4ft FrtT 41: ^-q- rntR- aR artftT ^1^71 

T 4 R 3 tr T 4 ) 4 ' tr aRTT t m 4Ff4T^ 4ft 34 4471' # 4^4 
5 ^ ^ ^ 34 ar RftJT aR araftar ^ 4 T aft, faT'afR'aR afvffma'r 
aR f 4 taraR arrfR/arFT faraiVaft a^ TrfW -aR aa-.p jf 
■a^ff aR stacfT aR anraF 'RFr aRf t'^R 4i^ 1 

8. afFff'^^ Rftar aR 3'T«ratff if" aRtf wt at^itvR"^ 

41^4747 vrf4<R f^f^r 31 |4^4fl' R'faRraiTf ^ Taf 3| 

aR Nr 4ft fViT RThtt apV: ^ f4Rt R5ft’.,R %' 4Ff- 
RfTRf aR N^- qr qfRR^- RTR' TRt eRt FViaiR ft afft, 
RTtNraR ^yfarcTT farfF arprapr ^r'^Rr apnfNar ^ # Taf 
PIiiNTf'Rt 47t 3FRT fNFRt^" RR aRTR- an TrfaFa'i'irafar 
spaRT aRr I 

0 . Tjf^ faRjft aRfT344^, a^^fTTfr aR aRfN.Tft, R^fR 
aftapT afNr Nw aRt 3^7 aiTarffaR sNrr mN Nr 
aRtqn riN 3747,7 aiRTT t 37^1^7 arft Tf ariT f', '41 ^ar 

TaRtiR aR anfN jRTf^rNRf 47t 4TF ^Vf arN q^Rt fafRt 
■ftN ft mr ft 3Taf aft 4f 744 aft 47 aiaRtt ^ I 

10. 4 N ^Raft 47rRr44r, faNNraR vnraftar ^iftapr afNr 
faRR gm NR4- 47fW aR vftTT iflN.RFT SRT af^iir aR-N if 
WfR % , srV qrf“aft 47t R^apr st Nut ^RiT 

K aft 1^3 ■a^ 4ft 37 arsFpft ^ I 

11 . faNNiR grrr ifrfwr aR a;,'^^ JR 417 Npft 
a. 4 N?h 4 4ft 447 ar, 33 aR ap^anf aR TTTirfaatNlftraft R 
f^TaR aiT f a -af t ' aRt 4^ aiN iR, ^53 4 4t a f ftaft aft 3aR 
aaifN aR STRTfar ?tf, #41 fRRtf- f afjir asi 3lTR7farR 

MNaR TT ftR I 

12 - ^ RfN ^ 3rafN 3rR an# f47aft aRaR aft aran 
ft# qr waaftar jftaR aftR fararir, afRT^ irNr aR gaR?[T 
arRNtNrN/Nf 447 4TNaft aRt 33 ’aiNr 477 ar?R aRTaarr 


# afN 3774^ !TOT af ft 447R at T# 41# 4# TtNt aR tt47 

irrar ^ ftqT fltf 544 rNt i 

[a,#4T 44 - 35014 ( 99 ) /82-ift. R8. - 2/44 . . -2] 

S.O, 700.—Whcreo.s Mcssis Rveiesl Eneincering Works, 
No. 656, Cross Got Road, Coimliatore-641812 fTNl268), 
(hcrciniiflcr lefeircd to as the said esUihlishmeiit) have ap¬ 
plied lor e.’iemptidn under sub-section (2A,) of section 17 
of the Employees’ Provident Funds and MisceUancoiis Provi¬ 
sions Act, 1952 tl9 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate coniribiition or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme' of the I.ifc Insurance Corporation 
of India in the nature of Life Insurance which arc 
more favourable to such employees than the benefits admissi¬ 
ble under the Employees’ Deposit f inked Insurance Scheme, 
1976 (hereinafter lefeticd to as the said Scheme); 

Now, therefoie, in exercise of the powers conferred by 
.sub section f2A) of .section 17 of the said Act and in 
continuation of the notification of the Government of India ir 
the Ministry of Labour, S.O. 3545 dated 23-9-85 and slibjeci 
to the conditions .specified in the Schedule annexed hcretc 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the proGsions of the said 
Scheme for a further period of three years with effect from 
9-10-1985 npto and inclusive of 8-10-1988. 

SCHEDULE 

1. The emprovei’ in relation to the said establishment shal 
submit such returns to the Regional Provident Fund Cora 
missioncr, Tamil Nadu and maintain such account,s and pro 
vide such facilities for inspection, as the Central Governmen 
may direct from time to time. 

2. The employer shall pay such inspection charges ai 
the Ccnlrur Govcrnnient may. fromi time to time, dircc 
under clause (a) of tub-seclion f3A) of Section 17 of tht 
.said Act. within 15 days from the close of every month. 

3. All expenses involved in the administration of tht 
Group Insurance Scheme, including maintenance of nccoimti 
submission of returns, payment of insurance premia, transfei 
of accounts, payment of inspection charges etc, shall b< 
borne bv the empfoyer, 

4. The employer shall display on the Notice Board ol 
the eslahlishments, a copy of the rules of the Group Tnsu 
ranee Scheme as approved by the Cenli-td Government anc. 
as and when amenck-d. alongwith a fiansfalion of the salient 
features thereof, in the language of the moioritv of the 
employees. 

5. Whereas an employee, who is already a member of the 
Emnlovecs' Provident Fund Or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his csfabfishmenl. Ihc employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pry neces¬ 
sary nremiuir' in respect of him to the Life Insurance Cor- 
noialion of India. 

6. The employer shall arrange to enhance the benefits 
available to Ibe employees under the Group Insurance Scheme 
annropri.'Uelv. ir the benefits availabfc to the employees upder 
the said Scheme are enhanced, so that the benefits available 
under Ihc Grouu Insurance Scheme arc more favourable 
to the employees than the benefits admissible under the 
said Scheme. 

7 Notwithslaudiiia anything contained iu the Group 
lns'""incc Scheme, if on the death of an employee the 
amount payable under this Scheme he less than the amount 
llial would be payable had employee been covered under 
the said SchetT'e, the employer shall pay the difl’ercncc to 
the legal hcirlnonnnee of the employee as compensation, 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval 
of the Regional rnavident Fund Commissioner Tamil Nadu 
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and where any an.'indnienf is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commiibioner shall before giving his approval, ,tive a 
rcusonahlc opportunity to the empfoyees to explain their 
point ol view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under tne Group 
Insurance Scheme of the Life Insurance Coi-poraiion of India 
as already adopted by the said establishment, or the beneflts 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, fur any reason, the employer fails to wy 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the re.sponsibility for payment of assu¬ 
rance benefits 'to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme hut for gram of this exemption, shall oe that of the 
empfoycr. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall 
ensure prompt payment of the swn assured to ihe noininec| 
legal heirs of the decca.sCd rrscmber entitled for it and in 
any case within one month from the receipt of claim complete 
in all respects. 

fNo. S-3S014l99l82-PF, II (SS. 11)] 

ttfif. ST. 701 ifFTf ffr^+cIFT sflTira^T f-. , 

Tt*’, wf-4ooo26 (tf 

6067) (fW ‘TTr WT t) T 

vrfeniny 31^ sfcM 3lf«ffrnrfT, 1062 

(1052 ^ Ifl) (ftJW 'fWW: arfhfRTTTT JfijTf 

’m t) ^ 17 # (2^) t SfVftR' ^ "it 

^ f^,TT fjffTTT t ; 

3f^ TOirr ^ W t fjR TW 

^ twp m 3fiT ^fTPT fsfitT 

fsiTT FIxrf)0 ^ftepf ^0 1 PdOh iftPl fVlh 

^ 3ftfl7r t^f^rr ifthr tjft 

'finm ^ ^ tjq- ^ 

3th eU"! ^ ^ -47^ '^h+7'3,1A fTSifO" , 19'76 

(fvf^ ^4'H' Mg-h Tt+rl «|Ar sh^l wr 

3T7rjt'd ^ ; 

31?": 367?^ Tiwr, Srf'dfrtTF- ^ TTTT 3l7 ^f- 

mn (247) airr sttct «6r ipfFr zj^Trf ^ ttrt 

7rr47n: Tfi ^-itt ttkttt 4fr srftTTre.Tr Tf^r hfr, sfr. ttiMo 
30-8-1082 Sr srrpir-jTrr tT StV TL14'¥ 

3Titt^ U'Tff 3F r^ff ^ir, tjcT T^-Tfif 

, 18-9-1085 % iftTf 4fr 3F5:fV sfi ftru; f^-TTf- n-s-ioos 

7rfTTf?"Tf t, ^ 7,-tfr tjfsjhff 5^/7' ^ ^ 

4fft t I 

3FrF['!ft 

1. wr 75 i,t''F" ?fi 7f»rKr ir ffTffjTr Trfftsrr f-Ftf 

snT.Tfff TTritf riA fj'-SPrfrrri vhjhfr 37^ #^7 Tr’in 

Tti-TT fTT^SfT^ f^iT Tif^itnir ^pf 7U?‘^7■ 

F-TTfrn: tcTFT-TTTnr qr ^ i 

2 . ffihVTfi, , TFlTf 47 TITT wA 

TTFriflT ^ 15 f4T 3^ TftfTT TfTTTT 35^ sft 3^‘hr trtttt, 


Tw 3fNf7r7ur iffl tiKr i7 3ffl OT-tnTf (335) 35 (t) 3^ 

sriftr 7fflRT-7rriTr qT sfir 1 

3 . FlT(;f^3!3 3f[Trr 3h V, sfrlrffr 

%T3ff 4ir T^iT TTFiT, fsivLNTff 317 ^r’^Tfr fsPTr 3Jf7 , Hftr.T 
jflfiupir 47 44177, %rr3ff 47 fT^a-T^ rrj-nTf' 37 : 

4414 3rff4 7ft t, ^ 4T^ 47 ft STfift zpi qipf 4FT 

fclTTT TiTniT I 

4. f47ft736, 377 ^' 47477 : 4177 347 3F;7ftf4T 4T4- 

{^47 Tfftp ;<(ft 4 s? f 447 ft 4 ft y,fc', 3fV 7'4 3 , 77 ft 
ftftftnr f4i4T 5ntT, 714-44 Tftfftrr sft Lffr T^rr 3fii^4Tf77-it 
3ft TgTFirr Eft T-TTCfT Tf 443 ft TF4 37ftt 3f7 'i,-;r3n4, 

?7ntr4 aS 'F 5-4f!ftr 37447 1 

5 . 4f4 3filf tftrr 47i''4Tft, 74 3i3tF,rft ffifvr 

47 TTT 43pr arft.iftirrr Efi art^fFr "174 f3F7ft 77|7Pr 3f7 
vft'5,TSCT fTftr 47 "1^ 44734 ' ^, 473'5 74T4ff ir f^Ffr- 

ftsra" f3ti7TT 7774 t ffl fTTlTEfi 4r4[ft3ff aft.-|-|- Tzftrr 3^ 

44777 trq- If- ^ 44 - 4-774 47,' 3fiT4T a'.ftr 4frft 

4144 3rp5,-?44i lftf7Fr4 TTFfFr fttsF jfFrr f3,4Tl 3,ft fjTn 

76^ I 

G. 4f4 4T4fS4 #4 Tsfti; cfpf^ifnff eft 

4«Fri4 9744 tsrTcf ft, 43rri- TTtftrc 3E 

rftq- ERThsnfVft 4ft 44471" 'FTT^ft ft TTrfEir TJ-• 4 3’f^ 
3ft 414 ftr 347 , 7:114 EfiFTT (4,44 f^H sfiiN'lfTpff 3fi ft-tr 
7TT4f?[3F fthT Ffftir ft Srftft 494337 9:r44 47 'FFiftf 4 
arfvTfi 374354 f)'', tft 444 TEjftir ft srtft?' ?f [44 w 1 

7 . T-lirf 535 3ftt,T T3lfttr ft fftjft 4T4 3^ ftr-f |TT vff, 

4^4 Nfft 44f~i’ift 3ft 434 tF ?Tr 4ftfr 51-: 

7414 44 7474 4 477 t ftf 4T.'i37ft 3ft 44 pp- f ft 444 
iftft T4 STK 444 73ft4 3^ 3:,"3ft;r ^FtT rfl , f;"3fF3T 3,311 ?i" ft 

3^ fErftFP 3nfF,‘'3n4 fTftftCrfr 3ft T|f3,4ST 3?, TJ.'l tf Lift 
Tqftf ft ^TfTT- ft EFI’F 7474 47 7474 47^7 I 

8. 73ft4 ft 4:r47ftr 3ftf 44r1r'‘-'7r, 
i74f'ijr3fi Ffiinx- firftr sriEftr’, irt4f 3b‘ 4 ?." s.-riftL^r 
3R fftrr Tftf fftTTT siiiTurr 3747- Tsr fsqft fttaTLEf 4 3Ff- 
4 lf L T f 1 | ' ft fftr qT- Tfrf^ SpifTs: Olft 377 3tM',37!T ft 3Fi', 
'-fftP^TSF irPfi-CTr f.'rfLT 377373-4 3747 37.1TfT<rT srft ft 43f 
HFfftrfrtft ftr 34147 ftt43ft4 7 : 4^7 ifF4 3fT Pi-ftL'TiTpr 

sT^T^rr I 1 

9 . ttPt fEfift ' EfilTTfl-EFr , 3iT|Tp- tb 36ft-€-Tft, tTTTftl'T 
ftt44 ft4r f444 4ft 43:7 4nTr43R ftirr TEifth- 3 ft f7,-ft 
T4144 fifft 3r"FT 447 f 43-fr4 4ft' 74 7rift t', 4T 44 
TElftR ft artfft EF'^TfTTTf Eat fT"?;' ftf 3fTft Iprr-ft fEB^ft 
ftfff ft-477ft4Tfft, 4t4^?54 7^3lft4T 333FEpt ft , 

10 . Tf4 ?47jfr EftTFi-EFr, f43ft7r=q vnTrftE- 4144 EftsTT 

PffTFr TFf f443' 41^4 e^ vflEfT "ftfi-irtr E^f T44' 367-ft ft 
? iJ jt|7E ft, 37^7- Ffftft ft 3T14-T4 ft ""ff fftiT 

4T4T ft ft 44 T44 jft 77 447ft ft I 

11 . ftftFrTT 5TU li ft 44 4 ft 7:'4I4 ft Peftt TTT Itfe-PT 

E7t4474 ft trtirr ft, 44 44 ft rnirFrftTrfrrft 47 
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■^, 3k:^?TiffT , »fri;rr ap; T^TT^lftpa 

P^rrm? tt 1 

12 . as ar’fR an?! f^ a|^ ?^f 

^ TT JTTT-fSr afi^ fr^TT Trfqr t. f??rfT 

'|■(T^f^I^!frfH■/fH;f^^^ anf’^ ^ "TJT TT^jT ^ T.'^rr^fT 
% arYr wr IT fT IT^R # 'T’f ^ ^ Tlf^ aS TT^ 
^ ^^larr Tif^fiTs.-ff afRJn 1 

R'^TT riTr-;j,5014(l7n)/82-tft .rr'Ti. - 2/1774 .Ti^ - -21 

S.O. 7(U.—WhLrt;is Messrs Hindustan Cocoa Products 

l.td.. Cudhiiry HoiJsc-Bhulahhai Desai Road, Bombay-4(K)026 
iMTIlJOb?), thereinafter rcrerred to as the said ostahlish- 
menl) have applied foi evemption under sub-section (2A) 
OF sectirm 17 of the Fmployees' Provident Funds and Mis¬ 
cellaneous Piovjsions Act, 1952 (19 of 1952) (hereinafter 
referred to as Jhe said Act). 

.And whereas, the Central Goveininent is sati.ified that the 
employees of the said eslahlishment are. without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Clroup Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more 
favomabic to such employees than the benefits admissible 
under the employees’ [Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the stiid Schemel; 

Now, therefore, in exercise of the powers conferred by 
sub-section t2.A) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
In the Ministry of l.alxnir. S.O. 3349 dated 30-8-82 and 
subject to the conditions specified in the Schedule annexed 
hereto the Centra] Government hereby exempts the said 
establishment from ihe opertttiOn of all the provisions of the 
Siiid Scheme for a further period of three years with effect 
from 18-9-]9S.5 npto and inclu.sive of 17-9-1988. 

SCnEDlIT.F 

1. The ernploier in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Bombay and maintain Such accounts and 
Provide such facilities for Inspection as the Central Govern¬ 
ment may direct from time Ir> time. 

2. The employer shtill pay such inspection charges us the 
Central Government may, from time to lime, direct under 
clause (a) of sub-section (3.\l of section 17 of the said act 
within 15 das s from the close of every month. 

3. All expenses involved in the administration of the 
f.iroun Insurance .Scheme, including maintenance of accounts. 
submissioT^ of returns, pa^xnent of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall he 
borne b" the emplovei. 

4. The cmployci shall disp(l'.l^ on the Motive Board of 
the cslahlishmcnts, :i copy of the rules of the Group 
[nsiirance .Scheme as approved bv the Central Government 
and, as and when tjinendcd, alongwilh a translation of the 
salient te.rtures theicrT. in the language of the majoiity of 
the employees 

5. Wheieas an employee, who is already a member of 
the F.mplovces' Provident Fund or the Provident Fund of 
an establishntent, e.sempted under the said Act, is employed 
in his estahlishmcnl, the employer shall immediately enrol 
him as a member of Ihe Croup Insurance Scheme and pay 
necessary premium mi respect of him to the I ife Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the 
employees under the said Scheme are enhanced so that the 
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benefits available under the Group Insurance Scheme are 
mure favourable to the employees than the benefits 
tuimissihle under the said Scheme. 

7. Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the 

amount payable under tnis scheme be less than the amount 
that would bo payable had employee been covered under 
the said Scheme, the employer .shall pay the diH'crence to 
the legal heirjnominee of the employee as compensation. 

8. No amendment of the provisions of the Group 

Insurance Scheme; shall be made without the prior 

approval of the Regional Provident Fund Commissioner, 
Bombay and where any amendment is likely to affect 
adversely the interest of the employees, the Regional 
Provident Fund Commissioner shall before giving his 
approval, give a reasonable opportunity to the employees 
to explain their point of view. 

9. Where, for any reason, the employees of the said 

establishment do not remain covered under the Group 

Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme arc reduced in 
any manner, the exemption shall he liable to bo cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as lued by the I.ife 
Insurance C'orporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. Tn case of default, if any made by the employer in 
payment of premium the I'espionsibilitv for payment of 
assurance benefits to the nominees or the le.gal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, .shall be that 
of the employer. 

12. Upon the dealh of the members covered under the 
Scheme the Life In.surance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete in all respects. 

fNo. S-35014|179|82-PF.fTfSS-JT| 

^.311.702 . —jftRf iffini r*!?.'[iTff f*T7Tr RTR, TKTT, 
IfKff 51^-456331 (hr ^/419-7) (f^f# 

■dTi' TAt md i4)^| <1 M I ^ I {j f^rfv 3f^ Mdij uf 

1952 (l052 971 19) (f^TR 

TWiff/ 39=T Wf % ^ 97X1 17 sfit X^rLTU 

im) ^ srtfjir ^ F^n; fnrrr f^TRT t ; 

31^ ULTUX m 4UTTOR ft XijT t f9i ^ 

fVift qw affjKTff ^ iftfim 9a irffTT 
f^xT mrcftir afrnr ?95hr 

9TRt|9; ^iRT ^ artfir qftxr if qft 

'PR9T XXf t| ^ ^ 9i ' t| ' 9 i r<T f TX f 3rfir9i 
3t'k’4)"l ^ ^ X'f 9)if'410 ffWf ^'*11 Tchl+t , 1976 

(fjj# ^xif qq'md, 7 ^ 91^1 Rirr t) ^ anfk 
TTrsfi ^ ; 

3fiT; IIT97II , 3{ftffT7Ur tmT 17 9?^ Xff- 

VTTT ( 2 !^) arnr irarr w TTfr fir sjV itttt 

jp^fTIT ’■•‘TR ifnXR 9?r BitV^^yrr ifwr 97T. 311. 1641 
8-3-1983 ^ atfiRTny xf ^ -rvf d 7l<ii TV 
31X9;^ if fqffifiiV: ^ ijrr ^ tjgq- TairnTxr 

9ft, 18-3-1986 ?ffr 9ft airfR ^ fTf fXRxf 

17-3-1989 vfr RfpRfrer f^ Rrfr xqxvtft 

ITJITfR t ^ tfft J I 
1 
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I , wnw ^ ^ 3TTtf51^ 

arnr^-T tcvjt ^ f^rTf’TTr vnfRi 3r“lT ^,t w»it 

T«rr IVtOT' ^ f^iT ^ ^rfwnr ^rr ^ 

^fT^iT ?rtTq--7m TT ^ I 

2. fHTfFJ.'E, 6;^ fr^apJT 3 tvtf 1^ ^ wr 

^inlVr ^ 15 f^M ^ ifkT ^FfFT ^rr ^ ?r3ir, 

;3Tpr sPiNFm! wr i7 ^ (she) ^ (he) np 

srifFr wRiT-^iT fR ^ I 

3. Hprirr Nrfr 

^3ff grr TiTT ^iT, fH!H<r>J|9( ^ aRTT ^5747 ^sn^rT, ^Ftt 
^ f | fl^^^l^ HEr WT, ^3ff ^ HRTTW, fTi-ftOT TSTTf «ET 
Tim anf^ 7ft t, Tnfr hei hc^ f-i tft . 

fHETT ^iTTTr I 

4. Fi , cE^^Ta ttfstt Brnrr airnitf^ ttitt- 

flrg: JTtPT THFtrr ^ tVmff njfr rffT, srtr ^ ^Tit 
Tfi^tTT fHERT aniT, ^ E.’^hte- Hjft afr fTWT 

^ ^ vrm iT^ ^TpEt TRzr ^rft jet aprTR', 

ipmTr aS ^^FTT-a^ TT ir^WtE he^ i 

5. irf? HEtf ^ HEif=Hrrft, ^ HEiNrrTt f?f'-r 
^ ttt wr arfVWr s^fW tfcT «rnR set 

irfsTTR fvrfV WT iff TETR ^TfiTPr if f4Rt- 
f^?r f^ Trrm f ^ PETlaraE 4mr^=E ^ h^ 
jT^rzr ^ Tfq- if TTW ITTTT ?5f HE^ 3 t1t : 3713 ft 

jtret 3) ' i=:^j|3i ' iPifTrqR w ro f t T ^sfl^ frirr fEW n^t Tfacrr 

iE^qr 1 

6. Trf?- fOn ?3ftrr ?e amk ^TTf'^rfraf nst 

'EFTHf TRf t" nft, frqfJW RSRT 7^7- ^ 

ar*ft7 i fvj.it' 3^ 'efitF 7f inr f 

qft qft oqo,'JiTT I f^ 3Ef^.ifm ^1 F'l'i 

muf ^ HE ^(T EHEtii- HE sRffr wrarf ^ 

3ff^ arr^ ^, :sft ^33^ T^tTT ^ arnfFr anrsfir ^ 1 

7 . Tnrrf5^: Hftqr 7 ^ if fEvft to ^ fil vfr, 
7Tf5[ fgiTft qTlf^Tff 3 ft TfRT TT ^Tf T^JT hE artftE Tl^r 
WT ^ xm # 3717 t ^ TETfHft H|ft hot 7f TfTO 

^ ^ h3w 7^ ^ 3Rfk ?frr ffr, fETfl^Ri HETf^ 'Tt 
^ fjrftfHE ?ifT7r/7mr f7r%Ti?i7ft ^ a-teEr ^ t^t if <f'ft 

T^ETt ^ 3 |'ti < ^ STTPIT T3i7r 3iT 7,^|H ch7*l I I 

8 . T nTi f^^j 7^ ^ RffTOft TT HEtf vft 7rJtftirT, 

TTfrof fqfv 3! 114 TOT ra^ ^ ^ aririftarE 
!f fTO Enf Nett REpn- arV ^ N^ft Twr-Rf # jf^- 
TTfriff ^ ffa qr mNieti ttto q^ qft Ttv-^-n ^t q'ff, 
jn^qf^ ttNto fiftT arTTTOT, STOT arvrTTt^ 4^ # q^f 
gTTfqihnff ^Et apRi ^froEt^q 7 to: jeN het Titr^rTiTO 
3TW7: ^ I 

9 . ■qfr NiTft 3TrTorw, HnaTaR he heiNi'^, fittFitt 
iftTT ^tTTT fTpro 3tt H37T Tnn-frfHf: oftrrr T^r 

WTEET q^ SfEnT ^ 7^ TO t", TT TO 

7^ ^ 3r»fEr tETT-^i i fiat wt tot stq Hfit tfrpE^ fiETft 
ftN Tftw??H^'=^3ft7rT Traqft t I 


10 . ttN fHETfr 3TO|-W, NqN^ TOrffT aftrir 
fTOq TOT Nto TT^tTq ^ TftTTT q'tf7: irq het tt^tt het^ w 
aPEEHq TITTT %, stTt: qifTOt <Et htitot ^ t-R fTOiT 
TOT f r,f Tiri ^ rt Thrift if 1 

11. frolTO am alNTO it TiTot if qrr [toi 

sqfrf’EJT 3ft TOT 7f, Tpr TTTOTf ^ TOrFEq'^arNHft HiT 
Nfro anf 7 d HEfarrHrNqiTTTOTa^q^ 5i’?ft Trf ^ro 
thAtt he TOTfTT ?tHf, ftm TOqf -n 7RPT ^ TOTTffTOT 
fii qt'Ji'E qr i?tqT 1 

12. TO 73ftq 5^ ar^fk an# Nift tttot afft tot 

Kt% qr TOftq aft^q ^ fTro, rrfqr h^ ^qirry 

TO.tf^Nt(r/NftE^ qrftTft kt to nfqr het fkir totot 

# afk iTHTfjR OT 7f fT WT # ff Tlk 3ft Tifk ^ TO 
TOT ^ iftro TrfqftTTO hetot I 

[ifTO TO-35014(37) /as-'ft ■ . -2 J 

S.O. 702.—Whereas Messrs Grasim Vidyalaya, Birlagram, 
Nagda. Nf.iP. 456331 (M.P.j4197), (hereinafter referred to 
as the said establishment) have applied for exemption tinder 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act). 

And whereas, the Central Government is satisfied that the 
cmployce.s of the said establishment are, without malting any 
separate contribution or payment of premium, in enjoyment 
of benefds under the Group Insurance Scheme of the l.ife 
In.surance Scheme of the 1-ife Insurance Corporation of 
India in the nature of Life Insurance which are more 
favourable to such employees than the benefits udraissihlc 
under the Employees’ Deposit Linked Insurance Scheme. 
1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section f2A) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S.O. 1641 dated 8-3-1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of threb years with effeit 
from 18-3-1986 upto and inclusive of 17*3-1989, 

SCHEDLIT-F 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional ProGdent Fund 
Commissioner, M.P. and maintain such accounts and 
Provide such facilities for inspection as the Central Gewern- 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Govemmenf may, t'rom time to time, direct under 
clause (a) of sub-section (3A) of section ]7 of the said act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
home by tbe employer. 

4. The employer shall disillav on the Notice Board of 
the estahl'shments, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and, as and when amended, alongwith a translation of the 
salient features thereof, in the language or the majority of 
the employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an cstablishmenl. exempted under the said Act, is employed 
in his establishment, the employer sh,all immediately enrol 
him as a member of the Group Insurance Scheme and pay 
ncce.ssary premium in respect Of him to the Life Insurance 
Corporation of India. 
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6, Tie employer shall arrange to enhance the bcnefitN 
available to the employees under the Group Insnruiice 
Scheme appropriately, if the benefits available to the 
employees under the said Scheme arc enhanced so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits 
admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the 

amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the dillerencc to 
the legal hcirjnominec of the employee as compensation. 

3. No amendment of the provisions of the Group 

Insurance Scheme; shall be made without the prior 

approval of the Regional Provident Pund Commissioner, 
Madhya Pradesh and where any amendment is likely to affect 
adversely the interest of the employees, the Regional 
Provident Fund Commissioner shall before giving his 
approval, give a reasonable opportunity to the employees 
to explain their point of view. 

9, Where, for anv reason, the employees of the said 

establishrnent do not remain ctrvered under the Group 

Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employee.s under this Scheme are reduced in 
iinv manner, the exemption shall he liable to be cancelled. 

10. Where, frrr any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy i.s allowed 
to lapse, the e.xcmplion is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12, Gpon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the .sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete in all respects. 

[No. S-35014|37|S3-PF.II(SS.ID] 

317703.—uh jOci e I '7" 

ffTrmT--3350oi !(3rn: ^/2o) 
ffTjw; ^ ^ ’■RT t) ?f -EFPf^ vrfsffR f?ftT 

1952 (1952 m 19) (fW 
gTfrT arM'sm ^Tfr ^ mn 17 
fiA" imiTT (2^) ^ 3r#r 7?^ ^ Iff fviTT tWnr 

r 

ry f 

Tff arffiRTR ffT ift f tirilj ^frr TffrpT Nfirr 

VTTTdVff- Sftrn' fVTR ^ TfRT 
IHf?4) #tiTT ^ arfcfffr ^ W iff ^ 

ffimT ^ tI ^ ^ iffR^V sff affirm 

3R;^ ^ ^ ^ iffTB 

(N# wiff ^ffiff qei^id, i3t!Fr Rffff ^ iRT t) ^ artifffr 

sRTffr ^ ; 

317T; L4ii < , 'dctfi Slfft^f^iRir KTTT 17 RT" 

WT (2^) anrr stw ^rf^iRt ^ TRffr |tr sttr hkt 

ffCdi'R ^ «R TfSTRR ^ 3ifiTir5,irr ffw an . 929 
22-1-1983 iff 3RRTR iff Sff^ TRff 
iff fdfffffrV ^irfff- tff 3r»ffffr ^ 


xtnqR 12 - 2 -B 6 ff- fffff Tfit 3fa,fti- 

ffifti fSRfiff 11-2-1999 ifV Tifi^ifiTff t, 3^ 7^ iRt 

aff SaiTfff ff ^ tift t 1 

- 

1 - RRnr sff ifRtr iff fffRffR RltfflR) ffffM 
arriRfT CRWIfT ^ ffift f^4<r“Rt afffX ffff CtTRT 
fRT fsrfftWff Tff ffviTT ffrfr TTtwffr ^ 

?.T^nc TTiR-ffiR 77 ; ^ I 

2 . fMfflsrRi, fffffffrlR Wffff iqff IIR^ HFT ^ 

Ifinfiff ffi 15 ^ iflffT Wff TfitffT iift ITRiTT, 

arNfffTTp- ^ ETTR 17 iTT-<4T7J (3^) ^ (rfi) 

ffiTiT-iRR TT ^ I 

3. irnri^ iffliTT R?fffr ^ fftffruR iff, iRTfTfi srnffr 

^3rlr ^ T?rT isnirr, fsRrfftRf strj f^Rr w-rt, 
jftfiiRir sffT ffm, ^rrsff Rr 3 -rttr, ffifflsTR iRPt ^ 
anffr >ft I, 57 ^ Tnft sirT 47r fiRffJ.Ri sir 

f^RT irilllff I I 

4. fffRffJiRi, fflR IRT SfiRflf^T Ri[- 

TftiTT Kftrr cf! fffRiff iRi !sfiT, 31^ iJR ^ iTffiff 

ffqrivir ffsfiiTT Rii, iTTT wtiR fft srf?r ^nfRifiRf 
^ fft ITRT iff iTWr lilR Rtff ^fir 3.7,RR, 

wrrnr tt sRfftfir i 

5. Ilf? ifilt ffirr ?iiNifr, ^fr iniffsirfr nfirR ffftif 

sfiT ifT "aRT aifiifiRir jp sriftir ^ hw RiqR 
wfjTiR- firftr ?ir ffTR t, rtr iff fiRt- 

ffsiR fURT 3rraT t ifr fnRfJ.lff •TRfifffi sfft.T Rffif ifi 
TiRTR ^ ^ if- ffW flRR ?3f IRRT 3(V 

titstt anRFRi iftfiRiT inRfR RTtrr ffRil ^ R?cr 

I 

0. itf? irTirf??: fftirr RsIt,' ^ sRffr ^rffRifnff 
■jqwptf 5.-RrT tJi'pf iff, fvRtRIfi ^3^ Riffl.' iff 

gpiftn i^il^iPGl ir 4ff iT'f'FR?ff iff FRfRr,’ 
ift ^ RRi'4T ?Rffr tRl ff; f--,tr 

414.1^4 ^ ^TfiT Rffpf ^ arifffr ijqRR fftR? 'FFiRff ff 
3lfiR[> SFRRT ^ , Rf i3R7T RjIr iff SfiffT 3FT?ff ^ I 

7 . IH r^41 a|l*t I Rffif R” f diiff <3Tff ^ ?rr 

Iff? fiFiff ifnff5,Tffr nff IFR, TT ^R T^fflT iff 3r*ff4 ffiflf 
■RUT ^ R-iR ?R t ifft RfNrff ifff ?qVT iff ifiR' 

^ffr ^TifiT R^IR iff afiffii’ ?flT fff, fifRtiiTlT qUR -ff 

iff f^iRi nffv^r/iTTiT ?rr irffRR ^ r Tiff 

TJFfft ^ ktrt tff TRR Ipf i'?R ^RRT 1 

8 . 4IH,r>14i ^ 3RRRlf ii“ *7 TRiRR, 

TRfiSFfi fufif aiTiiRR rRi''ifnT 'Ll,' 3T7rTfTT7r 

iff fR4T 41^ fRRT RlffRI ^ Rtff fRTfl iRifflR if ^'if- 
infRf #1 f^tf 'R irfiriPT Rrr- hff ffRRfn ^ 
milffTR) nffTR f'ifR Wri, 3FRT aR-RTTC R 
? ii f Ri fR f ifft RTRr ifRil irr iriir?,RR7 

sRTTT i'll' I 
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9. Trfr ^fnTww, ^ 

sftrrr '377 Tirnf^ ifrin 

7WR-7^ 3R3T I* snrk ^ ^ 5*", 70 

sf; apfto ^ snt" 7,!% w,mk f^*7fr 

■ftfo t i 

10. TifT foofr , fTofNr^ vriTTfiTr '‘Uhi 

SKT fripf orft^ ^ ^ OTRT 97 <3 TT 

3iW7r T^rn ari^ 'nfTTTfl ^ ^ ^ fir^TT 

mrao I ffr 33 t? 5 oft or ttovti g i 

11. foTfNi'07 ffirr iftf^RTi ^ 7iTnT tt f"F^ w. 
sirfcTSW oft OiSTT 7f, 30-071 TTTPff ^ OTJ-.totT^ttTrot 01 
fotoTK 01[<0l Olt ^ Tffo 3?, ^ T 3^ 03 ^ It 30n- 
0!pt0- ^ aPTrrfg- 5t?f, afroT OTROf ^ OOIO- ‘Ol ^fTTTrfiTT^r 
frOtaRJ IT ?tOT I 

12 . w Rfto" 7^ antt?- arR 013 fOT^ 3373 ofr 07^ 
^ TO OKlt'O 3130- otOT fVrO", aftOl^cT 7lf3 5333 
OT O fO tTu rftl/fofTRT OriflTft 37t '33 TltOT 37T 7,Trr3 fRORTT 
t aflrtr: sp3^ 33T 7f 57 ; irttt: 3 H7f ti 3 oft inf^r 3; 33; 
OITT ^ TfPn: otTot 1 

[TTRl TR-35014(9)/8:i-'ft. 105 ■-2/33-797 .-2j 

S,0. 703.—Whereas Messrs Jagatjit Cotton Textiles Mills 
Ltd., Unit Sri Oanganagar. Sri Oanganafiar-3350()1 (RJ120), 
(hereinafter referred to as the said establishment) have 
applied tor exemption tinder sub-section (2A) of section 17 
of the Employees’ Provident FOnd.s and Miscellaneous 'Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of hcnefils under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of 
India in the n.aturc of Life Insurance which arc more 
favourable to such employees than the benefits admissible 
under the Employees’ Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said .Act and in 
continuation of the notification of the Government of India 
in the Ministry of I.abour, S.O. 929 dated 22-1-1983 and 
subject to (be conditions specified in the Schedule annexed 
hereto the C^entral Government hereby exempts the said 
eslablishmcnt from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 12-2-1986 upto and inclusive of 11-2-1989. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Raiasthan and maintain .such accounts and 
Provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time, 

2, The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-scotion (3A) of section 17 of the .said act 
within 15 days from the dose of every month. 

3, All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer-. 

4. The employer shall displlay on the Notice RoarJ of 
the establishments, a copy of the rules of the Group 


Insurance Scheme as approved by the Central Government 
and, as and when amended, alongwilh a tran.slation of the 
salient ieatui'es thereof, in the language of (lie majorilv ol 
the employees. 

5. W'hereas an employee, who is ali-caJv a nieinhcr ut 
the Employees' Provident E'tind or the Provident 1-und of 
an establishment, exempted under the srrid Aei. is employed 
in his establishment, the employer shnil immediately eitroi 
him as a member of the Ciroirp Insurance Scheme and pay 
ncces.sai-y premium in respect of him to llie life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees irndcr the Group Insurance 
Scheme rtppr'opriately. if the benefits available to the 
employees under the said .Sebeme are eillirtuced so lhal the 
benefits available under the Croup Insurance Scheme are 
more favourable to the employees than the beueOtk 
admissible under the said Scheme 

7. Notw-irtistanding anything contained in the GuiO[i 
Insurance Scheme, if on the death "f an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been coveted under 
the said Scheme, the employer shall pay the difference to 
the legal heir|nominee of the employee as compensaiiun. 

8. No amendment of the provisions of the Cooup 

liisuranfe Scheme; shall be made without . the piior 
approval of the Regional Provident Ftind Comniisdi.iur, 
Rajasthan anti where any amendment is likelv to affect 

adversely the interest of the employees, the Regional 

■Provident Fund Commissioner shall before giving hi.s 
approval, give a reasonable opportunity to the employees 

to explain their point of view. 

9. Where, for any reason, the employees of the said 

establishment do not remain covered under the Gioup 
Insurance Scheme of the Life Insurance Corporation of 

India as already adopted by the said establishment, oi- the 
benefits to the employees under this Scheme arc reduced in 
any manner, the exemption shall he liable to be cancelled, 

10. 'W'here, for atiy reason, the employer tails lo eav the 
premium etc. within the due date, a.s fixed by the Lite 
Insurance Corporation of India, and I he poliev is allowed 
lo lapse, the exemption is liable toi be cancelled. 

11. In ease of default, if any made by the employ .-r in 
payraotii of premium the responslbiliiv tor payment of 
assurance benefits to the nominees or the legal heir; of 
decea.sed members who would have been covered under the 
said Scheme hut for grant of this exemption, shall be That 
of the employer. 

12. Upon the death of llie memlvers covcied under the 
Scheme the Life Insurance Corporation of India shal] ensure 
piompt payment of the sum as.sured to the nominee oi the 
I.cgal heirs of the deceased member enlitled lor it and in 
any case within one month from the leceipl of chum 
complete in all respects. 

[No, S-3.5014;9i83-PF.[l(SS.II)( 

351. -ffr. 704. —RVpf ttIIc 

f^. Tt?-, STTTRV (apiT ;3f/290l) 

53^ '133137 53^ JRTFT 3551 ffffl 1) 3 35ffwT3i' 

3f3R- ffffv- 3T^ 5ra5Nf srhrfRrr, 10,32 (I'.n'i tt 
19) (f^rl 'ERif '133137 -J^f-T irtyfiRiI 3113 RTI t-l 
3?! 3T7T 1.7 3'11KI (235) 35 BftfEr ^ F^l 313 5^ 

'sil333 F353T t ; 

31^7 3^717; 351 TRTNTn JTt 337 t F35 T33 

^ 35tf3Pl , f3vfft 3335 arpJRR 31 tflFtniir 35T 33r3 (353 
f33T HPifR 3ff33 F3311 3ft 3Ii;f535 -J-Jh)— 

aptfiff ift33 ^ 3-q- i- 31733 -Ri ct ^ 3 tV ii 
357l'3lfV3F ^ friT 31T33 33 3d39Y aifN35 STffTpp 



[iflPTll—'a'lY J WPifT T '1 'CTSI'TH'; <1 

^ fWr ^ 1979 (fw T>rft T>r^. 

TsptiT ^ w ii) 3r*lk ^ sr^rsp;' t ; 

il'T. , ^77-Bir, arfi-rfTi-qTf sfr 's-.lTr K E.'fr 

3Wirr ( 2 ^) rm srfVnrf m T^fTT ^ asV 
^ ^ ^ snrk , 

■ 3 ^ ^ fr^r ^ # 3,TiV ^ f^ ^ 

^ ffCTfh- =T ?F^ ^ t I 

1 . Tf^ fTTTTR^ W>- 

^ n;^ fimN^rr afV 1*5 

^5^ fTi47 ^ f55 i5f 5f5%nTi r^Ti^ '^iT 

TTf^ri,, ?Ts,-Tr-^Tr vr frfj^ 'ITT 1 

2. I5qT3f^=-9, fi5 ^onrf' ^ irw 

JTT,Tf5 5 15 ^9 vfprr "T^FT ^FTT ^fT ^T^.FT, 

3 ^ arhlfiFFR ^ FTTT 17 ^ ^'T^mT (:w) 5 ^5 (g-:) 

% ^nrtT 'TTHT-iFri:' tc ^ i 

3. ^,T 5 ff^ ^T 5 iraiTR- IT, Iffr; i-,5^: 

iwaff w ■”Tr ^Fn, f^TifiFff ^ wfr wfit, 
#n ^97 TO 1 /, ^5?T<ffT ^ 3ifF^' > f^err ^rarni' 

^ iTf? vff t, TPT 357 3337 w f55r^‘‘^ 
^STTTT f^Tn STKTTn I 

4 . , 575^ 3 W 7 STO 37535^ 3 T 3 j ‘^5 #= 7 T 

*557 ^ F'TFT^f sfr >137 Tifr, 31 ^ 37>fr " 377 ^ 355177 

f373n ^nrr, 57 57 3571777 5^7 srf5 T«rr 3Jn57ft5f 57 
4|Tfrajn- 57 3rm 5- ^3357 357 ^ 377 , 13757 5 

35777 31^ 3t !J3ff7!f3 35777 I 

5 . irf^ 5tf 757 5r 5^3T5, 57 37lir«rFr7 3t37S77 fTThr 3iT 
3T ^333 37fMf9 33 5 3^55 7f3 !7FT f3737 *3733 57 wf^-^ 
fTTfV 597 3?5 5^' ^7^ t. ■'^'f> ’"'5377 33 f773tf3'T 7537 

57^77 t TT, 7537373?, 373t!57 3tTrr 7573 5 3777^ 5 33 

5 3-3377 373 7rr37 33^ 3rfr ^3757 3733 37333^ 

5f33T7 7337773 5733 5t3T 7533 57 3Trr 3537 I 

6 . 375 ^573 5 '3373 37c.5l753f 57 33313 3773? 

^55 375^' 37, 7557337 3777f59 f73r 455r 5 3r573 

5f W3T3 'R733f 5 3375pT ^T 3 57 3t5 

57 533™F 375nT I5rw .75 35577557 5 f33 3T3i-?r3: 
57Trr 7573 5 3573 iTriT^ 33 3:1335 3 3:753: sr^r^ 
j5 57 333 4573 5 3nf73 37353 fr \ 

7 - 3T3f^9 37417 5 t 3 5 f?j5r T(3 5 7^ fii 57, 375 

7557 375375 37 3r3 34 ^ 4573 5 33773 333 7^73 33 
Tspr 5 373 ^ 37 35557 3^ 33 ^ 5 3^ 55r ^ 

?5T3 5 37373 ^ 5, 753f33: 355137 5 f5fiFf7 
3rf53/3r3f55f337 57 5175374 5 5 3757 T373f 5 

ST^fT 5 3773T 7373 37 3373 ifTFn i 

0 37375^ 537 455 5 33357 5 55 4ft 'W33. 

3 5 i 3'3 3t3C3 7575 377333 3734373 5 3733133 

5 7531 3fT 7531 ^7337 3rft4 ^:wi 7537 57733 3 5»?' 
353-5 5 f ^!3 q-7 5553 5373 33ft 5 3431337 5. '5?7 
373155 37543 7515 3T333, 3337 3435133 ftft 3 TT? 
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5ft5lf45f 57 3337. 315573 533 57 3lVrr57 

375,33 337 I 

9- 3f5 7537 5T43i'33, 43733 5 54N,Fft, 3r4'-fri7 
5133 3737 7333 - 33 37371^ #737 4qfr3 5, 1 t3 ”7733 
3f# 37337 3377 # 3573 3i?ft Tg' 3t 5 t', 37 ^3 15 I 3 ^ 
37573 5ftHl7'43r 5ft 553 sift 375 5733 7531 ft^T 3 s'RTr 
^iTPt^, 373^4535757 35ft ft I 

10. 3f3 1537 5745^^3, f33(3,5 33 7-333 =TftFi' 5 

•*ft3T, 5r TTT^r-fftr 353 ft37 7533 f333 54, 7ftt333 57 

4 T 3 T 3 53ft 5 3353 4 f 37 ft, srlr qiTftftt 57 5 

373' 7537 5737 ft ft, ^ Tf3 57 57 35ft ft i 

11. 733735 J74r 571533 5 4'.573 5' 75 tt 30 l5ft 
^37553 51 5777 5 . 33 33 473431 5 373 f35ffll7l5l 37 
f3f55 3Ft5ft 5l ft 3f3 3? ^ 3 57 3t jftft ft 357 
4513 5 3734f3 f!l3. ft57 57335 5 3313 57 3373l7^ ' 
753735 33 jfftn I 

12. 333 43133 5 47^ 3- t4,Tmf5, ^3 45ii: 5 3ftT 
3775 3Tft 75rft 41543 ft 343 ftf T4 33ft sT^W 373 
75ftfft33f/7ftft5 Jnfrft ft 513753 453 57 

4143537 41 3ff4: Jfftft TSH ft 4773513 ft5T ft37 3 

471R755 tfp^ srft 5 55 373 ft vflr-J- Trf?fe-iT 

5337 I 

L3MT 33-35014(17)/BH-rrer, rT3,-27 

S.O. 704.—Wlicteus Messr.s Touhniwal Piioce.'i.s InstriiitlL'nl'i 
Private Limiled, Katchcry Road, Ajmer (ft/29()1) (herein¬ 
after referred to as the said eslablishment) have applied for 
cvemplion under sub-section (2A) of Section 17 of (ho 
P.mployees' J’rovidetit Funds and Miscellaneous Provisions 
-\ct, 1952 (19 of 1952) ^hereinafter referred ti' as the said 
Act,t ; 

.\nd, wheieas, the Ceuual (jovernment is sulished that the 
employees of the said estabUshntcnt are. without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benelils under the Croup Insurance Scheme of the 
Life Insurance Corporation of India in (ho nature ol Life 
Insurance which are more favourable to such employees than 
the benellts admissible under the Employees’ Deposit Linlted 
Insurance Scheme, 1976 (hereinafter referred to as the said 
.Scheanel ; 

.Now, thcrefoie. in evercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
tti the conditions speci/ied in the Schedule annexed hereto, 
the Central Ciovemment hereby cxerttpts the said establish¬ 
ment from the operation of all the provisions of liie said 
■Scheme lot a |veriod of three years. 

SCHEDULE 

1. 1 he employ>ir in relation lo the said establishment 
shall submit such returns to the Regional Providciil fund 
(ommissioner Rajasthan maintaia such accounts and 
provide such facilities for inspection, as the Central Gmvin- 
ment may Jire.cl from lime to time. 

2. The cranloycr shall pav such inspection charges us the 
( enlral Crovcrnnlcnl may, from time to time direct under 
clause (a) of .sub-section (3A) of Section i7 of the said Act, 
v.'ithin 15 dtrys from the close of every nionth, 

3. .Ml expenses involved in the udminislrution of ihe 
tiroup Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of in.^airance premia, transfer 
of accounts, pavnieui of inspection charges etc shall be 
home hv the emplovei 

4. The employcT shall despln^ on iho SCriicc Board o? 
the cstdhlishmeni, <t copy of tfie rules of Ihe Group Tn.surance 
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.Scheiine its approved by the Central Government and, as and 
when amended, alonjjwdh a translation of the salient fcatincs 
Ihereof, In the language ot Ihc majority of the employees. 

5. Whereas an employee, who is alreadv a member of the 
employees’ Provident fund or the Provident Fund of an 
establishment etsempted under the said Act, is employed in 
his establishment, the employer shall iimmediatcly enrol him 
as a member of the Group Insurance Sicheme and pay neces¬ 
sary premium in respect df him to the Life Insurance Cor¬ 
poration of India. 

b. The employer shall atrange to enliance the benefltii 
a\ailable to the employees under the Grodp Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme arc mor® 
favourable to the employees than the benefits admissible 
under Ihe said Scheme. 

7. Notwilhslanding anything contained in the Group ln.su- 
I'anee Scheme, if on the death of .an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee, been covered tinder the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisji ns of the Group Insuranc* 
Scheme, .shall be made withuul the prior approval of the 
Regional Provident Timd Comimissioner., Rajasthan and 
where any amendment is likely lo eli'ect adversely the inlcrc.st 
of the employees, the Regional Provident Fund Coimmissioiicr 
shall before giving his approval, give a reasonable opporriunity 
to the employees lo explain Iheir point of view. 

y. Where, for any reason, the employee.s of the said esta- 
hli.shment do not remain covered under the Group Insurance 
Scheme of the I ife Insurance Corporation of India us alreatiy 
adopted by the said establishment, or the benefits to the 
employees tinder this Scheme are reduced in any. manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the atiployer fails lo pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the e.xemption is liable lo be cancelled. 

1 1 In case of default, If any made by the employer 
payment of premium the responsibility for payment of as.sti- 
rance henefit.s to the nominees or the legal heirs of iiiceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
■Scheme the Life Insurance Corporation of India shall ensure 
prompt paymeni of the sum assured to the nominec/lcgal 
heirs of the deceased imcmbcr entitled for it and in any case 
within one month from the receipt of claim complete in all 
I'espects. 

[Mo, S-3.‘;IJl4(171/86-SS-lll 

Til. 371 705 —FfiFEf ’T'lT SfUt ffiTTin . rifU T • 50 

TT AlIl^f K i(^ft. iFf-Zaim?) (fj."*! SfiT 
T^.Tir iPilTFl Ti?T Wl f) T 

aitc , 1052 (1052 Tir 

Ul) {'Nm RTT arf'-rfiRriT TT^I rtt 

Tfr STTT 17 ^ TTriKT (23fi) fTT TT# Prit 

fniTT t ; 

aiYi; RTRiR ^ inmTFr rri t 
^ , fTRft T'-PF srfRTnr rt jftfwr rttt frur 

MTTifrT ^ fTW Tfp sPlRT 

^ arMiR TfRR ^ i^q- IT 'FFTT ^ 

SF PRTT if Rm ^ THTTf # 3lf^PF f 

gff tiiPA (' '0 frufr i97g (f^iR irtf 

11737^7 rtr t) ^ 31^ Ririfzr t ; 


aiR;, RTTiTT, 3if«rfTRir gft vm i? tPi 

(2T5) 5TO JRrT PltWRf ^ TTK TlTif ^ 3^7; 
fTit iJTnra 7f ■ 3F , 

3T?T 7*iTFf Tft ^ R sf fviR TSFIR ^ ^ 

Tqirnft ^ sp5,7fir # ^ ^ t I 

arrRTft 

1 . TtffT WTF Ti WF fTrUiTF 3T?f5rT7 7Tf7i,‘>tR f^rtv 
arpTTfT 'FT'torra Tf rGfr f^Trfwnit rrri arfr vrar 
tcft tti firfreiiir ^ f^ni ^ Tif^inrnr tou" ^ 
trtir:, Trtpir-TrJTT.'- <77 : ^ft i 

2. hnmpF, ifR Joirri- Tir swTi lr: Tfr 

TPnfRr ^F 15 ’jftTT wr Ti^ 3fT rnRiiT, 

3iMtw ^ R17T 17 Tfr TT<irrtT (lrf) ^ (^) 

5F artflT TfrrT'RJTT RT r^TnV jfT I 

3. fi7Trf?;Ti #TT TTTTtr ^ JTtjtm T, SiTtF?' 

Ztwraff TiT TSfT ^TRT, JFT Tpirr fRirrr ttfit, 

^fiTT jftfrrRR t?iT TraTf, ^^3rf T7T , fRfrVinr TWrff TT 
uRirR 3nfT ifr t, 51^ 3,1% Trifr a^nff 3,^5 finfNt^ 6,17-1 

I 

4. f F T m ^ F , aro sFnftliiT TiTi^fjpi iftn 

TTrET f?7TJff TiV iTTi llfT, af^T Ti'T’ -JFTf FfTjftiR 
NiifT TTT, Jftir T«n tPI 

sr^fWT W?Tr if RW TIrff ^ aiTiTTre-, r-mT 3F 
^niRT TjT TT srTfi5ftr JFfirr 1 

6. irfr tfitf iiRT sfjlfwFft, 3ft TitfSfTfr WrfsTT MN- 3FT 

ITT arftrffRR ^ 3pfr? ^ STIRT wficTtf 

ftftT ^Fr 9^ iTRTq- I, RJJfFif fTTfrf^ 
sneTf t ifr, fniflifi-h, ^ ^ 

W- ^TTTiT TPr flXilT 53f TitFT 31^ TTlRf TWT iilN;fi=F 
•sftfVTW mcrft ' o TftsnT i7,TTTr Tit RTR" iTFTT 1 

e. tIR TTTf TTPtT ^ TTF,'^ ifTTt Tit TqRTR 'FTTTt 
T rnf t'- Ht, fTTUrr: RnTt^ ftRi rTfrrr ^ Rfftr 
^TFsrrfTTTt ^ iFnrrt if W'tr f Tts Tf rtR 

T?t Tifn fFTJTf fn TiffTlf'CTt 3F frTtr Tn^rf^PF 

Tfrr TTH ^ aftflT TTram iFPlt TT 'FTTTf f srf^'.-Ti 3R5Fri < 
ff ijit RTT ^ 3pftR STTSiriT- ^ I 

7 . RfJff^Ti affn FTstR f' frift VRT Ti ftif fH' ^ft, Tt-l 

fTPfr i^t 7T?3T TT; 3,i spJtT T TTiR '^7' 

TTifr FT 3FR t 3ft Tiifsrift Tit iJT WT R"’ fTR ^ffl TR sR 

^ apiftF ?frr dt, ffiRtm ^ f 

TlfTTT/RlRfFtfTpft Tit Tfrar Ti ifR Tfff TTiJft 
3!R[T vF 7|TFT7‘ TTip- Tit TTpr TitiTT I 

8 . TTfiF^Ti afrUT if jj- ^ . 

Tl T fa T i ^ifTM- MV -filTTrf TftTmT ^ Taf airnfRif 

tF frirr fnTT TmcFT 3 tV tip fr^ft ftdtRR f trN 

RTfrrt aF <77 TfTOTr TrirTT Tf ttwttttt tri 

TT ^r^lcfi f*ntR arTTRer, appp apnftTT ^ 

cRffrifTTTt Tit 3m7 qf^TiN l we Ti^ TiT TfTTTTTT 

I 
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0. ■JTfiJ P!t0ft .^RUMtH , ?^TTW ^ 50^^, »TF#T 
^ sftHT P^TN^ 

<I(H ^ 3'’'^ ^ ^ ^ ^. "TT tp; 

^ TTfT ^ fTspft ^T *fiPT 
?rr 1301^ ?r, Ffr w 3rT | i 

10. ■Rf?' 2f7n,“K5r, fRift^,'^ ^ fRW nT^F; w. 

nfkr, ^ HFTftTT 3ft^ #TT f^RTfr 5F, iftfiRTtr SPT 
Jf^ 1!FR^ Jf aRp^PT %, 3T^ (rTf3r?ft ^ gl 

TTr^f ^rnr t Ht, ^ ^ ^ R^-ft % i 

11 . JPI ^ P'?K R" 

Slff^-TCT- RTT WTft ^ ^TTR' fR^Tsrf'raf RT 

RTfTTTf ^ 3frtrf!?Rir^R-5[1’nf ^ ^ ^r 
^ aW'fcT «ftRT *Fi RTHr ^ i^^rPTlfTTf^T 

'rr s?tRT I 

12. ^=RTr wmR" ^ »prT PRR'M-f;, ^ anftR- 

an^ TWR- ^ RT ^R W 

fRtW^.'pft/Myss' <nftpff pRiR 5fir ptr 

^ 3^V 50^ wr rt vrnTfVR aft^ sftxj f^m 4 
sftrrPJW PW RM JK TRFr RTP ^ RfFT PffRfo^n' i 

C ' P 
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S.O. 705.—Whereiis Messrs Super Auto India, Plot No. 
58, Sector-6, Faridabad (PN/2967) (hereinafter referred to 
as the said establishment) have applied for exemption under 
sub-section I2A) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Aci) ; 

And whereas, the Central Government is satisfied that the 
employee.s of the said establishment are, without making 
any sepaaratc contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
f.ife Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the laid 
Scheimel ; 

Now, therefore, in c.xcrcise of the powers conferred by 
.sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Faridabad maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2, The employer shall pav such inspection charges as the 
Central Government may, from time to lime direct under 
clause (a) of sub-section OA) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3, All expenses involved in the administration Of the 
GrouD Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall he 
borne by the employer. 

4, The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group In.surance 
Scheime as approved bv the Central Government and. as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employee.s. 

5, Whereas arc employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under tbe said Act, is erapl»ye'd in 


his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
sarx premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

<j. The employer .shall arrange Ip enhance the benefits 
available to the employees under the Group Insurance Scheme 
appixipriately', if the benefits available to the employees 
under the said Scheme arne cnlmneed, xo that the benefits 
available uncicr the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
undci- the said Scheme, 

7. Notwithstanding anything contained in the (jioup Jnsu- 
rance Scheme, if on the death of tin employee the amount 
payable under this Scheme he less than the amount thai 
would be payable had employee been coveted under the said 
.Scheme, tiie employer shall pay the dilfcreace to the legal 
heir/nominee of the employee as compensation. 

H. No amendment of the provisions of the Group Insuratiee 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Faridabad .and 
where any amendment is likely to eileet adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppsutnnitv 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme ate reduced in any manner, the 
exemption shtil be liable to he cancelled. 

10. Where, tor any reason, the amployer fails to pay the 
premium etc. within the due date, as fixed by the Lite 
Insurance Corporation of India, and the policy is ullo’wccl to 
lapse, the exemption is liable to be cancelled. 

11. In ca.se of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
mcmbeis who yvould have been covered under the said 
Scheme but for grant of (his exemption, shi*!! be that of the 
employer. 

12. Upon (he death of the members covered under *lic 
Scheme the Lite Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince/legal 
heirs of the deceased imember entitled for it and in any case 
within one month from the receipt of claim completed in all 
respects. 

INo S-3.5014(1.))I86-SS-II| 

3(7. 7oo.-“3f»r(f rv^'5if3,-3Fr (snt) sr 

fsr. , R7H T. 35 ruFTV- 3f/14616) 

(f^ TFT’' TIRI RWFT ^ R^-TFFT F3TT S') # 

RfgrtR ftrfV 3 tV IDiftTjf 3TfvfR dR ', 19,62 (1952 

lo) (f31^ 3rftrf7,-j7i7 ruTT 

t-rm 17 ?l5t WHITT (2^) ^ SIFtiT fTR ^ 
3.7^ fjfFTT % ; 

3(V shV;'tq TTtSRTT FT FRINFT ^ Wf ^ ^ ’iHFFr 

^ FirfFT^, fVft THHl 3TfvTFnT FT FTfRIFTI FT FFTF 
fWT , WI-FfPT ^FT fWR FIRf^ ^flFT 
cF ariftF 3fKF ^tRT 3^ FT FTFF WI Tf ^ ^ 
FTfFlfTFf ^ fTF F: FiTF^ W 'fTFFf F FtVF: t 

sft FilfFTTt FgTO TfrFT 1976 (f^ TFT 

tTT-frpr- -tfF F7?T FFT f!’'! W, WTF , 

3rfT; , FTFTT, WRI STfFtFFFT Fll vm 17 FTt 

wumr f2Fi) FFTn srrw FfFFFir ft ffiF ftt^ fnf sif^ 

TTF' -j M IFF ' F T" WTtVe cR(f^ ^ 

TFT FFTTF FT (ftF F^ Fi^ 3IFfF 3^ f^pr TFTI fF/fF 

FFt FTF^Tif FFefr ^ I 
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1. wmr IT f^nfr^ vrff#>; 
srra^ r^pTRf ^ N^Tfw ^hfrr srf^ --to 
T^ rr T'-TT ^ f^. ^ TrfsT'^jTT- sr?R- iji 

;S;q:^5T ;<TT5fnT, ^;S,'‘ir-'JrfPT yy r=l 3FT t 

,2. Fn. ' yl'y'ih , ^ tV^hT'^r ^ x^xm upt ^ 

?nnf^ 15 ^ ifkT ^ ^-ttxx ^rwT, 

^3^ arfHf^nW ^ VFT 17 # ^3WRT (3^) ^ iTT M 
^ 3i>frf ^Trtr-jpfR' qr F-if^V ^ i 

:i. ^RPtTT w, swm if, fsr^ 

"t^rr^ft ^ , f'^4 ^fwiTf ^ Iiitt i;i•(i , 

iffFinrir ^ ^^nfisfr wix Fr^^^ wirf 

wn" arrf^ ifr t, ^1% nifr ^inft m FTqi'^i'iF; ^ 

F^Tqr ^ ii”i 1 I 

4. fT!TF5r^, #?7i4 irwT ffPT arriftFOT irmf^ 

j^tiT ^ f^iTiff # nis irffT, 'iiV, ^ ^inf ififfr? 
fWr "smF, rT^ "3^ ?mT +*-Mif<4F 5 ^f 

a g^y'K ' q 'i ^ vrPTT if ^3ir^ in^ ^nff ^ airrErr?, wru iF 
i^^prr M 'XXX TT ^T^nr i 

5. ■iifT ^ fm ^jif^rft, ^ xxf^ firfiT 

in srFvfririr ^ 3^^tIr ^ tti^ i^rnR ^ nf'-^i-it 
firfi-r iKr jrt' ir?iir t, i^mir if F^'iff fli fWr 
f ^, ffift^, 4iHf^=b -‘)m i=3fiTr ip^ ik i^ 
if 'Tim irrn TTfir ^ TirTf ^wx awtjw 

sftfipyir MTuffr ^ffnr iffn ffim Tf ifrT gfrhn i 

fl. itF? TW a ar^ ^-SiTfiTTt Iff TTTW ifTfirf 
TTf 'Tt, FnnViiiiii imrFi^ 'ftirr w, anfn 
^pf^Tiff cff ^3t|73^ vnur^ if ifirf’^nT i^T f srfa^ ^ tit 
^ 3iRi''''-n' fTT^ Ti ' tl T l f i i f i IR fnn: TUtF^ 

iffn irfiT ^ amfr tir^t 'Rnrf tt iRnjTf f iR^rJ 
^ TF TTT RfiT ^ artfiT yirjFir f- 1 

7. TTirtiRi aftin if fTifF TO- ^ ^ ifr, nfr 
fVf Tiif'^'f' TOT iR ^ Rfir ^ arfFr tot ttot to 
tot f TR f ^ TONt#F ^ -to TTT If f TT Tfft TO TO 
iTO Rfrr iR 3^^FT ^ tT , frotTOi TOfTrfl' ^ FtNir 
T lfTO/HlnFRiTid-n Tf srfTOIT TO if ffff ITOrt T 
3TOr ^ TOTTO TOT TO TOTT TORT I 

a. tttFtto ifm rFtt ti -rto'-tt if RSf ^fr irrfrTO, 
wfTOT fffr anriTO irroTT 'if 'rf TOnif;!- 
if fror fTOTT TOTTirr atV r^f Frof TOrfR T toF- 

TOfnfr ^ to: uF'iR'l TOTT aif TTOTTOT ft, TOT 

jnffroi nfror ftrfT anroFT, arm arriftTO f to!" 
TOfTTfrrf ^ Rf aTTOT TfETOfr TOT TOf TO'- T f TTOTO 

TOTO fTTT I 

9. Tfr fTuft TOTOTOr, TOTOT ^ TOfrofF, tttoFt 
J iffn Frw ^ iar TTffTro ^Ftt toIt ^, fsnf wror 
TO^ arror tto S' TTk toT -r' tot , tt wt Rfr t 
T tfr TOfrofroff Tf tot rft TOrf- tVft f tot 

SfTOfS", RfTO’m^TO TTOft % I 


10, frof TOTOiw, frortaw tot Ftott TOfr ^ 
ifiTO, ^ niTrfin ^iftTO #n fnrr frw to, ifitinrT to 
TTOT TTf if arTTOT i^TT t, afhc Tltroft ^ TOTTO fF 
Tlf fron TOTT I TO, ^ Rf TO TOTOft t I 

11 . FmfFm |KT iftfTOTOT if fTOTO TO Ftot RiT f‘TOfr 

stF^i'tot Rf ?TO if, TO iR t^toF T tot FTOfF^ifroTO to 
FtFr.TO TOfroff TOF tF Tfr ^ T ^ Tf ^TO TO TTO( 
F^fr TO airofr ^Fr, #tt tototF to ttot tot TOfrifm 
FtotFrto ti: ^Fto I 

12. TOT WRITT TO TOTOT TO FTOfFTTO, R^Ft TF toTOr 
arrf TOA FtoTOf rtor TOT toto gFro tt toTO ^totf ttt 
FRTOfTTffoTOF/ITOfTOR TOfroff ^ TOrrow ttot tot 
tottott to afFr rTOto wt TO totTOit TOFtot TOFtt FttiI'- TO 
TO^f <1 ■TTTT TITT ^ TO TOTO ITTIT TO TOFTR TOTOfiRT, 
TTTTO I 

[Tort tTT-35014(ll)/3(l-Tr3i-.TTTT -2J 

S.O. 70ft.—Whereas Messrs Instavision Svstems (I) Pvl. 
I.imitcd, Plot No. S.'i, Isanpur, Ahmcdahad. (GJ/I4616) 
Thereinafter referred to as the said establishment) have applied 
for evemplion under sub-section (2A) of Section 17 of the 
fmployees' Provident Funds and Miscellaneous Provisions 
Act. 1952 (19 of 1952) (hereinafter referred to as the said 
.\ct) : 

And whereas, the Central tJovernment is satislied that the 
employees of the said establishment are^ without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of bencliis under the C?roup Insurance vSeheme of the 
l.ifc Insurance Corporation of India in the nature of life 
Insurance which arc more favourable to such employees than 
the benefits admissible imder the F.mplqyees' Deposit I.inked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therel'oic. in evercise the powers conferied _ bs 
.sub-section (2AJ of section 17 of the said Act and subject 
to the conditions snecilied in the Schedule annexed he'-'*to, 
the Central Goverriment hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of ihrcc years. 

SCHFJSUl.t: 

1. The cDrployer in relation to tire said establishment 
shall submit such returns to the Reeional Provident Fund 
Commissioner, Gujarat maintain such accounts and 
piovide such facilities for inspection, as the Central Govern¬ 
ment may direct irom time to time, 

2, The employer shall pav such inspection charges as the 
( eniriil Government may, from time to time direct under 
clause (at of sub-section (3Aj of Section 17 of the said Act. 
within 1.^ days from the cIo.se of every ‘month. 

.1. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of reltirhs, payment of insurance pjemia, transfer 
of accounts, payment of inspection charges etc. shall he 
borne by' the employer. 

4. The employer shall di.splay on titc Notice Boanl of 
the establishment, a copy of the rules of the Group Insurance 
•Scheme as approved by the Centred tTovernment and. as and 
when amended, alonawith a transhition of (he salient features 
thereof, in the langtiage of the majoritv of tlie employees. 

5. Whereas an employee, who is already a nientber of the 
Fmplovees' Provident Fund or the Provident T'ltnd of an 
establishment exempted under the said Act, is employed in 
his cstubli.shmcnt, the employer shall immediatclv enrol him 
as a memher of the Group Insurance Scheme and nay neces- 
■sary uremiurn in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The cmploycj- .sl>ul1 arranye to enhance the benefits 
avuilable to the emplovees under the Group Insurance Scheme 





appropriately, if the bcnofiw available to the employees 
under the said Scheme are enhanced, so that the benefits 
avcilabio -under the tiroiip Iiistiranec Seherpe are more 
favourable to the cmplvtyct's than the benefits admissible 
under the said Scheme. 

7. Nolwithstandina anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would ho payable had employee been .covered under the said 
Scheme, the employer shall pay the dilTerencc to the legal 
hoir/noniinee of the eraplo’-ee as compensation. 

8. No amendment of the provisions of Ihe^Group Insurance 
Scheme, shall be made without the ririor approval of the 
Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to effect adversely the interest 
of the emr-loyecs, the Regional Provhknt Fund ('qmmissioner 
shall before givioa his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9- Where, for any reason, the empiloycc.s of the said c,stn- 
blishmcnt do not remain covered under the Oronp Insurance 
Scheme of the Life Ittsiiranee Corporation of India as alrcady 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in anv manner the 
exemption shall he liable to be cancelled. 

10. Where, for any reason, the ciniployer fails to pay the 
premium etc. within the due date, as fixed by the Life 
In.surancc Corpioration of India, and the policy is allowed to 
lap,se. the exemption is liable to be cancelled. 

11. In case of default, if any made by the emplcwer in 
payntent of prernium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of 4scca'-cd 
inctmbers who would have been covered under th* sa>d 
Scheme but for grant of (his exemption, shall he that of the 
employer, 

12. Unon the death of the members covered under the 
Scheme the I.ife Insurance Corporation of India shall en.sure 
prompt payment of the sum assured-to the nominee/legal 
heirs of the deceased me.mbcr entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35ni4(Il)/Sft-SS-lI| 

^ . 371. 707 . ^ , , 

, 33 tTR , aTTfSITT?, (e'hre/so?--) 

(fV^ tpn #) ^ 

WN' srIt 5FifW tawR 3if4.:iVr!T, 1052 (1952 
19) (f^ fTlTf trra.TcT ^3^ grftrfnTTR' ^ tPlT t) 
# 'em 17 ^ ^TwiTT ( 2 ^) 3rtiflrr ^ f^.17 

■ 31^ d L'dilT 'TRT'RFr ^ ^ 

^ 3Tl\*arnT 'tt iflf rtff ^ Tirm F^nr 

tsfmr fbpipcr rtfj- irpirfiFRi ^frrrr 

artffsT tsfl-urr sftnr ^ iFT if tfrnr^ ^ ^ srtr 

tCTHTfTtff ^ ftTTT If qynL? ^ rfiTICit # yRTfFT W' 

^ fsrafr jflRT Hifrir i976 (ftsr# ^itif 

gw i?i?rR wrr'm srh-Tfr ?'■ ; 

w: nwiTT, 3TT srfVFiniip ifi it:n:r 17 rfr 

g'T'Lirr (2if) ffm sw irir imf: wif ^ 

CT# ghTSTTr arnr^ if ^TT, 

gw ww jRit eftr ^ 3F!ff«r if fgrr 
if iTlft gfWff If irtlTflT f ^ ^ ^ I 

wiwr 

1 . gw iWFT if if FL if fiTiftWi iTfa-cir F?rfi.T 

IRTW.T irfWFn^ ^ f; e; i Ftl i-T WflT fif rfT;y 
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ib f-c fiif i.fcimT' iTsrr iffcr iff 
■■irr^Vx ■Tcgn', i.'iyip-.r.c ?’t 1 

2 . FWTviifi, f wrft' HIT RTR- ^ 

if 15 f^n if vfFr?: Tfwr wttt ^ irwi:, 
apftpfiiw 17 ^ gwrrr (3^) ^ iw (^) 

isf srtffr iiw-iTw FT ^ 1 

3. ^ T.ifK ^ iTmg if, sfiTfo 

w WT Tiw, fwrfwf ipi arw fiiw wrr, 

#frr sfrPwiT w fwr, ^aft w afTW, snnt'' 

WTR nrrf^ if t, rrf i-nft wiff brt ^ fwtwt am 
fwTT I 

4 . ^i5tir flTdiR: sftt snnnfw irmt^ firr 
iqpllp ^ fipcTfr ^ fgi gfr, sffi; ^ ;gt^. 
fipirr giF, w gF iffw ^ Ffg wr iFifmfnff ^ 

ifl ifW if ggifit ifW Wft W , I'fiT'l if 

gWT TTT FT Sffrrr I 

5 . Tif? fFT , ft wfwf wfimr ffN w 

■qr gw arfqffw af -TTiffr ^ fw fwft wiw ft wffw 
frN- ipr TW' ft gwi %, gq-f i-qr'Fr if fwtfw fwrr 
WTT t if, finitwi, inirFwi ffri ^ gwR f w 
if gwir inR nwr Tf wttt s-rtr: ggft qrw anwwi 
fhrw irmffT ftw fig P-iw m fw 1 

fi. qf? iffr f agflg wiVrfwf fl gww WiTt 
iffOTi w-f t f, FwfJi'q; irnrffifi firr f arffr 
wfqTfmff if gww 'RTwf if’ wrfw w # iff5 ^ 

ffmrTurr qitrrr fwff wfwfmff ^ fw: 
fiTr e«nl-H f inftiT gw®y gg ’fiwt’ srfwj 
f" ^ gw iffr f sffg smgfir f 1 

7 grirPfiF friT wfr if fwfr tot f ^ gg vft, 
fipift wiVif fr wr ST w cfTr f yfg tw gg 

TiRtr # wr t ifr wNif if gg WT if gfg w gf 

gw gfg if srfg fgr f, fgfgi'iF wfgrfr f fgfw; 
iifW/grgFwT 5 Ffr if srfwT f w f ff Twff f 
KWT f gnw -jwr w gwr igfgr 1 

8 . qggff^ gtgr nfg f gn'-gt if gilf vfr ffw, 
snftggi gf^ fgfg gigw t^fgggri f 

f fwr g^ fifw ^ibgr gtr tjf fgjf iffyip g qgf- 
mfriff f Fw 'TT gFrngg Tgpg if gryiggr f, g?r 

gffWi -gffg F'fg unnw, Wgr Jlfi l t-Rd ^ f gf 
ggfgifrgf gf sptgT wr wf w hFwqw 

irggr fpr 1 

9 . gf? Fwfr giiggw, igrgg f wfwf, gprftg 
fw fig Fggg gg grgf^ fgr iffg f, fg# igiw 
tpypt anw WTT t arfg ggf ig gf qr W ^ 

giff wfgifrf gt WT ft grf 'Figf Fwft fPf t gig 
fwff, fwTwgtgrr gwft $ 1 

in. ft Fwfr WTWg, Frfgq; W fgigr nfgr f 
fiTT, f grrfg fw frrr Frgg Fgw w, f Fiia ' ii w 
gwT iRTt if ww T^g t, sfr tgfirf grt itiMog f 
Tft Fwt wn t f, T?q ft m gwfr t 1 


.gn.gy;rggRg:wfI -22 inse/TTifW a. i907 
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11,. jRr iflFrnriT iS fEtr;,'!- 

E3Tfc,5!iir ^i?t SWT if, liu ^ Tw fntTrfrifT m 
sofOTf jfr ^?r ^vfr ;iv 

, “tfrfrr 'Rraft' ^in ™ 

fnft^ TT ^ I 

12 . sIt pif^ if 

3n% WC ^ '■'■*-•■ 

fHt"ft(,-f?,-iflf/fs:Ft-~(7 sTfaff friTt^KT ES' v,'7i''; 
mTirr t 3T^ ^,T f' iTK'fr-T ftaT ff<‘f f 

iffirraer wr irFii’ 51%^ tpfrI’rn-rI’-T-iftri;^ j^tI’Tii 

[fwr T-T-asow (a) /a-'i-ri-ir ■ t^vT. -231 

S.O, 707.—Whereas Messrs Modi Klpclric M’anufacturins 
Company Modi House, 33 Kasturi Rangan Road, Alwarpet. 
Madras, (TNy5674) (hcremartcr referred fo as the said 
establishment) have applied for cvemption urdcr sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (heicinafier 
referred to as the said Act) ; 

And whctcaa, the Central Government i.s .“atisfred that the 
employees of Ihc said establishiment are, rVithouf hiakins 
any scpaiatc coillribution or payment of nremiuo. in enjoy¬ 
ment of bencfils under the Group Insurance Scheire of the 
Life Insurance Corporation of India in th.e nature, of f.ife 
Insurance which a''e rtiOre favourable To such employees than 
the benefits admissible, under the Emrloyees’ Deposit T-'nlced 
Insurance Schertie, 1976 (hereinafter referred to as the raid 
Scheime) ; 

Now, -therefore, in exorcise of the powers conferred by 
.sub-section (2A) of section 17 of the caid A.ct and snbicct 
to the condhions specified in the Schedule annexed hereto, 
the Central Government hereby exernpts the said edabl'sh- 
ment from (he operation of all (he provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said e.s'abli hmenl 
.shall submit such returns to the Regional Provident Fund 
Conti.'Tiissioner, Tamil Nadu maintain such accotm's and 
provide such facilities for inspeclioa, a.s the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspccliou charger aa the 
Central Govci-nment may, from time to time dire.'l under 
clause (a) of sub-section (3A) of Section 17 of the t-tud Act, 
within 15 days f‘-om the close of every (month. 

3, All expenses involved in the administration of the 
Group Insurance Scheme^ including maintenance of accounts 
submission of returns, payment of insnrarcc premia, trail-ter 
of accounts payment of inspection charges etc. shall be 
borne by the employer. 

4, The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Groun Insurance 
Scheme as approved by the Central Government and. as an i 
wheo amended, alon,gwith a trau.sla'ion of (be salient featiuci 
thereof, in the langna.cc of the majorilv of the employees. 

5. Whereas an employee, who is already a imembcr of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the .'aid Act, is cmnloyed in 
his establishment, the employer sh.pll immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in r.espect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the be-ne.Tis 
available to (he employees u idvr the G'oup Insurance Sche-r-c 
appropriately, if (he benefits avaih-.lile to (he emptoye'e:. 
under the said Scheme are rnhuuced, so that tlud ben-'flfs 
avatlftble under the Group Insurance S'-hemc are i-noro 
favourable to the employees than the benefits admissible 
under the said Scheme. 


7. Notwithstanding anything contained In the Group Insu¬ 
rance Scheme, if on the death of an empjpi'ie the amount 
payahl,' under (his Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hcir/iiominec of the employee as compensation. 

r,. No ameiid.mcnl of the provisions of the Group Inmrance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissio ler, Tamil Nadu and 
where any amendment is likely to effect adversely the interest 
of the e-ioloyees, the Regional Provid."nt Fund CounmiFSioner 
sh; 11 before g ving hi.s approval, give a rca-ionablc opportunity 
to the c"jployees to explain their point of view. 

9. Where, for airt reason, the eniployees of the said esta- 
bii .hiTtent do r.oLre.nain covered under the Group Insurance 
.'’'•’'eme of the LTe Insurance Corporation of India as-already 
adopted by the said eslabli.shruent. or the benefits to the 
employoca un.der this fy.-hcme arc reduced in any manner the 
er-emnlion .shill be liable to be cancelled. 

10. Where, for any reason, the employer fails to ray the 
r-rci-.hun etc. within the due date, .as fi-xed by the Life 
(n'-uran'-e Corpora.^-'^u of India, and the policy is allowed to 
lap'io, the rxe.u’Ption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the resrons’bility for payment of assif- 
ranc-:- bcne.fi's to the nominees or the legal heirs of decea- ed 
me,-ubcm who would have been covered under the said 
:;ch,-'-,-c but for grant of this exemption, .shall be that of the 
er.tploycr. 

12. Upon the death of the members covered under the 
iUh-'me the Life Insurance Corporation of India shall ensure 
m'opint payment of th" sum assured to the nominee/legal 
I,.,;— f,f (T-,. Ue^.rased member entitled for it and in fln-^ case 
within one month from the receipt of claim complete in all 
T.rspcctS. 

[No. S-350I4(9)i86-SS-n] 
ffs 1 1 198 6 

qrro'w-’703.—TjtN ftrsf 3 'f ftTffft¥ 

fJPpriiTT (sf mT,/412,3) (f4^r T-8% TTT FTniiT 

fiffr mrr &) tf ^TriTtiiT ffffTi tfh: JiTbit xrfWmFi 

1952 (l952 ^ 19) (f4% VT^ ^ Vffjfkm 

'PiTT TTi S) *f|- mv 17 (pT mrtnn (24^) % JitfEr ^ fitff 
isff% to TvI'T ferr 

ttH" ff'opn: TT mrrrcrnr ft rrar ^ pnq-ff ^ 

fpfft rrr jftfwr ipr tFTEr frrr 

iftmT jitffT fffw fT sft^ iftrn- 4?) trnjfrFP pTrt 

Fphr % xrtftff tfhFT ftm % ^ it ttrera' tjt ^ ^ 

'P^'ffTpmft (Pt T-l (prmft ^ WfEPP (RtlTyr ? -sft '3^' 47rf=itnt PtW'T 

Wtff, 19 70 (f4% TffJr tFtJIT Tfr PTtff 4Tf7 

w I) (Erutff 1^,- 

xr-if: 4trstrr ffFprr, ijn xrrfrFff 4 ff (pt urt 17 4ft tjrrsnrr 

( 2 tp) STOr STsT trffTrft ^ tTTTtr 470 )- grr igrtiff fftfTro ^ 

■1477 rraip's uit xrratjThT rro’F ttoxito 2712 rnrtitr 1-7-1982 
t!t- xfifTt -4 5r xfh: ?7T?t if ^ OTtq 

■TUT ■arsp- Pffrfq- i^Tt, 27 - 7-1985 i-t cftiT Tt 4 ?) irffEr % 

Ft# ftm-'r 26-7-1 98 8 xfr rrr-pffrTT tr-fy % tr^t 
‘pjr-Tffff it tj? ^ I 

I. mw Sr FErFR sTTif^ip (q-fmnr fTiftj 77^ 41 7, 

IIKPT 47t tb=[t FfsfvTrTt (q'FPT TTW S|73T T-itTT 347 firftUTTP 
^ ffTt TihraTT sjtet »n%r -Trt 4717777: 41777-771737 q--3; 

fiiFto; I 

2- fmffTTTr, tTff ft' Ilu“I STVTTTf 477 171,1747 4777 ^ft UijjfHf 
I 5 ftp % Tft^v 47774 (PWT 47t ^ 1^37 T7r477r, (r7fs7f77J7-i7 
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^rrct w-cnm; 23, lase/mfr 3, 190 7 


qfr HTor 17 ^ (s^r) % (tF) ^ wk iTJnr-ijTi'iT 


# ^ JT^TR "jH ^ srrfi^ % ^ nfter gPifwi 


<TT I 

3 . ^TTiI%*Fr ^TiTT Flft^ % HFlTfR SraTTWf 'Ff 

TWT ^ MI j Hi '^1 ^ ^11 'I I , ifVf^T^r^ ^7T 

Irarof ^T Pid^T'T iTWRf w ^TRnr Frrra ”4^ ?;, ft?r ^ 

siiiff OrWf tfRT arr^Tfr 1 

4. ^rrlfqr 'IM + I> ffPT WT ^FJ»r>ft7T ’rnj’f^F ^ftlT, 

ftW r^ q^FSiffT, fiV" fFFi 

'Ft irftr ff’n 'Rt^Wf "Ft 'Ft vri'n Jr 

53^147,■ F[OT snwf 'FT stFpR, WFT^ % IJ^FT-'T^ q'T rr«fwr 'FTFI | 

5. ^t^ qJlT WFlft, Fft 'F^'TRt vrfFF-T ffffj !FT FT 

;3W wfsffrFF ^ *rqtF ftft fwt fttff <ft fIVf PtFj'fT 
ft WF S, FTT^ FTTFF if pRtftTT ferr ^ITFT \ rft fFFtF’F 
FT^j^r^Ti FtFT FFt9T F FFFT ^ F^T FTTFT FTF qXFT FF 
wk ^FFFfr FTF5T WTFVW Ftf-fPTF 'FR^tF FrlTF FlTtT iFFTT 'FT 
TTiW 'FTFT I 

0, Fft Trnj^fer jftFT FfW % WHkr ^FTpJFt 'p't gF^FTET 
iFTFit TOR ? Ft, PRITOT FTO toW % WErtF TOfFTkiff =F‘t 
gcf'TJF 'FR'ff Jf TT^IrF 'R Jr 'jfS' Fit TOF ^ TOTOFr =FTFT 
froJi ft 'FfFipFf ir f?r^ FTTjffTO Ftro FfitF % waft 
TOift TOT 'FRFt t wfw *FJ^rTT ft, 5ft rjTO ftW ^ 
wtfft ^ ; I 

7. Ftwr Rftrr if ftft FTF % ftJr grr Wt, Fftftilft 

TOHrft <Ft FF ?F fttw % WEfft TOF TO JT 

ipTT I 5ft Fftro^t Fft TO TOTT if TO^R ftft TO Ff TOT ^F 

^ wifft ftft rft, frotror 'Ffwirt ^ ftfTO toTto/ftf fTOirot 
iFt srftFT % FF Jr FtFf TOFT ^ WftT ^ S|TTTO TFF TO 
FRR 'FW I 

8. FnjfijF fttF F TOFtff if Ftl Ft FFtOF, 

Fftro ftfil WFJTO FSTF % 'jf TOpftFF % ftiFT Fiff fi.'FT 
TOFFT I »fk: ftfft FFtffF ft TOftrftff ^r %r FF fFf'TOi' 

BFR FT^ 'ft FFFTFT ft Frp, STTsfTF, FftR ftfa FT^F, WFft 

ift Jr TOfFriror 'Ft ffft ejFTOtF RCii frJI- 'trr 

toto ^ I 

9. Fft ftwt TOTOTOT, TFTFF ^ TOfTOXt, FTTrftF fkfF F‘F 
ftnF Ft TO Fnjf^ F'FT ft F ftjT ^FTFF Fftt FFR '^•n^ 
f waft ftf tlf Flft TO TO fttF ^ WfffF TOTTOfftf Frt 
RTO ftt toJt TOFt ftft fttF Jr FiF ft FTt Ft F^ (^3 

Frt TO wroft f I 

10. aft froft 'FRFW, fTOWF FTfttF Ft'FF FftT fFFF 

UTT PRF TORft % FrTO FlfJRF TO FRR 'Fft if WITTO 
Tgro f, wk FTfror rt ft tof Ifto tor | fY 

nft TO FTOVt ^ I 

11. froftror TOTO TO IFFF ^ FRR if ftF FF' ftFt ^FfaFR 
F?r FTO if, TO jpr FFftf iF FTF ftFftfTOf TO ftfEtFr TOf’Tit 
^ Ft aft F^, ^ F ft fttfr Ft TOF TFiYf % WFTFF fft 
#FT 'OTftf Jr FTOR TO TOTtrorTOF froftTOr iTt ftTO I 

1 2. TO -fttF Jr wtftF Wrir TOF ftrft FTOF 'ft T{f:{ ftt 
FlfttF rjfftF FtFT ftlF, FftlTOT TOft % Fnt fFFfflFt/ 

ftftw TOftat ft TO Trftr TO frtf tottto ir ftF tot 


8iRIT I 

[FFTO qF-3 5014( 4l)/82-qF qF -2] 

.•5.0. 7C8.—Wiiercas Messrs 'I'lie Kumbakonarn City Union 
fiarik. Ltd- Knmba!,onajn (Ir,iy4l23i (hcTci.iat'tcT j'Cioircd to 
as tils said esLablishment) have applied for exemption under 
sub-section (JAI of sccdon 17 o: the Employees’ Provident 
Euuds and ivlijCellaneous Proiisions Act, 1952 (.19 of 1952) 
(hcrc'naftcr referred to aa the said Act). 

And whereas, the Central Government is satisfied that 
the c/iiploycea of tlic said establi.,hmenr arc, wilhout making 
any separate con'rinutiun or payment of pieniaim, in e.ijoy- 
ment of benciits under ihe Group hisuranec behenic of the 
L.le Insurance S-lie.iic of the L.iie Insurance torpoialion of 
the India in the nature of Life Insuran,e which are more 
favourable to such employees than the benefits admissicle 
under the Employees’ Deposit Lii ked liiturance Scheme, 1970 
(hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of tlie powers conferred by 
snb-seciion (2A) of section 17 of the said Act and in con¬ 
tinuation of tlie notification of the Government of India in 
the Ministry of Labour, S.O. 2712 dated the 1-7-82 and 
subject to the conditions ipccificd in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
sa.d bciTc 'e lor'a furtiter period of three years with effect 
from 27-7-1985 iipto and inclusive of the 26-7-1988. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Rcsicmal Provident Fund Com¬ 
missioner, Madras and nuiiutain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including mninlenance of account.s, sub¬ 
mission of returns, payment of insmance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
esiablisliments, a copy of the rules of (he Group Insurarce 
Scheme as approved by the Central Government and, as and 
when amended, alongWith a translation of the salient features 
thereof, in the language or the majority of the employees. 

3. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer .shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to thp Life Insutance 
Corporation of India. 

6. The erriplnver shall arrange to enhance the benefits avad- 
ablo to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees und^r 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the Said 
Scheme. 

7- NotTO'h.sfanding anylhmg contained in the Group Insur¬ 
ance Scheme, if on the dcadr of an employee the amount 
payable under this scheme be less than the amount that 
vi'niild be Tiaysblc had emn’oyee been covered under the said 
''chernc, the employer shall pay the difference to the legal 
heir/nominee of the employee ns compen.sation. 

8. No amerdment of the provisions of the Group Insur¬ 
ance Scheme; shall be made wifhouf the prior anproval of 
(!— Pce'on.nl Provident Fund Cornmissioner, Madras and 
where any amendment is likely to affect adversely the interest 
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oI Uie employees, the Regional Provident Fund Commissioner 
shall belore giving his approval, give a reasonable opportuniiy 
to the employees to explain their point of view. 

y, Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life fosiirance Corporation of India as aheady 
adopted by the said establishment, or tlie benefits to the 
employees under this Seheme arc reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, fur any reason, the employer fails to pay the 
premium etc. within the due date, as faed by the Life 
insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for giant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the IJfe Insurance Corporation of India shall ensure 

pt i^yment of the sum assured to the nominee or the 
heirs of the deceased member entitled for it and in 
any case within one month fiom the receipt of claim complete 
in all respects. 

[No. S-35014/41 /g2-PF.lUSS.lI)] 
. an . 709 . —jflRf f*RTer 

^ , 10-3-311/q:, w- 

|^TT?nT-500004 (fr . . /uiG) iTffJF 

TTf t) ^ f?ify 

artr sifwrwfif), 1952 ,(1952 jht is) (N'n 

IWfT arfTftlFZfFr ^ ThT I) HIT! 17 

^ ^y-trtrr ( 2 --^) ^ ^ ^ 

% ; 

artr TtXEBn: aBT TWiirFr »rJrT ^ greRi 

, WTTTfk fw ^ 

ftififfpR ^ ^ iftTn ^ 

^ sRf ?r 

t ^ ^ TTin , 

1 976 ^ ^ l”) 

^ 31^ smiv ^ ; 

3 Rr: arftrfTirR- i^fr vttt it ^ 

imm { 2 ^) 3TO srnfir nrfwrff tpr snfnr Sf^ artr: 
W~Fr FITW ^ «nf WlFid ^ aifw^ FIWT ^. an. 
3382 ffrtW 30-8-1982 ^ aFTFi'Cfr *r STIt ^Tf- 

jrrtr anRnft ^ anfk ^ 

25-9-1985 t ffk W ^ *rN ^ ftnr 

24-9-1988 »ft FfFiTfFiTr t, 13^ F#<r nxl 

3^ W'fei'l FT W[^ii ' 

3R;4[^ 

1, WFR ^ ij^ fTnftara 

arniw aria- ^ ^ ^Mfir siIt ft 

^ fnn ^ ^ iH^vTiTr itot ar^n 

3ft , Fnrr-Fnni- 77 i 

2. finfFsiTi, ^ ftrdeffT wiTt sfif ttt Td 

qu i fR T 5^ 15 f'fr jftTT ^reVr FnranT 

SlfatTTT VTTT 17 ^ TtT-VTfT (3-3R) (^) 

^ artftr T1W-TT7 77 sffT I ' 

3 . sftn Tjftir ^ , 71(17717 FT, f^77^ aT-TiT 

i4it ^ TFTT Tirr, fiiarNTt 3fiT stfrt ftFar iirnrr, ytTi 


sftffnnr atr fktt, ^nrraft ^ ai^xai, ^n■^V¥,'7 sfarcF 
3>'lfd ift t, 71^ Ttft 33Tljt ^ tHdl31138 ITT! fdFTT 

TltTTT I 

4. tTrafra;, Frc^i7 ira inn 
#TT FiFtcf t: fTwf ff^F 7ltr, 3tt7 W ^FTT 
f^fnrr , ir- TTftTd ^ sttr ?r»iT ^nfR[f7Tf ^iff sr^- 
Tiwr a/t »rm 37T^ Tint sSr aFurra, ^ 

7^ 7T 7^'tiin' 91^ I 

5 . Tfr ni7'’Tl7l-, 3ft nni^Ffr Thw fnfT JFI 

Tf Tw atftdtrmr ^ srtfH ^ 7W frrjt ftitt nff Tf 
frfT TIT 7^ ^ FT^TT t, ^ flFtftfTsra- fTRT 

TiclT^dt, fFT'lTTTi, Tl^dl ^ffTT RitT Efi nTTT ^ 7^ 
nw TTfT fTTTf Ti:>rr 3rt7 TTEFt wm' ^triref iftfurriT 
TTTtftT 3fTT*f fT77 Tit TTiT EfltTT 1 

6 • Tfr TTf^f^EF ^ RTtn s6 arEfH Tnf^nfTHt ti? tn- 

EW 777% T?lTf 7,-irf ^ fft, fTriff?iF TER FT^T Tt 

3nfFr TTfRlfTTf Tit T7T*»r cFfTTf nTTf^T W t 
Tit 7iT% T% RTFTT TTTTT fw# fn TR^^ThiTt ^ 
nrf[f^ %tfrr Frftn ef TtfFr uTTriT" tFTT% tt tfirTr^f ^ 
srfvn ^, 3fr TTFT FTftT 5^ anftr nTTfr i 

7 . miJ'fEF %tRT FT?r7- T"- f^Flfr TIT 7? gtC ;T), 

T-P? fTlTft TTlfRTfr T?r tTFO: 'T’C 79?riT E^ aTTflf ?f%T TTR 
TT 7TR t TIR I Tfr TRRitt Tit 'TO TER if FFtT ^fft, 
TR T^ nm’ 7E|?tT E^ -arKtr ^tnr nt, fTTfrs.Ti « 

frfEm T-,iN7r/TT7 Tit Tfcmt ^ w =rfit 

TTiTt SRR: Ep T7re7 TTTF' TIT TfTTT’ T1%7T I 

8 . ini^ffTS FTT'-fT TRTFTt if ^ vft FTOnR, 

iTfriR- PTfr- ampn arry tttt e^ tt"' 3R7ttTn- 77 

f%TT T^ ftFTT TTITTT «rt7 ^ TRflVlf ^ T 9p T7 f<.Tt 

E^ fgn 77 Ttd^ sr>Tnr T^t FhTPTrr ^ T?t, jn^Pfrn 

tlf^ fFftf arrTTT SiTTT anrTtTT 7f '[■% T7R'^'lf"EfT 
Tif artHT ^RntEEf FTR Ti7% eft ET f E RT - Tf r TpaiFTF %t(T 1 

9 . Tfr PTTFt TTTTJTTTr, F«TT 7 T ^ TTTfTTTt, WTTfftr 

EftTT fTTiT Tif mr W^ffTl %tTT FERV pETff 
FTTTT 7f7f STTTT RTT ^ Einfk 7^ TTff TT 
Rik ^ artfH EFkkrfrrt Tif ttr TTff qiREf fsfmt 
EElftr ifTTr^TTo?^. wfT^^ Tyr Tit an FTnift i 

10 . Ttsf fTTTfr Tn7TJ'iRin‘ fTTlTtn KTTFfk %tT7 jftTT 

fknT 8I7T PttTT nTE% e 6 ifm7 sfrPTTT TIT FFTTT arTF' if 
srWFT r^T ^, 3Tf7 TTfnFit Tlf sTTiR ^ arfif fTRT 17 TOT 
ff ^n' Ei??: 7^ Tit an FTTTTff I 

1 1 . fTTfanF ITTT inrUTT ' FTTir if fTTfi 7T^ 
fiFFft «dfflT)ii T?t TTTTif, ^ l^fT FTTFiff eS 
TT farfkn TTfT# Tlf Ttf Tfr Tf T Tt 7^^ 
nf nRxT FTltir ^ ai'Fi^fci ^iV, 41h I TiITTf ^ FTTIT TIT 
nRTTTTfTW fWam 77 ^fTT I 

12. Fnk' aTEftr anr Tiaf friTfr nunfr Tit i^ 

Td 'crTTfk aftm %tin fn77, iffriVn 7tt5r ^ 

TUT fdif^Tff/FrftRl TlfTTit Tlf nR TtIV Tir iTRTEr 
IRTTTTT Tf *ffr srnfTl TTH if ^ Jmr7 Ff Tif 71%“ Tf mfkr 
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[?f. TT^t'-33014/ll0/82-t^?i’.qfl'.-:JI 

S.O. 709,—-Wbercii* Mcisr* National Mineral Devclopfucnt 
Corporation Limited, Khamj UJiavun, lO-d-JH/A o-ajlle 
Hilh. MasabtanL, HydcraijaJoUUutJ4 tAP/3b7b; Uiereinalier 
rcicrrcd to as the said cstabhsbnienlj have applied for 
ejtempiiOu under aubsection (2A; ot section 17 ol the linip- 
loyccs' Provident funds and Miscellaneous Provisions A-J, 
1952 (19 of 1952) (hcreinalter reterred to as the said Aetj. 

And whereas the Central Government Is saiisficd that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in cnjpymcnt 
ot benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of the 
fndia in the nature of Life Insurance which are more favour¬ 
able to such employees than the bciiciits admissible under the 
employees’ Deposit Linked Insurance Scheme, 1976 (here¬ 
inafter referred to as the said Scheme); 


shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under Ihe Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employ'ces under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay tfie 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any rpade by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the lioniinees or die legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of ihis exeirption, shall be that of 
the employer. 


Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Governmem of India 
in the Ministry of Labour, S.O. 3382 dated die 30-8-1982 
and subject to the conditions specified in ihe S.hediilc annexed 
hereto the Central Government hereby exempts the .said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 25-9-1985’ upto and inclusive of the 24-9-198S. 

schedule 

1. The employer in relation to the said establishment shall 
submit such returns to the, Regional Provident Fund Com¬ 
missioner, Andhra Pradesh maintain such accounts and pro¬ 
vide such facilities for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from, time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance &hcme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4 . The employer shall display on the Notice Beard of (he 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language or the majority of the employees. 

3. Whereas an employee, who Is alre.ndy a member of the 
Employees’ Provident Fund or the provident Fund of an 
establishment, exempted under, the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employee* man the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the nmount 
payable under this scheme be Ic.ss than the amount that 
would be payable bad employee been covered under the said 
Scheme, the employer shall pay the difference to the legal heir/ 
nominee of the employee as compensation. 

8. Ne amendment of the provisions of the Qrotm Insur¬ 
ance Scheme, shall be^made without the prior artnrovsl of the 
Regional Pro'vident I'lmd Commissioner, Andhra Pradesh and 
whore any amendment is likely to affect adversely the inrerest 
ot th* employee*, the Regional Provident Fund Commisiioncr 


12. Upon the death of the members covered under the 
Pclieine the l-iie Inciirance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S. 35014/U0/82-PFII (SS. II)] 

3E. 710.—if(r!f NRilFr PtfS- 
lIuTf nFfit iTRrf-4,00072 (rrt^. 1^./ 

424) ITnf wor-T 7Trr 

:f 5TfT , 

1952 (1952 ^ 1 9) (f^ gwff srlV- 

Fcr tiKT 17 ^ (25R) 

^ fgrf fvixf fErnn ^ ; 

3lV ^ FTTTNTn WT t 

^ fEhyl WEjr sdVrR' ^^J sfrfirijTr ^7 ?f’7R 

sfriT ^fki ftFre- ^ 

^ FiH ^ ^ 

331 ^ ^ TPfETffGff Tit 3T ^ 3[fNT) f 

ftrefT EfWr 1S78 i(f7ir,7't 

3TT EiffST rfijjf W t) ^ Trtit-f 

sFwr ^ ; 

al<T: Tit tflTT 17 tsit 

T’MRf STTff Jf.fTxITt tfif STTlV TPT?" ^ 
sTfs: ^'CrT FTSfif? ^ snr Tit 

ml. 3!T. 3305, 2-9-1982 Tt 3 ^ 1 ,^ 717 ,■ if 

^ 317T5 aiW-afr if snfffi’ 

|IT;, 3T!T FTFTfT Tit, 25-9-1905 f ffT'T W STS’ftir 
^ fftr 24-9-1908 ift Trf’WffttTr (t , " bt'T ^ 

^ SITbfiT f ^ tdt S' I 

1 . 3Tfr ^ if' rrTfTTi EfrCT fifw 

srcrETcT, Efit tffrr ^ 

TraTTT cPfiT f-lftsiFir an ^ 

2. fnTjfj'TI, fTfTTW STdTTf TiT m-tfri TTfl Tf 
IrFrfhT 15 f^T- ^ tflTT FTTT tfifPT ft FTTTTT. 

TEFT T5t tiTTT 17 Eft (3-7?) qt r.-m (sr) 

^ TTTT'ijrFT CT PnfVs act 1 
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3. ^ iTTRnr if, 

^r <<37 ^TPrr, fW^TfTiflf ^ snRTii f^Xrr iJlTnT, 
sftfjnrir ^ ^’V, ajir ariviTTir, P^fr^^'r 

Jmpf to' sqirf 

ans fra f^jfT ^,vi^n i 

4. fTqf»*gj, ffro iwr 

3n flHTJft Jift srf^ 3l'h: ^ ?tlft 
f^nn rati 3Tr ^ ^Vrfnrt 55 ^ 

iTOT fl" '3^’sff ^ot m 3iir^ ?(>TnT 
^ 'R jref^RT ^nfin I 

5 . ^ ^nfraft sfruVR't irFsnar p#<7 

^ in ^ 3 ^ arfi^ifiRiT ^ 3nft^ ^ strt iVft fimif ifl 

^tfinar !rt 5 ^ ^Tnr t wiw if fw- 

I ^ int^;f5iR ^ ^nrfr ^ 

^IT^ ^ l^-q IT" g-fl-ctiT im ^'I^r ^fiX'in anN; 

«rw^ srmi;^ sftPifw moffr affR- ^ ^ f^ c?r 

irfin i 

6 ■ ’rf? tfWT ?3[rhT sp artftir shf ^^ 

5RI7 'STITT' o(ifW ra?/ ^ df, firiTRi^ 'd 4i^ ?^ir k 
snfR ift ijr^Tssf qira^f if ^ 

^ raif ^ EiTiiiwr arfqr fJiTiif P^ ^npaTpcTrir 
4 p5^T( ^rnrP^ tTpit it ^ artffr ^qi?rK|- ■rnTfr' ijvr 
'sjirft ?f 3 i1Hto ar^TiRr ?t 'sf ?*fftiT ^ wff 

ifr9fT I 

7 . ^nirP|^ €nn Wk n' ikRi’r to 571 ft 

irp«[ tk^ft Bfkrr^r «ft ipr 'pc i:?r Fs'fT k anfr-i' 
^tifiT TO fro TO i* k toNttI to ^<511 
If ^ ?i>fr aw 3[f TOT ?kk ^ ^ TT, fro*- 

TO TOfraft ^ frPTO snPro/TO Pinffqra't sffro 
aS iw if ftiff TiRiff 3iiTX Ip TxraR iciw yjf TiTfii' 

1 , 

a. T(i[fp; Ip TWkir if irI^ ift 
m^fTiR fPTO pirf^ arraw, ^ ipif 3',irifR:T ip 
P5irr T^'' P^r 'rniTrr ark Tff Pr^rt fqrt^f f Tk^iPik? 
qT stfT^ srv'rr # ^niroirr skfTO 

Pflfsr anTTT aRvfr arTifTT ^ t <^5)' iTif'5,lPl77f 
Ift arTRT ask ifTT arPaffi'i^T STT'?!: klT I 

9. iiPt fkft iRraTn,T, i^rm- ^ tiNjitT, ittrIVc 
' sffR iPrfT Pfiiir ifr Tiq twPtpr 'ffr rarq ip, fa f 
wqir 'T^ apTHT 'STfir | ar'Pfi' iikf 'sif m to 
rcfriT if ar^ i?7:qV!fl7^ kt fliT g^T 'Enk fiEk 
ftPr f TO gf ark , Tf if^ TTO kt an g* 1 

10 • irf? fqrft ertt'Eto PqiifarT) iTTcrfr afka’ iffip 
Ptot girr Ptot trrfPsr ip iffR rffiro iw fifpr ifk k 
TOTO f^TT g*, ani; qiPir^ift tP tort gi toP Ptoi arrei 
g^ nf TO TTO afi^ an TOf^ g" 1 

11 . frotare ffirr sTtPitto k ttht if Pertt rg P- Rf 

SirfijTO ^ fiRT if, TO fT TTOf Ip TOr fq^TRlPri iff ITT 
Ttfciff ktafruP^kg i^irnlirf gffr^TOrr 
^ifpcr iP snrrifT iftTT 'jrnnrP ^ ?ito apq tottiPirt 
P nftTO k gtnr 1 


[Part II—Sec. 3(ii)] 


12. w *P anftfl- an^ Ti# fkrfp iff irro 

gif qi: i^rciTfk' afai^ aft^n Piiifir, TiPqr ^ grrgR 

TO pTOkqffr/fTfiw; inProt ^ to frik ^ fro 

STtlTT t ar^T Ilcifp if gi: qiBR f '[k Tlf Iff STtsT 
ap fgTi TO ^ ifhra Tf-rfwr?,- TOk i 

CT, tiff-36014/ 14o/82-'fl-. tJ E. -2/'Ifr. t^fr - -2] 

S.O. 710 Whereas Messrs. Lajsen & Toubra Limited, 
Powai Works, haki Vdiar Road, Bonibay-400u/2 {Mll/424> 
(hcrcinalter referred vo as the said esiablishmenU have 
applied tor exemption under sub section t^Aj of section 17 
of the Emphyccs’ Provident Funds and MisceiJancous Pro¬ 
visions Act, li>52 <19 of 1932) (hereinafter referred Iq as 
the said Act). 

And whereas, the Central Government is salisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Jnsuraiicc Scheme of the Life 
Insurance Scheme of the Life Insurance Cuiporation of the 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefita ad.missiblc under 
the Employec.s’ Depo.sit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation or the notification of the Government of India in 
the Ministry of Labour, S.O, 339^ d.nted the 2-9-19S2 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempt.s the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years With effect 
from 25-9-1985 upto and inclusive of the k-9-1988. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Bombay and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of arcounts, 
submission of rcttirns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwilh a translation of the sal ent features 
thereof, in the language or the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the si’id Act, is employed in 
his establishment, the employer sbcll immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are more favour- 
able to the employees than the benefits admissible under 
the said Scheme, 

7. Notwithstanding anything contained in the GrouTUlnsur- 
ance Scheme, if on the death of an employee the amoemt 
payable under this scheme be less than the amount that 
would be payable had employee been cove'-cd under the 
»»id Scheme, the employer shall pay the difference to the 
legal helr|no,minee of the employee as compensation. 
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8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Conmiissioner, Uombay and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regio.ial Provident Fund Commiss oner 
shall before giving h!s approval, give a reasonable opportu¬ 
nity to the employees to explain tlieir point of view, 

9. Where, For any reason, the employees of the said estab¬ 
lishment Cio not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc- within the due date, as fxed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if .'my made by the cnriplnyer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the sa'd 
Scheme but for grant of this exemption, shall he lhal of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
promnt payment of the sum assured to the nominee or the 
Legal heirs of the deceas'd rpcmbcr entitled for it and in 
any case within one month ffom the receipt of claim com¬ 
plete in all respects. 

I-No. S-35014/140/82-PF. IKSS-Ill] 
TiT. XTT. 711:—'Ft-tfrrtfear VT,I1T i^'T 

fTFip!T4T? {€ 1 . iTvr. I 11117 ) (fw?r 

qr^-TiT ^3^ Riff ^ 'PudKi 'nfpnr PipJ 

sr'x TO-'W 8 tM''M 7, 1932 ('tO i,'! 4ir 19) (ruf IfFd 

17 571; 377 aTrirr-fT UTf ITT S) iff ffTTT 17 €l ^J I H ITT 

(21;) % Tlif.'l fVf wrif %p77 iE|T?rT flilTj ; 

3^’-iiri'j'fi ■TiT inr | fthf % 

Ptilff Itlli SifJTTTtr 157 irpi-qvr epT ftif; f^TT ft, 

ffTTOTi'q- pFr-T Vi fiH fnl TThI ¥) sTTlflTi fm7 

R(fi7 iwr ^ ff 7ft ITOTT :?J7r 7^ t f 

*(55^41^41 751 <r Ttfctip tUfF'f ^ TT'f eTiffnlfl' ftTqfrr 

fw ftfht, 1976 (fit^ Wff 171115 H5 

ini I) ^ I'Jid Ttpi S;: 

IT. Sfttjrt nrcfill, ITT 'rfir-TTIFt EfTTT 17 ft TlTriT 
(27.) srff ffifu Ttfriff 71 tt 47 77% jTf 9 t 1'7 »rr7i I'-otrT % 
'71 jfmil In ioir TT , xtr. 3 69 9, ’IIT'i'J 27-9 

198 3 % 777171 % 71%7 '^1% WIJ 1 Ttlf 

^ WErfi 7g% 171 Fnni i,%, i6-io-i985 ?rii’i n' 1% 

1,3-10-198a ll IfflpFl 147 % 

Ilf t; nfi %Tf ti 

1 . 141 71T11 % lilfl if fn'TlI 3 TI%ftT 4 . ifixi fhfir 
wTijift, 4% 11% fWipTif 3i%7 lift ipjr 

HI % fl'T iitiiFTirrf JRri n^ir oft 

fni-m 17 fhf%i!T 177 5 

2 - PfiYlU, 1 ^% flti'SH 11|7^ 41 !77%4r 1T1 ifl' IITfil 

i 15 TtI % ltT7 Iffri TtflT ifr %l=-fr7 17?;r7, -ITT irjfllll 
W ffTtr 17 4% 171171 (31.) ‘P ITJ? (77) %7 1j7l TTI-HI 

IT Ptfro: 417 l’ 

3- 'TflJ^'i: ll'll Ttfti ^7 151711 ?r, fl1% l-iTJtl ipiraff lil 

lar 4i Tf- r-fTCTtf y/ niTf irif, fnr r'f't tt w 

15IW, %TTTf T.T lnTfl, f-TCt.ffl l-TTT'f 171 ITn irfl IT 
1%-7 I 171 urf iLirT rtrrt'i nc '71 -ctTri 


4. Pt 4%1I17, ?4lfri 177:1'7 IITT qiqT W'l^ltfn lTi];f54i WtlT 
7T.1 47 077,1% 451 Ifl.’ Ifl,.1i7 011 471% liRfI OpilT irtf, 

P«r -ii i5r%iii 47% ifi lit 4;<F,-if7it 47 % ijiicir vi mt if 
31471 >151 ITJi 451 17J4R FTTH 47 ^11T 111 IT isftti 4,^ I 

5. 1f1 17ti ^17 4,>NT7%, It 4.>ilT7'i lOn flfl 47t If 

141 irafm % lEfiTT 111 ftitff Twm iTifitn fifij 
47T 11'% Iff 1141 11 'P util it Oritrid ftllT ITIT ^ 1 % 

pT1%a1. IfiT 447',1 4; 14 TI ^ ^ if 131^,1 in 

13f 47?*rT ItT Hlf 1f50 '1115115 T%r7ni IITT'iI 1%14 1%1T 

Oni irt 1717 t 

6. if? 1 iIJ^F 547 lilt 447/1 % lEfil 4.>^1Tf7lf 47% nuret 

1511% 1f% § fft, Otlti-il 311 445 'fl ^ Still IlinflfTlt 47 % 

•31T*Sf 15171% 1 WflPfst W1 % 471 411 % 47 % bhHI litlT 

flT<t Pp '.771110411 ^ f%:^ TtflT fpil %7 Sl ^%'1 13145^ 

1511% 31 UTlif % Tiri45 fr, 11% 341 447%'l % pfffll 

Sfl^ t 1 

7. 4171/51. Iitff 447%1 if flllfr Slrti % 5 %% 51 Iffl, li% ftptff 

4.iuT4% 15% 1^41 17 541 445%>T % ifIJil 14%1 H.i 141 7451 % 

tp1 ^ 1% tpillff 47 % 734 ; 1511 if 4t.%1 5 % 1 'f 111 If 341 Tifil 
Ip vi'fi /ff ff%. PTTTi'f i5*hT7% 47 fife 410741/1117 fhffirir 
47 % 104457 % H % 1%1t 74.17% % Sff'17 %7 17117 74.1 4T 
415471 If? If 1 

8. linjOl'P 7=Pi% %5 3145tlf if 4:tff <1% 7f51%II1 ’iT%fira 

iPtci' fifi tit/i 1 P 11 iT?^ % / i? fbir i^r fiiir 

illmrT srlt 3ffj fp4T% %51%gTT ^ l.lllfVif %7 f^1 17 57014731 
57114 1?% Vi 7717111 ?% 191 , 5n%F5r.|5 ifiKT flOtt Tllljfl, 57111 
fl'TI'fH %% % / PiViOtiO 45% 5(111 ^Osuffl TW 4,7% 457 
ifllTH 451717 %nT 1 

9 . lfl P-i77r% 1717111, Tim Rl 4517117%, 51T71r1 lOiH ilflrf 

PTH 47 % H .UTrj^Olfi: 1%5TT 745|J7 %, 01% 71111 1 ^% 4,117 IH 

^ itiil ifi 7?ir% I, 17 1(1.FPW %7 ?itl%l .i,iJ4Tf7lf 45% 51571 
5%% HI 151(5% fill Tifl % Ifl / is5T% 1% 15 7^4 4 % 

IT II./ t I 

10- lOl rpff% 4517111, f%1%14: ITTitl 1%11 ifir Pm 
fflTT-OlTT 1f7%'1 'S ■1%17 1%ri11 451 1471 17% % <,'1151 T^W 
3r%7 iTp-TIf 4% 5171151 3 % 17% fllT 4TflT ^ 1 % 7^4 45% 

55 T 1577 . 1 % ^ I 

11. riiP14' 1777, 57%pTi7JT ^ IrHI if f4t( ipT 1%)4% aiffTsi 
45 % HI if, 31 >J1 1717% 45 153fl?0jrfiit aT flfm HfTlf 45% 
1% ifi 11, /I 11% if 5%tff 1% 311 wi'i % T,7i%<i ^'1%, 4%4rr 
IHlf %5 IVJITI 45r 371T1Tflf1 pTffflll 17 /iT I 

12- ^-1 TTil %5 1571%1 inT% 17% fi;ir% ITFT 47% >171,1(1% 11 

wTTifi 1111 frq'T Oisn, mrifi Tiftr % 1511 Pii'fiRfl/ 

flOjiT' llOTifi 471 34 TTfir 151 I'HI 171717 % ST%7 577145 44(7 
% 17 57.7(7 % HI 45% 5T7p:i % ffPKI % 'iru: gptfini 
477<(T I 

[■ffair 111-35014 /l07 /83'’I1. 1(11-2] 

S.O. 711.—^Whercas Messrs. The Vellore Co-aperative .Sugar 
Mills Ltd. Tlriivalam N. A. District Tamil Nadu (TN/llin) 
thereinafter refen’cd to as the said establishment) have appl'ed 
for exemption under sub-sc'dion (2A1 of section 17 of ihe 
Employees’ Prov'dent F5ind5 and MisceFaneoiis Provisions 
Act, 1952 tl9 of 1952) (hereinafter referred to as the said 
Act). 
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And whereas, the Central Government is satisfied that the 
employees of the said estaolishment are, without any 

separate contribution or payment of premium, in enjoyment 
of benefits under the Group insiuance flehenic of the Life 
Insurance bcheme of the Lire Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees’ Deposit Linked Insurance Scheme, 1976 (here¬ 
inafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of Ir.dia in 
the Ministry of Labonr, S.O. 3609 dated the 27-9-82 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 16-10-1985 upto and inclusive of the 15-10-1988. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil -Nadu and maintain snch arcount.s and 
provide such facilific.s for inspection as the Central Govern¬ 
ment may direct from time to lime. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
61an.se (a) of sub-section (3A) of section 17 of the .said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language or the majority of the employees. 

5- Wliereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, exempted under the .said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group lasuiancc .Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to t.'i* employees und.?r the Groiin Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said .Scheme are enhanced so that the benefits available 
under the Group Insurance S.hcme are more fft' ourablc to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the deatii of an employee (he amount 
payable under this scheme be less than (he amount that 
would be payable had cmployc't', b'fn covered under the 
saM Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance .Scheme; shall be made without (he prior approval of 
The Recional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is lik^lv to affect acivevielv (he interest 
of the employees, the Regional Provident Fund CoTnmissiencr 
shall before giving h's approv.al. give a Tcasonahle opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said e'-lah- 
lishment do not remain covered under the Group Irsnrarcc 
Scheme of the Life Tnsi’rarce Grrporation of TntPa as alicadv 
adopted by the raid rsf.abti-'hment. or the benefits to the 
employees under this Rrh'-me me rediv-.d ip any manner, 
the exemption rhall be liable to be cancelled. 

10. Where, for anv reason, (he cmnlov'T fails to nas' the 
premium etc within the d-.ie date, as fixed by the T.ife Insor- 


ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be canceH^ 

U. In case of default, if any made by ihc employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covc.’cd under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon tlie death of the memhers covered under tbs 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the noininee or the 
Legal heirs of the dccea.sed member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No, 5-350141107|82-PF. II(SS-II] 

TT, WT. 712.—iT>T!t' frfjfr izfs, (rmuTT 

Tdl'dllOlS (ffiT. 11^. / 1 1443) (f^ 

Ifftr 5^-^ qirqTff ftitt 4igr tmt ^ tfirfittgr fhftr 

aflt: TTpif TTT^sr ri'Rifrm, 1953 ( 1953 19 ) Ttrfr 

cpnrriT 137^ lyrJTmTfl 1747 f[) w etttt i 7 ¥) 'jtfHft r 
2 (qT) T sitrrff fttr an-.V % fipi jVirr ( ; 

effr in tFritrid nl T-ir ^ ik 

TbEmfl ftirfr TjffTi 4T T'rfJTim ftui fim if), 

tB-irabt iftTd ^MT fifR >ff> ttot iflirr iflUT 

T aiffT isTpEt Tmi % w it aU 757741 5337 3^ 7 

tTTrfirwf TTf tHT-Tirff IT | sr> 3;^ fl-.ipgTTl- f?[W7 

tr^ 7177 Ttiw, 197 6 (f^Tr ITFT 77% TWtnf 7TT 3»lfl7 HTfr 
mir I) % TTsfR I , 

<rd : %7flir 73 . 7 . 17 , 747 !TRrr777 %) mtr 17 Ttf ttitto 

( LV) 4.7 7717 717% 77751 774.17 % 

«t7 73777 5!’ 76nT 47, 5iT, 1704 Ttfi'dl 12-1-1983 

% flJJ'TTW *1 3(7 ?7?r TiTira ’t.’ff’j,'!.' *1 % 7717 

7^ 51, TTd WPT7 %T, 2 6-.3- 198 6 ?f fflT ^ % t!4ttl % 

2 5-3-198 9 71 % 7<fl tJTTnff % 

snrTd if tjj %f) ^ I 

TTt 77777 % msfr} if pTTUrff sn^fTTT, fffirrq Frfk 

777if7 %) 1(71 Rmpgqf 7777 3i7 1?! ^ TWiTl tm 

(1771577 % Fpr t^ff) gT^tlltr 7777 4771 art T74TT 3 ^ 4 - 

777 77 Idfro 4T I 

2- fTTtTTT., (771577 73771 +T 7'7tf, 707 %1 777^7 % 

15 (77 % 3I77 7r?7T7 <5777 37 TOJIm 7777.7, 737 7,fsrf76n %7 
trrtf 17 TfftrW ( 34 ) % ( 4 ) % ntf77 337 - 3^7 'U 

fl7f%t3 Xi7 I 

3- 7TTIT54 ^.-,1 7%.7 % WPR %, f5r3%'t;'7777 37 

rrjt 3177, r-fff 37,7.7 ftTT -51171, 4i'7i' 3lf3fi7 7T 773*74. 

31 31V773, fT^.Tfltil gUKl 31 T^tflrr fllfi* rf ^ 47^ 

,|ig7 zqzff 47 757 ffRl (if,71 tfllttgr | 

4 (Tfrsn:, %lfw 777117 JlTl ton IfT.7lf77 4W1 I 

rqf ,3 % fmirfi %| 1(4 Tfn, Tl’lT 37 431 377 33)37 PilTl 3T%, 
33 37 mtiraw %.■ itf^ 5m ■rifsTifTTft %r %i wnn % 

3 Trfi 41 71-7717, 77177 % *^371777 77 7 eftl 7 47'll I 

5 rff'i Wii 171 73Kr7':, 37 733r7.' fTfff 41 31 

373 rlRrlTn^ % 3(1,3 55/ 707 f^lfl 73TTf 5,T fflTTl f7ftr 47 
7^-7 ^1 13^7 'ItlT ri>rf77 it (771(33 (7.71 3131 ^ 71 frpflT'V 
3i-j^f=x,r 331 73(7 % TTn; % 37 7 -13.7 7T3 ^ 4371 

■377 -333- UTEPf 'n'13a79; 71‘(il37 3F317 3iin 7,31 f%73 31 

775 x 7 "TF I 
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fi iTfir 'ETfjjf^qi ?>Tr % v£fi'’T i?r 

'CT^^ jT^rt sj-fs- ^ -TT, ^ wr<T ^ ^•a\^ ti.'Wrf^Tf Tt 

3'TO3!tI WWf if ?f 5rTit ifTf !i3T5f2Tr 

fe'WrTi sfivrr % iiffi'T 

qiFi^ qfRT'f if irrsmt ^’f, '^ft FPi'ff % trsfi^ 

S I 

7- ffr^^r^if fTR # finffi vrw % fifiHf 

m ^T 'ti'a'i'^ Tf.iT ^ Vl:^ & 

ffR- ^ Tff fir ^ ^fsirr if =1 ^ ^'"r % 

wfif>T sr^r ?fr • Pfcrhri; q,ifiRf % ftfirtr irrftff / ^ PrfftRfl 
iff srfecT % T5JI if ^frff T'fift % fl'fTT % Jf^UTf: ■r.T 

ff'TPf <R?^r I 

' 8- Hrii;F)58i ^ppIit "f: ^^nji if f(! wrtpr, sTr^ftre 
Frfj 7?rTrT % 'jf vf*ffx^ % FfTr ^,|lf Finr ^rftr^ 
sr>7: 5r?'r f-psr jfjfVj^ if TTw'^i'ft^f % F^ tt ir<n? 

if ffiffT^T 5Ef ’fjF Tf^FfTK '^Ft-’T F^tFi OTT^ff, ■ 

if %!( ■fiff^rFT'ff if WT'Ti f/^rifif T.f 

tf^T- ^iTf I 

9. Jffe f'Pfft' TiTT^ff, FHT^ % mTiffw Tlifr 

r»m if ^ff^rr %, firif f^'ff'f^ ?t''r8T 

I wEfl’T ^ii^isiTir, ?, Tf ?^f qfjf^rfiTff if jtto 

Tft 'ffTif^ fTiffi Ttft if vjf 'lifrir 5 if 115 i*. 

-rr tmif % 1 

10. iffe fi-iif tfi'TTinnT, fiTtffjni TirtffliT 

CRT Pm ?rrf:'('«' i ^icff: sr'ffnw «fiT ?f^?n vtA ?f :;iirtfi7r 
% Sf'rt TfFTfEff if JITT^ ?f !sni f?<Tr Tffor i if 5?,r if 
5fr wffi ^ I 

11. Pnffsrq! ffrcT sffnTT<T i ^'■^nr if ff.if >r(f Ppil *iTfi- 
Tfif ii wr i, ([5 frrfifi i m PTfPrr?riif ^ tiFsiffi ^Pwf 
if if ifii jfjf, m 5 T if tt? ifwf fr't ’fi'*! i 'fl'ff'fs Cf^, 
ihff 'Brffr i 9 iT -^naTFr?!! Prifif? 'fx iffiff 1 

12 - TTf ^iiTT i ifir^T ffTif Tfsi Ffif ffjF^ if 
■»rT7:ffi'ii iw Pn^r, ii^rr^^ vPir % PTfRirii/ 

PfFfff; ^rPif if rfftr 8:f fpr^r fR9 if- it’; sfw*: i 

53 : SpfiTf: if ^ if STTpS i T'fi tfTff itfR ^PtF^^ET ikT’IT i 

fiTlT IfTf-35014 (51 ) /83-ffT, 

S.O. 712_^Whereas Mes'svs. Leo Textiles 22/5 Hadapsar 

Industrial Estate, Poona-411013 (MH/11443) (hereinafter 
referred to as the said eslablislimcnt) have applied for 
exemption under sub-section (lA) of section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 19521 (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or nayment of premium, in enjoy¬ 
ment of benefits under tbe Group Insurante Scheme of the 
Life Insurance Scheme of the T,ife Insurance Corporation 
of India in the nature of Life Insurance whi h are 
more favourable to such employees than the benefits admis¬ 
sible under the Employees’ Deposit I.inkcd Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
snb-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India 
in the Ministry of Labour, S.O- 1704 dated the 12-3-83 and 
subject to the conditions specified In the Schedule annexed 
hereto the Central Government hereby exempts the said estab- 
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lishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 26-3-1986 upto and inclusive of the 25-3-1989. 

SCHEDULE 

I. The employer in relation to the said establishment shall 
subrnit such fetiims to the Regional Provident Fund Com¬ 
missioner, Poona and maintain such accounts and provide 
such facilities for inspection as the Cilcntral Government may 
direct from time to time. 

2.. Die employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insumnce Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspcrtion charges etc. shall bo 
borne by the employer. 

4. Tbe employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the sal'cnt features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the" Group Insurance Scheme and pay reces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insuran-e Scheme 
aonropriately, if the benefits available to the cmclnyets imder 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than tbe amount that 
would be payable had employee been cov-md under the 
SB’d Scheme, the employer shall pay the d'fference to the 
legal heir/nominee of the employee as compensation, 

R. No amendment of the provisions of the Groin Ius t- 
ance Scheme; shall be made without tbn prior n'-prnval of 
the Regional Provident t^und Commissioner Pno-n and 
where any amendment is likelv to aiTect adversely the ’’n'ercst 
of the employees, the Rcvional Provident Fimd romm''-si'’n?r 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estrb- 
lishmcnt do not remain covered under the Oro)in Insiirrncc 
Scheme of the Life Insurance Corporaiion of Ind'a as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, as fixed by )he Life 
Insurance Corporation of India, and the policy Is allowed to 
lapse, the exemption is liable to be cancelled. 

II. In case of default, if anv made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to tbe nominees or the legal heirs of deceased 
members who would have been covered under the said .Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon tbe death of the members covered under the 
Scheme the Life Ins))rance Corporaiion of India shall ens re 
prompt payment of the sum assured to (he nominee or the 
legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
oomplete in all respects. 


[No. S. 35014/51/S3-PF.n(SS.ID] 
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HTTo 21; 2, I^RTOTt, 

iT^, ^-411013 (nTr.7'T./79g4) (f-^ir 'n’inq; 

wm 4T!TT t) n'ffi'il 

JFW irfalTm, 1952 (l952 W 19) ftlR TR^T T¥^ 

^ ^ Wf I) ^ HTTl 17 9fr ^31OT7T ( 2 T) 

1119 ^ ^91 ^ 1 

iftr T^ET m<i7R w ijt inrr ^ fV ^ ?«rm ^ 

"jEiT wfVi^ ITT <pt #iiw Om 

tTTTcfW oftlTT ;fr>rr ift ^ftipT ^IRT ift 'injfifV ^Wl 

pi?rR ^ ^551 ^mr % 4 ^ 'unm ^ | % ^.St 

itiH^<4 f Tt ^ "liFRl ^ wfinn J 7ft ^ trfmA 

4PTT Tl?r»T, 1976 (f%¥ W% 91flTm 

TWT ^T ^) % Wtfl9 lini^iT ^ ; 

KRi; ^iOii R75fnT, ^rm tifstPiETR ift trm 17 'A' UMHiir 
( 2 !f) 3 m srein srf*Ri7f1i fr n4tir »p3,if gir rftt htth: % 
3 i'?fmiT vV ^fOT irn'o >tiTo 1702 frrOiJ 12-3-1983 

5(1 ^rjfn^ Jf 3|'iT 131% UTTsi-a % ftPiftlM wf Sfr *1%%T 

517 , 33Tm W 26-3-1086 % rfpT ^ <P^fa % 
f%1^ f7R1% 25-3-1089 %V Rfrfrf%n ^1 317% ^- 

^Jtft ^ JI^iT ff ^ ^1% I I 

1 . ^ wmiT % iNti % PwtstTt srraftiv wf%w fSiftr sn^- 

W 'RT ^ ^ %^7TT 5ftT ?raT TiailT WT 

^ f%iT 3,%V sreiH 7 % ^Ttftir wit ^mn-RRir wt 

flit 1 

2. ftrfiTiflT, ^ f%iWJT JTRiT'if ifT jif^fli *mr fl% TTtrrftr % 

15 % %l?rT %5RT flitfli 7% %>fw wnT, wr wfiifim 

nrrr 17 fl% ijT-tnTr (3fli) % ^ (fli) ^ iraTr ^m-rmiT itt 
ItftTT: flit I 

3 . mii rijfl. ^ % WRR %, »tir% %iaiflff flir 

Tsn 'srruf, at sitoh ftiHT uiinT, ^iRt sflftnir flu %fliEr, 

%«mf flir %wr, frO^rii smrtt ait %flT!r ■»% t, ?t% 11 % 

^ BTWt AT flip 1%ift91fl1 3TTT ^119311 1 

4 . ftifnrfli, •SfifViT WflT 3 m w wfifer ?nijf|Ai 4%Tr 

PfftR ifl fimf ^ Pfll Jlf%, utr flW fl1fl% %%t5R f^EIT 7(111, 

OT ufli flrvftnrr fl% 5rf% iffli Antflifer'i fl% srjifflflT a% that % 

^ fliT wi^flTfl, T«rm % 9T iTflftra flitiir 1 

5. lift flitf %irT fl1%flTfr, Tit fl.HMTfl nrfflET fflfil flIT KT 

vjfln 'iTfafflir’T ^ w%%t ^ ara fifnO wiaa ai' vrfflnr ftf% ait 
95 % ^ rrflTfl t, i 5 iT% T«rTflrr % ffliftffltn fflnrr atTirr t nt ftatfliAT 

tnijfgfl' 4YrTT % TTATiT tl rifl % ^TTAfl rtTR ^WT Aitfll 

flfrr U1TA% ITTO fl1lflW+ Jfrfflflrr RTT?(tiT fltflT ftflir At 

fliATfl flitirr 1 

6. jrffl Wirjfsifll 4V8T CT%1T ^ WlftiT fll^^lftlff flt WTO 

fliM flfi% 7n% ff %ir P-ifll^fl; uw Tfltn % w%%t Aiwftiff At 
wiiir fliPTOt % rn||t(n aa %■ nt isnt Aft mATin Atfli 
f7iii% ffli A^fliftifi % f%i7 41 rt flfltR ^ AifPr wt*tr 

Atirt ijfl % flrftifli flft 4*14 Tfl%iT ^ fluftfl nfl— 

»iEr| I 

7 . rmjf^ 4PTr taPtr % ffli%t to iti ^ 551 ^ %f, flit ffli%1r 

AiKltr A% Ipil AT AH TfltH ^ %tH TAPT 13H fAH % 

I %r fluHafr At hh to % titn tw a^ haa fi%h ^ HtftH 


iftiTT tfl, ftalTiiA flnrflT% ti Orftni fliftir / to fflffjpft it afnAir 

% Vfl if flt%f TflPtf. % %TT A ATIfli ITO flfl HTO flTOT I 

8- HPiffffll Ff%iT% HWiaf % fltf flit HfllttR, artf^T HfApT 
fr(f% flTTfliflrT ^HT - % ^ ATflfiftflrT tl fAHT fflPtT JH***!! AltT *A^I 
fipijt HflltHfl H flpfaiOflt % %H AT afdW aTO AYt 1% TOTTAt 
jjt flirt, aitfiiTfl: fflflj HT^, ww MijatflH t% % 

fliHArfraf flt haitt <jR^flt*ir Tflirr Ait ait ^fflHijifl irfl^fr t*ii i 

9. irffl, ftiHt flnwnr, ttoh % Aurfliff, htt^ aPTah 4tHT 

ft*ia TH 'Hi*^f(j*Ti 4 f* 1 T tAffiT A, f 7 T% fllf^ HflHr ^AT 

? HJiH 11^ x^_ Ara f, at AH ^P'l’-t A H'tfa Afl-fliftat At aTO 
Jtfl AT^ ATflfl fflpfr tVf% % TO ?r Hit t, At rja: Tf ^ 
flIT Hflpft t 1 

10. flffl ffliiit fliTTOW, ftiftsTA aftfla iTO ttaH 

JITT froiT arftu % 'fftirt iftfim ait %3iir at^ % toto , Tgar 
t, flftT arf^ift At TOTO 5t art ftAT tot | tft ^.t 1( flt 

iflT HAtff $ I 

11 . frofsiA 31TT 5ftf%TO ti ?iflia % ftn^ AH ftasff 

fl% TO %, TO ijA arof ^1 TOMftrfinff at faftrA arfrat ^ 
7 % afir Ag ^ a iff af ifttff at tot Tfl^a % Afror jftr, ^far 
fliTfl^f % %TO fliT TOTflifro ftatroi "tt ifKr i 

12. ?H pPta ^1 flnfta xnt TO fiTO ift ifnj ^ at 
HT aftfl TftTO Trar faira ^tariiT -crPiT % haatt ara ffl'?fi(rat/ 
faf&A atfrat At to Ttfa at tfTO tottht % atr irSa to % 
5 T RATT % yt ar4 flfr arf'fl ^ ha ara a Tfrar ^iaftfla Atar i 

[%isaTHH"3S014( 54)/83-HH.HR.-2] 

S.O. 713—Whereas Messrs. Spica Plastic 22/2 Hadapsar 
Industrial Estate, iPoona.41l(>13(MHi7964)(hereinafter refer¬ 
red to as the said establishment) have applied for exemption 
under sub-section (2A) of section 17 of the Employees’ Provi¬ 
dent Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter referred to as the said Act). 

And whereas, the Central Government is saiisfied that the 
employees of the said establishment are, without making an^ 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of tbe Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such emrnoyccs than the benefits admissible under the 
Employees’ Deposit Linked Insurance Scheme, 1976 (herein¬ 
after rofeiTcd to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of ihe Government of India 
in the Ministry of Labour, S.O. 1702 dated the 12-3-S3 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby c.xcmpts ihe said estab¬ 
lishment from the operation of all the provisions of .the 
said S 'heme for a further period of three years with effect 
from 26-3-1986 upto and Inclusive of the 25-3-1989. 

SCHEDULE 

1. The employer in relation to the .said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Poona and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such in.spection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
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accounts, paymeni of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
whjl amended, alongwith a translation of the salient features 
thereof, in the language or the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident bund or the Provident Pund of an 
establishment exempted under tnc said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of Inm to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Jnsnrance Scheme 
appropriately, if the benefits available to the, employees under 
the said Scheme are enhan-ed so that the benefits available 
under the Group Insurance Scheme are more favourable to- 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death o*' art employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under tho 
said Scheme, the employer shall pay the difference to the( 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme; shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Poona and where 
any amendment is likely to affect adversely the interest c£ 
the employees, the Regional provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Whore, for any reason, the employees of tho said estab¬ 
lishment do not remain covered under the Group Insurance 
&heme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, tho employer fails to pav the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, tho exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for paj^ent of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No, S. 35014 / 54 / 83 -PF.II(SS.n)] 

tt. wr, 71 - 1 .—^ tmr, 22 / 5 , rrerort 
^-411013(011.-1:^^0 17637) 
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77^13 % f443t »al 33 4r3 ftl7 TH 4r»fl 343 7iftlH4 f414r 3371, 
33 7i4lft614 4ft 4fft 341 4>34ir74ft 4ft 4jft'i4r 4ft 3341 ft 
337 RI 7JS4 4331 44 3^414, 74134 % 55441 4Ci 37 R^rsld 4lft»4 I 

5 . 4ft? ^31 454417?!, ftl 4r34rfl 1 T?!tc7 44 41 

fftl Wr3%43 % tTBfl4 ^7 5441 finfl 74134 44 wfiw fftfft 44 
35 ft ifl 71474 33^! 74144 ft f44rr43 flWl 4333 | 31 f4414ft 

ftl73 7l5l4 ^ 3474 % 7F3 ft 3344 413 5731 4ft 4ft31 
ftH 3341 4143 41147445 5fr|ft43 3r7?fl4 7Jll44 4l41 f444 45l 
71473 45ft41 I 

6. 4^ 3173;f53 ftlRl 7lft4 ^ RtflH 457fvpfftft nf|- 
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I Tftl 457l4lfl 4ft 33 443 ft 71^4 ijlTfl 4R 343 74ft3 ft: WEfl4 
^131 3l, f44'l345 45ft4rft ft: fftRli: 47ft3/3T3 f4^fiiral ift Mfil457 
ft: 7F4 ft 4l4f 7457lf ft: 4137 ftr 47R7 7453 43 7f4I4 45^31 I 

8. 7ipl4 ft: 3T4'4f ft ftl 7iftl34, giftfin: 

3(4754 fftfil 315J73, 5^1 ft* 7^^ 3571143 ft: fft4T 4^ fftmi 317(31 
4fl7 3 ^ r43?f TPllltR 3 43 l 4 lf 77 il ftr (53 >17 31^7^4 51314 'Rft 

>^l 7131441 4551 , snftfftn: 3ft3i fftftr 311143 , 3441 353 I 43 

ftft 3 55 ft 4i33lfttrf 4ft 37131 ^fka4ft<4 7343 "Plft 43 5^3^73 
3437 ftTp I 

9. 4f4 f43fl 437343, 74143 ftl 4>7l4ld, 317(114 ftl43 ftlTll 
fft'T3 ^ 33 317jfi[3 ftlTl 74?r3 JR, fftft 74lW 453 37113 ^!PT 
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I, TjT Gn% I, in 5'n ^ 


nmT 'Em ftPr tr nr^r t, 

i^t ^ ^ 1 

10 . irfr spTcuw, fiwYw iftRT 

av-T fim v tfrnr stfim Ttw ifTT^ # wsie^ 

5, nlT 'nft^^fr ^r miRT f(t '571% fw ^^7777 ^ TtI 75? T7 577 
Tirol I 1 

11 . fni7R?raTiT sflfiTiTiT ^ lt57IT if fiR iH? ftiTfr 5^ 

5i!77 it, 'J'T 1^77 115757 'll iTinfiTifftrfTTnt ITT Plfe iTTfCTlt *117 ^it 
Ilf? IT5, 5 57 lit TTf 355 T^fTR % n5<177 573, ^7 
'BR5f 57 T7515 577 5c575l1iT7iT tR ^ I 

12. H77 75tr>T V wain 571^7 57%^ 77575 57t IJT^ ^ T7 

TTliatlT '5155 ^tm 7555, 5751*d ‘<7fl77 ^ 557577 575 MfuRlt/ 
f5fsi57 nriTTli 57 7l1i77 57T 5575 3377777 tt iTIt 57^57 5I77T 4 

^ 5757R TT 55 515 57t ailin 57 7(57 J77T7 i 'tflTlT; 577577 1 

[^lilTT 713-35U 14 ( 55)/ 83-7iT7. 774-2] 

S.O. 714,—Wheieaa Messrs, Jaitha & Sons 22|5, Hadapsar 
Industrial Estate l'oona-411013 lMH/17637j (nercinattcr ac- 
terred to as the .sa,d establiiluiient) have applied for exemp¬ 
tion tinder sub-se.tion t2Al of seation 17 of the Emplnyecs’ 
Provident Funds and Misacllaneous provisions Act, 1952 (19 
of 1952J (hereinafter referred to as the said Act). 

And whereas, the Central Uovernment is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance C. ; porativ i of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees’ Deposit Linked Insurance Si heme, 1976 (here¬ 
inafter referred to as the said Scheme): 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 1758 dated the 16-3-83 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 2-4-1986 upto and inclusive of the 1-4-1989. 

SCHEDULE 

1. The employer in relation to the said establishment .shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Poona and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3.4) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Noti e Board of the 
cstblishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amen.ded along with a Translation of the salient fea¬ 
tures thereof, in the language or the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Ernployaes’ Provident Fund of the Provident Fund of an 
establishment, exempted under the said Act, is employed in 
his establishment, the employer shall Immediately enrol him 


as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arr.ange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefils available 
under the Group Insurance Scheme arc more favourable tc 
the employees than the benefits tidmissiblc under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu- 
anco Scheme, if on the death of an employee the amoun' 
payable under this scheme be less than the amount tha 
would be payable had employee been covered under the sak 
Si:heme, the employer shall pay the difference to the lepa 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur. 
ance Scheme; shall be made witliout the prior approval of 
the Region.il Provident Fund Commissioner, Poona and where 
any amendment is likely to affect adversely the interest of 
the employees the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable op|iortu- 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the bencfiis to the 
employees under this Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pav the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse 
the e.xemption is liable to be cancelled. 

11. In case of default, if .any made by the employer ir 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceaset 
members who would have been covered under the sait 
Scheme but for grant of this exemption, shall be that o 
the employer. 

12. Upon the death of the members covered under th 
Scheme the Life Insurance Corporation of India shall ensur 
prompt payment of the sum assured to the nominee or th 
Legal heirs of the deceased member entitled for it and i 
any case within one month from the receipt of claim con- 
plete in all fespeots. 

[No. S. 35014/55/83-PF,II(SS.II 

577 . 5 TI . 715, —XTTTTFTT^irr FmiT TTlf^E PTfiT^TT, <fl 
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6-5-1939 ^ 

% snnhr % 1 1 
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3 . iTTijf?^ ^’TT ^ irfmft'PT 

^ -in 5T^n fclT W, ^ 

jtt ?rrr^, smref an flrf^ »?r t ?Va ^ 

^»fV luxff OwisT^ STtT fspnr 1 


4 ^Pim ^rrann 5 TO ai^ptfer ^rnjfs^ 

pfPR % ^ ^ »f7ftJnTfT>n ^ 

GTT ^ ^ttr^ JTfa em 'fr^nrfi^ "pt T?t ■flim ^ 

’jw ^ ^ ’Tf 9T!refrra apnr 1 

5 aM 0 ^ ^ ^ 

’.rWanaT % ^ nr^i Pwrpamn an 

^ masnar *fwT *rT 


6. nft ^najfsa; «rT<iT wr«r 5 p ^ <pHtf^ 

^ ^ wtn anffn w-^«if 

'OTfi it ^ TTT & ^ »r arrit «P -Ptnr 

ftr anHrfTtff % m ^rnjf^ ^ wYn *t: 

Vajitn t \ 

7 ^nj:%ar *at 8 - if MY am % ^rf r^aft, afaM; 

Hit ap^ Pf % wfa frwTam ^ wnir -pa 
I oft anHrtt aft OT w if^ ^aa a? am ^ Mta 
^ at, Pmtsfa anhRt %fafM arfm/am MMfaff sMc 
% aa if ^ Twt a atn^; % arm mm an ?fam =P^ 1 


8. ^aftn ^ aiimit if aft$ *ft ifafma, m^ftrar 

wfirw Mff wram mem % ai^ntm %fmT n^ Mr -iinfm 
ffm argi Mr aaftaa ?t anfarft^ naaf^ irmaTf^ 

1^ ^nrimT ^ mfr, arHara ffMr fnfu wpa, *maT si^ptm 
Itt & ^ a^tmifcaf aft mrar ^f's^affn pra^ arrif an ^faa^ 
i4a«a am 1 


0. iTfa farnt mmmsT, rnmn ^ 'Pfmm, ffitffm ^ 
fipr>T aft nn' arr^i^ ntm a^tn %, Mr mran Tfir wanr ajan 
I anftn m mit nr Vf mftn ar wEftn wnTftnf aft srmr 
^ am aroa Mt fif^ fr am ^ tit^ * st a? aft 
art 1 1 

10 . nft Mt anmmar, fHnMt mrmtJf 'arm atm ffm 
ffnr Mn ^afrar sTtfamr an ^mr ifarmrm 'nffrr 
I, aftT nrMt aft amrmr ^ Mr mm ^ nt ^ »fif m 
4 I 


12 . w mfm ^ artffn mn mif Mtnmn *pt nT 

uTTeftn '^rmr atm PTmr, atmsm oftr % ^armtanT fnaM" 
faftrar mftfft an nn arTn an nmn emram tr nta mnar nan 
if ^ nanr & g;4 mt aft nrfin ar tar mn ir ntnx ffnfamr 
arM I 

[nwT itn- 35014 (74)/a3 ~tn. tn-st 

S.O. 715.'—^Whereas Messrs Annamaahr Mills (P) Ltd., 
P.B. No. 2 Begumpur, Post Dindigul-624002 (IN/lllS) (here¬ 
inafter referred to as the said establishment) have applied 
for exemption under sub-section (2^) of section 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act). 

And whereas, the Central Government is satisfied that the 
employees of the said cstablishrocnt are, without making any 
.separate contribution or payment of nremium, in ciijgyment 
of benefits under the Group Insurance Scheme of the Life 
Insiu-nnce Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to siiqh employees than the benefits admissible under the 
Employees’ Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in e.\crc!se of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 2883 dated the 18-4-83 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all Ihe provisions of the 
said Scheme for a further period of three years with effect 
from 7-5-1986 upto and inclusive pf the 6-5-1989. 


SCHEDULE 


1. The employer in relation to tlie s-iid establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madras and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direot from time to time, 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
eitablishmcnti, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Oovemmeot and, ns and 
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when mended, alongwith n translation of the ialient fea¬ 
tures thereof, m the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Eund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establis^ent, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
•ary premiimt in respect of him to the Life Insurance Coi- 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Sdieme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees titan the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death cf an employee the anjount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominec of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme; shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madras and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving hi.s approval, give a rea,sonable oppor¬ 
tunity to the employees to explain their point of view. 

9; Where, for any reason, the employees of the said 
establishment do not remain covered under the Groitn Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said estahlisbmcnl. or the benefits to 
the employees under this Scheme are reduced in any manner, 
tbe exemption shall be liable to be cancelled- 

10. Where, for any reason, tbe employer fails to pay the 
premifim etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse,; the exemption Is liable to be cancelled. 

It,'In ca-w of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members whp wpuld have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in nil respects, 

[No. S. 35014/74/R3-PF.n''SS.ID] 
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6 . Ffff gffff ?Egtir Eg jTtftTp gpqf^ifXEpf Efii xiRW 
“ffOTT viTef ^ fft, finflirEf; FTiiffEfi ^,T wfiTiT Eg 

atfk ■rfiirEn'fxEff Efif ilfw iFirEfuf if Firr^iir # Erfar 

^ XliF ^ exRiT'IT EfruiT fJiiTfl’ Fffi ^nfixrf if fwn; 
vTiRf?^ Ef)nT lEftir Eg gqgw gg iBiirEff ^ 

3,WF gt gw Fi5FiT ^ ErtFiir amfr f \ 

1 . EfrffT W fEtxfr Vtg Eg ^ vg 

Eifff gEfiift wf-oTifr E)?r Fpri: w 75i?rir ^ anfir 
grr iwi' ?f wr 5 * ifff Etnfgrf? ejF) ijr ^ if , 

Ei^ gw iE|5Yif Eg Enftif [fim fft, fii;-qf5,^ wfffift er 
f5.fe.EF ^ifw/ffnr Efi) sfwx Efi w f- 

^ EFoX Eg li X|E| S fdlb' Efil ifffPT «h^ 1 || I 

8 . «\v rgtfi ^)in' FEgyp- ;g gtixwt ig Wf vft f 
fn^ffRF 1Tf5W fgflf EffTFW tg rri-^ sprtffxg Eg 

f'ffffT fEfnrr tiii m sift F^ ifffn w >f nt 

Eg Tt yffr-fiRf swR Tfif ^ ETffTERT r m, fiiffTti i' Ef, 
nffEiw firf»r unTTEF?’, wr? wiIw .g- t;;if ECT^fjfTEff 
^ 57RT EffssERfir t>ng wg- w Er Fw T Eb ^ ^irr 1 
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9. irfT fn^ ^ wnftfm 

(fhjpT iftifr f 5 TW ^ T^^trr fw# 

piTT^ ir'T^rr «:=;[n t. ^ it f, "'■,: ■ 

pAw ^ jpf’rtfrirt sw ^ 'inr^ fHV 

TT ^ TTcf ^ m TT? ^ TI ^^TTft I 

10. ^ fVft ifnnrw ffRfl^, ^ f^TipT frrd^r ^ 
‘jfkT, ^ WT^i^ftTr tsfl^ f^nr^ §nvT ffl^TFr 

ifir Tnrnr «fT7:^ sraw T^err t, srV Tr^^ft 

f^’ETT S’ ^ ^ ^ ■^T t I 


_ j Whereas an cmi'ioyce, who is already a member of the 
Employees’ Provident Fund or the Provident 1 und of tin 
csfibli hnent exempted ti tder ihe said Act, is employed in 
Ids cstahlishriicnl. the emoloyer shall immcdialely enrol him 
ns a member of the Oroiip Insurance Scheme and pay neces- 
.sary premium in respect of him to the Life Insurance Cof- 
|X)ration of India. 

6. The epiployer shall arrange to enhance the bcncflti 
available to the employees under the Group Insurance 
hchorac appropriately, if the benefits available to the omp- 
loyfs under the .said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance jficheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 


11- fnrf^ -? i^r ^ f^frir rttr fsfirfl' 

strffpsptr ^ wr Tff nr 

f?-N*5fi fTft wf 

^ afTrrtf?" ^ff, ^ft»n tTrniiir^ ^ OTTTffi:?*r 

ftnf^TO 'PC ^ I 

12. w srtftTr arr^ tt# fVft »r?rR' ^ ^TTh; 

VTRffrff »ftTTT fzm, Tlfy 1^ 

TR fjnr^Wr/f^PtF^ ^ OT TifV ^ 

fhttvcrr # 3tVr tR7f«R wr ft twf ?f srf ■:’ 

TTT' ^ »ffTT TrfTfWr I 

CLWr 1^^-35014.(19)-23 

S.O. 716. —^Whereas Messrs. Modi Steel Wire Manufacturing 
Co.. 33. Kasturi Rangan Road, Alwarpct, Madras-eOflOlS 
GNI6444') (hereinafter referred to as the said establishment) 
have annlied for exemption under sub-section (21) of Section 
17 of the Employees' Provident Funds & Miscellaneous Provi¬ 
sions Act. 1952 (19 cf 1952) (hereinafter rcfciTcd to as the 
sahl .let); 

And whereas, the Central Government is satisfied that 
the employee.s of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Tnsurnnee Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such emoloyees 
than the benefits .adrai.ssible under the Employees’ Deposit 
1 Inked In.surancc Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now', therefore, in exercise of the powers conferred by 
sub'Scction (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hccto, 
the Central Government hereby exempts the said esl.ablish- 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

!. The employer in relation to the said establishment .shall 
submit such returns to the Recional Provident Fund Cnm- 
piissioncr. Tamil Nadu maintain such accounts and provide 
.such facilities for inspection, as the Cential Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government mav, from time to time, direct under 
clause fa) .of subsection (3A) of Section 17 of the said 
Act. within 15 dayd from the close of every month. 

3. All expenses involved ^n the administration oF the Group 
Insurance ccU""'", including maintenance of accounts sub¬ 
mission, of returns, payment of insurance prcmhi, transfer of 
acronnts. pavo'Cnt of inspection charges etc. shall be borne 
by the ernploycr. 

4. The employer shall display on the Not'co Hoard of the 

establishment a conr' of the rules of the Group In.snrance 
Scheo'c ns approved by the Central Government and as and 
when' arprnded, Bldt1'*wifh a tran'flhtlon of tlic’sa'ient fea¬ 
tures thereof, in the laPEuaCc <if the majority of the emp- 
Idytes, ■ - 


7, Notwhhstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an cniployce the amount 
paj..Mc under this scheme be less than the amount (hat would 
be payable had employee been covered under the said licheme, 
the employer shall pay the difference to the lg,aal heir/ 
nominee of the employees as compensation. 

it. No amendment of the provisions of the Groun Insu¬ 
rance Scheme, shall be node without the prior appioval of 
the Rccional Provident Fund Commissioner. Tamil Nadu 
and where any amendment is Mcely to effect adversely ihe 
interest of Ihc employees, the Rop’onal Provident Fund 
Commissioner -.hall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view'. 

9. Where, for any reason, the employees of the said estu- 
blisliment do not icmain covered under the Group Insurance 
Scheme of the, I iff Insurance Corporation of India a* 
already adopted by the said establishment, or the benefits to 
the employees under this Schens; are reduced in any mannef, 
the exemption shall be liable to be cancelled. 

10, Where, for any reason, the employer fall's to pay the 
p.cmiuin etc. within I he due date, as fixed by the Life Insu- 
rrnce Corporation of 'India, and the policy is allowed to 
laps?, the exeni'ition is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the lespon ability for oavnien* of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of tWs exemption, shall be that of 
the employer, 

12, Upon the death or the members covered under the 
Scheme the Life Insurance Corporation of India shall en¬ 
sure prompt nayment of the sum assured to the nominee/ 
heirs of ihe dece.ised member entitled for It and in any 
enso within one month from the receipt of claim complete 
tn all respects, 

[No. S-350U(19) /86-SS-lIl 

^.?Tr, 717.--jfcif EITT 
R’E-THTTI, fRTT RVHorrr (tDRV t) (mT,R./,7871 ) 
(fTJl >7TerRr -S^Icr tTiT 

■RfA’STf fnftr 3 f|T !irft;f?TTT, 

1952 (l 953 ffff 19) (fjf'l ^(1% TTarffi 

HFufTo-R- TTI %) JlfV tarcu I7^T'TtriTT (2^) 

srk Tff RRTtTT tpepr t TTr WTR 

tr? TjfrT?^. fsTT^ T'-T^ aifhtiM' in «5 t rtr fsinj 

fm vrrcfi'T Tflrr ^FT■c F^flR- 

^ rRt rfrrrr R CT # iffFR iJTr T^ ^ stR 
■sifriTt iR fiTF R zz 'huitV # sTtviH jRsffT ^ <5rV 
aTr^,T^t fT?R 1978 

iiTTRr ^ ^ tun t) aDfrT ^ snnihr ^ ■ 
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brt: gr-fiTT, adV^nrir ^ trm iv ^ 34- 

VRr (2^) Twr STTW ^ E^rf^ ^arrrf kt); srfT 

if ,r ^fi Tf^r 

T^rrir ^ ?'. f^tr 

J R?>ft ^'tff ^ Esnjfr % ^ ^ t \ 

1 . ^ T(I^ if ET^tf^ irfim 

firftr arnm, Ti^^rwr *^ 5 ^ ^ft fiT^ifi,i:t if^fn affr ^ 
^ t«Vt ?i'*n firftfST’ir ^ f^.ti ^ irk 

■aft in^in;, ?rinr-?ri,TT tt firfr'^ ^ 1 

2. W HITTTf ^ HITf >ft 

THTlfK ^ 15 fpr ^ ^frTT ^RTT ^RfiTT 'ait ITTJETT , 

^ ;|Tt tniT iv ^ ir'r-tTTTT (5-^.) ^ fs) 

4 , ifTrlfH- CT f^rf^ I 

3. ^trr ^ WRnr if, fnr^ arKTfe- 

# g , 7 3 rt ^ rwt ^TH, fiRTfnirf ^ f‘^^n^ tot , aftirr 

iftfTKrir ^ ^.‘ror, ^aff m urnff kt 

nwT anf? ■if t^ finftTO tot 

fJKIT WRaiT I 

4. fr, tjt'^.cfi, K I'c ?ri3iTT JiTT sr.firtf^ «rif T 

firaiff i^t irfcT, 3tk a'.-sr ^ if fi^- 

tfsr fimn toi, nw to #5ri*vir 5if?r i!ntf Jfnf'nfriit 

^ TOT if TOifi^ TOT iTTtrt ^ an^TO, w- 

tK iR irN? iniVr I 

5 . Ifft? ifin ■Wiif'aiK'f, af tfjifTOl irf^ firf^ 
ITT Tot sTftrfiTO artfK ^ ^ khett aff rfaco' 
fjrfv SK 'nr^ ?Rw ?*, 5 ^ ?srrK if f?,irTf^ ar 
TOfT ^ ^, fir# 3 Ta 7 , iflirr Rffi ^ irror ^ i^ir 

if ^;"!!frr TOT fKK aaf T-T^ TOft TOK a'Ti^T-F 

jftfirTTT iTTr?ffT arfR iftiTT fTOi’ ait TOTT I 

6 . irf^r TOT FffiT ^ 3 r»fK aiifarfaft 

Tr!T% TOf f" ?ft, finftTO i^.Ttrf^ ^fir ia?tir ^ 
arVtT a ii f^ rf a fT ^ TOT»*r TTpRf if ^ 

a?r sarorr aifar fro# fa? aiif^rfriff ^ 

^tar Ritir anfrr 'T'tkjit irti?^ ^it ^OiO ^ 

Ti '■■■ ^'■' tf, ^ 'TOT fJ^tiT ^ snftiT aRTfr f" I 

7. TO^ffRi ’^tnr if to ^ ?ii . 

trfa faiift ai i f KP ft T^t TOT <tt: w ^ 

sTj- ^ ifiir f ^ arifKi-ft ait to wr if ir^r , 

wa" arp iTOr TiStiT iS arsfK ?ft, froKai «»>+['«. ifl 
fVf'T a rfi . ' f-A ii iifna'Ta i 'ff ^ afror ^ to if it'at 
TTPTt ^ arKT if aTKT WT aa ifTOT 1 

8. nn^fTrai ^rtuT iiftir 'Jm if aitf ift Traft^ni, 
yt^f^ vrfTOT frfV srrTOT tttoik ^ aiKiTOr ^ 
fiKT ir^ fror aniFTT a."^ ^ fanff faftTO t Ki''iTTfTft 
If f?7T ar afaifT itto afr ti'tokt 

farfiT TOTW, arKT aKifrai: f' Rsf asf’^rftft 

ift TOTT FTis^ aiTf' aiT irfa?nw ataRTT ^nn 


9. irfr anraTTO, ^tot ^ a?(fam&, TOsftu' 

aftro rffiTT froir ait to TO^f^ai i^tirr Tait*r fort 
iTOir aif# anm anur ^ t? anf f-, ar to 

^ anffr ajifarftiff ait tot ^ ar^ aro^ fairtt ■frfV 
?<' anr TOf 5^, af to ai^ ^ aarat 1 

10. afa: farft airrwr, faafrai uKola isfiaa 

i^nrr froir totit fror aula ^ iftar sftfinrti aa 
rt^ amf if araanr srfV 'nfrot' air laror ?f 

TOT faKT 'Jlidi ^ df TTZ <. 5 n ai^ STT TOT^ ^ I 

11 . faatTO ffirr sftpinnT if aanr if faiii faiift 

safVpTO ait a^ if, to to aarof ^ arr- f^^rfroft ar 
f^fi>'R: "ifiRt ait^afairTT ?tft at TO?r 

if TOnfr ?tf, 'ftJTT arraaf ^ tott air TiroTTfror 

ff atKai ar ^Vi 1 1 

12- rn lafiT af 3nfK onif to' farft toto 
art i^ ffif Ti- iTTTcfta ^ fTOT, ^-f?," Tifar 

«f jrararr to fro^farfft/fafroi arfrot aif TOr Trfar air 
TTfara" awimT. if arfr ETifai a wi i' sraiR f *[7^ ai^ 
aft infer if trai to ^ iftro nff frro ai^ 1 

Dt. TO-36014 (C2)/8B'TO TO ■-23 

S.O, 717.—Whertas Messrs. Modern Threads (India) Ltd. 
Villnge-Raila, EHstt. Bhilwara (Rajasthan) (RJ/38711 (herein¬ 
after referred to as the said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the Eijip- 
loyees’ Provident Funds and Mi.scellaaeous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy- 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance Scheme, including maintenance of accounts, 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to ns the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in Die Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1- The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan maintain siicji accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (n) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including in the administration of the 
submission of returns, paytnent of insiiranec premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of (he majority of (he employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
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his eslablishment, the employer shall immediately enrol him 
as a memher of illd Group Jhsiirancc Scheme arid pay nc-es- 
sary premium jn respect of him to tlic Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees ii.dcr 
the said Scheme are enhanced, .so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
lieir/nomineo of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme, .shall be made without the prior approval of the 
Regional Provident P'und Commissioner, Rajasthan and where 
any amendment is likely to effect adversely the interMt of 
the employees, the Regional Provident Fund Commismbner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point Of view- 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Schc’T’o of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this .Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. -within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would liave been covered under the sa'd Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered imdcr the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee|Iegal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-35014(62)/86-SS-II] 
VT, nr, 718,—1 

TT, str?^ 4, 2 

TT, TTm jwppsrmrrf rrsTrr-Hoooo i wrrnff »r 

rrMfi ip.' trjffwT un >trri 

St ’rt r rTfir:!T fhfb w-fr sppfri TWJ trffffmrjr, 

j a5,i la) % r--TPra' v'r rinj; 

^tftp I 

Wri: urTT J •PI t3trgTn-(4) 

trm Jteyr tFiftfitriY 94 ttbRr gn % ^rr 

3T7 WT9rir Vf tTPf 9rr.ff/ ^ | 

[ft. 'f»r-3 50l9(63)/-6-qrr-t[tr-2l 

S.O. 718.—Whereas It appears to the Central Govern¬ 
ment tfif em^rove- and the majority of the employees 
in relation to the establishment known as Mis. Dr. E. V. 
Kalyani Medical Foundation Pvt, Ltd-, 4, Znd Street, Radha- 
krishanan Salai Madras-fiOCKMW have agreed that the provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provi.sions Act, 1952 (19 of 1952), should be mridc appfi- 
cable to the said establishment; 

L525 Cl 185—15 


2, 19K6/'PFJ[4 3, 1907 771 


New, therefore, in exercise of the powers conferred by 
sub-section (41 of Section 1 ol tile said Act, thg Central 
Govcrnm.'Tit t'’-r9v annlics the Provisions of the said'Act 
to the said establishment, 

[No. S-35019(G3)/86-SS-Il] 

94. tlT. 719,—TTfltC 94 ?dfrF ^ f9t 

tfmf tfrfrr44W' f499, STlaWff' RtriTri^;' z: 9l lit 66 

rTlRTta-'W' rf'l^SiriTKn'^ 9i4V3(lsfSr^ 9?7-606611 

?r tTR'Sr' pTIrirt: =t,-iTnTfr4f 97. TRT STTtt 

13:5^44 ^ ftt 9749TT7 f4fa tAf tbp sil 

'Ufafd'44, 1952 (1952 94 19) 97 1t'79pa 799, E9T94 97) tTPJ, 
fSTU otT^r I 

wp 97'7I t ■T'itrfv -jipr wrtrFq-w 97, i nFf ^m'-rr {4) 

3TtT 94 tptT-'i 9774 394 9iftlf44*T % 73riirtr 

•J94 F1TT4 97‘f !4ri]; 97rffi 1 I 

[#. '[ft-JSO. 9(64)/.;6-'FI-'[W.-2] 

S.O. 719. —^Whereas it appears to the Central Govern¬ 
ment that the employer and the majoritv of the employees 
in relation to the establislimcnt known :is M/.s. Somasipadi 
Milk Producers Co-op. Society, TPD 6(1 Somasipadi Thiru- 
vannamalal Taluk, North Arcot Dist.-606611 have agreed 
that the provisions oP'thc Employees’ Provident Funds and 
Miscellaneous Provision? Act, 1952 (19 of 1952). should bo 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conterred by 
sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the Provi.sions of the said Act 
to the said cstnhl'.shment. 

[No, S-35019(fi4)/86-SS-IIl 
94 , WT , 7 JO. —971 4,4 So 4 4>4T ^ f97 41^4 

(rrirrrr) fir. f-T, 51.9, wstrifTtu rT3ri4-i.s, 9449: WFt 
97741^3 f44I9r97 wit 9749|Tfmr 9:1' 9^91,4 Stf 344 >44 
41 nf I fifi 9.-9^rri f4ftf Wfv sr^.-or ritrsfw wfbRm, 

19.52 (l95? 94 19) 9rW 4*4194 9:> SfriF fiPir 

944 q4f^ I 

Wet: tT^9TfT, 394 WflffkiFT 97i' UTTr-l >Pf 739181491-(4) 

6444 54? 44 WfitTfff 974 54419 9174 394 ?4ft4f444 % 34484 394 

37*444 97r ’414 97747 ^ I 

[4694 p4-3 5 0 1 9 ( 6 5 )/6 6-79T.un-,?] 

S.O. 720.—^Whereas it appears to the Central Govern- 
nicnt that the emproyci and the majority of the employees 
in relation to the establishment known as M/s. Southern 
Scales (Madras) I’rivate Limited, 518, AnnaSal'ai, Madras'-18 
h.sve agreed that the piovi.stons of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
.should be made applicable to the said establishment; 

Now, therefore, in e.xcrcisc of the powers eonferred by 
sub-section (4) of Scclion 1 of the said Act, the Central 
Government hereby applies the Provisions of tire said Act 
io the said establishment. 

[No. S-350J9(65)/S6-SS-II] 

914.944. 721.—%1T>4 479747 97> 4^ 54314 ^tffl ^ 39447 

9. 9't-tr, t93497 '343 f3T9l> 95T3-60009S 94991 
44T49 ?r Pt4f'Ji91 94)7 9Hf9TfX4f 9lt' ^44^ 943 >47 

3^ jrt ^ Pp 9749471 Wf9rt4 fttftl sAt ni(p>f 
WfitpTt49, 1952 (1952 971 1 9) % 37984 393 47473 91)34^ 
r97tT I 
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wt; wf&pm anr -1 groTTr (4) 

JTK* !T?ST 'FT Wtl «FT^ ^ 3 ^ wf^FriTa gqifBf 

3Taf Ftnjr'f Vr ^rrjj; !pt^' 11 

[Tto qFf-3S0ie(66)/8G'^.TT^,-2l 

S.O. 721.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the cstabrishnsent known as M/s. Sanpar In¬ 
dustries, No. 92A. Development Plot Sidco Madras 600098 
have agreed that the provisions of the Employees' provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1932), 
should be made applicable to the said estabrisnmeni; 

Now, therefore. In exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. S-35019(66)/86-SS-iri 

’PT. WT. 7 22 rntTFR fit !Tff IPfhT ^ I ft; tTfi?) 

4 G, rnT-tpT "W, Ttfnm -29 hlRf; T«Jt 9 ^ % 
fWtapF aiFt: fm^ftfntf ft( si§ff®TT ^ fT ^ rrf 

'ffjfsii sfl7 mW tTfiiltm, 1932 

(i952 fT 19 ) ^ ^trtt ^ Tmtrhr fit hpj; W 

TFT: TtCfTT, ttfiff-tan fit trrrt-l ^ ^JftJTtt ( 4 ) 

Sm H4d frfftWt *FT WTt ficit ^ ttfsffmjF % ’3d?3 
^ftt pnrnr fit ftpt ^ 1 

f?f O tpr-3.5 0 1 U ( G 7 ) / H G-rftt. n’t.-2] 

S.O, 722.—^Whereas ita ppears to the Central Govern¬ 
ment that the emproyer and the majority of the employees 
in relation to the establishment known tts M/s, I^ukshmi In¬ 
dustrials, 46, N.M.M. 'Road, Madras-29 have agreed that the 
provision of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act. 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-seetkm (4) of Section 1 of the said .Act, the Central 
Government hereby applies the Provisions of tlie said Act 
to the said establishment. 

[NO. S-350l9(67)l86-SS-ni 

fT. TIT, 723 —fit 4 ? PdFr ^ ^ hFfr.mr.dt. 
tpw fi., fRrfpTrf rnFft 

& tjTsra FtoIot stk fi) md tt 

TTjsrd tit t f,Hfr<t vrtfTTf prfff sjt^sifiM ?Tf(j- 
ftmr, 19 S 2 (i 952 fn' 19 ) % dtsfa drr wnrd fit rmi 
ftr? Gtt^ I 

mr: %7fpi rRfTR, dfd ^ sro 1 fit dfdFi ( 4 ) 

5rti ar'd srftdft ft mrpr jft^ 3,fafdmr ^ 

^ FTNd fit ^ frmt I 

[dW nF-3 501 9( 68)/sG-pF.nd,- 2 ] 

S.O. 723.~WhcrCas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M/s. K. S. Vcc 
and Oo., Rangai Gowder Street, Coimbatore-l (Tamil Nadu) 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 


TT. WT. 734—TRftR Vt mf JT^ Ifttn ^ ft: 

PtmhT flTff)ff.G, 22, fTgWRtH 3^, fmw-eoooi 4 mtlft FTPTd 

tTR^ fttfraift wk fokrrfkff fft gw ttm 'f 

tt^TT ift irf I f% fr4mtt RPnar fifftr wk ^fitr wftr- 
Pm, 1952 ( 1952 fr 19) gTfw ^ WPf ft) HPj; 

<4 A I 

K3f>T(, tjgd XtfttpTJptfit mXT-l ^ gTHTU ( 4 ) am 
irew wpRitff fT juftn fPt^ jn !3ftT frinfsnpT ^ dfdfj 
3iftf Ftm ft) rpij; fmf) 11 

[fjwn 1tr-35019(69)/86-tpiT,tpf.-2] 

S.O. 724.—^Whereas It appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the esiablishment known as M/s. Nippon 
Graphics, 22, Py-crofts Road, Madars-600014 have asreed 
that the provisions of the Employees’ Provident Funds and 
Miscelfarieous Provisions Act, 1952 (19 of 1952), shouSd be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. 8-35019(69)/86-SS-Il] 

fii. m. 725 —«TfnT fi) Jr? ipfitr ^ fft 
TT.tT-cnr iixnvr Jf. 38, w tk «{) ipr ftrakV, 

jRTfilfrp, rt f iT R -Ht e fTJTft WPTJT (1 rmrg fWrmp Rk' fm- 
fifrat f?) wntd 73 rnprn ^ Jif wfirf) sriirar 

fitfa *)k taprfa- rtfttfm, i 9 S 2 (1952 jft 19) 

• rpTf 1 frt I 

Spr: ^rfjfhr rmPF, wfafUFT OTU-l ffl-PraTO ( 4 ) 
am sktt nftfnjfi ftr mrk frpf gti w % ^shj 

3fJT «n»rf fft TF]; smlf 1 

[rrwlT iiTr-350i9(7o)/864irr.t(H.-2] 

S.O. 725.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as M/s. H. A, M. 
lannath Transports, No. 38, Main Road, Srinagar Colony, 
Kt.'robakonam, Tamil Nadu have agreed that the provieions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 Of 1552), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
syb-seciion (4j of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the Raid Act 
to the said establishment. 

[No. 5-35019(70)/S6-SS-iI] 

44. sn. 72 6—^^ThrrrrfTK fi) jt? arflrr^tiiT | ftt 'teahi 
fftkf;, 4 , G, tfj/ottjtt, wpttt:, FTRr-60002o 

mrrf; wnt h Frakw xfk fi^’arkjfi 'fI of 

SIFT <r3 rmrfT lit nf ^ fV fiwt) ffrftr rik SfiW 

grr^tj erftrfmrrT, 1952 (i9S2fT i9 ) % ^f?r wr4 
ft) Rnrj IfitJ arA I 

I xpr; ^Tfbr rrpFTT, frfjriWr um-i fft tthiti ( 4 ) 

sm JfTTT wffdjft ftr mfPr fmt jrj ^fir wfljPtmr ^ 

F'gar'T 4ft ’ai'T fmft ^ 1 

[rhsin 'kr-35oi9(7i)/8&-t(0. tiTr.-2] 


[No, S-35019(68)/86-SS-Tn 
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S.O. 726.—Whereas it appeare to the Central Govern¬ 
ment that the employer and the majoriiy of the employees 
in relation to the estabhshroent known as M /s. iCalyan Cl/ni; 
No. 6, First Main Road, Kasturba Nagar. Adyar, Mardas- 
600020 have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said esta, 
blishment; 

# 

Now. therefore, in exercise of the powers conferre<i by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment, 

[No. S-35019(71)/86-SS-n] 


4iT. m. 727 —rrrsfriT Tit 45 Sfftir &'tnt t ^ tf- 
2869, Tr nR r ,» ri '|«t , Tt-?iTq-ysT Pr5T rF?rrf FttriJaV, ttrt- 
rr^rrjTR, fTfrwTrr tott wnt ^ fjpftstT ?t>t tr- 

’TrfRff Tt sotr crt Rfitcr ft rtf | ft; 

wh tFStoT 1952 ( 1952 TT 19) 

tjfcT ^ WOj; Tpit] 

?rd: %?strr trtnr, ^ trrtT-i ^ grraTtr ( 4 ) 

grrr w 3714 if 3-14 wrerfd-Td % ^•TTd^-icr 

P4PTT ^ ?mT It 

[mti tr4-35019(72)/86-fd.fir.-2] 

S.O. 727 .—^)Vhereas it appears to the Central Govern¬ 
ment that the employer and the majority of the emplovres 
in relation to the establishment known as M/s, A-2869, 
Ramarajapuram Cp-operative Mifk Supply Society, Ramaraja- 
purara, Tamil Nadu have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conterrea cy 
sub-section (4) or Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment, 

[No. 8-35019(72)/86-SS-II] 

T’. 71. 7;:3—>’f^T TCPit: Tl 7T7flT|Nr I fT ^41714 
fTlTRTGT rirgg, rflTr^f) T. 80, ^TITW 'itK, 

TrTfffrriT Tf7r TfTT ^4144 % 474^ xfk 

T) f|iiSTf 714 7t 714T f) 4? | fn Tffsf pTfil 

5rRf4 ^777 TrF^fTTT, I 9 S 2 (l952 TT 19 ) % 

?77 ?7TT7 tT ^17 fTf ^1^ TlfTf t 

.^7: %ffl7 7rilR, 717 nF^ftfiFr ^ 7171-1 Tf ( 4 ) 

0771 777 TTfifTf Tf 77>T ff RfT TTWfdTg ^ 7777 ^77 
TSgTgT 7^ HPT ' 7177 V t • 

[7771 f7-3 sot 9 ( 73 )/86-17.1(7.'- 2 ] 

S.O. 728.—Whereas it appears to the Central Covern- 
men’t that the empi'oyer and the majority of die em'-Ioyres 
in reration to the establishment known as M 's. Pothalam 
Agricultural Seivice Co-operative SocieSy. No. 89, Puthalam 
Post, Kanyakmnari Dist. have agreed that the provisions of 
the Emrlayees’ provident Funds and Miscellaneous Pr,ovi- 
sions Act, 1952 (19 of 1952), should be made applicrible to 
the said estabdshment; 

Now. therefore, in exercise of the powers conferred bv 
^ub-section (4) cf Section 1 of thp said Act., the G^n'ral 
Jo o-vemment hereby applies the Provisions of the Safd Act 
the ,teid establi8’'’*i,ent, 

[No. S-35019(73)yS6-SS-n] 



77. TIT. 7 29 TRTK 7>'T wig' flTT | 77# 

«d H PfTTH ^-srrfgqfr'-T iOTjV rrflTa 7 • 64-Tn< ,3). f. %7Hf77HV, 
1771714-500037 nlffT 7 'HSlTg- ftrifi^rT sfV7 TGHlfVdf 

7?lq|7<3IT 717 77 7ff7'a ifl 7'| | 1% 7t7Hl'?V fTfll 

siVt If## 5777 sftTPrnjT, 1933 (1952 Ti 19 ) % tSTTva- 

tJTcl 77!q7 Ttf 7H .fVlf SiTi) I 

TTd: 77TT7, 7177 nfiTftrTfr 711 tTKl-'l Tl UTdlTT ( 4 ) 

flTl 7471 HplrPiT 77 ’HTpV TTr) |f 7177 TTferdTR T HqtEl 
^7cf 741*77 Tit Hin 717711 t 

[#G7T m. 350!S( 74)/86-irH;trn,-2] 

S.O. 729.—Whereas it appears to the Central Govern¬ 
ment that the em dover and the majority of the em'^loyees 
in selalion to the eslubtisl'ment known as M/s. Sri Srinivasa 
Industry. Piot No. 64, I.D.A., Cherlapalli, Hydetabad have 
agreed that the pTovisiens of the Employees’ Provident 
Funds.and Miscehnneors Provisiens Act, 1952 (19 of 1952), 
should be made applicable to the said eitablishment; 

Now, therefore, in exercise cf the powers conferred by 
sub-.sec(ion (4) of Section T of the said Act, the Central 
Govern,Tient hereby a-piiss (ho Provisions of the saisl Act 
to the said establishment. 

[No. 8-350191(74)/86-SS-II] 

73. tir. 730 —-^rsVir HTTR tV tlf jfffler ftflT^I fr 
RH# Tlref ffTT TRa-rff iTcUPT rf. lO-y-34 JT|W?rm HtT 
Hist'7m"-2 rrnrT rikth # tfti® MtW, ttVc 
TTHTlfoif 71 V inrriw fR 77 | {% g;#4RV 

TifwIMti 7i‘h:5r#T ^?ftT nftifgiTR, i.9'52 (19S2 77 19 ) 
%• 1377 RJITH Tl HR ftpf HT# =TTfni | . . ■ 

wg; %"sbT trttt, stt TrftRTJi tV mni -j ^ 1379771 (4) ' 
gRT 97 rf rifTlRT TT tflllH TRd |f HTH TlftTfWT % 137f9H7H 
T9T77 TV HIT TThV I 

[#77Tfrr-35019( 75)/86-flT.lRT.-;i] 

S.O. 730,—Wherea.s it appears to the Central Govera- 

- ment that the eninloyer and the majoritv of the employees 
in relation to the esta'olishment known as M/s. Bhandari 
Cotton Trodins Cempany, H. No. 10.2,34. Mahabaieshv.'ar 
Cbowk Tidl'ies Road, Raiduii'2 have agreed that-the pro- 
sMsions of <bc Fmpk’vees’ piov.'deat Funds and Miscellanc- 
ou- Provls'-'n-s Act, 1952 ''19 of 1952), should be made 
applicable to the say cstabiisbraent; - • 

Now, therefoi's, in exe'eife of the powers conferred by 
sub-section (4) Of Section 1 of the said Act, the Central 
Government herebv amilies the Provisions of the said Act 
to the said establishraent. 

[NO, 8-35019(75)/86.SS-II] 

TTT. W. 73-—InfiT rtVTR tV 7? PcFg f HT 11% 

Tj'nir fVtrJf.ftsr rriag %77 fifen ftTr, 

-TiTr, ssht) (77! ht:) art rei’qg # frif-siTr 

SiVt 7.#HT[V4V t) 9p77T W 77 H|rtfr | [% TRHRV 
TTfsPR fgf# Till 97?;# Rrgfl TTfefRfTr, 1952 (l952 7n’19) 

% gttgrtJ Agg rgtgg •%: hit fTr( ht# =7rf|rr i 

TRf: VtrfRTRTR, HTH -i,1«nliTT 7"V SJRT-l Tt taiimTT ( 4 ) 

RT SRH TfsgtiV TTT 7R?r fb UTH TtfgfrRJT % 

j37g Rirqg Ti HR TRrr 1 1 

[H - 3 5 019 ( 7 6) / 8 6-rrg. t»Tr,. 2 ] 

S.O. 731,.—W’hereas it appears to the Central Gov- 

ern.ment that the employer and the majority of the 
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emplo^’eea in relation to the establithment known as Mis. 
iangam Security Service C)o M|s. BoUnry Steel Rolling Mill, 
AnantapUr Road, Bollary, have agreed that the Provisions of 
the Emplovces’ Provident Funds and Miscollaneou# Provi¬ 
sions Act, 1952 (19 of 1952), should bo made applicable to 
tlM said establishment; 

Now. therefore, in exercise of the powers conferred bv 
Snb-soctlon (4) of Section 1 of the said Act, the Central 
Oovernment hereby anplies the Provisions of the said Act 
to the said establishment. 

[No. 5-35019(76) 186-SS-Il] 

w.w. 731,—Wlif tnoFTT 4ft ipfRf gt?rr | Pairr 

w g4 tr f t ^ Pntnr rpITw {^. r.) iftr wpft 

hU PT^, StPftPT, sfVt ft«Pt ITTOTtf I PPTT rPTqP 

> HWfti PpftJtv fjWrfWt pft sfiptspT ^tr srPT pt tririFr 

ift »r< t ftprit ‘srfirrji Prftr stV: tjpjtw wWipm, 

19S2 (19S2 ptr 19) ^ ^ TPIPP PftWT^ f4tt( 

vnflpf I. 

wt; ffT4iTT, ^ srfH^pnr Tt trm-i ^ 7pmTt-{4) 

im tTSTTT yrfwtff 4T jflfPr jt( tw 
iw wnpr ^ OT]; frrtft 11 

[t(»iTT HR.-3SO19(78)/80-t5tT.tTR.-2l 

S.O, 732.—Whereas it appears to the Central Gov¬ 
ernment that *he employer and the majority of the 
employee* in relation to the establiehtnent known as Mis. 
Jila fehakari Bhuml Vikas Bank Maryadit, Shahdol M.P. 
including its Branches at Sohagpur, Umaria, Banhari and 
Anuppur, have agreed that the Provisions of the Employees* 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment; 

Now. therefore, in everdse of the powers conferred bV 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the soW establishment. 

[No. S-35019(78)|86-SS-II] 
etr.str. 733 .—WFrtrtWTT 4fl > 1 ^ tpfttriilRr |[ Pit 

tfanw wtR RttfPr PfPrPrt, t(R Rt tit i2,s-t27 ^4 ct-17 ^ 
rflt if PRR tlTTOTri I 

Rfipf rRPpT If RwrT PttffRV tpT anlsTTfttff ^ Rfttwr 

t,R Itfl RT R?RR ?t ^ fv Ptfif tft’: RtW 

tt Plftaq , 1952 (l952 4T lO) ^ RRRtR RRR 7RTRR 
Rtt BPJ fta[ Rtf^ir I 

WT; ^RfttfRmT, RT5 urtPTRRR ^ tITTT-1 Rff RTSfTTT-( 4) 
tnrr rrw itftRtff rr jpfrtr Rtrit ftj rw trfhPTRR RRtfR rrr 
WTRR RfttIP), HTdlt J I 

[^hWT t(»T-3S01?)( 79)/86-trR.r[R.-2] 

S,o. 733.—Whereas it appears to the Central Gov- 
eminent that the employer and the majority of the 
employees in relation to the establishment known as Mis. 
Punjab Khand Udyog I,td., Sco No. 125-127, Sactor-17-B, 
Chandigarh including its Branches at Gurdasinir and Feroze- 
pur, have agreed that the Provisions of the Employees' Pro¬ 
vident Funds and Miscellanooiis Provisions Act, 1952 (19 of 
1952), should be made applicable to the said establish¬ 
ment; 

Now. therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. S-33019(79)186-SS-111 


Rrr.m. 734 —^npR RTRtR Rfr R? !pfPT?>tTf^ 

RlfT PfWPJT fwr rtrr: wirt ^ 
tfiRT fnilviT trfk RT^Rifriff tI w RW rt 

ijY Rf t P5 T tiRR ) vtfRxR PrftI wYr RtWI t3Rshl‘ ttftifRRR, 19 52 

( 1952 Ti 19) ^ iRifjRTT ?RNR Tf WR Rff^R 1 

STR. iftrjEVR tTOTR, RRR rMoRR RT ttHT-l ipf Rcfmrr-( 4) 
ITCTRR^TSTfetRt 4R RRtR Rttjf fR RRR RfupTRR ^ IJRbR RRR 
PTIRR gff SIP]; troff J I 

[ttfWT t^-3 50 1 9 ( 80)/8 6-t(R. tRT.-2) 

S.O. 734,—^Whereas it iippcars to the Central Gov¬ 

ernment that the emi4oyer and the majority of the 
employees in relation to the establishment known as Mis, 
Dinarnakki Estate, Balehonnur Post, Chikmagalur Dist,, have 
agreed that the Provisions of the Employees’ Provident 
Funds and htiscellaneous ^Provisions Act. 1952 fl9 of 1952), 
should be made applicable to the said establishment; 

Nov/, tkcrcfoie, in exercise ct the pvners conferred by 
Sub-iection f4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Aci 
to the sitid esiablishmenf. 

[No. 8-35019(80) 196-SS-ir 

RtT.RT. 73S WTR RTRTt Vft R| SiftR NRr t 
RfftRR 12, RRETT 4wR 28G2/2 rV [rRIRR 

fRWf RtnrRT RTRi; FffRR ^ RSf® [rrTRR: rV: 405-41 Raf 
4ffRJlP3RT RTR Rt RfRR Rf $ rIrcR 

4fft: R' <4 RfRfRRR 1952 {l952 4tT 19) ^ 

tJ4R tNTRR ^ WTT; f%R RlUl'l I 

R!T; ^OjffRRTim, trfRwfWRRR 4ft RTCT-l 4ft TRSfTTT-( 4) 
rrr RRW Vlf^ 4R SRtiT 4rt^r Jt^ TTR RfRf^R ^ tIRthi 
R45 tFRTRR 4ft ^fPJ RfW t • 

[ttRRriFT-3 5010 (ll4)/8e''[R,^.'2] 

S.O. 735.—^Whereas It appears to the Central Gov¬ 
ernment that the employer and the majority of the 
employees in relation to the establishment known ns Mis. 
Gananathan Transport, Room Na 12, Kanagha Mansi a, 
286212, Srinivasam Filial Road, Thanjavur, h»ve agreed (hat 
the Provisions of the Employees’ Provident Fund and Mis- 
cellantwus Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, thtiefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the soid establishment. 

[No. S-35019(114)|86-SS-n] 

4tT. »iT 7 351—^i’R Rtf tRf:iT ^ fSp 

iftrA ?tTiT-R fsiJcbttf, 9 , RTRF rtR, irRJtrr, Rirg-eoaoio 
Rram TRiRR ?r RfRI fHtftgRi MVr RuFsTp'Rf 47/ RJtfHIT 'M 
WTR T R?Rd ?! 9f ^ H RpER ftfR rfF RTIvif RRgR 

3(ftlf»PtR, 1953 (l0S3 4\T 19) U94»W RRR WiRR 4?! tTlR 

RTfin I 1 

«R; ip4f,-R RTTF, jRR mRlfiPlR 4?,’ RiiT-l wr RRR,n-(4) 
J,VT Stem VlfRRRt fiT T'fln 011% JIT g;ri 3|fijftRR % RpifR R41 
PRiRR 4?) WTT[^ 4rrtf-’ J I 

[mSRT t[R-.1S019(t 1 5)/,1G-RR. '[R-1] 

S.O, 736.—^Whereas it eppeor* to the Central Govern¬ 
ment ’ that the employer and the maiorliy of the 
employees in relation to the eetabllsbment known as Mk 
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Reliance iPrintere, 9, Sardar Patel Road, Adyar, Madras- 
t)0J02v>, have agreed that the Provisions of the liinployecs’ 
Provident Prradk and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made appllicable to the said estab¬ 
lishment; 

Now, therefore, in e\ercisc of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

f 

INo. S-35019(U5)186-5S-I1] 

^r. at. 73 7:—^i-rr | Pn 
rrR:Tr==rJ1 rjj.T tpi? ’l+T S(4a ^TTtli- 

tTffrfflWH, niTtay tftrr^rr frrsirmj-j, arfwr 

4^ h'lr, jrrrtj-6ocjoo ar'Tri f«T,Ta »T 

stV «t,ii -rtf^t 'p; ttr;-t qf ?> ^ fr> 

Wa rfln trir.-vf aifjfir.ra', 195 : ( 195 ; qt 19 ) 

•'jT'irtr qrf ?Tr>j; Ptitf :»tf'T 'qrf^ ; 

8)^: itirrrr tr’^ir;, gq.T sififPtqrf W tJiU-I qtf TTd(n-(4) 
Jin !r't?d iiiWflft >f.r qat'i qir^ 5<f stfafnAd % <n4a 
aW w,qd Tf Hrjj <f.r,7r ^ 1 

[wtr'f3-a50i9(477)/a&-'pr. ctt.*;] 

S.O. 737,—^Whereati it appears to the Ccmral Qov- 
erniiient that the amployor and the majority oS the 
employee* in relation to the establishinent known as Mis. 
CMidiijiiting Secretariat for India and Stllaaka German 
Leprosy Relief Association Leprosy Relief Work Emmanus 
Switzerland 4. G.rjapathy St. Shenoy Nagar, Madras-60030(}, 
have agreed that the Provision of the Employees’ provident 
Funds and Misc. Provisions Act, 19.52 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. 3-35019(47 7) |86-SS-n] 

OCT. trt 738.—sYri t fe 
nhiTt' t^^r ^rrfrripi' n 19141 rssqi-io, tfrrrqr 

CTiTi % tt^rs hrrfmi atYt itT^tfuff ti TfYn’sr kt qr 
ifr qf ^ ft q-jr^rr qfrrr rftr 5trf4 ^rra- aifj 
fsTpT, 195 ; ( 195 ; 44 19 ) % arra vt 

r<6t[ qnY 4ti^ir ; 

« 

adt: Yrrjt.'ti rrtrrrc sifttuTTq q:' 'snrr-i qt' '3q!iiTr.(4) 

ffin m-r nrft.nf »r qq’n qir^ 51 -rq-i aifirftqq jqsrtr 

gf(f wrmr vt Htn qrrn) ^ 1 

[tf. t;tr-350]9(si5)/85-tftT. tpq.-a] 

S.O. 738.—Whereas It .appears to the Central Gov¬ 
ernment that the employer and the majority of the 
employees in relation to the establishment known as Mis. 
Manjshree Refractories and Ceramics Madhupatua, Cuttack- 
10, have agreed that the provisions of the Employees Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment; 

Now, therefore, in exercise of the powers - conferred by 
Sub-sectloo (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. S-35019(515)I85SS-11] 


q!T. trr. 739 ;—itwe ft 45 stfRr [[tffr ( fr 

ftiftSs, 90 , 4). t[jr. ntfl, spnwy;, 
rT^Tqt‘60000 4 , 4144 ^ ttao ftrfjqqt silt qttWlftrft qll 

q|ttwr tH qr ^ ftr qr^qrfl viftwi ftftr q^ft 

S^f tjrntw ttfjfmpt, 1952 ( 1952 qh 19) ^ ^qW^ff TOT 

Piiq-T qir ft-q wft 41% ; 

wtt: ftrqqr, gqtr iqfiiftirq' qft nm-i tV Tqiira-( 4 ) 

iiq;t Jiti?4’ wfwttt qq mqtq qrqer ^ ^ trfaftiw % aqqa 

gqff pnm ¥) trri qrn'l ^ i 

[a. t((T-35019( 518)/85-t^tr. t(4.-2] 

S.O. 739.—Whereas it appears to the Central Gov¬ 
ernment that the employer and the majority of the 
employees in relation to the establishment known as Mjs. 
Mtedical Disposables Limited, 90, V. M. Street, Mylapore, 
Madras-6000u4. have agreed that the provisions of the 
Employees Provident Funds and Afiscellanoous Provisioo* 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore. In exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment, 

[No. S.35019(518)|85-SS-in 

qtr. m. 740 :— 4 %! itrqqr tY ny irtffjr ?YctT j; ftt 
^4^ ^ snf fjiftrr ht; fitftttr, tftirO’ nfttsr, tnf up, tft. 

1. 1^4. tft. it. Ttg, tpriTT-i 

fttqiq tufiq trf fftiw qipan^ mtrqr ^mPT 
ftfiiftw qftr: qnt-qiftsY q>t jtt Tts qq HjjRt jjt qf | 

ft; qtiqfrft ftfti wtt: q«sWi uqqa ftfiiftirtt, 1952 (1952 
qrr 19 ) % 7q?r wm qf) srrj ; 

WIT ^jftr tK4K, isq^ sTfirPm qtt um-i qY ^qtrrtr-( 4 ) 
?i7i nqw qtftmft qq tpiPi jo im trffefm ^qis ^ 
qqm qit trriT qrrffr ^ i 

[ti. ttff*35oi9(6i9)/a5-fl?ir. 

S.O. 740,—Whereas it appears to the Central Gov¬ 
ernment ih.Tl the employer and the majority of the 
employees in relation to the establishment known ns Mj*. 
WCI Shipping pvt. Ltd., 3rd Floor, Y.M.C.A. Building 
Esplanade N.S.C.B. Road, Madras-1, including its Branche* 
at Bangalore, Secunderabad and Bombay, have agreed that 
the Provision of^he Employees’ Provident Funds and Mlsc, 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment 

[No. S-330]9(519)|85-SS-11] 

qq. m. 741:—^n^yrr trotor qfr itj wiVff ^ t ftr 

?TTflqr qjfzjrqtr (kt.) ftrf 4 i¥ 04/4, fa f- 4 >t 4 w n c ( Tie, 
4 tt 4 ’- 44 , qrtrqr pom ^ 445 ftuY'ifqi ' wYt T iq rT ft.gt qfi 
qjitwr rq »tFT qq jfrfmr ^ qf ^ ftt qnftttft wfttq fHftr tfft 
tftYvr Tftta qtfnfttnr, 1952 (1952 qq 19 ) ^ Tqqnt ^rett 
wm qrt tfrni ftn[ strY 4 % ; 

'W trosTT, qtfafmPT qfl trnr-i qY ¥q¥RT-( 4 ) 

jirr Jtqw irftqrft qq jtqYq qnSf 51 TfcT qrftPm ^ qrriq 
pqtqq hY wti q% | 1 

[*f. t[q-3S019(52l)/85-t(B, t(tT.'2j 
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S,0. 741.—Whcieas it tr> the Ccnltal Gov¬ 

ernment that the emplojer r.ij the lueji' i;y of tlie 
employees in rclatinn to th.e e,j.e.bl'shr.;e,ii as IVfls. 

Hetmes Fastci'iis (Pj Limi'c.l, 94,4, Tt.ium.'ermtiUii 

Road, Chromepet, M[idr:>s-44, have a.yte.d ;hat t),e piiivi- 
sioiis of 1,'ic Employees Pi-ovid';M Ei.ncls ■ nJ Miseelkncous 
Provisifin.s Act, 1952 (19 of 195.2), shnold be made appli- 
cable to the saij eslnblislimt-nl; 


Now, 

the: 

rcfoic, in exercise or the 

ve''^ conPi"*!' 

red by 

Sub-sect 

;on 

(4) (jf S.'clinn 

1 cf (h,.- 

S id llr; 

Central 

Govern'ricnt 

hereby ,a ,pb'cs 

Ibc Pro- : 

;,i,.ns of the 

id Act 

to the ! 

said 

establishment. 







[No. 

S-,35I)19i521)|3 

5-SS IT] 

FT 

. FT. 

74 3:—F-abr b 

■7FT7 F1 

FfT JtTrr riuT 

^ If 


Nd7r (pj.) Nfnc? ti.-.t, n--rFiiiPT A?, 

»fY 5|b|stV-27, bTR'-F ^c,iq.T T p'tTJ fT|f;ia,-F Sifr 
^ Kb bib qr Ff bt 'I f=F bb’iiA viHcb HIT 

ifib tpEnir brdb ’rrwr'ttnr, ips: (i'.::2 ttt la) v bbbtj 

Ibl'Ib bit bTiJ Hn e,T:t 7.jTFn^ ; 

w; "iFTlb TRiFTT, bitr TtfnfvitrtT qft ijm-i ih bq5m-(4l 
trtr uttib rtfTib'f .'ibiir qtTr ijn ■jqrf A b'lba 

^•TFrt 4:1 FfFX ^ I 

[b. 3S019( 522)/8.5-n5. nil.-2] 

S.O, .742..—^Whereas if appears to the Central Gov¬ 
ernment that the employ ei and the ra.i.oi.y of ii.e 
employees in relation to the eqiabli.shmeiit known a.s I\iis. 
Paramount Electro Plitlets (ip) 1 iraiied. No. 3, H. Siddiah 
Road, V. Cross, iian,aalore-2/, have a^iecd that 'lie Provi¬ 
sion of the Emi'.kiyecs’ Provident bunds .iid iMisc. I'lovi- 
sions Act, 19,52 (19 of 1952), should be itnule applicable 
to the said establishment; 

Now, tlieiefore, in exercise of (he powers conferred by 
Siib-.scction (4) of beclion 1 of (lie srid .‘\cl, inc Cen'''"! 
Qoverrlmenl hereby applies Ihe Provi.sions of llie saia Act 
to the said establishment.. 

[No. S'.ElODfSaZlISS-SS-Ill 

^.5Ti' 743 .—TFjflb rr ."r Tt hTT 50fb fflb; ^ fe 

nN T. tj.-Tc qr, bfribb rri,-, br-b vitti? 

fyrj^'R; 5rV kef; --bv r; ib bTf.",-;; Tq.f vtit oFf 

bibb FTi'qrr SJ,.', qt.Tpf.i;; qr tf 

WJTf bid 'rr bibR'b ft) hT fi' F,v->,..N.3'i bhm f.rft' wa 
ffTruf JTbif iS'WbMiT, 1^52 (1952 5" Ih) V ''rTbril 
FnTb.btf tbur, Eftn 5,-,) ; 

Wb: ^bfPT brspir, “jifq brSrfmrb Tb aibl-l 'hf ■3T;Qr>T-( 4) 

Itu St?fr Ktrb.TFV TI bq'rT FT-'4 J'T -jpq bEtfblb T t^bbiJ 

erw wrTb 4ir trib, S i 

,[5f. n.b. 350 19( 523)/85-Fb,n7T.-2] 

S.O. 743.—Whereas it appeals to the Central Gov¬ 
ernment that the cuploycr and (he maioriiy of the 
employees in rrla'Ion to the establishment I'Tio’.vn r.s Itfis. 
N. K. -Ybaya Gani and Co. Khn icpet, Vani .rnba li North 
Arcoi District incliidimj Adin. Office at 47, .Svdrnb.ims Road, 
Perianiet, Madi'as-3, have nyre-d ihat ihe Pro’ of ibe 
Employees’ Providenl bTinds and T'lj.s:, pro’,''',i"ns Ac', 19.52 
(19 of 1952), should be made applicable to the srid cslablish- 
ment; 

Now. therefore, in exercise or' (he n^wers conferred by 
Siib-sc'Ction f4) cf Stcrion 1 of (b- sod /\ri^ ih" f’-iiir 1 
Govc'-nmcnf hevcbv aiqilies the Provisions of ihe said Act 
to the said establishment. 

[No. S-35019(523)1S5-SS-III 


sftr.Afi. 744.—i-vjrn trtbhT bffid ?)dT ^ Hr faiI 

■-ibt. ^.-fh' 1-12, Ttvirr Tbibd Wifsi-b 'J'4 Wtb.'^'iT riy'-»r,f 

■i[rf-3. T.-TP bhTlb % Rbtf ETbTtnbr WPl qtf 

I f bib tpr ^'T -1'^ I H il7d=b,7r RHrFT fbftl RlT RTi'jI 

tJTM wrtlWbb, 1952 (1952 'FT 19) F tUn^tT OTd tbi-qb 
'•FT rr.R H.'P bA bif^rr | 

tf.f; RtRiT, b^fr vruHw 4?r mi-i >Fr t3n£rm-(4) 

srii srxd WiTwf qt. (PtTt 'j'fd RfsHbR % laRbff 

JO bbOb 4tT vfiiT brTdi ^ 1 

[b. ilfr. 350 I9( S24)/85-qKr.tIR. 2 ] 

S.O. 744.—Whereas it appears to the Central Gov- 
cinmenl that the employer and the ntnjoiity of the 
enipU.yee.s in relation to the establishment known as Mis. 
Janak Irailors 142, Parsi Panchayat, Opp. Pune Octroi Naka 
IJmarwada, .Snrat-3, have agreed th.it Ihc provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, Ihcrcfoic, in exercise of the powers conferred by 
Sub-.section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. S-35019(524)|85-SS*II] 

fir. Sfr-. 745 .—ITWIT 44 bf RCfltT ijltTl ^ fV 
•f-Tj TlffR RrrKfj'T 432, blTn l>ir, nyro-S, *flR4r 

74TrT % RSTi: fjftiTF bVt =b-ablf7lfi 4(7 (Tfrt'wi' JTfl' 47 
HJTT bt 'T| I ffT F,'br7> bfbrq- fiTfu !q2< SFW bbbff tifu- 
v'rfj,. 1952 ( 1 9.52 F: 19) ^ JTbW •'J'ffT WTT4 4ft *T:>; 
fb-T 4,4 <4,)^ ; 

itr T.'/fJ ntF.T, 7n msf'fjtj imr-i 4fr r35raT7r-(4) 
Jtr srict (irrf.Tjf F, JU'ET 4rc^ jq 'JW wraf-rjib % rriwa 
Jff PTttT iftr rr.lT ifr7i|tt ^ 1 

[?(. qtr, 35oi9( 525)/8s-q3r.'7tr.-2] 

S.O. 745 .—Whereas it appears to to the Central Gov- 
c.nmcnt that the employer and the majority of the 
employees in rrlation to the establishment known as Mis. 
Pioneer Marketing Services, 432, Padra Road, Baroda-5, 
have agreed that the Provision of the Employees’ Provident 
Funds and M'isc. iprovisions Act, 1952 (19 of 1952), should 
be made applicable to the said cstablishmcnl; 

Now, therefore, in exercise of the powers conferred by 
Sub-secilon (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment, 

[No. S-35019(525)185-SS-II] 

T'. 5F. 749,—fr7Fr7 4?! b? bilb jRn' I fifr 
‘■ft tfr fTbT b'TTfrWTfTWl', ftbJf, HWb-637 105, 4Tb4t 
7brrT ^ TffJ fTfriTF tflT 4tT4'f7bt ^ bJbTibi 4R bTTf bt 
bTTJ s7 bJ ^ Hr bfsw Hra- tfk a4f["f aatfa wfh- 

f-TitT, 1953 (1952 FI 19) % bbbTtr a44 Ebm 4 ft srij; 
Eft Fl^ aiEgn; ; 

bT; F-ihT ’T74TT7, 744 wrafhbb 4f[ anr-l 4fr 7bHt7t-( 4 ) 
ur^r bb?r vrHjbf fi bbVr 47^^ jq otit srfkPtbb % gaba 
744 bbm Ft 7ib 4rT?fr % I 

[tf. q4T. 35019(S26)/8S'qR.t;ff.-2] 
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S.O. 746,—rtlierea* it appears to tho Central Gov¬ 
ernment that the employer and the in.ijuiily of the 
employees in relation to the establishment known as Mis, 
Sri Vijay.i Tex, Vcllantiivalasai, Idnppadi, Salem-6,t7105, 
(Madrasi, have agreed that the Provision of the Employees’ 
Provident Funds and Misc. Provisions Ai't, 1'952 (19 of 
1932),- should be made applicable to the said establish¬ 
ment; 

Now, 'herefore, in e.xercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. S-350I9(527)|85-SS-1T] 
4 ;r,Tn. 747.—^7:^37- ipr jrrf.n 51m ^ f-r 

fftf# TIT.T tfr ftirrS'^l n;ts fiftr,- t;ir 

j irm: sFartv, !Ci-;jjrtri^rT, ^’irrr 

sflT! H747Tftiff 97- % fT 

'974'^ f^-tr stN: stTpri' mtt ttrerFrim, i;j52 (1952 vi is) 

^ TTd 7:«tTT4 9.7 19,9 79.9 5719 ; 

spt: 'ItTalii uTTiT:, wrtrf999 4fr trm-i ( 4 ) 

irfi TrPpTTf ti tT'Tpr 59 tw ^rftrrwir % 997fti 

BTTTT 97t HfiT 97,91 I 

[rf. tTTT. 3.sn 1 9( 528)/S5-97r.r^.-2] 

S.O. 747.—^Wher*as It appears to the Central Gov¬ 
ernment that me employer and the majority cf the 
employees in relation to the establishment known as Mis. 
Maskati Cloth Market Association, Free Libr.'iry i Read¬ 
ing Room Tnist Fund, Sakar Bazar, ..\hmcdab.ad, have 
agreed that the Provision of the EmploveJs’ Provident 
Funds and Misc, Provisions Act. 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exerci.se of the powers confe-red by 
Sub-secticn (4) of Section 1 of the said Act, the Central 
Government hereby anplies the Provisions of the said Act 
to the sa'd establishment. 

[No. S-3.50I9(528)[85-SS-II] 

in. «Tr. 748.—tr^inT; 91 an? tpfitr t ftr 

9?rff fl'FT JITT TlTf^SPT, 41i-fl, . tff , 7fl, jpuryn 

9199 TTTRTT % Thrir fdhTSpp WIt- 9ri9rf77ff 91 Sl^- 
Ttr 9PT IT 7(^9 (5> df ^ f9 TF^'drTli TifdPiT ?f)7: 

wfarfh’lTd, 19.^2 (l 952 9T 19) % 3Wtr 1349 
^m74f Tit TTn; fttp ; 

W9; >7Jrt7T tr79TT, 399 3T73-1 9’ 3dtnTT ( 4 ) 

f rtr trrtT htr vnfbT tt?! jif , irfErppfir % 

TW fdTTT ^ I 

[tf. 3501 9(,S29)/86 FTr.nTl.-z] 

S.O. 74 8,—^Whereas it appe.ir.s to the Central Gov¬ 
ernment that the emplover and the maioritv of the 
employes In relation to the cstnbUsbmeni known as M|s. 
Cooling Towner Comomtion. 40-B. G.I.D.C, xf^t^amura, 
Baroda-lO, have agreed ihnl the Provision of Ih” Finnlovees' 
Provident Funds and Mise, (Provisions Act. 1952 (19 of 
1952), should be made applicable to the said establfshment; 

Now. ‘herefore, in c'crci.se of ihe powers conferred by 
Sub-section (4) of Section 1 of the sold Act, the Control 
Government he^'ebv anplies the Provisions of the said Act 
(o the said establishment. 

[No. S-350I9(529)[R5-SS m 
bfT. 749.—Wld uTr^TrTfV sfm 

1971 ^ twnd! 28 ^ WrvT Sj, 7TT<4 ^ '.ITTd, Tnd 2, 


^■7? 3, TT-'jrT (ii), mfltr 13 vtlT, 1985 if dTl.fsRT dAn 
tr-T.', '-Td WiTd-'Pl 7|-ri7Ti ,V\ . 1697, 

28 d.vj, 19f5 h fr'm.frfer, Mil td 4 . fi' i, 

"d'.'n.'q; 2 if, f+; duiv; ipi |5T '.ifw (fh,^ 

dfillt vrr STlfTTT &) XiT^UTT vim 594 T'f^ IT, ft.'ffi vft 

e[.'T.’f if WET-P dPA snfi ^<ri N'T 1 ” 

[771197 Xfi7. 1 1 0';5/7/R4md.rdr - 1 ] 

S,(?.- 749.—In pursuance of paragraph 28,\ of the Emplo¬ 
yees' Family Pension Scheme, 1971, the Central Govern¬ 
ment hereby makes the following amendment in the r.oii- 
fication of the Government of India in the Ministry of 
l^ibour S.O. No. 1607, datid the 28ih March, 1985, pub¬ 
lished in the Gazcllec of India. Patt II, Section 3, fub- 
seciion (ii), da(cd the 13th April, 19,'-15, namely : 

‘‘in paragraph 2, tile vvonls “subject to the cond' ion 
that the total amount of piention (including su;plc- 
meniary additions) shall in no ease exceed the 
last pay drawn” shall be omitted.” 

[No. R-lt025|7|«4-S£ lV] 

iPTo XTTo 75 9 .■—%7flT Tl 4? VAVt ^'IdT ^ fv 4 1# 

PTTTsr ^Tfrfjrpr TTTlftfsriT 91, T>T 37T, iirfTTTfr'74 

diw FTPTd % f,r,ffsr,17 sfhr lr> w ETd 

q-T 5 I qj ^ ftr ipifqTrT wr^tir fqrti x.'Vt vqtNf 39 ^ tu 

wrtTriTTlT, 1952( 1952 ’PI 19) Tq^iET 333 FUTqd riri, 
fitq wrif ‘qiPfiT ; 

Wd: QrTjtV 37frr7, 77=7 fl-RrFqvq 3rf 3q!rT7T{ l) 

irtr dKeT wfffiff 33 VVlq 3775 3 - 7 ^ !Tr<;FqiTTT % 3 q” 7 lf 

331 pgrqq 311 tnij; qrrnf | 1 

[TfisTT t^q-350 17( l)/86-t^3 -2] 

S.O. 750,—^Whereas it appears to the Central C ov- 
ernment that the employer and the majority of the 
employees in relation to the establishment known as Mis. 
Swaraj Industrial Corporation 91, Jessore Road, Dura Cum 
Calcuiia-74. have agreed that the Provision of the Emolo- 
yce,s’ iProvident Funds and Misc, ProvisUms Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment; 

Novv, therefoie, in exercise of the powe's conferred by 
Sub-section (4) of Section 1 of the said /^ct, the (Fctral 
Government hereby applies the Provisions of the said Act 
to the said establishment. 

[No. S-35017(I)[86-SS-n] 
TI.Wl. 75 1.—VifhT PTTTt Tt qn spfM (ftlTT 

wl'TO tfv? sflTFfq, '[(''xfit, opTfl tttt, *1 qfqr, 24-937131 
JfqTT) 37431 73793 % (ITI £3413^7 37 9*3 1 Ptql' ^ 

354047 T3 473 73 q-grpT (jt qf if fp ipif^ITfl TTfrcq Fife 

nTr snTl'if 373 ^ trFTFqqq, 1972 (195230 19 ) ^ 3747 ^ -qq 
34773 47t 137]; W 37^ Tlfi^rr ; 

m: ijTTfffq trwrr, 373 ^FtFotr tfI (tttt -1 vf 37^777 f 4 ) 
ffrqr 5773 Jiffqjff qq qqVr 47 ^^ 57 ^ 3T3 wFtfqqq ^7 37 ','^ 
333 FT 173 377 ]; 37mV if I 

[Tt= qq-35017 ( 2 )/ 30 -'Fr tr^ - 2 ] 

S.O. 751.—Whereas it anpears to the Central Cov- 
emment that the employer and the majority of the 
employees in relation to the establishment known as ld|s- 
Jig.s & Tools Products P.O. iPiyali Town, Basulpur, 24-?’Hr- 
gjinas, have agreed that the iProvlslon of the Emplovecs’ 
Provident Funds and Miso. Provisions Act, 1952 (19 of 
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1952J, should be tnado applicable to the said establish¬ 
ment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Government hereby apNies the Provisions of the said Act 
to the said establishment. 

[No. S-350I7(2);S6-SS-n] 

44.m. 75 2.—Wff 'rIt wfd- 

1 952 ( 1952 44 19) 4if BTTT 17 Vf WJTTT( 2T) ffm 
94ti 44 4rrpy 4i44 4T444T, 4ttTtT ^ 4^14^, 

wnt 2, SIS- 3, (ii) if lo 44444, i984 Td 

444fjr4, 4X44 44444, m sfl 4!WT 44oms 

3596) ftPrhft 2 3 t, 1981 ^ e vfl U4 S'sol ^ 1^ 

"d44 4TfWJ'44t 4tt ^f4r44 if, 

44# fSTPSti Tfr# fdtrris, C7 T'TSt'jftrtT 440 wla 

^ortfo rtrt'^4, dlf+tt' if' 4^414 44 

4fo#to.n4ro tritfsTd (f## ^4# 45# #44 

fsVITl # #1# firMs % 4T4 4 7441 7tT4T 41), STo in4f 
444T 4fj, Ttrrft, 4141-400018" <4*S W0tf4rf44 fT4 

TtN't 1 " 

[4OT q4o 350M(99)/a4-i:r4 tpt ..1] 

S.O. 752,—In exercise of the powers conferred by sub¬ 
section (2A) of section 17 of tho Employees’ Provident 
l unds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
the Central Government hereby makes the following nmend- 
ments to the notification of the Goverumont of India to 
the Ministry of Labour S.O. No. 3596, dated the 23rd 
October, 1984 published in the Gazette of India, Part II, 
Section 3, sub-section (ii), dated the lOth Novernber, 1984:— 

''in the preamble to the said notification, for the words 
“Messrs Viscorts Forge Limited, 67 Industrial 
Estate, M.I.D.C., Satpur, Nasik (M.S.)^ the words 
“Messrs B.C.L, Forgings Limited (previously kno-wn 
as Messrs Viscorts Forge Limited), Dr, Annie 
Besant Road, Worli, Bombay—400018" shall be 
substituted.” 

[No. S.35014(99)84-SS-IV] 
4i 12 41444', 1986 

44. Wr. 753 , —%4fT4 44^ 5p#4T4f SllgWr f4lH #14 SItK 
■Jgtpd wfaPlhn, 1952 ( 19S2 44 19) #1 nT4T 16 #1 
«T47 (2) ;T4T 4Tf4 Slfem 44 5(414 44.# JU 
#l4 #JtW 4n4 # sxtfpt ^Tvfr f4tfprt4 444#! aft ftR# 

4444^ f#44f # WVl4 Ptfk #l4 gSK % 

4:^4# STT^ >4441^, 4Sf4 e(fHf444 ^ 444411 

44#4 # t^*r 41#, 1986 # 474 4# 4# W4fir# fSfT^ ^ ##1 

t 1 

[HSm 35025/6/83-44, tpr -2] 

t^o 4T® 4541 !, 8f«4nf44^ 

New Delhi, the 12th February, 1986 

S.O, 753.—-In exercise of the powers conferred by sub¬ 
section (2) of section .16 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (V9 of 1952), the 
Central Government hereby exempts all departmental under¬ 
takings under the State Govemment» of Hima'hal Pradesh 
and Punjab whose employees arc in receipt of provident fund 
and pension benefits as admissible under the Government 
rules, as a class, from the operation of the provisions of the 
said Act for a period of three years with effect from the 
Ist March, 1986. 

[No, S-35025/6/83-SS.ni 
. A. K. BHATTARAI, Under Secy. 


4T, XiT, 7 5 4.—44; #'s;4 44-f'I4 #1 45 44 4 ^Inf % 
fi7 AtrfSf'T # 45 iR-r4iI4'S- ^ ff 3(714(4 4TT4 4 Wr-I' # 
surersrj'r 443 # 4F'’4S4 ^ 

Sit'S ^f44T f#. gr4r f4®r4 7,(4,- =r,Tf^n; I 

r 34 44: 4^ 4i(f4 ^ ft; i>4; rntsf tI Fr®!# # Jf4#I14 

% f44 444 WTg41 # 4 F 77 rjfJT H ^ (4l4 4 1 wfUCTt 
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MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 19th February, 1986 

S.O. 754.—^Whereas it apjjears to the Contra; Govern¬ 
ment that it is necessary in tho public interest ihit for the 
transport of petroleum from Hajira-Barelly to JagJiihpur in 
Gujarat State pinolinc should be laid bv the Oil & Natural 
Gas Commission. 

And whereas it (ipp-^ars tbal for the nurirose of laying 
such pipeline, it is necessary to acquire tho right of user in 
the land ikscribod in the schedule annexed .herofi. 

Now, therefore, in exercise of tho powers confarred by 
sub-scctlon (1) of the Section 3 of the Petrefoum and 
Minerrds Pipelines (Acquisition of Right of User in ths 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby decl.ares its intention to acquire the right of user 
therein; 

Provided that any person interested in the si.id land 
may, within 21 days from the date of this noiificaton, object 
to the laying of the pipeline under ths land lo the Competent 
Authority, Gas Authority of India Ltd, R. C. Dutt, Rond 
Vadodara (390009). 

And every person making such an objection I'half also 
slate specifically whether he wishes to be hear in jje.fson 
or by legal praclitionei. 
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SCHEDULE 

Plj«lla; E’rom Haj'r.i—B.ircU'y—JaodlsJipur 
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Now, therefore, in exercise of the powers oonferted by 
sub-section fl) of the Section 3 of the Pefrofeum and 
Minerals Pipelines (Acquistion Of Rififit of User in the 
Land) Act, 1962 (.50 of 1962J, the Central Government 
hereby ilcclaies Its iniention to ,ae>niire the tight of User 
therein; 

Provided that .iny person interested in the said lansl 
may, within 21 days from the date of this notificadon, object 
to the laying of the pipeline under the land lo the Competent 
Authority, Gas Authority of India Ltd, R. C. Dutt. Road 
Vadodara (390 009). 

And ever) person mikiuti such an objection sholf also 
state specifically whether he wishes to be hear in person 
or by legal practitioner. 

SCHEDULE 

Pipeline fro.at H.^jlra—Barc'l'y—Jafitlishpur 


State : GuJaTat District : Surat Taluka : i^horiyas 

7 

Village Survey No. Hec* Are Cen- 

tare tier; 
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S.O. 7j 5.--Whereas It appears to the Central Govern¬ 
ment that It is necessary in the public interest tnat for the 
transport of petroleum from Hajira-Bareilly to Jagdishpur in 
Gwjarat State pipeline should be laid by the Oil &. Natural 
Gas Commission. 


And w^Tas it appears that for the purpose of layini 
such pl^llne, It Is necessary to acquire the right of user b 
the land described In the schedule annexed hereto* 
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S.O. 756.—Wlicreas it appears to the Central Govern- 
merri that it is iieecssarv in the public inleixst that lor the 
transport of petroleum from Hajira-Barcilly to lagdishpur in 
Goj'irat Slate pipeline should bo laid bv the Oil & Natural 
uas Conun if sion. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary <o acejuire the right of user in 
the land described in the schedule annexed hereto 

Kow, therefoie, in exercise of the powers conferred by 
sub-section (1) of the Section 3 Of the Petroreum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 <52 of 1962), the Central Governmont 
hereby declares its intention to acquire the right .of user 
therein; 

P ovided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 


Authority, Gas Authority of India Ltd., R. C. Dult, Road 
Vadod.-na. (390009), 

And every prison n'lking such .^n objection shall also 
slate speciuesUy is'tether ho wishes to be hear in person 
or by legal praciiti.'nicr, 

SChlEDULE 

pip. lin frjiiK jira—B'.rjry—lagdishpur 
State : Giij rat DIstr'et ; Sarat Taluka C.ioriyab 

t 

ViPr.ge Survey No. Hoc- Are Cen, 

tare tiarc 
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